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DIGITAL TRANSFORMATION THROUGH 5G SERVICES
Neeraj Sinha, Naman Agarwal
Siddhey G Shinde

I

India must rollout 5G services as a
priority in order to enable digital
transformation in Governance, Ease of
living, and Ease of Doing Business. 5G,
the newest generation of mobile
communication technology, offers a
diverse toolbox of features that can be
used to solve business problems and
social challenges in new ways,
representing a new way of working and
thinking.
Under a fully developed 5G ecosystem
across the nation, it is estimated that
around 30% of the end nodes will be usermobiles, whereas the remaining 70% will
be nomadic or static Internet of Things
(IoT) devices. More importantly, this also
means that the network requirements for
these two categories are very different.
Fortunately, 5G also includes a feature
called 'Network Slicing' that enables the
same network to behave differently for
different type of end nodes, and therefore
to better serve the needs of each type. In
recognition of this potential of 5G, India
has decided to allow 'Private 5G
networks'. These networks will typically be
owned and operated by private entities to
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manage their systems and processes, as
opposed to being used by consumers or
user mobiles.
In particular, it is noteworthy that 5G's
direct contribution to the Indian economy
is estimated to be USD 450 billion over the
next 15 years. 5G must be considered a
platform to enable the digitalisation of
society and physical industries and a
catalyst to spur economic growth and
social progress. As with most digital
technologies, 5G also has numerous
applications. Nevertheless, it is unlikely
that all the applications will begin

immediately after the 5G rollouts begin.
Without doubt, the consumer mobile
segment will be the first to be offered 5G
network services. As popularly described,
this is expected to bring much higher data
speeds and lower latency. However, that
does not even begin to scrape the tip of
the 5G iceberg.

The First Wave
The earliest applications of 5G will be in
sectors with high digital technology
maturity, called 5G-ready sectors, like
Industry 4.0, Smart Cities, and FinTech.
These are typically sectors that use

wireless networks as an operational
technology in their respective systems to
improve efficiency and resilience. The
incorporation of 5G will trigger another
transformative leap forward, through
pervasive digitisation, to also bring greater
flexibility, scalability, and responsiveness
in such systems. Moreover, 5G will also
enable
convergence
of
several
technologies in these sectors, including
Artificial Intelligence (AI) / Machine
Learning (ML), Augmented Reality (AR),
Additive Manufacturing, and Autonomous
Robots and Drones.
The Industry 4.0 conceptualizes the
rapid convergence of these technologies,
industries, and societal patterns and
processes in the 21st century due to
increasing interconnectivity and smart
automation. 5G will act as the gears of this
system, enabling these technologies to
operate with each other. A prime example
is the manufacturing sector where every
stage (of the manufacturing process) from
supply management and inventory to
quality control and distribution will be
automated, with interconnected machines
and systems. This will help optimize the
end to end manufacturing process,
Continued on page 2

PURSUING ENVIRONMENTAL SCIENCE THROUGH
ODL : PLETHORA OF AVENUES IN IGNOU
Dr. Vikas Singhal
Dr. Nurul Hasan

T

here are many interconnected issues concerned
with the environment and to
understand them a holistic,
scientific and sustainable environmental management strategy is
the need of the hour. Indira
Gandhi National Open University
(IGNOU) is a big stakeholder and
has launched many new programme(s)/ courses(s) in the
field of Environment. IGNOU has
played a vital role in expansion
and widening of Higher education through open and distance
learning mode in India during last
35 years. IGNOU is expanding
the social base of ODL (Open
and Distance Learning) education system in India at affordable
cost. The learners are getting
opportunities to learn basics of
Environmental Science courses
through ODL mode at their
doorstep in many environmentpertinent programmes. Some of
the programme details are

enlisted in this article. By
enrolling and completing them, a
learner may acquire the skills
and knowledge in the field of
environment:

Academic
Programme
through ODL Mode:
1.
Master of Science
(Environmental
Science)
(MSCENV): Master of Science
(Environmental Science) pro-

gramme aims at generating
skilled manpower to tackle the
growing environmental and
developmental challenges and
changes arising from the

transition to a sustainable
society. This programme will give
an insight into the socioeconomic causes and the
characteristics of pollution and
degradation of the natural
environment,
including
the
effects on human beings, the
atmosphere, ecosystem and
other organisms. The programme will provide learners with
the necessary means to develop
the capacity to carry out
independent assessment on
environmental issues. In addition, learners will be well
equipped to analyze and assess
environmental systems and problems; be able to propose
sustainable solutions to environmental problems; and contribute
to the development of policies
Continued on page 54
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DIGITAL TRANSFORMATION THROUGH ...
improving output volumes and
reducing process times. The
same way, the operation and
maintenance of these machines
and systems will also be
automated with drones and
robots conducting inspections
and automatically scheduling
repair tasks. Safety systems
will be equipped with a variety
of sensors and will continuously
monitor vital parameters of the
manufacturing systems as well
as the workers. This will
significantly improve the safety
of the workers, increase the life
of the equipment, and reduce
risk. However, the greatest
value offering of 5G comes
from the flexibility it offers. In
the event of any unplanned
interruption to any machine, the
manufacturing process can be
reconfigured immediately assisted by AI - to ensure the
process is back up and running
using the remaining available
machines and equipment.
The modern day standard of
a city is a Smart City, and it is
characterized by application of
digital technologies to improve
the lives of its citizens. These
cities will keep getting 'Smarter'
as they incorporate more
elements of 5G technology
across different facets of their
operations. In particular, as
more vehicles and street
furniture (light poles, traffic
lights, etc.) are equipped with
5G nodes, the city will be able
to monitor and optimise traffic
flows in real time. This will
significantly reduce the traffic
woes in cities, reducing
commute times and improving
the quality of life. Similarly, 5G
will also support large scale
deployment of open and high
speed WiFi networks and in
public transport (buses and
metros),
public
spaces
(gardens and monuments), and
large events. It will simultaneously collate video feeds
from all such places - including
traffic monitoring videos - and
with the assistance of ML, it will
be able to identify potential
risks faster. This will enable the
large groups of citizens to
consume digital content without
experiencing delays and enable
law enforcement to act faster,
improving their sense of
security.
One of the most common soft
indicators of development is the
financial technology used by
the citizens. Innovative technologies like UPI and RuPay are
being exported with the world to
help improve their financial
systems. Add 5G to the mix,
and India is poised to become a
global leader. Coupling UPI
with GIS tools (Geospatial
Information Systems) on an
ultra low latency 5G network
will enable superfast, secure,
and seamless payment experiences. This will bring about
cashier-less stores and 'Pay As
You Go' shopping models. Toll

and entry tax systems had
already been improved with
FASTag
technology.
Now,
integrating a GPS based
systems over an ultra reliable
5G network will enable a
completely
'stop-less'
toll
system. This will enable
seamless entry and exit of toll
roads while ensuring reduction
of their illegal usage. The
payments bank model has been
widely successful in India, with
high adoption even in rural and
remote regions. Using a high
reliability 5G network with AI
based Virtual Banking Experience, the model can be
transformed into a completelymobile based formal banking.
This is the portion of the 5G
iceberg that is above the water.
However
daunting
these
applications appear, it must be
noted that 5G is a technology
that is meant to include
everyone. In order to contribute
to the upcoming 5G wave, there
are education and skill requirements at various levels. At the
matriculation level, it is important to develop hands-on skills
with IoT and 5G devices.
Developing an understanding of
their configuration and their
operations and maintenance
will also be critical to such
roles. At the fresh graduate
level, it is important to have an
understanding of the principles
of cellular communication and
some programming skills.
Fresh graduates with skills in
programming IoT and 5G
devices will be great assets. At
the early career and postgraduate level, the importance
shifts to deploying and managing networks and envisaging
new applications. Strong foundational knowledge of communication technology coupled with
the skills in network management and project management
is imperative. However, the
most important prerequisite is
just the simple willingness to
engage and experiment with
the technology to find new
applications.

The Second Wave
After the first wave of
applications in the 5G-ready
sectors, there will also be a
wave of applications in sectors
for social development like
Health & Nutrition, Education,
and Agriculture. Although the
use of digital technologies in
these sectors has been steadily
increasing, it has primarily been
in selective projects where such
use cases are being demonstrated. Like in the early
adopting sectors, 5G will bring
greater scalability and flexibility
to these applications. More
importantly, it will also make
these systems easier to use,
which will improve adoption
and, therefore, digital literacy of
the nation.
A key social development
goal is the improvement of
Health and Nutrition in India,
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and yet it remains among the
most challenging goals due to
its intersection with poverty,
education, and access to infrastructure. Here, 5G will act as a
catalyst for transforming this
sector. One example is a
Connected Ambulance, where
the 5G-enabled ambulance
includes features like a realtime feed of the patient and the
patient's vitals that can be
transmitted to the hospital, and
even semi-automated robotic
surgical tools. Together, they
enable a faster and better
medical response, offering
potentially life-saving benefits.
Another example is the use
of Point-of-Care Diagnostic
devices enabled with 5G can
improve greatly access to
testing facilities. This will
improve the quality of diagnosis
and encourage patients to
return and continue with formal
and modern healthcare. Similarly, a hospital operating all the
monitoring equipment and
electronic health records on a
private 5G network, can enable
just a handful of doctors and
nurses to effectively care for
hundreds of patients. This will
help reduce the pressure from
the frontline healthcare workers
and also improve the quality of
care for the patients.
In a country where the youth
form the largest portion of the
population, education is a key
tool for social and economic
development. In the last
5 years alone, while India has
seen a rapid increase in the
adoption of digital platforms for
education, the educational
outcomes still leave room for
improvement. Incorporating 5G
into these systems will enable
bridging this gap. There is
already an effort to introduce
multi-modal education through
initiatives like PM eVIDYA.
Using 5G, this high quality
content can be delivered to
every student in the country
with real-time translation into
the
student's
vernacular.
Further, the use of 5G-enabled
lab kits and interactive virtual
labs for teaching science and
mathematics can help make
these subjects engaging for
every student and help develop
their critical thinking skills. In
the same way, a Digital
University will not only enable
the nation's youth and women
to access higher education in
their vernacular and learn from
interactive labs, but will also
equip them with the necessary
vocational skills to improve
their employability.
Agriculture
remains
the
primary source of income for
the vast majority of rural India.
However, the conventional agricultural practices are resource
intensive, offer mediocre yields,
and cause irreparable damage
to the soil and the environment.
The use of 5G enabled
technologies offers an opportunity
to
make
these
agricultural practices more
sustainable and superior in

yield.
Even
with
simple
applications such as the
deployment of soil sensors and
irrigation systems, 5G-enabled
systems will help drastically
reduce water consumption. In
regions with unstable water
supply, solutions like this could
help save the very livelihood of
small farmers. Full-fledged
precision agriculture systems
enabled with 5G will create
futuristic farms that employ
autonomous
robots
and
vehicles for crop monitoring
and harvesting. These will
significantly improve the land
and labour productivity of
agriculture in India, and will
greatly help the safety of the
people involved in agricultural
labour. Similarly, systems for
cleaning
and
processing
agricultural
produce
will
leverage 5G-enabled technologies. This will lead to an
improvement in efficiency and
speed, and can even reduce
wastage.
As is evident, there are a
myriad of social development
applications of 5G, offering
even greater potential for
employment. The educational
and skill requirements for such
opportunities are similar to
those in the 5G-ready sectors.
At the matriculation level, it is
important to gain skills in
configuring and operating 5Genabled devices, such as Pointof-Care Diagnostic devices.
Vocational courses in repair of
electronic devices will also be
very useful in this segment. For
fresh graduates, in addition to
principles of cellular communication and programming skills,
it is also important to
understand the sector of
application, like understanding
the challenges in agriculture.
Skills in implementing small
projects will greatly add value
to one's profile here. At the
early career and post graduate
level, the skill requirement
remains focused around being
able to manage projects and
envisage new applications.
There is, notably, an increased
emphasis on sectoral and
technological awareness since
these factors play a key role in
social
development
applications. At each level, it is
important to be able to use
these devices and systems for
the intended purposes.

Employment Potential
The Digital India Programme
launched in 2015 had outlined
three visions, viz. 'Digital
Infrastructure as a Core Utility
to Every Citizen,' 'Governance
and Services on Demand,' and
'Digital
Empowerment
of
Citizens'. Accordingly, the
National Digital Communications Policy, 2018 (NDCP
2018) envisaged embarking on
three missions. Connect India,
Propel India, and Secure India
to realise the vision of a digitally
empowered economy and
society. 5G holds enormous
potential and relevance in
almost every sector, whether
education, healthcare, FinTech,
agriculture, transportation, or
anything else. Each of these
applications
will
generate
employment opportunities that
will enable economic growth of
the community.
Around the end of 2021, the
telecom
sector
(directly)
employed less than 50 lakh
professionals. However, the
Telecom Sector Skill Council
(TSSC)
recognizes
the
potential of 5G, and estimates
that India will need 2.2 crore
skilled professionals by 2025.
Corroborating this, the number
of new jobs in the 5G value
chain quadrupled between
2020 and 2021. This indicates
that the vast majority of these
jobs are likely to come up in the
next few years. The TSSC
offers comprehensive training
and skilling courses for those
interested in such roles.
The 5G spectrum auction is
expected to be completed
within the third quarter of 2022,
and rollouts are expected to
begin in fourth quarter of 2022
or latest by first quarter of 2023.
This offers an ample window to
begin developing the education
and skill qualifications to work
in the 5G value chain. The door
to this opportunity has opened
just a smidge, and now is the
time to chase those skills.
(Neeraj Sinha is Senior
Adviser (S&T), NITI Aayog,
Naman Agrawal is Specialist
(S&T), NITI Aayog, email:
naman.agrawal@nic.in and
Siddhey G Shinde is Young
Professional
(S&T),
NITI
Aayog)
Views expressed are personal.
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'CHIPS TO STARTUP'

BUILDING STRONG ECOSYSTEM FOR SEMICONDUCTOR DESIGNING IN INDIA

P

rime Minister Shri Narendra
Modi recently inaugurated
the Digital India Week 2022. The
theme this time was 'Catalyzing
New India's Techade'. During the
programme, the Prime Minister
launched multiple digital initiatives aimed at enhancing the
accessibility of technology,
streamlining service delivery to
ensure ease of living and giving
a boost to startups. One of these
was the announcement of the
first cohort of 30 institutions to be
supported under the 'Chips to
Startup' (C2S) Programme.

What is 'Chips to Startup'
Programme?
To position India as a global
hub for Electronics System
Design and Manufacturing
(ESDM) and to reduce the import
of electronics product and to
promote the domestic manufacturing and export in the entire
value-chain of ESDM, the
Ministry of Electronics and
Information Technology came
out with National Policy on
Electronics, 2019 (NPE-2019).
One of the main objectives of
NPE-2019 is to strengthen and
leverage the existing manufacturing, research, design and
development hubs for promoting
design and innovation in the field
of electronics by working closely
with Government, industry,
academia, universities and other
institutions of learning to design
programme ensuring availability
of adequate skilled manpower to
the industry. Thus, while enabling an environment for the
industry to compete globally,
NPE-2019 also encourages
domestic development of core
components, including chipsets.
Working on the policy's
mandate, the Government has
come up with the Chips to
Startup or the C2S Programme
that aims to train specialized
manpower in the area of design
of semiconductor chips at
bachelors, masters and research
levels, and act as a catalyst for
the growth of startups involved in
semiconductor design in the
country. It offers to mentor at the
organisational level and makes
available state-of-the-art facilities for design to the institutions.

What are the objectives of
C2S?
The programme aims to train
85,000 high-quality and qualified
engineers in the area of verylarge-scale integration (VLSI)
and Embedded System Design.
With the help of this training, the
government intends to usher in
the development of 175 ASICs
(Application Specific Integrated
Circuits), working prototypes of
20 System on Chips (SoC) and
IP Core repository over a period
of five years.
The main objectives of the
Chips to Startup Programme
(C2S) are:
a. Generating industry-ready
manpower in System/SoC
Design area for creating a
vibrant fabless chip design
ecosystem in the country;
b. Promoting industry-led R&D,
translational research and
strengthening
industryacademia collaboration;
c. Leapfrogging in ESDM
space by way of inculcating

the culture of developing
reusable IP Cores and
developing ASIC/SoC/ Systems for societal/strategic
sectors;
d. Broadening the base of
ASIC /IC design in the
country by accommodating
more academic institutions,
start-ups for design of
IPs/ASICs/Systems/SoCs;
e. Protection of Intellectual
Property generated;
f. To inculcate the culture of
entrepreneurship
among
students and researchers
by way of incubating
startups.
Further,
the
umbrella
Programme "Chips to Startup
(C2S)" aims to inculcate the
culture of entrepreneurship in
related areas by way of
facilitating translational research
in collaboration with industry/
start-ups, etc. In the process,
chip design will be democratized
in line with the vision of the

India
Mission

C2S Programme, the access to
leading EDA tools and design
solutions
from
Synopsys,
Siemens-EDA, Cadence Design
Systems and Silvaco will enable
students and researchers to use
Industry Grade semiconductor
chip
design
flows
and
methodologies thereby generating specialized manpower for

Core Repository, design flow
establishment with a specific set
of EDA tools and the Fab PDK,
Fab compliance validation of
designs, packaging of chips,
testing, characterization in the
country in centralized manner.
For proliferation of advanced
VLSI and Embedded system
design training, research and
electronics systems development across the country, it is
proposed to set up a Skilled
Manpower Advanced Research
and Training (SMART) facility as
a remote lab at NIELIT Calicut.
The 'SMART' remote lab facility
will be available 24x7 and the
students, researchers, start-up
industries can access the facility,
anytime and anywhere.

Importance
conductors

Prime Minister that 'Design in
India is as important as Make in
India'.

How will C2S be implemented?
The C2S programme will be
executed at about 100 academic
institutions/R&D organisations
across India and is also open for
Startups and MSMEs. Under

ßU‹Ä≈˛UÊÚÁŸÄ‚ ∞ﬂ¥ ‚ÍøŸÊ ¬˝ÊÒlÊÁª∑§Ë ◊¥òÊÊ‹ÿ
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

Ministry of Electronics and Information Technology (MEITY)
Government of India

the Semiconductor Design
Industry.
Under C2S programme, it is
proposed that Chip Centre,
established
at
C-DAC,
Bengaluru, would not only
provide fabrication support at
SCL and overseas foundries in
MPW mode to institutions/startups/MSMEs but also offer design
services including maintaining IP

of

Semi-

Technology, as we know it
today, would not be imaginable
without semiconductors because
they craft the existence of
electronic devices and enhance
the compactness and power of
these devices while also
diminishing their price. Semiconductors, also known as
integrated circuits (ICs) or
microchips are essential components of our day-to-day lives due
to their integral role in the
fabrication of electronics like
phones,
computers,
automobiles,
planes,
medical
instruments, military weapons,
home and kitchen appliances,
solar cells, etc.
To make India a global hub for
Electronic System Design and
Manufacturing, the government
of India has decided to set up a
"complete ecosystem" for Semiconductors in the country that
includes design, fabrication,
packaging, testing, etc.

Semiconductor

Semiconductor Mission (ISM)
has been setup as an
Independent Business Division
within Digital India Corporation
having administrative and financial autonomy to formulate and
drive India's long term strategies
for developing semiconductors
and display manufacturing facilities and semiconductor design
ecosystem. Envisioned to be led
by global experts in the
Semiconductor and Display
industry, ISM will serve as the
nodal agency for efficient,
coherent and smooth implementation of the schemes for
Development of Semiconductor
and Display Ecosystem in
consultation
with
the
Government ministries/ departments/ agencies, industry, and
academia.
Currently, India imports a
staggering $2.38 billion of
semiconductor devices from
countries like China, Singapore,
Hong Kong, Japan, and the
United States. Despite being the
global leader in semiconductor
chip design, India imports 100%
of its semiconductors. C2S
Programme is part of the India
Semiconductor Mission to build
a strong design ecosystem in
semiconductors.
The Government has earmarked USD 10 billion for the
India Semiconductor Mission
and is creating an environment
that encourages growth to create
a vibrant semiconductor ecosystem and steer India into the
future.
ISM is of paramount importance to organize efforts for
promoting semiconductors and
display industry in a more
structured,
focused,
and
comprehensive manner. It will
formulate a comprehensive longterm strategy for developing
semiconductors & display manufacturing facilities and semiconductor design eco-system in
the country in consultation with
Government ministries/ departments/agencies, industry, and
academia. It will facilitate the
adoption of trusted electronics
through secure semiconductors
and display supply chain,
including
raw
materials,
specialty chemicals, gases, and
manufacturing equipment. It will
enable a multi-fold growth of
Indian semiconductor design
industry by providing requisite
support in the form of Electronic
Design Automation (EDA) tools,
foundry services and other
suitable mechanisms for earlystage startups. It will also
promote and facilitate indigenous Intellectual Property (IP)
generation and encourage,
enable and incentivize Transfer
of Technologies (ToT). ISM will
also enable collaborations and
partnership
programs
with
national
and
international
agencies,
industries
and
institutions
for
catalyzing
collaborative
research,
commercialization and skill
development.
Compiled by: Annesha
Banerjee
and
Anuja
Bhardwajan
Source:
PIB/NewsonAIR/
ism.gov.in
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Government of India

National Institute for the
Empowerment of Persons
with Visual Disabilities (Divyangjan)

Ministry of Home Affairs
Directorate of Coordination
Police Wireless

Notice for Cancellation

(Department of Empowerment of Persons with Disabilities)
Ministry of Social Justice & Empowerment, Govt. of India
116, Rajpur Road, Dehradun-248001 (Uttarakhand)
Advertisement No. 5-2/2022-0004-Advt.
Dated : 07.07.2022

Applications were invited from the eligible

Applications are invited from the eligible candidates for filling up the various positions of Consultants on
contractual basis at NIEPVD, Dehradun (Uttarakhand).

Block No.9, CGO Complex, Lodhi Road
New Delhi-110003

candidates to fill up the post of 'Assistant' in
DCPW on deputation / absorption basis vide
Advertisement No. EN 38/97 published in EN
dated 30 January-05 February, 2021. It is
notified for information of all concerned that the
process of recruitment to 05 posts of
'Assistants' in DCPW by deputation basis

S.
N.

Name of the Posts

No. of
the Posts

Monthly
Remuneration

Duration

1.

Consultant Lecturer
(Clinical Psychology)

01

45,000 /-

11 months

2.

Physiotherapist (Consultant)

01

35,000/-

11 months

3.

Assistant Controller of
Examination (Consultant)

01

31,000/-

11 months

The application duly completed in all respect should reach the Director, NIEPVD, 116, Rajpur
Road, Dehradun (Uttarakhand)-248001 on or before 21 days of publication of this advertisement
in Employment News/⁄UÊ ÊªÊ⁄U ‚◊ÊøÊ⁄U.
Note: For further details, candidates are advised to refer to the detailed advertisement available on the
website of NIEPVD, i.e: www.nivh.gov.in
Director, NIEPVD, Dehradun

against above advertisement stands cancelled
CBC 38102/12/0017/2223

due to Administrative Reasons.

Government of India
Ministry of Defence
Department of Defence Production (DGQA)

Joint Director (Admn), DCPW
CBC 19129/11/0008/2223

EN 17/89

÷Ê⁄UÃËÿ ‚ÍøŸÊ ¬˝ÊÒlÊÁª∑§Ë ‚¥SÕÊŸ ∑§Ê≈UÊ
Indian Institute of
Information Technology
Kota
2nd Floor, Prabha Bhawan, MNIT Campus
JLN Marg, Jaipur-302017
Ph: 0141-2715071, E-Mail: office@iiitkota.ac.in
No.:llITK/ 2022-23/ Estt. /163/
Date: 12-07-2022

APPOINTMENT ON DEPUTATION BASIS
Applications are invited through proper channel from eligible
officers of Central/ State Government Departments,
Autonomous Bodies and Centrally Funded Technical
Institutes for filling up of 2 posts of Assistant Registrars in
Pay Level 10 of 7th Central Pay Commission in Indian
Institute of Information Technology, Kota mentored by MNIT,
Jaipur. For further details please visit institute's website:
www.iiitkota. ac.in
The last date for receiving complete application in the
prescribed pro-forma in the Office of the Registrar, IIIT
Kota, 2nd Floor, East Wing, Prabha Bhawan, MNIT, JLN
Marg, Malaviya Nagar, Jaipur 302017 shall be 30 days
from the date of publishing in the Employment News (till
5.00 p.m. only).
The prescribed pro-forma for application may be downloaded
from the website: http://www.iiitkota.ac.in
Registrar
CBC 21351/12/0001/2223

EN 17/91

EN 17/95

Chief Quality Assurance Establishment (Naval)
DGQA Technical Complex, Manovikas Nagar, Secunderabad, Telangana State - 500009
Telephone: 040-29561963 / 29561964 / 29702470
Advertisement No. 2381/ Group 'C’/Secunderabad
Closing Date: Refer Para 5 of Appendix A-l
1. Applications are invited from eligible citizens of India for Group 'C', Ministerial, Non-Gazetted below
mentioned post prescribed proforma (Appendix A-ll) by Registered / Speed Post. Applications sent by
ordinary mail or any other form of mail will not be accepted.
SI. Name of
No. the Post

Scale of Pay Distribution of vacancies
Qualification
UR SC ST OBC EWS TOTAL

1.

Level-2
Rs. 1990063200

Lower
Division
Clerk
(LDC)

01 -

-

-

-

01

(i) 12th class pass from a recognised
Board; and
(ii) minimum typing speed of thirtyfive words per minute in English or
thirty words per minute in Hindi (on
computer).
Desirable:
Basic knowledge in computers.

Note: The incumbent on recruitment will be on probation for two years.
(a) Abbreviations used: UR- Unreserved, SC- Scheduled Caste, ST- Scheduled Tribe, OBC- Other
Backward Class, EWS- Economically Weaker Section.
(b) Place of Work : Selected candidates will be liable to serve anywhere in India. However, initial place
of posting is likely to be at CQAE (Naval), DGQA Technical Complex, Manovikas Nagar, Secunderabad,
Telangana State - 500009.
(c) Reservation. Reservation for SC/ST/OBC/ESM/ PwDs/ EWS categories is as per extant Government
Orders.
2. For detailed instructions please refer (Appendix A-l uploaded on 24 Jun 2022) in the website of the
organization www.dgqadefence.gov.in/recruitment or scan the QR code.

CBC 10203/11/0016/2223
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INDIAN INSTITUTE OF TECHNOLOGY JAMMU
Advertisement No. IIT Jammu/02/2022 (Direct Recruitment/Deputation)
Employment Notification
Online applications are invited from the Indian Nationals for filling up of the following posts:
Ser

Positions

Deptt./ Unit

Recruitment Type

Group

1

Assistant
Registrar

Administration

Direct/Deputation

A

Number of vacancies
UR

SC

ST

OBC EWS

Total

Age Limit
(as on last date
of Advertisement)

1

-

-

2

3$

40 Years

-

Pay Matrix Level
(as 7th CPC)
Level-10
(Rs. 56100-177500)

$One post is reserved for PwD-VH/HH/OH candidate on horizontal basis.
Note: Number of vacancies including those under reserved categories are provisional and may change. Preference will be given to 'Persons with
Disabilities', even where reservation is not marked in the advertisement, if suitable PwDs are available.
Educational qualifications, experience, terms and conditions, etc. are mentioned in our detailed advertisement available on Institute website
http://iitjammu.ac.in
The candidates are required to apply ONLINE only till 08 August 2022 upto 05:00 p.m. For all details, please visit Institute website
http://iitjammu.ac.in
Dated ____
Officiating Registrar
EN 17/21
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Union Public Service
Commission

Office of the Development Commissioner for Handlooms, Ministry of
Textiles (UR-01). Pay Scale: Level-11 in the Pay Matrix as per 7th
CPC. Age: 40 years.

Dholpur House, Shahjahan Road
New Delhi-110069

5. (Vacancy No. 22071405123) One vacancy for the post of Senior
Lecturer (Orthopaedics) in Government Medical College & Hospital,
Department of Medical Education & Research, Chandigarh
Administration (UR-01). Pay Scale: Level-11 in the Pay Matrix as per
7th CPC plus NPA. Age: 50 years.

INDICATIVE ADVERTISEMENT NO. 14/2022
Online Recruitment Applications (ORA) are invited for Direct
Recruitment by selection through website http://www.upsconline.
nic.in to the following posts by 11th August, 2022.
1. (Vacancy No. 22071401523) One vacancy for the post of Technical
Advisor (Boiler), Department for Promotion of Industry and Internal
Trade, Ministry of Commerce and Industry (UR-01). Pay Scale:
Level- 14 in the Pay Matrix as per 7th CPC. Age: 50 years.
2. (Vacancy No. 22071402423) Eleven vacancies for the post of
Assistant Director (Hindi Typewriting and Hindi Stenography) in
Central Hindi Training Institute, Department of Official Language,
Ministry of Home Affairs (SC-01, OBC-02, EWS-01, UR-07). Pay
Scale: Level-10 in the Pay Matrix as per 7th CPC. Age: 35 years.
3. (Vacancy No. 22071403423) One vacancy for the post of Assistant
Stores Officer in Indian Bureau of Mines, Ministry of Mines (UR-01).
Pay Scale: Level-07 in the Pay Matrix as per 7th CPC. Age: 30 years.
4. (Vacancy No. 22071404323) One vacancy for the post of Reader
(Textile Processing) in Indian Institutes of Handloom Technology,

6. (Vacancy No. 22071406123) One vacancy for the post of Senior
Lecturer (Radiodiagnosis) in Government Medical College & Hospital,
Department of Medical Education & Research, Chandigarh Administration (EWS-01). Pay Scale: Level-11 in the Pay Matrix as per 7th
CPC plus NPA. Age: 50 years.
The crucial date for determining the age limit shall be the closing date
for submission of online application.
The candidates willing to apply for the above posts are advised to visit
Commission's ORA Website http://www.upsconline.nic.in. The
detailed advertisement along-with 'Instructions and Additional
Information to candidates for Recruitment by Selection' has been
displayed on Commission's Website http://www.upsc.gov.in as well
as on the Online Recruitment Application (ORA) website http://www.
upsconline.nic.in.
EN 17/75

F.No. 6-2/2022- Admn.II
Government of India

Office of the Medical Superintendent
Safdarjang Hospital
New Delhi -110029
Dated: 8/7/2022
Safdarjung Hospital invites application from the eligible candidate in prescribed format to fill up
the following post on regular basis:S. Name of the post
Level as per Pay Total No.
Number of vacancies
No.
Matrix
of
vacancies
SC
ST
OBC
EWS
UR
1.

O. T. Assistant
Group "C"
Non-Gazetted

Level-2
(Rs.19900-63200)

2.

Plaster Technician
Group "C"
Non- Gazetted

Level-4
(Rs.25500-81100)

3.

Telephone Operator
Level-2
Group "C"
(Rs.19900-63200)
Non-Gazetted

14

2

00

04

02

06

04

00

00

01

00

03

02

00

00

00

01

01

The duly filled application may be sent by Speed
post/Registered post addressed to in the prescribed proforma
(Annexure-I) along with self attested copies of testimonials to
the Medical Superintendent, Safdarjung Hospital, New
Delhi-110029 at Diary & Dispatch Section of this hospital
near Bank of Baroda within 30 days from the date of
issue of advertisement in Employment News. (However, if
last date of submission of application falls on national
holidays, Sunday or any other holiday declared by the
Government of India, the next working day will be assumed
as closing date).
For application form, details information on eligibility
criteria, process of applying, fees and general
instruction/condition please visit to website www.vmmcsjh.nic.in.
(Amit Kumar)
Dy. Director Admn.
S.J.Hospital, New Delhi
CBC 17145/12/0006/2223

ª„Í¥U Áﬂ∑§Ê‚ ÁŸŒ‡ÊÊ‹ÿ
Directorate of Wheat
Development
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U, ∑Î§Á· ∞ﬂ¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ
Government of India, Ministry of Agriculture
& Farmers Welfare
(∑Î§Á· ∞ﬂ¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áﬂ÷Êª)
(Department of Agriculture & Farmers Welfare)
å‹ÊÚ≈U ‚¥. 86, ‚¥SÕÊÁŸ∑§ ˇÊòÊ, ‚Ä≈U⁄U-18, ªÈL§ª˝Ê◊-122015 („UÁ⁄UÿÊáÊÊ)
Plot No 86, Institutional Area, Sector-18
Gurugram -122015 (Haryana)
Tel./Fax-0124-2399258 (Dir.)
E-mail: dwd@nic.in, dwd.wheat@gmail.com
File No. 4-6/2021/Admn
CANCELLATION NOTICE
(Reference No. F. No. 4-11/2020/Admn EN 13/17: Filling up one
(01) vacant post for Unreserved Category in the Grade of Staff Car
Driver [(Ordinary Grade) (General Central Service, Group 'C',
Non-gazetted; Non-ministerial) (Level 2: Rs. 19900-63200/- in the
Pay Matrix)] in the Directorate of Wheat Development,
Government of India, Ministry of Agriculture & Farmers
Welfare (DA&FW), Plot No. 86, Institutional Area, Sector-18,
Gurugram, Haryana-122015 on DR basis-reg. published in
Employment News edition dated 26 June-2 July, 2021.
It is notified for general information that Directorate of Wheat
Development, Gurugram has withdrawn the above mentioned post
& therefore the above said advertisement has been treated as
cancelled.
(B. K. Srivastava)
EN 17/78
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along with attested photocopies of certificates in proof of
age, caste certificate, qualification, experience, driving
licence etc. It should be ensured that application is
complete in all respects should be sent to the office of
the Regional Director, CGWB, Central Region, N.S.
Building, Opp. Old VCA, Civil Lines, Nagpur-440001
by speed/registered post and the envelope containing
the application should be marked as "APPLICATION
FOR THE POST OF STAFF CAR DRIVER (ORDINARY
GRADE)". In case where grading is indicated in
alphabet (viz A,B,C,etc,) the applicants should furnish
the percentage of marks, calculation details which is
given on the reverse side of the marks sheet.

Government of India

Central Ground Water Board
Ministry of Jal Shakti
Department of Water Resources
River Development and
Ganga Rejuvenation
Central Region, Nagpur- 440001

15. Other Information

Regional Director, Central Ground Water Board, Ministry of Jal Shakti, Department of
Water Resources, River Development and Ganga Rejuvenation, Central Region, N.S.
Building, Opp. Old VCA, Civil Lines, Nagpur-440001 invites applications for
recruitment of 26 posts of Staff Car Driver (Ordinary Grade) Group-'C' (Ministerial,
Non-Gazetted), temporary but likely to continue in Central Ground Water, Ministry of
Jal Shakti, Department of Water Resources, River Development and Ganga
Rejuvenation, Government of India. Applications may be submitted in an envelope
super scribing "APPLICATION FOR THE POST OF STAFF CAR DRIVER
(ORDINARY GRADE), GROUP-'C' (MINISTERIAL, NON-GAZETTED)" Post
addressed to the Regional Director on the above address by registered / speed post
to reach on or before 30 days of publication date of advertisement. The eligibility
and other details are mentioned below:S. Details of Posts
No.

Description of Post

1.

Name of Post

Staff Car Driver (Ordinary Grade)

2.

Number of Post

Category

Total Vacancies

UR

EWS

OBC

SC

26 Posts

09

07

04

06

(including ExSM-02)

3.

Classification

General Central Service Group-C (Non-Gazetted,
Ministerial)

4.

Level in the Pay
Matrix

Level-2 (Rs. 19,900) in the Pay Matrix

5.

Whether selection
post/non selection
post

Non-Selection

6.

Age Limit

Between 18 to 27 years (Relaxable for Government
servants upto 40 years in accordance with the instructions or orders issued by the Central Government)
Note 1: The crucial date for determining the age limit
shall be the closing date for receipt of application from
candidates in India (and not for those in Assam,
Meghalaya, Manipur, Nagaland, Arunachal Pradesh,
Sikkim, Ladakh Division of Jammu & Kashmir State,
Lahaul and Spiti Division and Pangi Sub-division of
Chamba district of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

7.

8.

9.

Applications which are incomplete/illegible/unsigned/not
supported with requisite documents received after due
date or otherwise deficient in any manner will be out
rightly rejected. Mere fulfilling the minimum prescribed
qualifications and experience will not vest any right in
candidate being called for interview. A screening
Committee will scrutinize all the applications received
for the post and only short-listed candidates will be
called for the interview/trade test. The decision of the
Screening Committee will be final. No correspondence
whatsoever will be entertained in this regard to the
recruitment of the post at any stage. The exact date and
time of interview/trade test etc. will be communicated to
the short-listed candidates separately. The Organization
will not be responsible for postal delay in receipt of the
application. Candidates already employed in Central/
State/Public Sector, Undertakings should submit their
application through proper channel by obtaining NO
OBJECTION CERTIFICATE from their Employer.

Note:
1. Vacancies may be increased or decreased on sole discretion of CGWB.
2. Mere selection will not confirm any right of candidate for appointment.
3. The Regional Director/Central Headquarter, CGWB reserves the right to cancel the
recruitment at any stage without assigning any reason.
4. Addendum/corrigendum, if any, issued in relation to this advertisement will be
published only on CGWB website. Candidates are therefore advised to visit the
website frequently for updates regarding the recruitment.
5. Application format is given herewith.
(N.Varadaraj)
REGIONAL DIRECTOR
CGWB, CR, NAGPUR
FORMAT OF APPLICATION
Affix Recent
Passport
size
photo
1.

Application for the Post

2.

Full Name (in BLOCK LETTERS)

3.

Father's Name

Educational and
(i) Matriculation from a recognised Board.
other qualification/ (ii) possess driving licence for Heavy vehicle;
experience required (iii) three years experience of driving Heavy Vehicle;
for direct recruits
(iv) knowledge of motor mechanism; and
(v) ability to read and write Hindi or English language
and numbers.

4.

Date of Birth

5.

Sex

6.

Category (UR/OBC/SC/ST/EWS/ExSM)

7.

Nationality

8.

Permanent Address

Method of recruit- Direct Recruitment (as per the relevant Recruitment
ment whether by
Rules).
direct or by promotion or deputation
or absorption and
percentage of
vacancies to be
filled by various
method.

9.

Address for correspondence

In case of recruitNot applicable
ment by promotion
or deputation or
absorption grade
from which promotion or deputation
or absorption is to
be made.

10. Place of work

Anywhere in India

11. Period of Probation 02 (Two) years
12. Regular or temporary Post is temporary but likely to continue
13. Last date of receipt The envelope containing the application should be
of application
marked /super scribed as "APPLICATION FOR THE
POST OF STAFF CAR DRIVER (ORDINARY
GRADE), GROUP-'C' (MINISTERIAL, NONGAZETTED)" Post addressed to the Regional Director
on the above address by registered / speed post to
reach on or before 30 days of publication date of
advertisement up to 17:00 hours. Application received
after the due and time will not be accepted and are
liable to be summarily rejected. This office is not
responsible for any postal delay.
14. How to apply

Interested candidates who fulfil the above requirements
and are willing to serve anywhere in India may apply.
If already in Government Service may apply through
proper channel in the specimen format given below

Staff Car Driver (Ordinary Grade)

10. Educational and other Qualifications:Matriculation from (i) Matriculation from
a recognised Board,
(ii) possess driving licence for Heavy
vehicle;
(iii) three years experience of driving
Heavy Vehicle;
(iv) knowledge of motor mechanism;
and
(v) ability to read and write Hindi or
English language and numbers
11. Employment Exchange Registration No.
Date and place of registration, if any.
12. Whether ready to serve anywhere
in India (Yes/ No)
13. List of enclosures (Self attested copies of
all certificates should be enclosed.
a. Educational qualification (Marks card of
Matriculation)
b. Driving Licence for Heavy Vehicle
c. Experience Certificate of driving
heavy vehicle
d. Proof of Date of Birth
e. Caste Certificate (If applicable)
f. Employment registration card
g. Any other details
DECLARATION
I do hereby declare that all the statement made in the application by me in this form are
true, complete and correct to the best of my knowledge and belief. In the event of any
information being found to be false or incorrect or ineligibility being detected at any
stage, my candidature or appointment may be cancelled or terminated without notice.
Place: ......................
Date: .........................
CBC 45103/12/0001/2223

Signature of Applicant
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Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel and Training

∑§◊¸øÊ⁄UË øÿŸ •ÊÿÊª

Staff Selection Commission

é‹ÊÚ∑§ ‚¥. 12, ∑§ãŒ˝Ëÿ ∑§ÊÿÊ¸‹ÿ ¬Á⁄U‚⁄U
‹ÊäÊË ⁄UÊ«U, Ÿß¸U ÁŒÀ‹Ë-110003

Block No. 12, CGO Complex, Lodhi Road
New Delhi -110003

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

∑§ÊÁ◊¸∑§, ‹Ê∑§ Á‡Ê∑§ÊÿÃ ÃÕÊ ¬¥‡ÊŸ ◊¥òÊÊ‹ÿ

(To be uploaded on the website of the Commission (https://ssc.nic.in) on 08.07.2022)

Notice
Head Constable {Assistant Wireless Operator (AWO)/Tele-Printer Operator (TPO)} in Delhi Police Examination, 2022
Dates for submission of online applications

08.07.2022 to 29.07.2022

Last date and time for receipt of online applications

29.07.2022 (2300 hours)

Last date and time for generation of offline Challan

29.07.2022 (2300 hours)

Last date and time for making online fee payment

30.07.2022 (2300 hours)

Last date for payment through Challan (during working hours of Bank)

30.07.2022

Date of 'Window for Application Form Correction' and online payment of Correction Charges.

02.08.2022 (2300 hours)

Schedule of Computer Based Examination

October, 2022

"GOVERNMENT STRIVES TO HAVE A WORKFORCE WHICH REFLECTS
GENDER BALANCE AND WOMEN CANDIDATES ARE ENCOURAGED TO APPLY"
F. No. 3/2/2022-P&P-II The Staff Selection Commission will conduct an open
competitive examination for recruitment of Head Constable {Assistant Wireless
Operator (AWO)/Tele-Printer Operator (TPO)} in Delhi Police as per the
Memorandum of Understanding signed between Delhi Police and the Staff Selection
Commission. Candidates from all parts of the country will be eligible to apply. The
salient features of the recruitment are as under:
1.1 The Notice of the Examination will be notified by SSC on its website i.e.
https://ssc.nic.in after vetting by Delhi Police. A notice/link in this regard will also
be provided on the website of Delhi Police i.e. https://delhipolice.gov.in
1.2 Vacancies, vertical & horizontal, for recruitment of Head Constable {Assistant
Wireless Operator (AWO)/Tele-Printer Operator (TPO)} in Delhi Police are
reported by the Delhi Police to the Staff Selection Commission.
1.3 Applications will be accepted through on-line mode only by the Staff Selection
Commission.
1.4 The Staff Selection Commission will conduct the examination in 'Computer Based
Examination' (CBE) Mode on Pan India basis depending on the number of
applications from different states and UTs. The Computer Based Examination
would be conducted in English and Hindi only.
1.5 Admission certificates for Computer Based Examination will be uploaded on the
websites of the concerned Regional Offices of the Staff Selection Commission
and a 'Notice' about information regarding Admit card/Admission Certificate will
be provided on the website of Delhi Police.
1.6 The result of the Computer Based Examination will be declared by the Staff
Selection Commission.
1.7 The candidates who come within the range of merit of Computer Based
Examination equal to twenty (20) times the number of vacancies in each category
will be shortlisted for appearing in the Physical Endurance and Measurement Test
(PE&MT).
1.8 PE&MT will be conducted by Delhi Police at Delhi only. Delhi Police will provide
schedule and centres for PE&MT to SSC. Thereafter, SSC will provide a link for
download of Admit Cards/Admission Certificates of all shortlisted candidates for
appearing in PE&MT. The Notice regarding download of the Admit card by the
candidates will be provided to Delhi Police on its website.
1.9 After conduct of PE&MT, Delhi Police will update the result of each candidate on
the 'Web-tool' provided by the SSC for conducting of other required Skill/Trade
Test by Delhi Police.
1.10 Skill Tests/Trade Tests for all the posts will be conducted by Delhi Police.
Depending on the feasibility, the result of Skill Test/Trade Test will either be
uploaded on the web-tool or provided to SSC in electronic form by Delhi Police.
1.11 Collection of Documents from the candidates, their verification and Detailed
Medical Examination (DME) will be carried out by Delhi Police.
1.12 The final list of provisionally selected candidates from the list of candidates
declared qualified in PE&MT and Skill/Trade tests required will be prepared &
announced by the Staff Selection Commission strictly on the basis of merit of
tests/examinations prescribed for the post and uploaded on its official website. A
"reserve panel/additional list" of 15% candidates (category-wise) will also be
prepared by the SSC in addition to the number of candidates selected as per the
notified vacancies according to their merit, category-wise and the same will be
provided to Delhi Police in a sealed cover, not to be uploaded. The "Reserve
Panel" will be valid for a period of two years or till the next recruitment is
advertised, whichever is earlier.
1.13 RTI/Public Grievances relating to Notice of Examination (excluding policy issues
related to Physical Standards, Medical Standards, Age, Reservation etc.
pertaining to Recruitment Rules), on-line applications, conduct of Computer
Based Examination and preparation of Merit List would be handled by the Staff
Selection Commission whereas other RTI/Public Grievances relating to
Recruitment Rules, Standing Orders and any Test/Exam (e.g. PE&MT, Medical
Exam, Skill Tests/Trade Tests etc.) conducted by Delhi Police would be handled
by Delhi Police.
1.14 Court cases relating to Notice of Examination, conduct of Computer Based
Examination, short-listing of candidates for appearing in PE&MT or any test
conducted by the SSC and preparation of final result of provisionally selected
candidates, filed by the candidates at Delhi would be handled by Delhi Police.
Such court cases in other regions/out of Delhi on the matter will be handled by
the SSC.
1.15 Court cases/RTI/Public Grievances relating to all other issues like Scheme of
Examination, vacancies, conduct of Physical Endurance & Measurement Test
(PE&MT), collection of Documents from the candidates and their verification, or

any test conducted by Delhi Police, Detailed Medical Examination (DME), Review
Medical Examination (RME) will be dealt with by the Delhi Police.
1.16 Any representation regarding change (inclusion/exclusion) in the Merit/Selection
list/Reserve List due to wrong verified data or change in PE&MT/Medical Fitness
Status will be dealt with by Delhi Police.
1.17 In case of any change in result due to wrong inclusion/exclusion of any candidate
in/from the Merit/Selection List/Reserve List, the revised result will be issued by
the SSC.
1.18 The process of cancellation of candidature of candidates found indulging in any
malpractice or impersonation etc. during the conduct of Computer Based
Examination will be handled by the SSC.
1.19 The cases of candidates found indulging in any malpractice or impersonation etc.
during the conduct of PE&MT or Typing Test on Computer and Computer
(Formatting) Test conducted by Delhi Police will be handled by the Delhi Police.
2.
Pay Matrix: Pay Level-4 (Rs. 25500-81100)
3.
Vacancies: The details of vacancies are as follows:
Head Constable (AWO/TPO)-Male
S. No.

Category

Gen/UR

EWS

OBC

SC

ST

Total

1

Open

171

46

102

86

54

459

2

Ex-SM

21

6

13

10

7

57

3

Departmental

21

6

13

10

7

57

Total

213

58

128

106

68

573

Head Constable (AWO/TPO)-Female
S. No.

Category

Gen/UR

EWS

OBC

SC

ST

Total

1

Open

96

26

57

47

30

256

Departmental

11

3

06

05

03

28

Total

107

29

63

52

33

284

3.1
3.2

3.3
4.
5.

5.1
5.2

5.3

5.4

5.5

5.6

There is no provision in the Rules for reservation of vacancies for Persons with
Disabilities (PwD).
The Commission will make selection of candidates in accordance with the
vacancies reported by the Delhi Police. The Commission does not have any role
in deciding the number of vacancies of Delhi Police. Implementation of
reservation policy, maintaining reservation roster and earmarking of vacancies for
different categories come under the domain of Delhi Police.
'Departmental' vacancies will be filled from the Delhi Police confirmed
Constables.
Nationality/ Citizenship: Candidates must be the citizen of India.
Age Limit: 18 to 27 years as on 01.07.2022 (i.e. candidates born not before
02-07-1995 and not later than 01-07-2004 are eligible to apply). The upper age
limit will be relaxable only in the following cases:Upto a maximum of 5 years if a candidate belongs to a Scheduled Caste or a
Scheduled Tribe category.
Upto a maximum of 3 years if a candidate belongs to an OBC category. This
relaxation is admissible for those castes notified in the Central List and the List
issued by the Govt. of NCT of Delhi.
The upper age limit is admissible upto 35 years for General category (38 years
for OBC, 40 years for SCs/STs) for widows/divorced women and women judicially
separated from their husbands and who are not re-married.
Upto a maximum of 5 years for sportsmen/sportswomen of distinction who have
represented a State at the National level or the Country at the International level
in sports during preceding three years from the date of advertisement of
vacancies. The discipline of sports for which relaxation is available is mentioned
in the Annexure 'A'. The Sports Certificate shall be issued in the proforma
attached at Annexure-'B' & 'C' having photograph of the candidate duly attested
by the Secretary of the State/National Sports Federation. If a candidate belongs
to SC/ST category and fulfills the above criteria, he/she is eligible for 5 years
relaxation in upper age limit over and above the relaxation prescribed at Clause
5.1. In effect, he/she qualifies for relaxation in the upper age limit upto a
maximum of 10 years.
Relaxation in the upper age limit is admissible upto 40 years for general category,
43 years for OBC & 45 years for SCs/STs in case of departmental candidates of
Delhi Police. A "departmental candidate" means a person who has rendered a
minimum three years regular and continuous service in Delhi Police who
otherwise fulfills all educational and other physical qualifications.
Age concession to Ex-Servicemen will be allowed in accordance with the orders
issued by the government from time to time. They will be permitted to deduct the
period served in the armed forces from their actual age and the resultant age, so
derived, should not exceed the prescribed age limit by more than three years.
Continued on page 8
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Continued from page 7

iv)

Note 1: Candidates claiming benefits under OBC category shall be in accordance with
castes notified in the Central List. This relaxation will also be admissible
for candidates who are issued OBC certificate by the Govt. of NCT of Delhi. The
Certificate should be in the prescribed format issued by the competent authority
empowered for the purpose. No other certificate will be accepted as sufficient
proof.
Note 2: Candidates seeking reservation benefits for SC/ST/OBC must ensure that they
are entitled to such reservation as per eligibility. They should also be in
possession of the certificates in the prescribed format in support of their claim at
the time of PE&MT as per format attached as Annexure-'D' & 'E'.
Note 3: Candidates seeking reservation benefits for Economically Weaker Sections
(EWSs) must ensure that they are entitled to such reservation as per eligibility.
They should also be in possession of the certificates in the prescribed format in
support of their claim at the time of PE&MT as per format attached as
Annexure- 'F'.
Note 4: Date of Birth filled by the candidate in the online application form should be as
recorded in the Matriculation/Secondary Examination Certificate will be accepted
by the Staff Selection Commission for determining the age eligibility and no
subsequent request for its change will be considered.
5.7 Permissible relaxation in upper age limit for different categories based on
para 5.1 to 5.6 above are as under:
Code
No.

Category

Age-relaxation permissible
beyond the upper age limit

01

SC/ST

5 years

02

OBC

3 years

06

Ex-Servicemen (ESM)

03 years after deduction of the
military service rendered from the
actual age as on closing date of
receipt of online application.

08

Sportsmen/Sportswomen of distinction
who have represented a State at the
National level or the Country at the
International level in sports during
preceding three years from the date of
advertisement of vacancies (other than
SC/ST).

05 years

9

Sportsmen/Sportswomen of distinction
who have represented a State at the
National level or the Country at the
International level in sports during
preceding three years from the date of
advertisement of vacancies (SC/ST).

10 years

10

Departmental candidates of Delhi
Police (UR)

Up to 40 years of age

11

Departmental candidates of Delhi
Police (OBC)

Up to 43 years of age

12

Departmental candidates of Delhi
Police (SC/ST)

Up to 45 years of age

13

Widows/divorced women and women
Up to 35 years of age
judicially separated from their husbands
and who are not re-married (UR)

14

Widows/divorced women and women
Up to 38 years of age
judicially separated from their husbands
and who are not re-married (OBC)

15

Widows/divorced women and women
Up to 40 years of age
judicially separated from their husbands
and who are not re-married (SC/ST)

6.

Relaxations for wards of Police personnel/Multi-Tasking Staff of Delhi
Police:
6.1 In case of sons/daughters of either serving, retired or deceased Delhi Police
personnel/Multi-Tasking Staff of Delhi Police, who do not fulfill the general
conditions of physical standard, the following relaxations are admissible:1.
Height (Male/Female)
: Relaxable by 5 centimeters.
2.
Chest (Male only)
: Relaxable by 5 centimeters.
6.2 The relaxation will be extended to the sons/daughters of only those Delhi Police
personnel/Multi-Tasking Staff, who have not been awarded punishments of
dismissal/removal/termination or compulsory retirement by way of penalty.
NOTE 1: Wards of police personnel and Multi-Tasking Staff of Delhi Police belonging to
SC/ST/OBC/Hill area category will not be entitled to get double relaxation. They
can either avail relaxation in their own category or as a ward of police personnel
& Multi-Tasking Staff of Delhi Police.
NOTE 2: Candidates in this category can be allowed to take the test provisionally on
production of certificate in prescribed format as per Annexure-'G', issued only
by the DCP/Addl. DCP/ACP/HQ of the concerned Distt./Units (DCP/HQ (IV) or
ACP/CR/PHQ in respect of PHQ staff), where the Police personnel had last
served, after verification of the relevant service records. This certificate would be
required to be produced at the time of physical measurement test.
7.
Definition of Ex-Servicemen: The definition of Ex-servicemen as defined in
Govt. of India. Ministry of Personnel, Public Grievances & Pensions, Department
of Personnel & Training, New Delhi's O.M. No. 36034/5/85-Estt.(SCT) dated
14-4-1987 is given as under :"An ex-serviceman" means a person, who has served in any rank whether as a
Combatant or non-combatant in the Regular Army, Navy and Air Force of the
Indian Union and who retired from such service after earning his/her pension; or
i)
whose discharge book has the endorsement of Ex-servicemen; or
ii)
who has been released from such service on medical grounds attributable to
military service or circumstances beyond his control and awarded medical or
other disability pension; or
iii) who has been released, otherwise than on his own request, from such service as
a result of reduction in establishment; or

who has been released from such service after completing the specific period of
engagements, otherwise than at his own request or by way of dismissal or
discharge on account of misconduct or inefficiency, and has been given a
gratuity; and includes personnel of the Territorial Army of the following categories,
namely:a)
Pension holders for continuous embodied service,
b)
Persons with disability attributable to military service; and
c)
Gallantry award winners."
The Territorial Army personnel will however be treated as ex-servicemen w.e.f.
15-11- 86.
Ex-Servicemen who are paid from the Central revenues are eligible to be reenlisted as Assistant Wireless Operator/Tele-Printer Operator (H.C.) at the
discretion of the appointing authority if their discharge certificate shows previous
service as Good or of higher classification/ grading, provided that they conform to
the educational standards laid down for Assistant Wireless Operator/Tele-Printer
Operator (H.C.) from open competition and qualify such endurance/ efficiency
tests as prescribed by the Commissioner of Police, from time to time by issuing
necessary Standing Orders. They are medically fit for police service according to
standards prescribed for recruits.
Note 1: Ex-Servicemen who have already secured employment under Central Government (including StateGovt./Public Sector Undertakings/ Autonomous Bodies/
Statutory Bodies/ Nationalized Banks etc.) in Group 'C' & 'D' posts on regular
basis after availing of the benefits of reservation given to Ex-Servicemen for their
re-employment are NOT eligible for fee concession or for claiming benefits of
reservation under Ex-Servicemen category. However, they are eligible for the age
relaxation only.
Note 2: The period of "Call up Service" of an Ex-Serviceman in the Armed Forces shall
also be treated as service rendered in the Armed Forces for purpose of age
relaxation.
Note 3: For any serviceman of the three Armed Forces of the Union to be treated as
Ex-Serviceman for the purpose of securing the benefits of reservation, he must
have already acquired, at the relevant time of submitting his application for the
Post/Service, the status of Ex-Serviceman and/or is in a position to establish his
acquired entitlement by documentary evidence from the competent authority that
he would complete specified term of engagement from the Armed Forces within
the stipulated period of one year from the closing date of the application form.
EXPLANATION
The persons serving in the Armed Forces of the Union, who on retirement from
service, would come under the category of "Ex-Serviceman" may be permitted to
apply for re-employment, one year before the completion of the specified terms
of engagement and avail themselves of all concessions available to ExServicemen but shall not be permitted to leave the uniform until they complete the
specified term of engagement in the Armed Forces of Union.
All such candidates who are serving in the Armed Forces and intend to apply
under Ex-Servicemen category will be required to submit NOC from the
department which shall clearly mention their date of discharge from the Armed
Forces. The date of discharge/date of completion of specified term of
engagement with the Armed Forces must be within one year from the closing date
of application form. NOC having no mention of the date of discharge from the
Armed Forces will not be entertained and their Application Forms will be rejected
without assigning any further reasons.
8.
Process of certification and format of certificates:
8.1 Candidates who wish to be considered against reserved vacancies or seek agerelaxation must submit requisite certificate from the competent authority, in the
prescribed format when such certificates are sought by Delhi Police at the time of
PE&MT, Trade Test, Proficiency in Computer Operation, otherwise, their claim for
SC/ ST/ OBC/ EWS/ESM category will not be entertained and their candidature/
application will be considered under Unreserved (UR)/relevant category. The
formats of the certificates are annexed with the Notice of this Examination.
Certificates in any other format are liable to be rejected.
8.2 Crucial date for certificates of various reserved categories will be last date of
submission of application form.
8.3 A person seeking appointment on the basis of reservation to OBCs must ensure
that he/she possesses the caste/ community certificate and does not fall in
creamy layer on the crucial date.
8.4 Candidates may also note that in respect of the above, their candidature will
remain provisional till the veracity of the concerned document is verified by Delhi
Police. Candidates are cautioned that they will be debarred from the examination
conducted by the Commission in case they fraudulently claim SC/ST/OBC/EWS/
ESM status or avail any other benefit.
9.
Essential Qualification:
(A) Educational Qualification (as on closing date of application form)
(i)
Passed 10+2 (Senior Secondary) from a recognized Board with Science &
Mathematics as subjects. OR
National Trade Certificate (NTC) in the trade of Mechanic-cum-Operator
Electronic Communication System.
(ii) Professional Attainments:
Proficiency in Computer Operation Qualifying in Nature.

Test of English word processing speed-1000 key depressions in 15 minutes.

Test of Basic Computer Functions:Opening/Closing of PC, printing, MS office usage, saving & modification in typed
text, paragraph setting & numbering, etc.
9.1 As per Ministry of Human Resource Development Notification dated 10-06- 2015
published in Gazette of India all the degrees/ diplomas /certificates awarded
through Open and Distance Learning mode of education by the Universities
established by an Act of Parliament or State Legislature, Institutions Deemed to
be Universities under Section 3 of the University Grants Commission Act, 1956
and Institutions of National Importance declared under an Act of Parliament stand
automatically recognized for the purpose of employment to posts and services
under the Central Government provided they have been approved by the
Distance Education Bureau, University Grants Commission. Accordingly, unless
such degrees are recognized for the relevant period when the candidates
acquired the qualification, they will not be accepted for the purpose of
Educational Qualification.
Continued on page 9

Employment News 23 - 29 July 2022

www.employmentnews.gov.in

Continued from page 8

9.2

As per UGC (Open and Distance Learning) Regulations, 2017 published in official
Gazette on 23-06-2017, under Part-III (8) (v), the programmes in engineering,
medicine, dental, nursing, pharmacy, architecture and physiotherapy, etc. are not
permitted to be offered under Open and Distance Learning mode. However,
pursuant to the Hon'ble Supreme Court Order dated 11-03-2019 in MA No.
3092/2018 in W.P. (C) No. 382/2018 titled Mukul Kumar Sharma & others Vs
AICTE and others, B. Tech. degree/ diploma in Engineering awarded by IGNOU
to the students who were enrolled up to academic year 2009-10 shall be treated
as valid, wherever applicable.
9.3 All candidates who are declared qualified for the Document Verification will be
required to produce the relevant Certificates such as Mark sheets, Provisional
Certificates etc. for completion of Intermediate/Higher Secondary/ 10+2/ Senior
Secondary in original as proof of having acquired the minimum educational
qualification on or before the stipulated date, failing which the candidature of such
candidates will be cancelled by the Delhi Police. The candidates who are able to
prove, by documentary evidence, that the result of the qualifying examination was
declared on or before the cut-off date and he has been declared passed, will also
be considered to meet the educational qualification. It is reiterated that the
result of required educational qualification must have been declared by the
Board/University by the specified date. Mere processing of the result by the
Board/University by the crucial cut-off date does not fulfill the EQ
requirement.
9.4 The educational qualification and other physical standards for the post shall be
the same as prescribed in the rules for direct recruitment to such post. No
relaxation other than those provided in the Standing Order, will be given in any
qualifications or standards, except in the cases and manner laid down in the Delhi
Police [Appointment & Recruitment] Rules, 1980.
10. Incentive to NCC Certificate Holders:
10.1 The incentive to 'NCC Certificate' holders will be granted at the following scales:
Certificate Category

Incentive/ Bonus marks

NCC ‘C’ Certificate

5% of the maximum marks of the examination

NCC ‘B’ Certificate

3% of the maximum marks of the examination

NCC ‘A’ Certificate

2% of the maximum marks of the examination

Note: The benefit will only be given on production of the original certificate supporting
their claims (subject to verification) at the time of document verification (i.e.
PE&MT). The crucial date for this purpose will be the closing date of receipt of
online applications. This benefit is not available for Ex-servicemen.
10.2 Weightage of Additional Marks: The weightage of additional marks shall be
given to the candidates possessing Degree or Post Graduate Diploma Certificate
awarded by the Rashtriya Raksha University (RRU) which will be at the following
scales:Class obtained in Degree/
Post Graduate Diploma

Additional marks to be given

Distinction

5% of the maximum marks of the examination

First Class

4% of the maximum marks of the examination

Second Class

3% of the maximum marks of the examination

Pass Class

2% of the maximum marks of the examination

Note: The benefit will only be given on production of the original certificate supporting
their claims (subject to verification) at the time of document verification (i.e.
PE&MT). The crucial date for this purpose will be the closing date of receipt of
online applications.
11. How to apply:
11.1 Applications must be submitted in only online mode on the website of SSC
Headquarters i.e. https://ssc.nic.in. For detailed instructions, please refer to
Annexure-I and Annexure-II. Sample proforma of One-time Registration and
online Application Form are attached as Annexure-IA and Annexure-IIA
respectively.
11.2 In the online Application Form, candidates are required to upload the scanned
colour passport size photograph in JPEG format (20 KB to 50 KB). The
photograph should not be more than three months old from the date of
publication of the Notice of Examination. Image dimension of the photograph
should be about 3.5 cm (width) x 4.5 cm (height). The photograph should be
without cap and spectacles.
11.3 If the proper photograph is not uploaded by a candidate, his/her
candidature will be cancelled. Specimen of photographs which are
acceptable/ not acceptable is given at Annexure-M.
11.4 Last date and time for submission of online applications is 29.07.2022 (2300 hrs).
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11.5 Candidates are advised in their own interest to submit online applications
much before the closing date and not to wait till the last date to avoid the
possibility of disconnection/ inability or failure to login to the SSC website
on account of heavy load on the website during the closing days.
11.6 The Commission will not be responsible for the candidates not being able to
submit their applications within the last date on account of the aforesaid reasons
or for any other reason beyond the control of the Commission.
11.7 Before submission of the online application, candidates must check that they
have filled correct details in each field of the form.
12. Application fee and Mode of Payment:
12.1 Fee payable: Rs 100/- (Rs One hundred only).
12.2 Women candidates and candidates belonging to Scheduled Castes (SC),
Scheduled Tribes (ST) and Ex-Servicemen (ESM) eligible for reservation are
exempted from payment of fee.
12.3 Fee can be paid online through BHIM UPI, Net Banking, by using Visa,
Mastercard, Maestro, RuPay Credit or Debit cards or in cash at SBI Branches by
generating SBI Challan.
12.4 Online fee can be paid by the candidates up to 30.07.2022 (2300 Hours).
However, candidates who wish to make the cash payment through challan of SBI,
may make the payment in cash at the Branches of SBI within the working hours
of bank up to 30.07.2022 provided the challan has been generated by them
before 29.07.2022 (2300 Hours).
12.5 Candidates who are not exempted from fee payment must ensure that their fee
has been deposited with SSC. If the fee is not received by SSC, status of the
Application Form is shown as 'Incomplete' and this information is printed on the
top of the printout of online Application Form. Further, status of fee payment can
be verified at the 'Payment Status' link provided in the candidate's login screen.
Such applications which remain incomplete due to non-receipt of fee will be
SUMMARILY REJECTED and no request for consideration of such applications
and fee payment after the period specified in the Notice of Examination shall be
entertained.
12.6 Fee once paid shall not be refunded under any circumstances nor will it be
adjusted against any other examination or selection.
13. Window for Application Form Correction [02.08.2022 (2300 hours)]:
13.1 After the closing date for receipt of online applications, the Commission will
provide a period of 01 day to enable candidates to correct/ modify online
application parameters, wherein candidates will be allowed to re-submit
applications after making requisite corrections/changes in the one-time
registration/ online application data as per their requirement.
13.2 A candidate will be allowed to correct and re-submit his modified/ corrected
application two times during the 'Window for Application Form Correction' i.e. if he
has made mistake in his updated application also, he will be allowed to re-submit
one more modified/corrected application after making requisite corrections/
modifications. No more corrections in the application form will be allowed under
any circumstances.
13.3 Only those candidates will be allowed to make corrections in the application form,
whose completed online applications along-with payment of requisite fee, have
been received by the Commission within the specified period.
13.4 Latest modified application will be treated as the valid one and the previous
application(s) submitted by such candidates will be cancelled.
13.5 The Commission will levy a uniform correction charges of Rs. 200/- for making
correction and re-submitting modified/corrected application for the first time and
Rs.500/- for making correction and re-submitting modified/ corrected application
for the second time. The correction charges will be applicable to all candidates
irrespective of their gender/ category.
13.6 The correction charges can be paid only by online mode through BHIM UPI, Net
Banking or by using Visa, Mastercard, Maestro, RuPay Credit or Debit cards.
13.7 The correction charges once paid shall not be refunded under any circumstances
nor will it be adjusted against any other examination or selection.
13.8 Before submission of the corrected application, candidates must check that they
have filled correct details in each field of the form. After expiry of 'Window for
Application Form Correction', no change/ correction/ modification will be allowed
under any circumstances. Requests received in this regard in any form like Post,
Fax, Email, by hand, etc. shall not be entertained by the Commission and will be
summarily rejected.
14. Centres of examination:
14.1 A candidate must indicate the Centre(s) in the online Application Form in which
he/ she desires to take the examination. Details about the Examination Centres
and Regional Offices under whose jurisdiction these Examination Centres are
located are as follows:

S No.

Examination Centres and Centre Code

SSC Region and States/
UTs under the jurisdiction
of the Region

Address of the Regional Offices and their websites

1

Bhagalpur (3201), Muzaffarpur (3205), Patna (3206), Purnea
(3209), Agra (3001), Bareilly (3005), Gorakhpur (3007), Jhansi
(3008), Kanpur (3009), Lucknow (3010), Meerut (3011),
Prayagraj (3003), Varanasi (3013)

Central Region (CR)/
Bihar and Uttar Pradesh

Regional Director (CR), Staff Selection Commission,
34-A, Mahatma Gandhi Marg, Civil Lines, Kendriya Sadan,
Prayagraj-211001.
(www.ssc-cr.org)

2

Port Blair (4802), Dhanbad (4206), Hazaribagh (4204),Jamshedpur (4207), Ranchi (4205), Balasore (Odisha) (4601), Berhampore (Odisha) (4602), Bhubaneswar (4604), Cuttack (4605),
Dhenkenal (4611), Rourkela (4610), Sambalpur (4609), Gangtok
(4001), Asansol (4417), Burdwan (4404), Durgapur (4426),
Kalyani (4419), Kolkata (4410), Siliguri (4415)

Eastern Region (ER)/
Andaman & Nicobar
Islands, Jharkhand, Odisha,
Sikkim and West Bengal

Regional Director (ER), Staff Selection Commission,
1st MSO Building, (8th Floor), 234/4, Acharya Jagadish
Chandra Bose Road, Kolkata, West Bengal-700020
(www.sscer.org)

3

Kavaratti (9401), Belagavi (9002), Bengaluru (9001), Hubballi
(9011), Kalaburagi (Gulbarga) (9005), Mangaluru (9008), Mysuru
(9009), Shivamogga (9010), Udupi (9012). Ernakulam (9213),
Kannur (9202), Kollam (9210), Kottayam (9205),
Kozhikode (9206), Thrissur (9212), Thiruvananthapuram (9211).

Karnataka, Kerala Region
(KKR)/ Lakshadweep,
Karnataka and Kerala

Regional Director (KKR), Staff Selection Commission,
1st Floor, “E’ Wing, Kendriya Sadan, Koramangala, Bengaluru,
Karnataka-560034
(www.ssckkr.kar.nic.in)

4

Bhopal (6001), Gwalior(6005), Indore (6006), Jabalpur (6007),
Satna (6014), Sagar (6015), Ujjain (6016), Bilaspur (6202), Raipur
(6204), Durg-Bhilai (6205)

Madhya Pradesh Region
(MPR)/ Chhattisgarh and
Madhya Pradesh

Regional Director (MPR), Staff Selection Commission,
5th Floor, Investment Building, LIC Campus-2, Pandri, Raipur,
Chhattisgarh-492004
Continued on page 10
(www.sscmpr.org)

www.employmentnews.gov.in

10

Employment News 23 - 29 July 2022

Continued from page 9

S
No.

Examination Centres and Centre Code

SSC Region and States/
UTs under the jurisdiction
of the Region

Address of the Regional Offices and their websites

5

Itanagar (5001), Dibrugarh (5102), Guwahati (Dispur) (5105),
Jorhat (5107), Silchar (5111), Churachandpur (5502), Imphal (5501),
Ukhrul (5503), Shillong (5401), Aizwal (5701), Dimapur (5301),
Kohima (5302), Agartala (5601)

North Eastern Region
(NER)/
Arunachal Pradesh, Assam,
Manipur, Meghalaya, Mizoram,
Nagaland and Tripura.

Regional Director (NER), Staff Selection Commission,
Housefed Complex, Last Gate, Beltola-Basistha Road, P.O.
Assam Sachivalaya, Dispur, Guwahati, Assam-781006
(www.sscner.org.in)

6

Dehradun (2002), Haldwani (2003), Haridwar (2005), Roorkee
(2006), Delhi (2201), Ajmer (2401), Alwar (2402), Bikaner (2404),
Jaipur (2405), Jodhpur (2406), Kota (2407), Sriganganagar (2408),
Udaipur (2409), Sikar (2411)

Northern Region (NR)/
Delhi, Rajasthan and
Uttarakhand

Regional Director (NR), Staff Selection Commission,
Block No. 12, CGO Complex, Lodhi Road, New Delhi-110003
(www.sscnr.nic.in)

7

Chandigarh/ Mohali (1601), Ambala (1801), Hamirpur (1202),
Shimla (1203), Jammu (1004), Samba (1010),Srinagar (J&K) (1007)
Leh (1005), Amritsar (1404), Jalandhar (1402), Patiala (1403)

North Western Region
(NWR)/
Chandigarh, Haryana,
Himachal Pradesh, Jammu
and Kashmir, Ladakh and
Punjab

Regional Director (NWR), Staff Selection Commission,
Block No. 3, Ground Floor, Kendriya Sadan, Sector-9,
Chandigarh-160009
(www.sscnwr.org)

8

Chirala (8011), Guntur (8001), Kakinada (8009), Kurnool (8003),
Nellore (8010), Rajahmundry (8004), Tirupati (8006), Vizianagaram (8012), Vijayawada (8008), Vishakhapatnam (8007),
Chennai (8201), Coimbatore (8202), Madurai (8204), Salem (8205),
Tiruchirapalli (8206), Tirunelveli (8207), Vellore (8208), Hyderabad
(8601), Karimnagar (8604), Warangal (8603)

Southern Region (SR)/
Regional Director (SR), Staff Selection Commission,
Andhra Pradesh, Puducherry, 2nd Floor, EVK Sampath Building, DPI Campus, College
Tamil Nadu and Telangana.
Road, Chennai, Tamil Nadu-600006
(www.sscsr.gov.in)

9

Panaji (7801), Ahmedabad (7001), Anand (7011), Gandhinagar (7012),
Mehsana (7013), Rajkot (7006), Surat (7007), Vadodara (7002),
Amravati (7201), Aurangabad (7202), Jalgaon (7214), Kolhapur
(7203), Mumbai (7204), Nagpur (7205), Nanded (7206), Nashik
(7207), Pune (7208)

Western Region (WR)/
Dadra and Nagar Haveli
and Daman and Diu,
Goa, Gujarat and Maharashtra

14.2 A candidate has to give option for three centres, in the order of priority, within the
same region. No request for change of Centre will be considered later under
any circumstances. Hence, the candidates should select the centres, carefully
and indicate the same correctly in their applications.
14.5 The Commission reserves the right to cancel any Centre and ask the candidates
of that centre to appear from another centre. Commission also reserves the right
to divert candidates of any centre to some other Centre to take the examination.
15. Scheme of Examination/Mode of Recruitment: The selection process shall
consist of the following compulsory tests in the given order:Sl.
No.

Tests/Exams

Maximum Marks/
Qualifying

(i)

Computer Based Examination: by SSC

100 Marks

(ii)

Physical Endurance & Measurement Tests (PE&MT)
by Delhi Police

Qualifying

(iii)

Trade Test by Delhi Police

Qualifying

(iv)

 Test of English Word Processing by Delhi Police
Qualifying
Speed-1000 key depression in 15 minutes.
 Test of Basic Computer Functions:Opening/Closing of PC, printing, MS office usage,
saving & modification in typed text, paragraph setting
& numbering, etc.

15.1 All candidates (Male & Female) including Ex-servicemen shall be put through a
Computer Based Examination of One and half hour (90 Minutes) duration to be
conducted at different Centres.
15.2 The Computer Based Examination will consist of one objective type question
paper containing 100 Questions carrying 100 marks.
15.3 There will be 'No negative' marks for wrong answer.
15.4 The question paper for Computer Based Examination on the following subjects
will be conducted in HINDI and ENGLISH Only:Subject

No. of
Max.
Questions Marks

Part-A

General Awareness

20

20

Part-B

General Science

25

25

Part-C

Mathematics

25

25

Part-D

Reasoning

20

20

Part-E

Computer Fundamentals, MS Excel, MS Word,
Communication, Internet, WWW and Web
Browsers etc.

10

10

Total

100

100

Note: The level/standards of Question Paper will be XII level.
15.5 The dates of examination indicated in the Notice are tentative. Any change in the
schedule of examinations will be informed to candidates only through the website
of the Commission.
15.6 There shall be no provision for re-evaluation/re-checking in the examination. No
correspondence in this regard shall be entertained.
15.7 The Computer Based Examination will consist of Objective Type, Multiple choice
questions only.
15.8 Marks scored by candidates in the Computer Based Examination will be
normalized by using the formula published by the Commission vide Notice No: 11/2018-P&P-I dated 07-02-2019 and such normalized scores will be used to
determine final merit and cut-off marks.
15.9 Tentative Answer Keys of the Computer Based Examination will be placed on the
website of the Commission after the Examination. Candidates may go through
the Answer Keys and submit online representations, if any, within the time limit
given by the Commission, on payment of Rs 100/- per question. Any
representation regarding the Answer Keys received through the online modality

Regional Director (WR), Staff Selection Commission,
1st Floor, South Wing, Pratishtha Bhawan, 101, Maharshi Karve
Road, Mumbai, Maharashtra-400020
(www.sscwr.net)

within the time limit fixed by the Commission at the time of uploading of the
Answer Keys will be scrutinized before finalizing the Answer Keys and the
decision of the Commission in this regard will be final. Representations on the
matter received through any other modalities e.g. letter, application, email, etc.
will not be entertained.
16. Indicative Syllabus for the Computer Based Examination:
(A) General Awareness: Questions are designed to test the candidate's general
awareness of the environment around him/her and its application to society.
Questions are also designed to test his/her knowledge of current events and of
such matters of everyday observation and experience in their scientific aspect as
may be expected of an educated person. The test will also include questions
relating to India and its neighboring countries especially pertaining to History,
Culture, Geography, Indian Economy, General Polity, Indian Constitution,
Scientific Research. These question will be such that they do not require a special
study of any discipline.
(B) General Science:Physics: Understand the basic concepts of topics like thermodynamics,
mechanics, Newton's Law of Motion, Gravity, Motion, Pressure, Units of
measurements, sound, Heat & Temperature, Electronics, Magnetism, Ohm's Law,
Number systems, Fiber Optics, Mode of Communication etc.
Chemistry: Chemistry of everyday life, Commonly used chemicals, important
catalysts, reactions, Commercial applications of chemicals chemical and physical
change, definition based question, Acids (Sulphuric acid, Hydrochloride), Atomic
Number, Elements and their symbols and Electro Chemistry etc.
(C) Mathematics: Number systems, Ratio and Proportion, Percentages, Averages,
Simple and Compound interest, Profit, Loss & Discount, Time, Distance & Work,
Algebra (Equations, Surds, Indices, Graphs), Geometry, Mensuration,
Trigonometry, Data Interpretation, Sequence & Series, Permutation &
Combination and Simplification.
(D) Reasoning: Non-Verbal Reasoning (figures), Analogy, Alphanumeric Series,
Number Series, Critical Thinking, Coding and de-coding, Logical reasoning,
Input-Output, Blood Relations, Syllogisms, Table, Directions/Ranking Test, Venn
Diagrams, Seating Arrangement, Coded Inequalities and Data Sufficiency.
(E) Computer Fundamentals, MS Excel, MS Word, Communication, Internet,
WWW and Web Browsers etc.
This paper will include questions on the following:
1.
Elements of Word Processing (Word Processing Basics, Opening and closing
Documents, Text Creation, Formatting the Text and its presentation features).
2.
MS Excel (Elements of Spread Sheet, Editing of Cells, Function and Formulas).
3.
Communication (Basics of E-mail, Sending/receiving of Emails and its related
functions).
4.
Internet, WWW and Web Browsers (Internet, Services on Internet, URL, HTTP,
FTP, Web sites, Blogs, Web Browsing Software, Search Engines, Chat, Video
conferencing, e-Banking) etc.
17. Declaration of the result of computer based examination for appearing in
PE&MT:
17.1 The result of the Computer Based Examination shall be declared by SSC.
17.2 The candidates who come within the range of merit of Computer Based
Examination equal to twenty (20) times the number of vacancies advertised in
each category i.e., General/SC/ST/OBC/EWSs and Ex-serviceman (categorywise) shall be called for appearing in the PE&MT. In case there are a large
number of candidates on cutoff marks, all candidates on that cutoff for the
relevant category will be called for the PE&MT.
17.3 The candidates of General/EWS Category securing 40% marks, SC/ST/OBC
candidates securing 35% marks, Ex-servicemen securing 30% marks in
aggregate, in the above Computer Based Examination, may be considered to
have qualified in the test. In case requisite number of candidates have not
qualified, the SSC may lower the minimum marks secured in aggregate for each
Continued on page 11
category separately.
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18.
A)

Physical Endurance Test (Qualifying)
Male Candidates:
For Male candidates including ex-servicemen and departmental candidates (agewise) will be as under:-

Age

Race-1600 Meters

Long Jump

High Jump

Upto 30 years

07 minutes

12½ feet
(12’6”)

3½ feet
(3’6”)

Above 30 to 40 years

08 minutes

11½ feet
(11’6”)

3¼ feet
(3’3”)

Above 40 years

09 minutes

10½ feet
(10’6”)

3 feet

Note: Those who qualify in the race will be eligible to appear in Long Jump and then
High Jump. Long Jump and High Jump must be cleared in any one of the three
chances that will be given. There shall be no appeal against disqualification in
race, long jump and high jump.
B) Female Candidates:
For Female candidates including departmental candidates and widow/ divorced/
judicially separated women candidates (age-wise) will be as under:Age

Race - 800 Meters

Long Jump

High Jump

Upto 30 years

05 minutes

9 feet (9’)

3 feet (3’)

Above 30 to 40 years

06 minutes

8 feet (8’)

2½ feet
(2’6”)

Above 40 years

07 minutes

7 feet (7’)

2¼ feet
(2’3”)

Note 1:- Those who qualify in the race will be eligible to appear in Long Jump and then
High Jump. Long Jump and High Jump are to be cleared in any one of the three
chances that will be given. There shall be no appeal against disqualification in
race, long jump and high jump.
Note-2:- "The female candidates, who are either pregnant, or gave birth to a baby or
have miscarriage at the time of PE&MT, may not be allowed to participate in
Physical Endurance Test and shall be declared temporarily unfit until the
confinement is over. Till then result of such cases may be kept in a sealed cover
and the vacancies will be kept in reserve.
She will be re-examined for Physical Efficiency Test (PET) six weeks after the
expiry of confinement, subject to the production of medical certificate of fitness
from a registered medical practitioner.
The confinement period will be:i)
6 month from the date of delivery to a baby.
ii)
45 days from the date of miscarriage.
If she is declared qualified during PE&MT, her result will be declared as per merit.
She will be appointed to the post kept reserved for and allowed the benefit of
seniority in accordance with the instructions of the government, as amended from
time to time"
19. Physical Measurement: Physical Measurement Test shall be taken only of those
candidates who qualify the Endurance Tests. The standard of Physical
Measurement for Male and Female candidates shall be as follows:
A) For Male Candidates:(a) Height:- 170 cms, relaxable by 5 cms for:(i)
Residents of hill areas, i.e., Garhwalis, Kumaonis, Gorkhas, Dogras, Marathas
and candidates belonging to states of Sikkim, Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Kashmir and
Leh & Ladakh regions of J&K (Candidates claiming this relaxation would have to
produce a certificate to this effect (Hill area certificate) from the competent
authority i.e. DC/DM/SDM or Tehsildar of their place of residence at the time of
Physical Measurement Test). The format of certificate is annexed as
Annexure-'G'.
(ii) Sons of either serving, retired or deceased Delhi Police Personnel /Multi-Tasking
Staff of Delhi Police.
(b) Chest:- Minimum 81 cms - 85 cms (with minimum of 4 cms expansion). Relaxable by 5 cms for:(i)
Residents of hill areas, for which certificate as above will be produced.
(ii) Sons of either serving, retired or deceased Delhi Police Personnel/Multi-Tasking
Staff of Delhi Police.
B) Female Candidates:
(a) Height:- 157 cms, relaxable by 5 cms for:(i)
Residents of hill areas i.e. Garhwalis, Kumaonis, Gorkhas, Dogras, Marathas and
candidates belonging to states of Sikkim, Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Kashmir and
Leh & Ladakh regions of J&K (Candidates claiming this relaxation would have to
produce a certificate to this effect (Hill area certificate) from the competent
authority i.e. DC/DM/SDM or Tehsildar of their place of residence at the time of
Physical Measurement Test).
(ii) Daughters of either serving, retired or deceased Delhi Police Personnel /MultiTasking Staff of Delhi Police.
20. Medical Standard:
[a] The candidates should be of sound health, free from disease, defect or deformity.
[b] Better eye 6/6 without glasses. Worse eye 6/36 corrected with glasses 6/9 or 6/12
without glasses (both eyes). The candidate should be free from colour blindness.
21. Physical Endurance & Measurement Test (PE&MT)
21.1 Only those candidates qualified in Computer Based Exam shall be called for
Physical Endurance & Measurement Tests (PE&MT).
21.2 The PE&MT will be conducted at 03 Centres namely Delhi Police Academy
Campus/Wazirabad, Delhi Police Academy Campus-II/Jharoda Kalan and New
Police Lines, Kingsway Camp, Delhi after the result of Computer Based
Examination is declared.
21.3 The candidates who are coming to appear in PE&MT should first report to the
Holding area. The Holding area staff will check the photograph on the Admit Card
of the candidates to avoid impersonation. Thereafter, chest number may be
allotted to the candidates and holding staff will prepare the batch for the racing
event.
21.4 After verification/establishing the identities of the candidates in Holding Area, a
chest number will be allotted to the candidates and holding staff will prepare the
batch for racing event.
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21.5 RFID Tags (Radio Frequency Identification) on the candidates will be used in
race.
21.6 Height and Chest will be measured through digital equipments.
21.7 All the original documents/certificates pertaining to age, education, SC/ST/ OBC/
EWS, Hill areas, NOC/Discharge Certificate (in case of Ex Serviceman), sports
certificate, wards certificate issued to wards (sons/daughters) of Delhi Police
personnel for seeking relaxation, etc. would be checked only of the candidates
who successfully qualify all the events of PE&MT (i.e. Race, Long/High jump and
Physical Measurement). The candidate will also be required to produce selfattested copies of all the documents/ certificates for checking their eligibility at the
time of PE&MT as per PE&MT sheet.
21.8 In case any candidate fails to produce the requisite documents during PE&MT
process, his/her candidature will be rejected. However, he/ she may be given a
chance to submit the required documents within 05 working days. After
production of required documents, his/her candidature will be re-considered on
merit.
21.9 The result of PE&MT process may be provided to each candidate under proper
receipt clearly indicating qualify/disqualify. However, in case of disqualify/
rejection, reasons thereof may be mentioned clearly. A copy of acknowledgement
of "Qualified Slip"/"Rejection Slip" may also be kept in record.
22. Appellate Board for Physical Measurement Tests: An Appellate Board for each
venue consisting of one Joint Commissioner of Police/Addl. Commissioner of
Police and one or more officer(s) of appropriate ranks shall be constituted by the
Commissioner of Police, Delhi to consider the appeals filed by candidates against
physical measurement (Height and Chest) and carry out re-measurement on the
same day.
23. Trade Test (Qualifying)
(i)
The candidates qualified in Physical Endurance & Measurement Tests (PE&MT)
will be called for Trade Test. The Trade Test shall be compulsory for candidates
to be eligible for appearing in the Proficiency in Computer Operation. Those
who do not appear in the Trade Test or do not pass the same shall stand
disqualified.
(ii) The Trade Test (Reading & Dictation) is to assess candidate's capability to
transmit and receive messages. This test will be taken in the form of reading and
dictation. The dictation, both in Hindi and English languages, will be given to the
candidates in groups comprising suitable number of candidates taking dictation in
a group. The candidates having more than 50% mistakes in Hindi or English
dictation stand disqualified. The reading test will require each candidate to
read a passage from the given text both in Hindi and English, which will be
videographed.
(iii) An Appellate Board will consider appeals, if any, filed by candidates in respect of
the Trade Test.
24. Test of Proficiency in Computer Operation (Qualifying): All candidates who
qualify the Trade Test (Reading & Dictation) will be required to appear for a Test
of Proficiency in Computer Operation which will be qualifying in nature (i) Test
of English word processing speed-1000 key depressions in 15 minutes (ii) Test of
Basic Computer Functions (Opening/Closing of PC, Printing, MS office usage,
saving & modification in typed text, paragraph setting & numbering etc).
(i)
English Word Processing Speed Test
Test of English Word Processing Speed-1000 key depression in 15 minutes will
be conducted on computer and adjudged on the basis of correct entry of
words/key depressions as per given printed passage in English containing 200
words, would be given to each candidate, who would enter the same in the
Computer in Word Format of MS Office.
Procedure for evaluation:Duration
15 Minutes
(i) Total Strokes/5
Words
(ii) Total words/time of test
200 words/15 minutes
Mistakes
1 word for each mistake
Omission, substitution, addition of punctuation marks, wrong typing of 'letter' i.e.
"capital letter" instead of "small letter" and vice versa, gap in a word and more gap
between two words and not making paragraph(s).
Note: Candidate who make 25 mistakes or more, shall be disqualified.
(ii) Test of Basic Computer Functions:- (Opening/Closing of PC, Printing, MS
office usage, saving & modification in typed text, paragraph setting & numbering
etc).
The following formatting features should be tested:MS-Word
Time: 05 Minutes
(i)

Underline

(vi)

Page numbering

(ii)

Using different font type

(vii)

Draw/Insertion of table

(iii)

Inserting of paragraph numbers

(viii)

Bullets/ Numbering

(iv)

Select text in bold

(ix)

Change case

(v)

Using different font size

(x)

Setting of paragraph

MS-PowerPoint

Time: 05 Minutes

(i)

Use text box

(vi)

Insert clipart

(ii)

Insert Chart

(vii)

Slide Numbering

(iii)

Insert text with WordArt

(viii)

Insert Picture

(iv)

Background style of slide

(ix)

Bullet/numbering

(v)

Design of Slide

(x)

Alignment of text

MS-Excel

Time: 05 Minutes

(i)

Merge cell

(vi)

Font style

(ii)

Centre a Text

(vii)

Font colour

(iii)

Centre align as text

(viii)

Bold a text

(iv)

Insert shapes

(ix)

Underline a text

Font size

(x)

Italics

(v)

10 features of formatting, as listed above would be tested in each test with 1/2
mark each for every feature of formatting. In case of formatting features if the
candidates carry out the formatting as per the specimen, 1/2 mark each
would be given.
Continued on page 12

12

www.employmentnews.gov.in

Continued from page 11

Otherwise, no marks would be given. Out of the 05 marks for the formatting
features for each test, a candidate should secure at least 3 marks in each test to
qualify. There is no bar to candidates correcting the mistakes by use of editing
tools.
The candidates will be given 05 minutes time for each test separately. The
candidate shall have to format in the same way as it is in the supplied hand-out
and to print the same in the printer.
25. Resolution of Tie Cases: In case where more than one candidate secures the
same aggregates marks, tie will be resolved by applying the following methods
one after another:i)
The older candidate shall be given preference.
ii)
If date of birth and marks in Computer Based Examination are also same,
alphabetical order in which first names of the candidates appear will decide the
case.
26. Declaration of Final Result
26.1 The list of provisionally selected candidates (as per the number of vacancies
advertised) (category-wise) from the list of candidates, declared qualified in
Proficiency in Computer Operation Test will be prepared and announced strictly
on the basis of merit of Computer Based Examination (100 marks) and incentive/
bonus marks/weightage (if any). A "Reserve Panel" of 15% candidates" will
also be prepared in addition to the number of candidates selected as per the
notified vacancies according to their merit/category-wise.
26.2 SC, ST, OBC candidates, who are selected on their own merit without relaxed
standards, along with candidates belonging to other communities, will not be
adjusted against the reserved share of vacancies. Such SC, ST, OBC candidates
will be accommodated against the general/unreserved vacancies as per their
position in the overall Merit List. The reserved vacancies will be filled up
separately from amongst the eligible SC, ST, OBC candidates which will thus
comprise SC, ST, OBC candidates who are lower in merit than the last general
candidate on merit list of unreserved category but otherwise found suitable for
appointment even by relaxed standards.
26.3 A person belonging to EWS can compete for appointment against an unreserved
vacancy. Persons belonging to EWS who are selected on the basis of merit and
not on account of reservation shall not be counted towards the quota meant for
reservation.
26.4 The candidates will be selected provisionally subject to police verification of their
character and antecedents and medical fitness as prescribed for the post. The
concealment of facts/misrepresentation of any type in Attestation Form may result
into cancellation of candidature. In case the concealment of facts/misrepresentation of any type in Attestation Form, is detected after joining, action will be taken
against the candidate as per the provisions of S.O. No. HRD/12/2022 and he/she
will also be liable to refund the amount spent on his/her training given to him/her
from the State Exchequer. He/She shall also be debarred from serving in Delhi
Police. Legal action shall also be initiated against him/her.
26.5 In large recruitments, whenever felt desirable and necessary, at the end of the
recruitment process, a "Reserve Panel" of 15% candidates" will be announced
in addition to the number of candidates selected as per the notified vacancies
according to their merit/category-wise. They would be considered for filling up the
category-wise vacancies, which may arise if any of the finally selected candidates
in the main list do not join the department for any of the reasons viz. (i) being
medically unfit (ii) adverse police verification report (iii) otherwise not willing to join
the department (iv) not found eligible for appointment (v) due to resignation or
death of selected candidates within one year of joining to the post, etc. till next
recruitment is held. These candidates will have no claim or right for
appointment per se against the vacancies notified for the recruitment. They
can get the appointment only in the event any vacancy (category-wise) arises as
a result of selected candidates not joining the department for the reasons stated
above. Vacancies shall be filled up strictly according to the category-wise merit
list. Further, no candidates from this list will be considered against any
future/other vacancies. Candidates from this list will be called for codal formalities
i.e. police verification, medical examination etc. only if vacancies arise due to
reasons cited above.
26.6 The status of all provisionally selected candidates will be made available on the
website of Delhi Police with complete information i.e. Name, Father's Name, Roll
No. Category, Status of Medical Examination, Police Verification (PVR) and
Joining Date etc.
26.7 A "Call Letter" shall be issued to the selected candidates for receiving the "Offer
of Appointment" letters. This letter will be issued to the selected candidates
only after due completion of all codal formalities i.e. subject to medical fitness,
verification of Character and Antecedents and final checking of documents etc.
26.8 "Offer of Appointment" letters will only be issued by the Competent Authority to
the candidate, who successfully submitted all required documents (in original).
26.9 "Agreement Form/Bond" (F-81) will, thereafter, be given to the candidates, who
shall submit the same at the time of joining their training.
Note:- Cases of all selected candidates against whom any criminal case is registered/
pending investigation/pending trial in the court will be considered as per law in
view of the provisions of S.O. No. HRD/12/2022 and amendments from time to
time. Cases of departmental selected candidates against whom any DE/PE/
Criminal case/Vigilance enquiry etc. is pending will be kept pending till the
finalization of their cases and their cases will be decided on merit after finalization
of the cases.
27. Admission to the Examination:
27.1 All candidates who register themselves in response to this advertisement by the
closing date and time and whose applications are found to be in order and are
provisionally accepted by the Commission as per the terms and conditions of this
Notice of Examination will be assigned Roll numbers and issued Admission
Certificates (AC) for appearing in the Computer Based Examination.
Subsequently, qualified candidates will be issued Admission Certificates for the
next stages of the Examinations.
27.2 The Commission will not undertake detailed scrutiny of applications for the
eligibility and other aspects at the time of Computer Based Examination and,
therefore, candidature will be accepted only provisionally. The candidates are
advised to go through the requirements of essential qualifications, age, physical
and medical standards etc. and satisfy themselves that they are eligible for the
post. Copies of supporting documents will be sought at the time of Document
Verification. When scrutiny is undertaken, if any claim made in the application is
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not found substantiated, the candidature will be cancelled and the decision of the
competent authority shall be final.
27.3 Admission Certificates for the Computer Based Examination will be uploaded on
the website of the concerned Regional/Sub-Regional Office of the Commission.
Admission Certificates will not be issued by post for any stage of examination.
Therefore, candidates are advised to visit the websites of concerned Regional
Offices and SSC (Headquarters) regularly for updates and information about the
examination.
27.4 Information about the Examination indicating the time table and City/Centre of
examination for the candidates will be uploaded on the websites of the concerned
Regional/Sub-Regional Offices of the Commission about two weeks before the
date of examination. If any candidate does not find his/ her detail on the website
of the Commission, one week before the date of examination, he/she must
immediately contact the concerned Regional/Sub-Regional Office of the
Commission with proof of having submitted his/her application. Failure to do so
will deprive him/ her of any claim for consideration.
27.5 Candidates must write Registration Number, registered Email-ID and Mobile
Number along with name, date of birth and name of the examination, while
addressing any communication to the Commission. Communication from the
candidate not furnishing these particulars shall not be entertained.
27.6 Facility for download of Admission Certificates will be made available about 3-7
days before the examination on the website of concerned Regional/ SubRegional Office. Candidates must bring printout of the Admission Certificate to
the Examination Hall.
27.7 In addition to the Admission Certificate, it is mandatory to carry at least two
passport size recent colour photographs, Original valid Photo-ID proof having the
Date of Birth as printed on the Admission Certificate, such as:
27.7.1 Aadhaar Card/ Printout of E-Aadhaar,
27.7.2 Voter's ID Card
27.7.3 Driving License
27.7.4 PAN Card,
27.7.5 Passport,
27.7.6 ID Card issued by University/ College/ School,
27.7.7 Employer ID Card (Govt./ PSU),
27.7.8 Ex-serviceman Discharge Book issued by Ministry of Defence.
27.7.9 Any other photo bearing valid ID card issued by the Central/ State Government.
27.8 If Photo Identity Card does not have the date of birth printed on it then the candidate must carry an additional original document (e.g. Matriculation Certificate,
Marks Sheet issued by only CBSE/ICSE/State Boards; Birth Certificate, Category
Certificate) in proof of their date of birth. In case of mismatch in the date of birth
mentioned in the Admission Certificate and photo ID/Certificate brought in
support of date of birth, the candidate will not be allowed to appear in the
examination.
27.9 Any other document mentioned in the Admission Certificate shall also be carried
by the candidates while appearing in the Examination.
27.10 Applications with blurred photograph and/or signature will be rejected.
28. Document Verification:
28.1 All the candidates shortlisted on the basis of their performance in the Computer
Based Examination and who qualify all the events of PE&MT (i.e. race, long/ high
jump and physical endurance & measurement) are required to appear for
Document Verification along with the photocopies and original documents as
mentioned at Para no: 28.3.
28.2 Candidates have to bring two passport size recent colour photographs and one
original valid Photo ID Proof as listed at Para 27.7 above while appearing for the
Document Verification.
28.3 Candidates will have to submit copies of various documents like:
28.3.1 Matriculation/ Secondary Certificate.
28.3.2 Essential Educational Qualification Certificate.
28.3.3 Caste/ Category Certificate, if belongs to reserved categories
28.3.4 Hill Area Certificate (Annexure-G), if applicable.
28.3.5 For Ex-Servicemen (ESM);
28.3.6 Serving Defence Personnel Certificate/NOC as per Annexure-K, if applicable.
28.3.7 Undertaking of Ex-Servicemen as per Annexure-L.
28.3.8 Discharge Certificate, if discharged from the Armed Forces,
28.3.9 Relevant Certificate if seeking any age relaxation.
28.3.10 Wards Certificate issued to wards of Delhi Police personnel/ Multi-Tasking Staff
of Delhi Police (Annexure-H), if applicable.
28.3.11 RRU certificate, if any.
28.3.12 Sports Certificate, if applicable
28.3.13 Certificate of Departmental candidates of Delhi Police (Annexure-i), if
applicable.
28.3.14 No Objection Certificate, in case already employed in Government/
Government undertakings.
28.3.15 NCC Certificate-A, B or C, if applicable.
28.3.16 A candidate who claims change in name after matriculation on account of
marriage or remarriage or divorce, etc. the following documents shall be
submitted:
28.3.16.1 In case of marriage of women: Photocopy of Husband's passport showing
names of spouses or an attested copy of marriage certificate issued by the
Registrar of Marriage or an Affidavit from husband and wife along with a joint
photograph duly sworn before the Oath Commissioner;
28.3.16.2 In case of re-marriage of women: Divorce Deed/ Death certificate as the case
may be in respect of first spouse; and photocopy of present husband's passport
showing names of spouse or an attested copy of marriage certificate issued by
the Registrar of Marriage or an Affidavit from the husband and wife along with
joint photograph duly sworn before the Oath Commissioner.
28.3.16.3 In case of divorce of women: Certified copy of Divorce Decree and Deed Poll/
Affidavit duly sworn before the Oath Commissioner.
28.3.16.4 Proof to available relaxation under "widow/divorced women and women
judicially separated from their husbands.
28.3.16.5 In other circumstances for change of name for both male and female: Deed
Poll/ Affidavit duly sworn before the Oath Commissioner and paper cuttings of two
leading daily newspaper in original (One daily newspaper should be of the area
of applicant's permanent and present address or nearby area) and Gazette
Notification.
28.3.17 Any other document specified in the Admission Certificate for PE&MT/ DV.
Continued on page 13
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29. Mode of Selection:
29.1 The recruitment process will consist of Computer Based Examination (CBE),
Physical Endurance and Measurement Test (PE&MT), Trade Test and proficiency
in Computer Operation, Police verification of character & antecedents and
Medical Examination of finally selected candidates.
29.2 All candidates whose online applications are found to be in order will be called to
appear in the Computer Based Examination. The Staff Selection Commission will
conduct the examination for all candidates in Computer Based Mode only.
Admission Certificates for Computer Based Examination will be uploaded on the
website of the concerned SSC Regional Offices.
29.3 Computer Based Examination will be conducted in English and Hindi only.
29.4 PE&MT will be of qualifying nature.
29.5 Document verification (i.e. collection of required eligibility certificates/documents
from the candidates and their verification with original documents) will be
conducted by Delhi Police at the time of PE&MT for the candidates who qualify
all the events of PE&MT.
29.6 The candidates who are qualified in all stages of examination will be considered
for inclusion in the final merit list.
29.7 SC, ST, OBC, EWS and ESM candidates, who are selected on their own merit
without relaxed standards, will not be adjusted against the reserved share of
vacancies. Such candidates will be accommodated against the unreserved
vacancies in the post as per their position in the overall merit or vacancies
earmarked for their category, whichever is advantageous to them. The reserved
vacancies will be filled up separately from amongst the eligible SC, ST, OBC,
EWS and ESM candidates.
29.8 SC, ST, OBC, EWS and ESM candidates who qualify on the basis of relaxed
standards viz. age limit, experience or qualifications, permitted number of
chances, extended zone of consideration, etc., irrespective of his merit position,
is to be counted against reserved vacancies and not against un-reserved
vacancies. Such candidates may also be recommended at the relaxed standards
to the extent of number of vacancies reserved for them, to make up for the
deficiency in the reserved quota, irrespective of their rank in the order of merit. In
so far as cases of ex-serviceman are concerned, deduction of the military service
rendered from the age of ex-servicemen is permissible against the reserved or
unreserved posts and such exemption will not be termed as relaxed standards in
regard to age.
29.9 Success in the examination confers no right of appointment unless the
Government is satisfied after such enquiry as may be considered necessary that
the candidate is suitable in all respects for appointment to the service/ post.
29.10 The candidates applying for the examination should ensure that they fulfill all the
eligibility conditions for admission to the examination. Their admission at all
stages of the examination will be purely provisional, subject to their satisfying the
prescribed eligibility conditions. If, on verification, at any time before or after the
examination, it is found that they do not fulfill any of the eligibility conditions, their
candidature for the examination will be cancelled.
29.11 If a candidate is finally selected and does not receive any correspondence from
the Staff Selection Commission or the User Department concerned within a
period of one year from the declaration of final result, he must communicate
immediately thereafter with the User Department concerned.
29.12. The candidates applying for the examination should ensure that they fulfill all the
eligibility conditions for admission to the examination. Their admission at all the
stages of examination will be purely provisional, subject to their satisfying the
prescribed eligibility conditions. If, on verification, at any time before or after the
Computer Based Examination, PE&MT, Trade Test, Proficiency in Computer
Operation and Medical Examination as well as after issue of Offer of Appointment/ joining the service, it is found that they do not fulfill any of the eligibility
conditions, their candidature/ selection for the post will be cancelled by the Staff
Selection Commission / Delhi Police.
30. Action against candidates found guilty of misconduct:
30.1 If candidates are found to indulge at any stage in any of the malpractices listed
below during the conduct of examination or thereafter, their candidature for this
examination will be cancelled and they will be debarred from the examinations of
the Staff Selection Commission for the period mentioned below:
S
No.

Type of Malpractice

Debarment
period

1

Taking away any Examination related material such as Rough
Sheets, Commission Copy of Admission Certificate, Answer
Sheet etc. from the examination hall or passing it on to
unauthorized persons during the conduct of examination.

2 Years

2

Leaving the Examination Venue uninformed during the
Examination

2 Years

3

Misbehaving, intimidating or threatening in any manner with
3 Years
the examination functionaries’ i.e. Supervisor, Invigilator, Security Guard or Staff Selection Commission’s representatives etc.

4

Obstruct the conduct of examination/ instigate other
candidates not to take the examination.

3 Years

5

Making statements which are incorrect or false, suppressing
material information, submitting fabricated documents, etc.

3 Years

6

Obtaining support/ influence for his/ her candidature by any
irregular or improper means in connection with his/ her
candidature.

3 Years

7

Possession of Mobile Phone in either “switched on” or
“switched off” mode.

3 Years

8

Appearing in the same examination more than once in
contravention of the rules.

3 Years

9

A candidate who is also working on examination related
matters in the same examination.

3 Years

10

Damaging examination related infrastructure/ equipments.

5 Years

11

Appearing in the Exam with forged Admit Card, identity proof, etc.

5 Years

12

Possession of fire arms/weapons during the examination.

5 Years

13

S
No.

Type of Malpractice

Debarment
period

13

Assault, use of force, causing bodily harm in any manner to
the examination functionaries’ i.e. Supervisor, Invigilator, Security Guard or Staff Selection Commission’s representatives etc.

7 Years

14

Threatening/ intimidating examination functionaries with
weapons/ fire arms.

7 Years

15

Using unfair means in the examination hall like copying
from unauthorized sources such as written material on any
paper or body parts, etc.

7 Years

16

Possession of Bluetooth Devices, spy cameras, and any
other electronic gadgets in the examination hall.

7 Years

17

Impersonate/ Procuring impersonation by any person.

7 Years

18

Taking snapshots, making videos of question papers or
examination material, labs, etc.

7 Years

19

Sharing examination terminal through remote desktop
softwares/ Apps/ LAN/ VAN, etc.

7 Years

20

Attempt to hack or manipulate examination servers, data
and examination systems at any point before, during or
after the examination.

7 Years

30.2 The Staff Selection Commission may also report the matter to Police/Investigating
Agencies, as deemed fit. Further, the Staff Selection Commission may also take
appropriate action to get the matter examined by the concerned authorities/
forensic experts, etc.
31. Staff Selection Commission's Decision Final: The decision of the Staff
Selection Commission in all matters relating to eligibility, acceptance or rejection
of the applications, penalty for false information, mode of selection, conduct of
examination(s), allotment of examination centres and preparation of merit list,
debarment for indulging in malpractices will be final and binding on the
candidates and no enquiry/ correspondence will be entertained in this regard.
32. Deleted (The candidates are advised to select 'No' against S. No. 30 of the
Application Form. If a candidate selects 'Yes', the same would be ignored).
33. Court's Jurisdiction: Any dispute in regard to this recruitment will be subject to
courts/ tribunals having jurisdiction over the place of concerned Regional/ SubRegional Office of the Staff Selection Commission where the candidate has
appeared for the Computer Based Examination.
34. Disqualifications: No person, (a) who has entered into, or contracted a marriage
with a person having a spouse living, or (b) who, having a spouse living has
entered into, or contracted a marriage with any person shall be eligible for
appointment to the service provided that the Central Government may, if satisfied
that such marriage is permissible under the personal law applicable to such
person and the other party to the marriage and there are other grounds for so
doing, exempt any person from the operation of this rule.
35. Important Instructions to candidates:
1

BEFORE APPLYING, CANDIDATES MUST TO GO TRHOUGH THE INSTRUCTIONS GIVEN IN THE NOTICE OF EXAMINATION VERY CAREFULLY.
THE NOTICE OF EXAMINATION IS PRINTED BOTH IN ENGLISH AND
HINDI. IN CASE OF ANY DISPUTE, THE ENGLISH VERSION WILL PREVAIL.

2

Candidates are advised in their own interest to submit online applications much
before the closing date and not to wait till the last date to avoid the possibility
of disconnection/ inability or failure to login to the SSC website on account of
heavy load on the website during the closing days.

3

Collection of documents from the candidates and their verification will be carried
out at the time of PE&MT by Delhi Police. Therefore, candidature will be accepted only provisionally. Candidates are advised to go through the requirements
of essential qualifications, age, physical standards, etc. and satisfy themselves
that they are eligible for the posts, before applying. When scrutiny of document
is undertaken at the time of PE&MT, if any claim made in the application is not
found substantiated, the candidature will be cancelled.

4

Candidates seeking reservation benefits available for SC/ST/OBC/EWS/ESM
or any other relaxation as per the provisions of this Notice, must ensure that
they are entitled to such reservation/ relaxation. They should also be in possession of the certificates in the prescribed format in support of their claim when
the copies of the certificates are sought during PE&MT.

5

When application is successfully submitted, it will be accepted 'Provisionally'.
Candidates should take printout of the application form for their own records.
Normally, printout of the 'Application Form' is not required to be submitted to
the Staff Selection Commission/Delhi Police.

6

Only one online application is allowed to be submitted by a candidate for the
Examination. Therefore, the candidates are advised to exercise due diligence
at the time of filling their online Application Forms. In case, more than one
applications of a candidate are detected, all the applications will be rejected
by the Staff Selection Commission and his/ her candidature for the examination
will be cancelled. If a candidate submits multiple applications and appears in the
examination (at any stage) more than once, his/her candidature will be cancelled
and he/ she will be debarred from the examinations of the Staff Selection
Commissions as per rules.

7

Applications with blurred/ illegible Photograph/ Signature will be rejected
summarily.

8

Request for change/ correction in any particulars in the Application Form, once
submitted, will not be entertained under any circumstances. Such requests
received through Post/ Fax/ Email/ By hand, etc shall not be entertained.

9

Candidates are advised to fill their correct and active e-mail addresses and
mobile number in the online application as correspondence may be made by
the Staff Selection Commission/Delhi Police through e-mail/ SMS.

10 The candidates must carry two passport size recent colour photographs and
one original valid Photo ID Proof such as Aadhaar Card/ printout of E-Aadhaar,
Driving License, Voter Card, PAN Card, Identity Card issued by University/
College/ Government, Employer ID Card, ESM Discharge Book issued by the
MoD or any photo bearing ID card issued by Central/ State Government to the
Continued on page 14
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Examination Venue, failing which they will not be allowed to appear for the same.
If Photo Identity Card does not have the date of birth printed in it, then the
candidate must carry an additional original certificate in proof of their Date
of Birth. In case of mismatch in the date of birth mentioned in the Admission
Certificate and Photo ID/Certificate brought in support of date of birth,
the candidate will not be allowed to appear in the examination.
11

In case of fake/ fabricated application/ registration by misusing any dignitaries
name/ photo, such candidate/ cyber cafe will be held responsible for the same
and liable for suitable legal action under cyber/IT act.

12

If a candidate scoring more than cut-off marks at any Paper/stage of the
examination is not qualified for the subsequent stage/final selection due to any
reason, he/she must represent to the concerned Regional/Sub-Regional Office
of the Staff Selection Commission within two months of the declaration of the result
or two week prior to the conduct of next stage of the examination, whichever is
earlier.

13

If a candidate is finally selected and does not receive any correspondence
from the Staff Selection Commission or Delhi Police within a period of one year
after declaration of result, he/she must communicate immediately thereafter with
the Delhi Police.

14

15

Fee payable: Rs. 100/- (Rs. one hundred only). Women candidates and candidates belonging to Scheduled Castes (SC), Scheduled Tribes (ST), PwD, Exservicemen (ESM) eligible for reservation are exempted from payment of fee.
Candidate should note that they are applying for a Police Force and should
participate in the recruitment process with due physical/mental preparation and
will be fully responsible for any incident/ accident occurring during any stage
of recruitment. Staff Selection Commission/Delhi Police will not be held responsible for any unforeseen incident/accident. Candidates will participate in
recruitment at their own risk.

16

If any candidate deliberately make head injury (bulge/swelling) or keep tamarind on his/ her head for taking privilege of height. Such candidate will be
debarred for further process of recruitment.

17

Any candidate found under influence of any energetic medicine during PE&
MT will be debarred for further process of recruitment.

18

Appellate authority for Physical Measurement Test will be available at each
centre. If any candidate is not satisfied/ do not agree with the decision of the
board, he/ she may appeal to appellate authority through Presiding Officer only
at concerned recruitment centre on same day. The decision of the appellate
authority will be final and no further appeal or representation in this regard will
be entertained thereafter. There is no appeal against Physical Endurance Test.

19

Special attention is invited to the declaration at the end of the Application
Form. Before agreeing to/signing the declaration, the candidates must go
through the Application details filled in and the contents of the declaration
itself and agree to/sign it only after satisfying themselves that the
information furnished is correct. Any concealment/misrepresentation/
misdeclaration shall lead to cancellation of candidature.

Under Secretary (P&P-II)
Staff Selection Commission (Headquarters)
ANNEXURE-I
(Procedure for filling online Application)
The process of filling online application for the examination consists of two parts:
I.
One Time Registration
II.
Filling of online Application for the Examination
Part-I (One-Time Registration)
1.
Please read the instructions given in the Notice of Examination carefully before
filling up the online 'Registration Form' and 'Application Form'.
2.
Before proceeding with One-Time Registration, keep the following information/
documents ready:
a.
Mobile Number (to be verified through OTP)
b.
Email ID (to be verified through OTP).
c.
Aadhaar Number. If Aadhaar Number is not available, please give one of the
following ID Numbers. (You will be required to show the original document at a
later stage):
i.
Voter ID Card
ii.
PAN
iii. Passport
iv. Driving License
v.
School/ College ID
vi. Employer ID (Govt./ PSU/ Private)
d.
Information about the Board, Roll Number and Year of Passing the Matriculation
(10th) Examination.
e.
Disability Certificate Number, if you are a Person with Disability.
3.
For One-Time Registration, click on 'Register Now' link provided in 'Login' Section
on https://ssc.nic.in.
4.
One-Time Registration process requires filling up of following information:
a.
Basic details
b.
Additional and contact details
c.
Declaration.
5.
For filling up the 'One-Time Registration Form', please follow the following
steps:
a.
Few critical details (e.g. Aadhaar Number, Name, Father's Name, Mother's Name,
Date of Birth etc) are required to be entered twice, in the relevant columns of the
Registration Form, for verification purpose and to avoid any mistakes. If there is
mismatch between original and verify data column, it will not be accepted and an
indication will be given in red text.
b.
S No-1, provide information about Aadhaar Number/Identity Card and its Number.
Any one of these Numbers is required to be given.
c.
S No-2: Fill your name exactly as given in Matriculation (10th Class) Certificate.

d.
e.
f.
g.
i.
ii.
iii.
h.
i.
j.

k.

l.
m.

n.
o.

p.
q.

r.
s.
t.
u.

v.
w.
x.
y.

z.
6.

7.

In case, you have made any changes in your name after matriculation, indicate
the same at S No-2c and 2d.
S No-3: Fill your father's name exactly as given in Matriculation (10th Class)
Certificate.
S No-4: Fill your mother's name exactly as given in Matriculation (10th Class)
Certificate.
S No-5: Fill your date of birth exactly as given in Matriculation (10th Class)
Certificate.
S No-6: Matriculation (10th Class) Examination Details which include:
Name of Education Board
Roll Number
Year of passing
S No-7: Gender (Male/Female)
S No-8: Level of Educational Qualification (highest).
S No-9: Your Mobile Number. This must be a working mobile number as it will be
verified through 'One Time Password' (OTP). It may be noted that any information
which the Staff Selection Commission / Delhi Police may like to communicate with
you, will be sent on this mobile number only. Your mobile number will also be
used for retrieval of password, if required.
S No-10: Your Email ID. This must be a working Email ID as it will be verified
through OTP. It may also be noted that any information which the Staff Selection
Commission / Delhi Police may like to communicate with you, will be sent on this
Email ID only. Your Email ID will also be used for retrieval of password/
Registration Number, if required.
Provide detail of State/ UT of your Permanent Address.
When the Basic Details provided at S No-1 to 10 are saved, you will be required
to confirm your mobile number and email ID. On confirmation, your data will be
saved and your Registration Number will be displayed on the screen. Your
Registration Number and Password will be provided to you on your mobile
number and Email ID.
You have to complete the Registration Process within 14 days failing which your
Registration Details saved so far will be deleted.
Login using your Registration Number as username and auto generated
password provided to you on your mobile and email. Change your password,
when prompted on first login.
After successful password change, you need to login again using your
Registration Number and changed password.
On successful login, information about the 'Basic Details' so far filled by you will
be displayed. You may edit it, if required or proceed further by clicking on 'Next'
button at the bottom to complete your one-time Registration.
S No-11: Provide information about your Category.
S No-12: Provide information about your Nationality
S No-13: Provide information about visible Identification Mark. You may be
required to show the above Identification Mark at various stages of examination.
S No-14: Provide information about disability, if any. Persons with Disabilities
(PwD) (Locomotor), Locomotor disability of 40% and above (either one or both
leg affected): Yes/No. Provide Disability Certification Number.
S No: 15 to 18: Provide information about your Permanent and Present Address.
Save the data and proceed further to last Part of the Registration Process.
Save the information provided. Take draft printout and review the information
provided thoroughly, before 'Final Submit'.
Read the 'Declaration' carefully, if you agree with the declaration, click 'I Agree'.
Upon clicking 'Final Submit' different OTPs will be sent on your mobile number
and Email ID. You need to enter one of the two OTPs at designated field to
complete the Registration Process.
After submission of Basic information, if the registration process is not completed
within 14 days, your data will be deleted from the system.
After completion of registration process, 'Basic Details' can be changed.
However, it is advised to the candidates to be cautious while making one time
registration.
You are again cautioned that name, father's name, mother's name, date of birth,
matriculation examination details should be filled exactly as recorded in
matriculation certificate. Your candidature may get cancelled in case of incorrect/
wrong information.

Continued on page 15
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ANNEXURE-II
Part-II (Online Application Form)
1.
Before proceeding with filling of online application, keep the following data ready:
a.
Recent scanned colour passport size photograph (not more than three months
old from the date of publication of the Notice of Examination) in JPEG format (20
KB to 50 KB). Image dimension of the photograph should be about 3.5 cm (width)
x 4.5 cm (height). The photograph should be without cap and spectacles.
Applications with blurred photograph will be rejected. If the proper
photograph is not uploaded by a candidate, his candidature will be
cancelled. Specimen of photographs which are acceptable/not acceptable
is given at Annexure-M.
b.
Scanned signature in JPEG format (10 to 20 KB). Image dimension of the
signature should be about 4.0 cm (width) x 2.0 cm (height). Applications with
illegible/blurred signature will be rejected.
c.
Details of qualifying educational qualification like passing year, roll number,
percentage/CGPA, name of university, etc.
2.
Login to online system through your 'Registration Number' and password.
3.
Click 'Apply' link in 'Head Constable {Assistant Wireless Operator (AWO)/TelePrinter Operator (TPO)} in Delhi Police Examination-2022' Section under 'Latest
Notifications' tab.
4.
Information in columns at S No-1 to 14 will be automatically filled from your Onetime Registration Data which is non-editable. However, if you want to modify any
of One-Time Registration details, click on 'Modify Registration' tab provided at the
left hand top corner of your dashboard and make suitable corrections before
proceeding further.
5.
S No. 15: Select 'Yes' if you belong to a caste under OBC category. This
relaxation is admissible for those castes notified in the Central List and the List
issued by the Government of NCT of Delhi (Refer to para 5.2 and Note-I of Para
5 of the Notice).
6.
S No. 16: Select 'Yes' if you are a widow/divorced/judicially separated woman
(Refer to para 5.3 of the Notice).
7.
S. No. 17: Select 'Yes' if you are a 'Departmental Candidate' of Delhi Police (Refer
to para 5.5 of the Notice).
8.
S. No. 18: Select 'Yes' if you are constable in Delhi Police with 'confirmed' status
(Refer to para 3.3 of the Notice).
9.
S. No. 19: Select 'Yes' if you are son/daughter of the serving, deceased, retired
Delhi Police personnel/Multi-Tasking Staff of Delhi Police (Refer to para 6 of the
Notice).
10. S No. 20: Select 'Yes' if you have represented your State at the National Level or
the country at the international level in sports during the preceding three years
from the closing date of receipt of online applications (Refer to para 5.4 of the
Notice).
11. S. No. 20.1: If 'Yes', Select the discipline of your sport (Refer to Annexure-A of
the Notice).
12. S. No. 21: Medium for Computer Based Examination (CBE) (Hindi or English)
(Refer to para 15.4 of the Notice).
13. S. No. 22: Give your preference for Examination Centers. You may choose
examination Centers within the same Region. Choice for all the three Centers
must be given in the order of preference. Please refer to para 14.1 of the Notice
of Examination for more information.
14. S. No. 23.1 to 23.6: If you are serving in Armed Forces or are an Ex-Serviceman,
fill up the required information from Point No. 23.1 to 23.6. Wards of
servicemen/Ex-Serviceman are not treated as Ex-Serviceman (Refer to para 7 of
the Notice).
15. S. No. 24.1 to 24.2: If you are seeking age relaxation, select appropriate agerelaxation category at S. No. 24.2 (Refer to para '5.7' of the Notice).
16. S. No. 25.1 to 25.2: Do you possess NCC certificate?. If 'Yes', provide the details
of NCC Certificate (Refer to para 10.1 of the Notice).
17. S. No. 26.1 to 26.2: Do you possess degree or post graduate diploma certificate
awarded by the Rashtriya Raksha University (RRU)? If 'Yes', provide the details
of degree/certificate (Refer to para 10.2 of the Notice).
18. S No. 27: Indicate your highest Educational Qualifications.
19. S. No. 28: If you passed 10+2 (Senior Secondary) from a recognized Board with
Science & Mathematics as subjects. Following details be filled:
(i)
Status
(ii) Passing Year
(iii) State/UT of Board/University
(iv) Name of Board/University
(v) Roll Number
(vi) Percentage
(vii) CGPA
20. S. No. 29.1 to 29.5: If you possess National Trade Certificate (NTC) in the trade
of Mechanic-cum-Operator Electronic Communication System. Following details
be filled:
(i)
Trade type
(ii) Name of issuing Authority/Institution
(iii) Certificate Number
(iv) Date of Issue
21. S. No. 30: Do you want to make your personal information available for accessing
job opportunities in terms of DoP&T's OM No. 39020/1/2016-Estt(B) dated
21.06.2016 (Yes/No) (Please select 'No' as this provision is not applicable for this
examination. If a candidate selects 'Yes', the same would be ignored).
Continued on page 16

16

www.employmentnews.gov.in

Employment News 23 - 29 July 2022

Continued from page 15

22.
23.

24.
25.

26.
27.

28.
29.

30.

S. No. 31 to 32: Information with regard to Present and Permanent Address will
be filled up automatically from the One-time Registration Data.
Upload your recent photograph (not more than three months old from the date
of publication of the Notice of Examination) as specified at S. No. 1a above.
Applications with blurred photograph will be rejected. Specimen of
photographs acceptable/not acceptable is given at Annexure-M. Candidate
may refer to the same.
Upload your signature as specified at S. No. 1b above. Applications with
blurred signature will be rejected.
S. No. 33: The photograph uploaded above should not be more than three
months old from the date of publication of the Notice of Examination. Click 'Yes',
if the photograph uploaded above is not more than three months old from the date
of publication of the Notice of Examination.
Go through the declaration carefully and click on "I agree" check box, if you
accept the same. Fill up captcha code.
Preview and verify the information provided by you. If you want to modify any
entry, click on 'Edit/Modify' button and make requisite corrections before
proceeding further. When you are satisfied that the information is correctly filled,
preview and verify the information and submit the Application.
Proceed to make fee payment if you are not exempted from payment of fee.
Fee can be paid online through BHIM UPI, Net Banking, by using Visa,
Mastercard, Maestro, RuPay Credit or Debit cards or in cash at SBI Branches by
generating SBI Challan. Refer Para-12 of the Notice of Examination for further
information on the payment of fee.
When application is successfully submitted, it will be accepted 'Provisionally'.
Candidates should take printout of the application form for their own records.
Printout of the 'Application Form' is normally not required to be submitted to the
Staff Selection Commission at any stage. However, you may be required to
provide printout of the online application form to address grievances related to
online application, if any.

Continued on page 17
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ANNEXURE-A
LIST
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.

OF GAMES/SPORTS.
Archery
Athletics
Badminton
Basketball
Boxing
Cricket
Cycling
Equestrian
Football
Gymnastics
Hockey
Judo
Kabaddi/Circle Kabaddi/Beach Kabaddi
Karate
Kho-Kho
Swimming
Shooting
Table Tennis
Tennis
Triathlon
Volleyball
Wrestling
Weightlifting

ANNEXURE-B
FORM - 2
(For representing a State in India in a National Competition
Passport size
in one of the recognized Games/Sports)
photograph duly
STATE ASSOCIATION OF ______________________ IN THE signed by issuing
GAME OF __________________________________________
authority.
(AFFILIATED WITH STATE OLYMPIC ASSOCIATION)
Certificate to meritorious sportsman for employment to
Groups 'C' and 'D' Services under the Central Government
Certified that Shri/Smt./Kumari _____________son/wife/daughter of Shri_________,
Date of birth ___________resident of ______(complete address) represented the State
of _________ in the game/championship of _________ in _________in the National
Competition/Tournament held at________from _______ to ________.
The position obtained by the individual/team in the above said Competition/Tournament
was ____________.
The Certificate has been issued on the basis of record available in the Office of State
Association of ___________.
Place________________
Signature_____________________
Date_________________
Name________________________
Designation___________________
Name of the State Association/Federation
____________________________________
Address____________________________
Seal _______________________________
NOTE: This certificate will be valid only when signed personally by the Secretary
of the State Association.
ANNEXURE-C
FORM 1
Passport size
(For representing India in an International Competition
photograph duly
in one of the recognized Games/Sports)
signed by issuing
NATIONAL FEDERATION/NATIONAL ASSOCIATION
authority.
OF _________________ (AFFILIATED WITH INDIAN
OLYMPIC ASSOCIATION)
Certificate to meritorious sportsman for employment to
Groups ‘C’ and ‘D’ Services under the Central Government
Certified that Shri/Smt./Kumari______________________ son/wife/ daughter of
Shri______________Date of birth _________ resident of _____________ (complete
address) represented the Country in the game/ championship of ________________
in ________________ Competition/Tournament held at_________________________
from ____________ to_______________________.
The position obtained by the individual/team in the above said Competition/
Tournament was_________________________.
The Certificate has been issued on the basis of record available in the Office of
National Federation/National Association of _______________.
Place________________
Signature_____________________
Date_________________
Designation___________________
Name of the Federation/National Association ___
Address______________Seal __________
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NOTE: This certificate will be valid only when signed personally by the Secretary,
National Federation/National Association.
ANNEXURE-D
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA
This is to certify that Shri/Smt./Kumari ________Son/Daughter of Shri/Smt. ______of
Village/Town ___________ District/Division__________in______the ________ State
belongs to the _________ Community which is recognized as a backward class under:
Resolution No. 12011/68/93-BCC(C) dated 10/09/93 published in the Gazette of India
Extraordinary Part I Section I No. 186 dated 13/09/93.
Resolution No. 12011/9/94-BCC dated 19/10/94 published in the Gazette of India
Extraordinary Part I Section I No. 163 dated 20/10/94.
Resolution No. 12011/7/95-BCC dated 24/05/95 published in the Gazette of India
Extraordinary Part I Section I No. 88 dated 25/05/95.
Resolution No. 12011/96/94-BCC dated 9/03/96.
Resolution No. 12011/44/96-BCC dated 6/12/96 published in the Gazette of India
Extraordinary Part I Section I No. 210 dated 11/12/96.
Resolution No. 12011/13/97-BCC dated 03/12/97.
Resolution No. 12011/99/94-BCC dated 11/12/97.
Resolution No. 12011/68/98-BCC dated 27/10/99.
Resolution No. 12011/88/98-BCC dated 6/12/99 published in the Gazette of India
Extraordinary Part I Section I No. 270 dated 06/12/99.
Resolution No. 12011/36/99-BCC dated 04/04/2000 published in the Gazette of India
Extraordinary Part I Section I No. 71 dated 04/04/2000.
Resolution No. 12011/44/99-BCC dated 21/09/2000 published in the Gazette of India
Extraordinary Part I Section I No. 210 dated 21/09/2000.
Resolution No. 12015/9/2000-BCC dated 06/09/2001.
Resolution No. 12011/1/2001-BCC dated 19/06/2003.
Resolution No. 12011/4/2002-BCC dated 13/01/2004.
Resolution No. 12011/9/2004-BCC dated 16/01/2006 published in the Gazette of India
Extraordinary Part I Section I No. 210 dated 16/01/2006.
Shri/Smt./Kumari ______________________ and / or his family ordinarily reside(s) in
the _________ District/Division of __________State. This is also to certify that he/she
does not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the
Schedule to the Government of India, Department of Personnel & Training O.M. No.
36012/22/93-Estt.(SCT) dated 08/09/93 which is modified vide OM No. 36033/3/2004
Estt.(Res.) dated 09/03/2004.
Dated: ___________
District Magistrate/Deputy Commissioner /Competent Authority
(with Seal of office)
NOTE:
(a) The term 'Ordinarily' used here will have the same meaning as in Section 20
of the Representation of the People Act, 1950.
(b) The authorities competent to issue Caste Certificates are indicated below:
(i)
District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Deputy Collector/Ist Class Stipendiary Magistrate/Sub-Divisional magistrate/Taluka Magistrate/Executive Magistrate/Extra
Assistant Commissioner (not below the rank of Ist Class Stipendiary Magistrate).
(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.
(iii) Revenue Officer not below the rank of Tehsildar' and
(iv) Sub-Divisional Officer of the area where the candidate and / or his family resides.
ANNEXURE-E
FORMAT FOR SC/ST CERTIFICATE
A candidate who claims to belong to one of the Scheduled Caste or the Scheduled
Tribes should submit in support of his claim an attested/certified copy of a certificate in
the form given below, from the District Officer or the Sub-Divisional Officer or any other
officer as indicated below of the District in which his parents (or surviving parent)
ordinarily reside who has been designated by the State Government concerned as
competent to issue such a certificate. If both his parents are dead, the officer signing
the certificate should be of the district in which the candidate himself ordinarily resides
otherwise than for the purpose of his own education.
(The Form of the certificate to be produced by Scheduled Castes and
Scheduled Tribes candidates applying for appointment to posts under
Government of India)
This is to certify that Shri/Shrimati/Kumari* _____________________ son/daughter of
______________ of village/town/* in District/Division *_______________________ of
the State/Union Territory* ________belongs to the Caste/Tribes_______________
which is recognized as a Scheduled Castes/Scheduled Tribes* under:The Constitution (Scheduled Castes) order, 1950* The Constitution (Scheduled Tribes)
order, 1950*
The Constitution (Scheduled Castes) Union Territories Order, 1951*
The Constitution (Scheduled Tribes) Union Territories Order, 1951*
(As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification)
order, 1956, the Bombay Re-organisation Act, 1960 the Punjab Re-organisation Act,
1966, the State of Himachal Pradesh Act 1970 and the North-Eastern Area (Reorganisation) Act, 1971 and the Scheduled Castes and Scheduled Tribes Order,
(Amendment) Act, 1976)
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956@
The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959@ as
amended by the Scheduled Castes and Scheduled Tribes order (Amendment Act),
1976@
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962@
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962@
The Constitution (Puducherry) Scheduled Castes Order 1964@
The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 @
The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968@
The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @
The Constitution (Nagaland) Scheduled Tribes Order, 1970 @
The Constitution (Sikkim) Scheduled Castes Order 1978@
The Constitution (Sikkim) Scheduled Tribes Order 1978@
The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989@
The Constitution (SC) Orders (Amendment) Act, 1990@
The Constitution (ST) Orders (Amendment) Ordinance 1991@
The Constitution (ST) Orders (Second Amendment) Act, 991@
The Constitution (ST) orders (Amendment) Ordinance 1996.
Continued on page 18
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The Scheduled Caste and Scheduled Tribes Orders (Amendment) Act, 2002
The Constitution (Scheduled Caste) Orders (Amendment) Act, 2002
The Constitution (Scheduled Caste and Scheduled Tribes) Orders (Amendment) Act,
2002
The Constitution (Scheduled Caste) Order (Amendment) Act, 2007
Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have
migrated from one State/Union Territory Administration.
2. This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes
certificate issued to Shri/Shrimati __________Father/mother _______________ of
Shri/Srimati/Kumari*______________________ of village/town*______________
________________ in District/Division* ____________of the State/Union
Territory*______________ who belong to the __________________________
Caste/Tribe which is recognized as a Scheduled Caste/ Scheduled Tribe in the
State/Union Territory* issued by the _________________dated_________________.
3. Shri/Shrimati/Kumari and /or* his/her* family ordinarily reside(s) in village/town*
_______________________ ________________ of ________________ District/
Division* ____________of the State/Union Territory* of _________________.
Place
Signature__________________________
Date
** Designation________________________
(with seal of office)
* Please delete the words which are not applicable
@ Please quote specific Presidential Order
% Delete the paragraph which is not applicable.
NOTE: The term ordinarily reside(s) used here will have the same meaning as in
section 20 of the Representation of the People Act, 1950.
**
List of authorities empowered to issue Caste/Tribe Certificates:
(i)
District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/Ist Class Stipendiary Magistrate/
Sub-Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/
Executive Magistrate.
(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.
(iii) Revenue Officers not below the rank of Tehsildar.
(iv) Sub-Divisional Officers of the area where the candidate and/or his family normally
resides.
NOTE: ST candidates belonging to Tamil Nadu state should submit caste certificate
ONLY FROM THE REVENUE DIVISIONAL OFFICER.
ANNEXURE-F
Government of…………………..
(Name & Address of the authority issuing the certificate)
INCOME & ASSETS CERTIFICATE TO BE PRODUCED BY ECONOMICALLY
WEAKER SECTIONS
Certificate No. ____________
Date: ____________
VALID FOR THE YEAR __________
This is to certify that Shri/Smt./Kumari _____________________________
son/daughter/wife of ______________permanent resident of _______________
_______, Village/Street ______________Post. Office ______________District
________________in
the
State/Union
Territory
_________________Pin
Code___________whose photograph is attested below belongs to Economically
Weaker Sections, since the gross annual income* of his/her family** is below Rs. 8 lakh
(Rupees Eight Lakh only) for the financial year___________ . His/her family does not
own or possess any of the following assets*** :
I. 5 acres of agricultural land and above;
II. Residential flat of 1000 sq. ft. and above;
III. Residential plot of 100 sq. yards and above in notified municipalities;
IV. Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.
2. Shri/Smt./Kumari _________ belongs to the _______ caste which is not recognized
as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List)
Signature with seal of Office ____________
Recent Passport size
Name__________________
attested photograph of
Designation ____________
the applicant
*Note 1: Income covered all sources i.e. salary, agriculture, business, profession, etc.
**Note 2: The term 'Family" for this purpose include the person, who seeks benefit of
reservation, his/her parents and siblings below the age of 18 years as also his/her
spouse and children below the age of 18 years.
***Note 3: The property held by a "Family' in different locations or different places/cities
have been clubbed while applying the land or property holding test to determine EWS
status.
ANNEXURE-G
FORM OF CERTIFICATE TO BE SUBMITTED BY THOSE CANDIDATES WHO
INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT.
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Part-II, (14) Sitong Forest, (15) Sivoke Hill Forest, (16) Sivoke Forest, (17) Chhota
Chenga, (18) Nipania.
* He / She belong to Scheduled Tribe.
Date:
Signature
Place:
District Magistrate/Sub-Division Magistrate/Tehsildar
* Delete whichever is not applicable
ANNEXURE-H
CERTIFICATE SHOWING THE CANDIDATE AS WARD OF SERVING/RETIRED/
DECEASED POLICE PERSONNEL.
It is certified that Shri/Smt. _________________ (name of Police Personnel), Rank,
__________ Range/Constabulary No.___________________ and PIS No._____
________________ is serving/retired/deceased since/on ________ in/from
_________ Distts./Units. His/Her son/un-married daughter ______ (Name) want to
appear in the test for recruitment of Head Constable (AWO/TPO) in Delhi Police
provisionally.
Signature of DCP/ADDL. DCP/ACP/HQ
of concerned District/Units.
Dated _____________
(Name & Designation of the Officer with seal)
ANNEXURE-I
CERTIFICATE SHOWING THE CANDIDATE AS DEPARTMENTAL CANDIDATE
It is certified that Shri/Smt. ________ (Name of Delhi Police Personnel), Rank____
_____ Range/Constabulary/Belt No. ________ and PIS No. ________ was enlisted in
Delhi Police on ____________ and has completed three years of continuous service in
the present rank/department. He/She is presently posted in ________ District/Units of
Delhi Police and wish to appear in the test for recruitment of Head Constable
(AWO/TPO) Male/Female in Delhi Police provisionally. It is also clarified that he/she
has completed the period of probation satisfactorily on ________ and during his/her
service, he/she has been awarded _________No. of Major and _______ No. of Minor
punishments. At present no DE/PE/Criminal case is pending against him/her as per
record (if yes mention the present status thereon).
Signature of DCP/Addl. DCP/ACP/HQ
of concerned District/Units.
Dated ___________
(Name & Designation of the Officer with seal)
Note:- A 'departmental candidate' means a person who have rendered a minimum
three years regular and continuous service in Delhi Police on the closing date of
receipt of on-line applications and who otherwise fulfills all educational and other
physical qualifications.
ANNEXURE-J
RECRUITMENT TO THE POST OF HEAD CONSTABLE (AWO/TPO)
IN DELHI POLICE.
PE&MT-SHEET
Roll No-

Name:

DOB-

Father's name:

Age as on ___________

Sex: Male/Female
CategoryPE&MT Date:
PE&MT Centre:

PHYSICAL ENDURANCE & MEASUREMENT TEST SHEET
For candidate:Write the certification statement in your running handwriting and put your signature:
"I certify that I am the person whose Name and Roll No. appear on this Admission
Certificate" _________________________________________________________
____________________________________________________________________
____________________________________________________________________
Please Write
Mother's name _____________________________
Signature of candidate ______________
Physical Efficiency Test
Particulars

Qualified

Not
qualified

Signature of
candidate

Ranks & Name of the
conducting officer

Race
Long Jump
High Jump
Physical measurement of the candidate
Particulars

Height Chest Chest
Cleared/ Signature of Ranks & Name
(Cms) (Cms) (Cms)
Not
candidate
of the measuring
Expanded cleared
officer

First reading
After appeal
DOCUMENTS VERIFICATION WITH ORIGINAL

Certified that Shri/ Smt./ Kumari _______________________ S/o, D/o Shri
_______________ is permanent resident of village____________________, Tehsil/
Taluka ______________ District_________________ of _____________________
State.
2. It is further certified that :
* Candidates falling in the categories of Garhwalis, Kumaonis, Dogras, Marathas and
candidates belonging to the States of Assam, Himachal Pradesh, Jammu & Kashmir
and Leh Ladakh.
* Candidates hailing from the North Eastern States of Arunachal Pradesh, Manipur,
Meghalaya, Mizoram, Nagaland, Sikkim & Tripura and candidates hailing from Gorkha
Territorial Administration (GTA) comprising of the three Sub-Divisions of Darjeeling
District namely Darjeeling, Kalimpong and Kurseong and includes the following
"Mouzas" Sub-Division of these districts:
(1) Lohagarh Tea Garden, (2) Lohagarh Forest, (3) Rangmohan, (4) Barachenga, (5)
Panighata, (6) Chota Adalpur, (7) Paharu, (8) Sukna Forest, (9) Sukna Part-I, (10)
Pantapati Forest-I, (11) Mahanadi Forest, (12) Champasari Forest, (13) Salbari Chhat

Submitted (Yes or No)
A- Educational Qualification

Y or Rem- D- Essential requirement Y or
N
arks
N

(i) Matriculation Certificate for
date of birth

E- Ex-Servicemen

(ii) 10+2 (Senior Secondary)
Or
NTC Certificate in the trade
of Mechanic-cum- Operator
Electronic Communication
System.

(i) Date of discharge
(must be within two
years from the closing
date of receipt of
online applications).

(iii) Graduation
BA/B.Com/B.Sc ______
B.Tech ____________
Others ____________

Remarks

Continued on page 19
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(iv) Post Graduation, if any

(ii) In case of NOC
(proposed date of discharge must be within
one year from the closing
date of receipt of online
applications)

A- SC/ST/OBC/EWS
certificate

F. Whether Departmental candidate, if yes:Date of enlistment in
Delhi Police ________

B-1 Police Ward certificate

G. Degree or Post Graduate Diploma Certificate
awarded by the Rashtriya Raksha University
(RRU), if yes Distinction/
First Class/Second
Class/Pass with date

19

(c) I have availed the benefit of reservation as ex-serviceman for securing Government
job on civil side. I have joined as ............................... on ...................... in the office of
............................. I hereby undertake that I have submitted the self-declaration/
undertaking to my current employer about date wise detail of the application for the
above mentioned examination for which I had applied for before joining the present civil
employment; or
(d) I have already availed the benefit of reservation as ex-serviceman for securing
Government job on civil side. I have joined as .......................... on ................... in the
office of ...................... Therefore, I am not eligible for the benefit of reservation
provided to ex-servicemen;
I hereby declare that the above statements are true, complete and correct to the best
of my knowledge and belief. I understand that in the event of any information being
found false or incorrect at any stage, my candidature/ appointment is liable to be
cancelled/ terminated.
Signature: .....................
Name: ......................
Roll Number: ....................
Date: .............................
Date of appointment in Armed Forces: ............
Date of Discharge: ....................
Last Unit/ Corps: ........................
Mobile Number: .........................
Email ID: ......................................

NCC certificate-A/B/C
No. _______________
dated ______________.
C- Sports certificate(in sports
preceding three years from
the closing date of receipt
of online applications)
(i) Represented State at the
National level ____________
(ii) Name of Sport ________
(i) Represented Country
at the International level
(ii) Name of Sport _______
After verification of
Cleared Not
Signature &
Rank, Name of the
documents (Tick
Cleared thumb impression I/C Documents
whichever applicable)
of candidate
Checking Team
Rank and Name of documents checking
officer
TO BE FILLED IN CASE OF NOT CLEARED CANDIDATE ON BEING FOUND
INELIGIBLE IN PHYSICAL EFFICIENCY TEST (Race, Long Jump, High Jump)/
PHYSICAL MEASUREMENT TEST (HEIGHT & CHEST)/CHECKING OF
DOCUMENTS. I have not been cleared.
Signature of Candidate _____________
Member

Member
Chairman
REJECTION SLIP (Candidate Copy)

Date
Roll No.
Name of Candidate
Your candidature for the post of Head Constable (AWO/TPO) in Delhi Police,
_________ (Year) is rejected on the following grounds:1.
Disqualified in Biometric verification (Photo and Left Thumb Impression does not
match).
2.
Original 10th/12th standard certificate in support of verification of Educational
qualification and date of birth not produced.
3.
Original Caste Certificate (i.e. SC/ST/OBC/EWS) not signed/issued by the
competent authority and candidate is not eligible to consider him under UR
standard.
4.
Original Sports Certificate/Hill Area Certificate/Ward of Police Personnel
certificate/Discharge Book/NOC not produced.
5.
Any other discrepancy noticed (Specify):
Note- However, you can submit the required document to prove your eligibility for the
post within 05 workings days i.e. by ________ to re-consider your candidature on merit.
Signature of candidate
Signature
Chairman/Recruitment Board
QUALIFIED SLIP (Candidate Copy)
Date
Roll No.
Name of Candidate
You have successfully qualified Physical Endurance & Measurement Test for the post
of Head Constable (AWO/TPO) in Delhi Police, ________(Year).
Signature
Chairman/Recruitment Board
ANNEXURE-K
Form of Certificate for Serving Defence Personnel
I hereby certify that, according to the information available with me (No.) _____(Rank)
________ (Name) _______ is due to complete the specified term of his engagement
with the Armed Forces on the (Date) ___________.
(Signature of Commanding Officer)
Place:
Office Seal:
Date:
ANNEXURE-L
UNDERTAKING TO BE GIVEN BY THE EX-SERVICEMEN
I ......................................bearing Roll No. ................................... appearing for the
Document Verification of the ............................ Examination, 20.................., do hereby
undertake that:
(a) I am entitled to the benefits admissible to Ex-Servicemen in terms of the ExServicemen Re-employment in Central Civil Services and Posts Rules, 1979, as
amended from time to time.
(b) I have not joined the Government job on civil side (including Public Sector
Undertakings, Autonomous Bodies/ Statutory Bodies, Nationalized Banks, etc.) in
Group ‘C’ and ‘D’ posts on regular basis after availing of the benefits of reservation
given to ex-serviceman for re-employment; or

ANNEXURE-N
Essential Educational Qualification Code
Educational Qualification

Code

Matriculation/ 10th Class Pass

01

Intermediate/ Higher Secondary/ 10+2

02

Certificate

03

Diploma

04

BA

05

BA (Hons.)

06

B.Com.

07

B.Com. (Hons.)

08

B.Sc.

09

B.Sc. (Hons.)

10

B. Ed.

11

LLB

12

BE

13

B.Tech

14

AMIE (Part A & Part B)

15

B.Sc. (Engg.)

16
Continued on page 20
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SELECTION CENTRE CENTRAL, BHOPAL WRITTEN TEST RESULTS OF
RECRUITMENT OF GROUP 'C' EMPLOYEES
Please refer Davp No. 10630/11/0001/2021 (advertisement). Roll number individuals qualified in written test held from 16 Mar 2022 to 19 Mar 2022 is as given below:Masalchi

Room
Orderly

Sweeper

Cook

Watchman

Messenger

Mess Waiter

MC-7

MC-119

RO-26

SW-6

SW-435

CK-43

WT-2

WT-401

MG-55

MG-625

MW-1991

MW-1335

MW-829

MC-16

MC-121

RO-30

SW-7

SW-485

CK-74

WT-25

WT-427

MG-107

MG-633

MW-51

MW-325

MW-1488

MC-22

MC-122

RO-32

SW-11

SW-493

CK-101

WT-36

WT-469

MG-166

MG-668

MW-261

MW-1031

MW-448

MC-24

MC-123

RO-38

SW-14

SW-447

CK-129

WT-74

WT-471

MG-186

MG-675

MW-1242

MW-1093

MW-345

MC-29

MC-129

RO-39

SW-21

SW-493

CK-158

WT-111

WT-485

MG-187

MG-684

MW-2043

MW-896

MW-1128

MC-37

MC-130

RO-60

SW-56

SW-495

CK-177

WT-130

WT-500

MG-309

MG-722

MW-148

MW-2097

MW-1465

MC-38

MC-144

RO-78

SW-90

SW-508

CK-191

WT-145

WT-503

MG-328

MG-745

MW-108

MW-1174

MW-1828

MC-53

MC-146

RO-79

SW-95

SW-519

CK-207

WT-152

WT-507

MG-389

MG-779

MW-2033

MW-984

MW-1325

MC-56

MC-148

RO-104

SW-101

SW-528

CK-223

WT-168

WT-543

MG-418

MG-826

MW-132

MW-816

MW-1820

MC-79

MC-151

RO-115

SW-103

SW-553

CK-246

WT-171

WT-652

MG-431

MG-128

MW-290

MW-2139

MW-322

MC-81

MC-156

SW-115

SW-555

CK-275

WT-241

WT-657

MG-440

MG-568

MW-1959

MW-973

MW-384

MC-82

MC-165

SW-143

SW-512

CK-279

WT-256

WT-673

MG-450

MG-489

MW-1939

MW-1519

MW-696

MC-84

MC-168

SW-158

SW-507

CK-289

WT-301

WT-697

MG-466

MG-585

MW-1745

MW-1452

MW-700

MC-85

MC-180

SW-167

SW-522

MC-87

MC-186

SW-178

MC-88

MC-188

SW-549

CK-301

WT-306

WT-703

MG-515

MW-1948

MW-1507

MW-1189

CK-311

WT-311

WT-714

MG-535

MW-1971

MW-1823

MW-1224

SW-191

CK-338

WT-327

WT-722

MG-537

MW-1496

MW-1039

MW-1363

MC-92

SW-217

CK-346

WT-332

WT-732

MG-542

MW-1953

MW-26

MW-952

MC-94

SW-260

CK-354

WT-366

WT-760

MW-1956

MW-1907

MW-505

MC-95

SW-280

CK-367

WT-371

WT-761

MW-1950

MW-1774

MW-805

MC-105

SW-334

CK-391

WT-394

WT-797

MW-980

MW-1739

MW-1669

MC-106

SW-338

WT-398

WT-709

MW-1887

MW-389

MW-2168

MC-107

SW-370

MW-1355

MW-520

MW-1032

MC-109

SW-394

MW-762

MW-770

MW-1883

MC-112

SW-397

MW-799

MW-1132

MW-1099

MC-115

SW-428

MW-1086

Note
1. The roll numbers above is not as per merit list.
2. The final merit list and employment will be based on the practice test being conducted for the above eligible candidates.
3. The call letters for the particles test is being forwarded separately.
4. Candidates are required to filling all the original certificate for verification during practice test.
EN 17/15
No. 43-12/2022-Hort., Tech-l (E-114234)
Government of India
Ministry of Agriculture and Farmers Welfare

Department of Agriculture and Farmers Welfare
Krishi Bhawan, New Delhi - 110001

VACANCY CIRCULAR
The Department of Agriculture and Farmers Welfare invites application for one (01)
post of Administrative Officer on deputation (ISTC) basis in Central Institute of
Horticulture, Medziphema, Dimapur Distt, Nagaland, a subordinate office under
Ministry of Agriculture & Farmers Welfare, Department of Agriculture & Farmers
Welfare, as per details given below:SI. Name of the Post and Pay
No. Scale
1.

No. of
Vacancies

Administrative Officer
One (01)
(General Central Service, Group 'A', Gazetted,
Non-Ministerial) in Pay Level-10 in the Pay
Matrix (Rs. 56,100 -1,77,500).

Method of
Recruitment
Deputation
(ISTC)

Continued from page 19

Educational Qualification

Code

BCA

17

BBA

18

Graduation issued by Defence (Indian Army, Air Force, Navy)

19

B.Lib.

20

B.Pharm.

21

ICWA

22

CA

23

PG Diploma

24

MA

25

M.Com.

26

M. Sc.

27

M.Ed.

28

LLM

29

ME

30

M.Tech.

31

M.Sc. (Engg.)

32

MCA

33

MBA

34

Others

35

2. For complete advertisement, application format, eligibility criteria, i.e., educational
qualification, experience, bio-data proforma etc. the applicant are advised to visit this
department's website www.agricoop.nic.in (Link-Recruitment-Vacancies).
3. The application (in triplicate) complete in all respects and neatly typed out in A-4 size
paper in the prescribed proforma (Annexure-l) with the certificate from the Forwarding
Authority (in proforma Annexure-ll) should be forwarded to Additional Commissioner
(Hort.) Department of Agriculture & Farmers Welfare, Room No. 37B, Ground
Floor, F-Wing, Krishi Bhawan, New Delhi- 110001 within 60 days of the
publication of the circular in the Employment News/ Rozgar Samachar.
Applications not forwarded through proper channel or received after due date or those
received without the requisite certificates and necessary documents will not be
entertained.
4. The name of the post applied for should be superscribed in bold letters on the
envelope containing the application.
(Dinesh)
Under Secretary to the Government of India
E-mail : dinesh.013@nic.in
EN 17/39
Phone : 23389529

No. 9000/Port/Estt./A2/2022-23/

Government of Puducherry
Port Department
Applications are invited from the qualified persons for the
post of Executive Engineer (Mechanical) on deputation
basis for a period of four years.
Last date for submission of Applications: 45 days from
the date of publication of this advertisement.
(Ravi Deep Singh Chahar)
Director of Ports
For more information, visit https://port.py.gov.in
EN 17/25

No.171/DIP/AD (Press)/2022-23

EN 17/28
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Á◊Á‚‹ ‚¥ÅÿÊ w (})/ 2017- SÕÊ¬ŸÊ
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India

∑Î§Á· ∞ﬂ¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ
Ministry of Agriculture & Farmers Welfare
∑Î§Á· ∞ﬂ¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áﬂ÷Êª
Department of Agriculture & Farmers Welfare
ÁﬂSÃÊ⁄U ÁŸŒ‡ÊÊ‹ÿ/Directorate of Extension
∑Î§Á· ÁﬂSÃÊ⁄U ÷ﬂŸ, Krishi Vistar Bhawan
¬Í‚Ê/Pusa, Ÿß¸ ÁŒÀ‹Ë - 110012
ÁŒŸÊ¥∑§ y ¡È‹Êß¸U, 2022

Office Memorandum
Subject:-Filling up of Two (02) vacancy of Assistant
Administrative Officer in the Level 7 (Rs.44900-142400), in the
Directorate of Extension by deputation (Including Short-Term
Contract)- regarding.
Two vacancy in the post of Assistant Administrative Officer in the
Level 7 (Rs. 44900-142400) (Group-B) (Gazetted) (Ministerial) in the
Directorate of Extension, Ministry of Agriculture & Farmers Welfare,
Deptt. of Agriculture & Farmers Welfare are required to be filled by
deputation (including Short Term Contract).
Officers holding the post on regular basis in the parent cadre or
department; and five years service in the post in the scale of
Rs.35,400-1,12,400 or equivalent under the Central or State
Government or Union Territories Administrations or Statutory or
Autonomous Organizations or Public Sector Undertakings or
Universities or Recognized Research Institutions are eligible to
apply for the post.
Necessary education qualifications and other requirement including
the proforma for furnishing bio-data, please visit our website
www.agricoop.nic.in and www.krishivistar.gov.in.
Suitable and willing officials may apply to the undersigned, by name
within 60 days from the date of publication of this
advertisement in the Employment News/Rozgar Samachar
along with duly attested photocopies of ACRs/APARs for the
last 5 years.
(Deepa Pande)
EN 17/9
Dy. Director (Admin.)

EN 17/54
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∑§◊¸øÊ⁄UË ⁄UÊíÿ ’Ë◊Ê ÁŸª◊
(üÊ◊ ∞ﬂ¥ ⁄UÊ¡∏ªÊ⁄U ◊¥òÊÊ‹ÿ), ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

¬¥øŒË¬ ÷ﬂŸ, ‚Ë. •Êß¸U. ¡Ë.
◊Êª¸, Ÿß¸U ÁŒÀÀÊË

EMPLOYEES' STATE
INSURANCE CORPORATION
(Ministry of Labour & Employment
Govt of India)

Panchdeep Bhawan
CIG Marg, New Delhi-02
Email : jd-rectt@esic.nic.in
Website : www.esic.nic.in

»§Ê.‚¥.-A-12/16/2/2020-¬⁄UËˇÊÊ (π¥«U-I)

ÁŒŸÊ¥∑§ — 06.07.2022
ADDENDUM
Attention is invited to this office advertisement dated 16.06.2022 for Recruitment of Teaching Faculty
(Assistant Professors) in ESIC PGIMSRs and ESIC Medical Colleges on direct recruitment basis. The
educational & other qualifications for Medical Specialities published in the detailed advertisement
(available on the website of ESIC www.esic.nic.in/recruitments) are as under: Name of
the Post

Educational & Other Qualifications

Assistant (A) For Broad Specialties:Professor (a) Master of Medicine (MD) or Master of Surgery(MS) or Diplomate of National Board
(DNB) equated to Master of Medicine (MD) or Master of Surgery (MS) in the concerned
subject, and
(b) At least three years' teaching experience as Senior Resident or Tutor or Demonstrator
or Registrar or Assistant Professor or Lecturer in the concerned Specialty or Superspecialty in a recognized teaching institution after obtaining the Post graduate degree.
(B) For Dentistry:- Master of Dental Surgery (MDS) or equivalent in the respective
subject or allied discipline and at least three years teaching experience as Senior
Resident or Tutor or Demonstrator or Registrar or Assistant Professor or Lecturer in the
concerned Specialty or Super-specialty in a recognized teaching institution after acquiring
the Master of Dental Surgery(MDS).
(D) For Non-medical Candidates:- A post graduate qualification i.e., Master's degree
and Doctorate degree in the concerned subject from a recognized University in the
respective subject in reference of Anatomy, Physiology and Biochemistry or as prescribed
by the National Medical Commission in the "Teachers Eligibility Qualifications in Medical
Institutions Regulations, 2022" as amended from time to time and at least three years
teaching experience as Senior Resident or Tutor or Demonstrator or Registrar or
Assistant Professor or Lecturer in the concerned Specialty or Super-Specialty in a
recognized teaching institution after obtaining Ph.D.
Note:- Reference-Public notice dated 29.03.2022 on NMC website i.e.
https://www.nmc.org.in/MCIRest/open/getDocument?path=/Documents/
Public/Portal/LatestNews/Giving%20Effect.pdf
In compliance of directions issued by MoHFW vide order dated 03.01.2022, the provisions
regarding percentage of non-medical teachers / number of faculty in the Department of
Anatomy, Physiology & Biochemistry would continue as per the Minimum Qualifications
for Teachers in Medical Institutions Regulations, 1998, subject to outcome of pending
mentioned court case in the matter and NMC further guidelines & amendments as
applicable from time to time.
Note 1: The concerned specialty or super specialty shall be as in Teachers Eligibility
Qualifications in Medical Institutions Regulations, 2022 as amended from time to time.
Note 2: The experience shall be recognized by the National Medical Commission or the
statutory body concerned with the system of medicine as valid teaching experience or
teaching posts and Certificate thereof or any other valid proof in support thereof shall
be submitted and a certificate to this effect is to be submitted.
In addition to above published 'Educational & Other Qualifications' following may also be read under
'Educational & Other Qualifications': The qualifications regarding experience are relaxable at the discretion of the Selection Board in
case of candidates belonging to the Scheduled Castes or the Scheduled Tribes, if at any stage
of selection, the Selection Board is of the opinion that sufficient number of candidates from
these communities possessing the requisite experience are not likely to be available to fill-up
the vacancies reserved for them.

EN 17/31

÷Ê∑Î§•ŸÈ¬— ÷Ê⁄UÃËÿ ◊ÎŒÊ ∞ﬂ¥
¡‹ ‚¥⁄UˇÊáÊ ‚¥SÕÊŸ
wv}, ∑§ÊÒ‹Êª…∏U ⁄UÊ«U, Œ„U⁄UÊŒÍŸ- wy}v~z (©UûÊ⁄UÊπ¥«U)

ISO 9001:2015

ICAR: Indian Institute of Soil
& Water Conservation
218, Kaulagarh Road, Dehradun 248195 (Uttarakhand)
Tel. (O) 0135 275 7214, Fax: 0135 275 7214, 2754213 & 2755386

E- mail: caoiiswc@gmail.com
Advt. No. 02/ICAR-IISWC (REWARD)
Eligible candidates are invited for a walk-in-interview on
29.07.2022 at 10.00 a.m. for the positions of RA (01 No.) & SRF (02
Nos.) purely on temporary basis under World Bank fundedREWARD project at ICAR- ICAR, Research Centre, Sunabeda,
Distt. Koraput, Odisha as per details given the detailed
Advertisement uploaded in the website of ICAR-IISWC, Dehradun
under Notice Board/ vacancies tab (http://www.cswcrtiweb.
org/). Any further infor-mation and changes related to above
Advt. shall be published in the Institute’s website only.
EN 17/17

Asst. Administrative Officer (Adm.)

In view of above, mandatory requirement of experience by SC/ST candidates, (under relaxed criteria)
after examining the NMC requirements and the provisions in the ESIC, Assistant Professor Recruitment
Regulation, 2022 is as under: MD/MS/DNB in the concerned subject. One year as Senior Resident in the concerned subject in
a recognized/ permitted medical college after acquiring MD/MS Degree.
The last date of receipt of applications as mentioned in the advertisement dated 16.06.2022 is
18.07.2022 (25.07.2022 for far flung areas).
For the purpose of facilitating SC/ST candidates to apply under the relaxed criteria of experience, as
mentioned above, the last date of receipt of applications stands extended to 25.07.2022 instead of
18.07.2022 (03.08.2022 instead of 25.07.2022). However, crucial date for determining the eligibility
of candidates shall remain the same viz. 18.07.2022.
The applications of only those SC/ST candidates shall be considered during the extended period, who
shall not be possessing the requisite teaching experience of atleast three years as on 18.07.2022, as
mentioned in the advertisement dated 16.06.2022 available on the website of ESIC
www.esic.nic.in/recruitments.
EN 17/12

©U¬ ÁŸŒ‡Ê∑§

National Institute of Plant
Health Management
Department of Agriculture and Farmers Welfare
Ministry of Agriculture and Farmers Welfare, GOI
Rajendranagar, Hyderabad-500030, Telangana, INDIA
Telephone : 9140-24015374, Tele-Fax : 9140-24015346
e-mail : niphm@nic.in, http://niphm.gov.in

ADVERTISEMENT NOTIFICATION
The Advertisement No. 01/2021 issued for the post of Black Smith (Junior
Technician) is hereby annulled/cancelled due to administrative reasons. There is no
change in recruitment to other posts.
EN 17/27
REGISTRAR i/c
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No. 1/Estt(G-3)/2022(Cir)-1771

Intelligence Bureau
(Ministry of Home Affairs)
Government of India
New Delhi

Circular Memorandum
The following vacancies in 11 Non-Gazetted ranks (Group B & Group C) in IB/BoI
(MHA) are to be filled up on deputation basis.
Name of
Post

No. of
vacancies

Name of Post

No.of
vacancies

Name of
Post

No. of
vacancies

ACIO-I/ Exe

70

JIO-I/MT

20

JIO-II/Tech

7

ACIO-II/Exe

350

JIO-II/MT

35

JIO-I/Exe

50

SA/MT

20

TOTAL= 766
Vacancies

JIO-II/Exe

100

Halwai-cum-Cook

9

SA/Exe

100

Caretaker

5

23

The detailed circular (along with educational qualifications, experience and specific
eligibility conditions for each post) is available on the weblink of MHA website & QR
code provided below:z https://mha.gov.in/sites/default/files/VACANCYCIRCULARIB_04072022.pdf
z MHA main website homepage >> Notifications >> Vacancies >> Intelligence
Bureau Vacancy circular June 2022.

2. Minimum tenure of deputation will be 3 or 5 years (depending on RRs of the
post applied for), further extendable up to a maximum of 7 years and following
will be the additional perks that a deputationist would be eligible to receive
during his/her tenure in IB/Bol:a) Special Security Allowance @20% of basic pay.
b) 1 month's extra salary (Basic+DA) viz. Cash Compensation in lieu of duties
performed on non-working days/ GH (maximum 30 days per annum) for Non-Gazetted
officials.
c) Uniform allowance @ Rs. 10,000/- per annum if posted in Bol (not IB) and one-time
Clothing allowance as admissible if posted at high-altitude stations.
d) 1-Hometown and 1-all-India LTC package (with dependent family members) in
4 year's block along with 10 days leave encashment (Basic pay + DA).
e) Children Education Allowance @Rs. 27,000/- per annum per child, if ward resides in
a hostel, Hostel subsidy @Rs. 81,000/- per annum.

f) If posted to hardship locations of Bureau, additional allowances e.g. ration money,
risk allowance, island allowance, special duty allowance etc. are admissible in
addition to regular allowances.
g) Scholarship is available to meritorious wards of personnel.
3. The application of willing and eligible officers, who have completed cooling off period
3 years since last deputation (if applicable), and have not undergone more than 1
deputation prior to this, may be forwarded with the following documents so as to reach
the Assistant Director/G-3, Intelligence Bureau, Ministry of Home Affairs, 35 S P
Marg, Bapu Dham, New Delhi-110021 :(i) Bio-data (as per Annexure-B given at MHA Website - link provided in para 1 above)
duly filled and signed by the candidate, along with attested copies of relevant
educational/training certificates and forwarded through proper channel, duly signed
certificate of cadre controlling authority (last page of Annex-B);
(ii) Attested copies of the updated ACRs for last five years;
(iii) Vigilance Clearance and Integrity Certificate, duly signed by cadre controlling
authority, including a statement of major/minor penalties, if any, imposed on the officers
during the last 10 years.
4. It is made clear that only such applications will be entertained which are complete in
all respect and duly forwarded through proper channel. Applications received not
through proper channel or as advance copy or after closing date or without all or any
of the enclosures (mentioned in para 3 above) or otherwise found incomplete, will not
be considered and no correspondence will be made or entertained in this regard. The
number of posts advertised are tentative and may increase or decrease at the
time of selection. All the posts circulated below have all-India transfer/posting liability.
An official selected to these posts will be on deputation for a period as specified in the
induction order which may be curtailed or extended if exigencies of service so require.
The crucial date for determining the age-limit shall be the closing date for receipt of
applications from candidates. The last date of receipt of nominations would be 60
days from the date of publication of the advertisement in Employment News.
Nominations are invited for deputation, in certain posts which have provision for
absorption or permanent transfer of service, the same would be considered based on
merits and utility of performance of a deputationist. Absorption cannot be claimed as a
matter of right. Before forwarding applications, controlling authority must ensure that an
applicant fulfills all terms and conditions as mentioned in this circular.
5. Tenure of deputation of selected personnel would be governed as per applicable
guidelines of DOP&T & MHA, most importantly in terms of DoP&T OM No. AB
14017/71/89-Estt (RR) dt. 3.10.89, No. 6/8/2009-Estt. (Pay II) dt. 17.6.10 and MHA OM
No.1/21022/03/2016-Pers-ll dtd. 22.11.2016 as amended from time to time. The
general terms and conditions for deputation as elaborated above may be read with the
DoP&T's guidelines on deputation /absorption.
Abhijit Das
(Assistant Director)
EN 17/11
011-24158440
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F. No. 1(133)/2015-CCA
Government of India

Ministry of
Electronics and
Information
Technology

Office of Controller of
Certifying Authorities
Electronics Niketan
6, CGO Complex, Lodi Road
New Delhi -110 003
4thJuly, 2022
Filling up the posts of
Stenographers in Level- 4 in
the pay matrix Rs. 25,50081,100/- in the Office of
Controller
of
Certifying
Authorities,
Ministry
of
Electronics & Information
Technology
initially
on
deputation absorption basis.
1. It is proposed to fill up three
vacanct posts of Stenographer
in the Office of the Controller of
Certifying
Authorities,
on
deputation absorption basis
from the eligible and interested
candidates. The details of the
post, eligibility criteria, proforma
etc., are available on website of
the Office of CCA (www.cca.
gov.in).
2. Applications of eligible and
interested persons of the
Ministry/ Department may be
forwarded in the prescribed
proforma (Annexure-ll) through
proper channel to Assistant
Controller (Tech), Office of
Controller
of
Certifying
Authorities,
Ministry
of
Electronics and Information
Technology,
Electronics
Niketan, 6, CGO Complex,
Lodi Road, New Delhi-110003
within 60 days from the date
of
publication
of
this
advertisement.
The
appointment on "Deputation
basis", the deputation would be
governed by the terms and
conditions
contained
in
Department of Personnel and
Training O.M. No. 6/8/2009Estt.(Pay.ll) dated 17th June
2010.
3. The criteria for the above
posts are as under: (i) Post : Stenographer
(ii) Number of Posts : 03
(Three)
(iii) Age limit:The maximum
age limit for appointment on
deputation
shall
not
be
exceeding 56 years as on the
closing date of receipt of
applications.
(iv) Scale of Pay: Level-4
(Rs.25500-81100/-)
(v) Educational qualification:
Refer to website (www.cca.
gov.in).
(vi) Classification: Equivalent
to Group 'C' posts in Central
Government.
(vii) Method of Recruitment:
Deputation Absorption basis.
(Dilip Kumar Barman)
Director (F&A) - Incharge
EN 17/10

EN 17/7

EN 17/35

EN 17/33

‚⁄UŒÊ⁄U ﬂÀ‹÷÷Êß¸U ¬≈‹ ⁄UÊc≈˛UËÿ ¬ÈÁ‹‚ •∑§ÊŒ◊Ë
Sardar Vallabhbhai Patel National Police Academy
(÷Ê⁄UÃ ‚⁄U∑§Ê⁄U— ªÎ„U ◊¥òÊÊ‹ÿ)
(Government of India : Ministry of Home Affairs)

„ÒUŒ⁄UÊ’ÊŒ- 500 052: Hyderabad - 500 052
No.15011/09/2019/Estt/A2-1863
Dated: 7th July, 2022
Applications are invited from eligible Civil Service Officers of
the State and Central Governments including retired officers
and other eminent persons from academia, research etc,
for engaging one each Visiting Professor for following
subjects in Sardar Vallabhbhai Patel National Police
Academy, Hyderabad for a period of one year.
(i) Law (ii) Cyber Law & Cyber Security.

2. The details regarding eligibility criteria, remuneration and
application form etc are available on the Academy website
http://www.svpnpa.gov.in under quick links-vacancies.
The duly filled in applications, along with supporting
documents should reach the Assistant Director (Estt-l),
SVP National Police Academy, Hyderabad 500052, on or
before 25.08.2022.
EN 17/29
l/c Administrative Officer (Estt)
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No.A-12012/02/2022-Ad.VI
Government of India

Ministry of Finance
Department of Economic Affairs
(Administration Division)
Room No. 230, North Block, New Delhi-110001
Subject:- Filling up of one (01) vacancy of Cameraman {General Central Service,
Group 'C'(Skilled), Non- Ministerial} in Level-5 in the pay matrix [pre-revised
Scale of Rs.4500-125-7000] in Ministry of Finance, Department of Economic
Affairs on deputation/absorption basis.
Applications in the prescribed proforma, as per the Annexure-II are invited from
eligible persons for filling up one (01) vacancy of Cameraman in the Department of
Economic Affairs, Ministry of Finance on deputation/absorption basis. The particulars
regarding the post are given in Annexure-I.
2. Controlling Offices of the applicants are requested that the applications of such
eligible candidates who are desirous of being considered for the post and who can be
relieved immediately on selection, may be forwarded alongwith attested photocopies of
last 5 years' ACR/APAR dossier, Vigilance Clearance and Integrity Certificate to the
undersigned within a period of 60 days from the date of publication of this
Advertisement in the Employment News/Rozgar Samachar. Applicants will not be
allowed to withdraw their candidature at a later date. Applications received without the
up-to-date CR dossiers, Vigilance Clearance and Integrity Certificate will not be
entertained.
(Alok Kumar Tiwari)
Under Secretary to the Government of India
Ph. No. 011-23095256
Annexure-I
1. Name of the post : Cameraman
2. Number of vacancy : One (01)
3. Classification : General Central Service, Group-C (Skilled), Non-Ministerial
4. Ministry/Department : Ministry of Finance, Department of Economic Affairs
5. Scale of pay : Level-5 in the pay matrix (pre-revised Scale of Rs. 4500-125-7000)
6. Method of Recruitment : Deputation/Absorption
7. Eligibility conditions : DEPUTATION/ABSORPTION
A. i) Persons holding the analogous post on regular basis; or
ii) Persons in Level-4 in the pay matrix (pre-revised scale of Rs. 4000-6000) having
8 years of regular service in the grade; and
B. Possessing the qualification and experience, subject to qualifying a Trade Test as
under:
1. Matriculation or its equivalent (preference will be given to the candidates who have
passed with Chemistry).
2. Diploma/Certificate in the trade from a recognized Institution. OR
Certificate of successful completion of apprenticeship in the trade under Apprentice Act
1961 (52 of 1961).
3. Three years' experience in operation of Process Camera in an offset Press of repute.
(Period of deputation ordinarily not exceeding three years.)
Annexure-II
BIO-DATA/CURRICULUM VITAE
1.
2.

Name and Address (in Block letters)

3.

Contact No. & Email Address

4.
5.

Date of entry into service
Date of retirement under Central/State
Government Rules

6.

Educational Qualifications

7.

Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as mentioned in the advertisement/vacancy circular
Essential
A) Qualification
B) Experience
Desirable
A) Qualification

Paste a
Passport Size
Photograph

Qualifications/Experience
possessed by the officer
Essential
A) Qualification
B) Experience
Desirable
A) Qualification
B) Experience

7.1 In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.
8.

Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

9.

Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/Institution

Post held on From To *Pay Scale/Pay Band
regular basis
with Grade Pay/Level
in the pay matrix of
the post held on

Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

11.

In case the present employment is held on
deputation/contract basis, please state-

a) The date of
Initial appointment

regular basis

post applied for

* Important: Pay Band with Grade Pay and Level in the pay matrix granted
under ACP/MACP are personal to the officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay Scale of the post held on regular
basis to be mentioned. Details of ACP/MACP with present Pay Band and
Grade Pay where such benefits have been drawn by the Candidate, may be
indicated as below:

b) Period of
appointment on
deputation/
contract

c) Name of the
parent office/organization to which the
applicant belongs

From

To

d) Name of the post
and Pay of the post
held in substantive
capacity in the
parent organisation

11.1 Note: In case of Officers already on deputation, the
applications of such officer should be forwarded by the
parent Cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.
11.2 Note: Information under Column 9 (c) & (d) above must
be given in all cases where a person is holding a post on
deputation outside the cadre/organization but still
maintaining a lien in his parent cadre/organisation.
12.

If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

13.

Additional details about present employment:
Please state whether working under (indicate the
name of your employer against the relevant column)
a) Central Government
b) State Government
c) Autonomous Organization d) Government Undertaking
e) Universities
f) Others

14.

Please state whether you are working in the same
Department and are in the feeder grade or feeder
to feeder grade.

15.

Are you in Revised Scale of Pay? If yes, give the date
from which the revision took place and also indicate
the pre-revised scale.

16.

Total emoluments per month now drawn

Basic Pay and Level of the Pay Matrix

Total Emoluments

In case the applicant belongs to an organisation which is not following the
Central Government Pay Scales, the latest salary slip issued by the Organisation showing the following details may be enclosed.

Basic Pay with Scale of Pay
and rate of increment

Dearness Pay/Interim relief/
other Allowances etc., (with
break-up details)

18.

Additional information, if any, relevant to the post
you applied for in support of your suitability for the post.
(This among other things may provide information with regard
to (i) Additional academic qualifications (ii) Professional
training and (iii) Work experience over and above prescribed
in the Vacancy Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)

19.

Please state whether you are applying for deputation/
absorption basis.

20.

Whether belongs to SC/ST

Total
Emoluments

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date __________

Nature of Duties
(in detail) highlighting experience
required for the

Pay, Pay Band with Grade Pay
and Level in the pay matrix drawn
under ACP/MACP Scheme

10.

17.

Post Applied For __________

B) Experience

Office/Institution

(Signature of the Candidate)
Address ________________

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications
and experience mentioned in the advt. If selected, he/she will be relieved immediately.
2. Also certified that:
i)
There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt. _______________________
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.
iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)
Countersigned
EN 17/14

(Employer/Cadre Controlling Authority with Seal)
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Telephone : 011-23007298
Fax : 011-23014576
Government of India
Ministry of Defence

ŒÍ⁄U÷Ê· — 011-23007298
»Ò§Ä‚ — 011-23014576
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U, ⁄UˇÊÊ ◊¥òÊÊ‹ÿ

⁄UˇÊÊ •ŸÈ‚¥äÊÊŸ ÃÕÊ Áﬂ∑§Ê‚ ‚¥ªΔUŸ

Defence Research & Dev. Orgn.

∑§ÊÁ◊¸∑§ ÁŸŒ‡ÊÊ‹ÿ, ∑§ÊÁ◊¸∑§ ∞∞1

Directorate of Personnel (Pers-AA1)

266, “∞” πá«U, «UË •Ê⁄ U«UË •Ê ÷ﬂŸ,⁄UÊ¡Ê¡Ë ◊Êª¸, Ÿß¸U ÁŒÀ‹Ë-110011

266 'A' Block, DRDO Bhawan, Rajaji Marg, New Delhi - 110 011

DOP/AA1/68080/Depu/Cir
“It is notified to all concerned that the advertisement for the filling up of posts of
Joint Director (Accounts) and Chief Accounts Oficer on deputation basis
published in Employment News dated 02-8 Jul 2022 (EN 14/10) is hereby
cancelled due to administrative reasons.”

Qualifications/Experience required as mentioned in the advertisement/vacancy circular

Sub: FILLING OF VARIOUS POSTS IN DRDO, MINISTRY OF DEFENCE ON
DEPUTATION BASIS.
Applications from eligible candidates are invited for filling up following posts on
deputation basis.
SI Name of Post Pay
No. of Mode of
Normal tenure Place of Posting
No.
Level post recruitment of deputation
(i) Joint Director 13
(Accounts)

01

Deputation

03 Yrs

Hyderabad

(ii) Chief
Accounts
Officer

02

Deputation

01 Yr
(May be
extended)

Delhi
Vishakhapatnam
(May be changed)

12

Number of vacancy may increase or decrease due to administrative reasons and place
of posting may be changed at the time of selection. The eligibility conditions for the
above posts are given in Annexure-I to this Advt.
3. The selected officers will be appointed under the normal terms and conditions
prescribed in this regard by the Govt of India from time to time.
4. It is requested that application (in duplicate and counter-signed by the Cadre
Controlling Authority), as per the given proforma (Annexure-II), alongwith
photocopies of completed and up-to-date APARs for the last five years (2017-18 to
2021-22) of the officers who could be spared in the event of their selection may be sent
to Shri Pravin Kumar Das, Deputy Director, Dte of Personnel (Pers-AA1), Room
No. 266, 2nd Floor, DRDO Bhawan, New Delhi-110105, within a period of 60 days
from the date of circulation /publication of this Advt. in Employment
News/Rozgar Samachar. Photocopies of the APARs should be attested on each
page by an officer not below the rank of Under Secretary or equivalent in the
Central Govt, failing which the application of the candidate shall be summarily
rejected. In the event of selection, the applicant will not be allowed to withdraw his
candidature.
5. Applications received after the last date or without duly attested copies of
ACRs/APARs as indicated above or without the counter-signature of the Cadre
Controlling Authority, or otherwise incomplete, will not be considered. No action will be
taken on advance copies of the applications or applications, which are not
received through proper channel.
(Pravin Kumar Das)
Dy Dir. (Pers AA-1/DOP)
for Chairman DRDO
Annexure-I
ELIGIBILITY CONDITIONS FOR THE POSTS
1. Joint Director (Accounts)
Qualitative Requirements:
(a) Officers from any of the Organised Accounts Services of the Central
Government:
(i) Holding analogous posts on regular basis; Or
(ii) With five years regular service in the pay scale of Rs. 12000-16500 (Pay
Level 12); and
(b) Possessing experience in Accounts, Management of Finance and Budgeting.
2. Chief Accounts Officer
Qualitative Requirements:
(a) Officers from any of the Organised Accounts Services of the Central
Government:
(i) Holding analogous posts on regular basis; Or
(ii) With five years regular service in the pay scale of Rs. 10000-15200 (Pay
Level 11); and
(b) Possessing experience in Accounts, Management of Finance and Budgeting.
Annexure-II
APPLICATION FOR APPOINTMENT TO THE POST OF JOINT
DIRECTOR (ACCOUNTS) AND CHIEF ACCOUNTS OFFICER,
Space for
ON DEPUTATION BASIS IN DRDO, MINISTRY OF DEFENCE
photograph
1(i). Name and Address (in Block letters)
1(ii). Complete Postal address of the applicant’s
present office:
(with PIN, Tel/FAX)

Date of Birth (in Christian era)

3.

i) Date of entry into service

Educational Qualifications

5.

Whether Educational and other qualifications
required for the post are satisfied.
Qualifications/Experience required as mentioned in the advertisement/vacancy circular

Desirable

A) Qualification

A) Qualification

B) Experience

B) Experience

5.2 In the case of Degree and Post Graduate Qualifications Elective/main
subjects and subsidiary subjects may be indicated by the candidate.
6.

Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience for the post.

7.

Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/
Institution

Post held on From To *Pay Band and Grade
regular basis
Pay/Pay Level of the
post held on regular
basis

Nature of Duties
(in detail) highlighting experience
required for the
post applied for

* Important: Pay-band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the candidate, may be indicated as below:
Office/
Institution

Pay, Pay Band and Grade Pay,
Pay Level drawn under ACP/MACP

8.

Nature of present employment i.e. Adhoc or
Temporary or Quasi-Permanent or Permanent

9.

In case the present employment is held on
deputation/contract basis, please state-

a) The date
of Initial
appointment

b) Period of
appointment on
deputation/contract

From

c) Name of the
parent office/organization to which the
applicant belongs

To

d) Name of the post
and Pay of the post
held in substantive
capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such
officer should be forwarded by the parent cadre/Department alongwith
Cadre Clearance, Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Columns 9 (c) and (d) above must be given in
all cases where a person is holding a post on deputation outside the cadre/
organization but still maintaining a lien in his parent cadre/organisation.
10. If any post held on deputation in the past by the applicant,
date and return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the name of
your employer against the relevant column)
a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others
12. Please state whether you are working in the same
Department and are in the feeder grade or feeder
to feeder grade.

14. Total emoluments per month now drawn
Basic Pay in the Pay Matrix/
Pay in pay cell

ii) Date of retirement under Central/State
Government Rules
4.

Desirable

13. Are you in Revised Scale of Pay? If yes, give the date
from which the revision took place and also indicate
the pre-revised scale.

1
Complete Postal address of the Cadre
(iii). Controlling Authority:
(with PIN, Tel/FAX)
2.

Qualifications/Experience
possessed by the officer

Pay Level

Total Emoluments

15. In case the applicant belongs to an Organisation which is not following the
Central Government Pay Scales, the latest salary slip issued by the Organisation
showing the following details may be enclosed.
Qualifications/experience
possessed by the officer

Essential

Essential

A) Qualification

A) Qualification

B) Experience

B) Experience

Basic Pay in the
Pay Matrix

Dearness Pay/Interim Relief/
Other Allowances etc.,
(with break-up details)

Total
Emoluments

Continued on page 29
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16. Additional information, if any, relevant to the post you
A applied for in support of your suitability for the post.
(This among other things may provide information with regard to
(i) additional academic qualifications (ii) professional training and
(iii) work experience over and above prescribed in the Vacancy
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. Achievements:
B The candidates are requested to indicate information with
regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies;
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; and
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis # (Officers under Central/ State
Governments are only eligible for “Absorption”. Candidates of
Non-Government Organizations are eligible only for Short-Term
Contract).
# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are available
only if the vacancy circular specially mentioned recruitment by
“STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST
19. Choice of Stations for posting.
I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date __________
(Signature of the Candidate)
Address with Mob No.: ________________
e-mail ______________________________
Countersigned
(employer with Seal)
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the vacancy circular. If selected, he/she will
be relieved immediately.
2. Also certified that:(a) There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt./Ms. .......................................
(b) His/Her integrity is certified.
(c)
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His/Her CR Dossier in original is enclosed/photocopies of the APARs for the last
5 years (2017-18 to 2021-22) duly attested by an officer of the rank of Under
Secretary of the Govt. of India or above are enclosed.

(d) No major/minor penalty has been imposed on him/her during the last 10 years OR
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed. (As the case may be)
Countersigned
.................................................................
(Employer/Cadre Controlling Authority with Seal)
JOB DESCRIPTION OF JOINT DIRECTOR (ACCOUNTS)
The duties of the post of Joint Director ( Accounts) are as follows:1. Responsible for planning, programming, budgeting and review of expenditure.
2. Costing of projects, performance, budgeting and compilation of project expenditure.
3. To exercise control over financial matters and procedures including stores
procedures.
4. To provide necessary assistance to the management on all matters relating to
accounts in DRDO Laboratories/ Establishments.
5. Monitoring of settlement of Audit objections.
6. Any other job as assigned to him by his superiors from time to time.
JOB DESCRIPTION OF CHIEF ACCOUNTS OFFICER
The duties of the post of Chief Accounts Officer are as follows:1. To advice the Head of the Establishment or Laboratory on all matters relating to
accounts, planning (Annual as well as Five Year plans) and budgeting.
2. To oversee all accounts functions including budgetary control in the respective
Establishment/ Laboratory.
3. To ensure speedy settlement of audit objections.
4. Any other job as assigned by the Headquarters/Head of the Establishment/
Laboratory from time to time.
EN 17/23

National Institute of Fisheries Post Harvest
Technology and Training
P.B.No. 1801, Foreshore Road, Cochin-682 016
No. A1/2-2/2016

NOTIFICATION
Sub:- Filling up of one post of Marketing Assistant in NIFPHATT - reg
Applications are invited to fill up one post of Marketing Assistant (GCS - Group 'B' Non-Gazetted, Non-Ministerial) in the Pay Level 6 of Pay Matrix 35400-112400 in the
National Institute of Fisheries Post Harvest Technology and Training, Cochin which is
a subordinate office under the Ministry of Fisheries, Animal Husbandry and Dairying,
Department of Fisheries. The post is to be filled up Deputation (lncluding Short Term
Contract) from:
Officers under the Central Government or State Government or Union Territories or
Universities or Public Sector Undertakings or Recognized Research Institutions or
Semi-government or Statutory or Autonomous Organisations :(a) (i) holding analogous posts on a regular basis in the parent cadre or department; or
(ii) with six years' service in the grade rendered after appointment thereto on a regular
basis in the pay level 5 of Pay Matrix 29200-92300 or equivalent in the parent cadre or
department; and
(b) Possessing the educational qualifications and experience prescribed for direct
recruits i.e.
Essential:
(i) Bachelor degree in Zoology or Fishery Science or Home Science or Industrial
Fisheries from a recognized University or Institute.
(ii) Two years' experience in marketing of fish handling or marine fisheries from a
recognized fish processing and marketing concern or a Central or State Government
organization or undertaking.
Desirable: Diploma in Marketing Management from a recognized Institution.
Note 1: The Departmental Junior Marketing Assistant in the Pay Band-1 of Rs.520020200 with Grade Pay of Rs.2800 with six years regular service in the grade shall also
be considered along with outsiders and in case he is selected for appointment to the
post, the same shall be deemed to have been filled by promotion.
Note 2:The Departmental Officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation. Similarly
deputationist shall not be eligible for consideration for appointment by promotion.
Note 3: The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organizations/department of the Central Government shall not exceed 3 years. The
maximum age limit for appointment by deputation shall be not exceeding 56 years as
on the closing date of receipt of applications.
Note 4: For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1st January, 2006, the date from which the revised
pay structure based on the Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay Commission except where there has
been merger of more than one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only for the post for which
that grade pay or pay scale is the normal replacement grade without any upgradation.
The applications in the given proforma from suitable and willing officials alongwith their
complete and up-to-date CR dossiers (last 5 years) may be forwarded to the
undersigned by name within 60 days from the date of publication of this
advertisement. While forwarding the application the Controlling Authority would verify
and certify that the particulars furnished by the applicant are correct and no vigilance
cases are pending or contemplated against the officials. In the event of selection, the
candidate will not be allowed to withdraw his candidature.
Applications received without up-to-date CR Dossiers or after due date or found
incomplete in any other manner will not be considered.
(Dr. Shine Kumar C.S)
DIRECTOR
FORMAT OF APPLICATION FORM
1.
Advertisement No :
2.
Serial No. of the post :
3.
Post applied for :
4.
Name of Employment Exchange where registered, if any :
5.
Employment Exchange Registration No., if any :
6.
Name of the applicant (Mr./Miss./Mrs.) :
In block letters
7.
Date of birth:
Date
Month
Year
8.
Father's Name:
9.
Address (in full)
10.
Nationality
:
11.
Category to which belong (SC/ST/OBC) :
12.
Whether Ex-Serviceman (Yes/No):
13.
Whether Physically Handicapped(Yes/No) :
14.
Academic/Technical/professional qualifications
(Beginning with matriculation level with photocopies of certificates)
Sl.
No.
15.

Name of
Exam

Year of Univ./
passing Board

Div./Class/
Grade

Subjects

% of
marks

Experience (attach photocopies of certificates in support of experience):

Sl. Name of
Period
No. Employer/ From - To
Org.

Designation

Pay scale/ Nature of
Pay
duties

Reasons
for
leaving

I solemnly declare that the statement made by me in this form are correct to the best
of my knowledge and belief.
Dated :
(Signature of the candidate)
Certified that the particulars filled by .......................................................................
have been verified and found correct.
Also certified that no vigilance case is pending/contemplated against the officer.
(Signature of the employing
EN 17/24
Authority with stamp and date)
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F.No. 01-12/2022-Admn
Government of India

National Disaster Management Authority
NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi -110 029
Tel. No. 26701700
Sub: Advertisement for the one position of Senior Consultant (Landslide & Avalanche) and one position of Consultant (Geographical Information System) in National
Disaster Management Authority (NDMA) on contract basis.
NDMA invites applications from Indian national having requisite qualification and experience for following position:Sl. Name of
No. Position

Post in
Nature

No. of
Vacancy

Educational Qualification

Post Qualification Experience

Max. Age Limit

1.

Senior
Consultant
(Landslide &
Avalanche)

Contractual

1

Essential:- Master's Degree in Geosciences,
Geography, Geotechnical Engineering development related fields.
Desirable:- Ph.D. or M.Tech in landslide related
subject with field knowledge of landslide
mapping and related subejcts with research
experience.
Note: Retired Central Government officials
with matching education and experience,
who have held a position with grade pay of
INR 7,600/- may also apply.

1. Minimum 10 years of work experience for
Master degree or 8 years of work experience for
Ph.D. in landslide related subject and handling
projects in the landslide risk mitigation/treatment.
2. Field experience in the landslide incident
study with substantial use of landslide risk
management in report preparation will be given
more weightage in the selection porcess.
3. Both the education qualificaitons and work
experience must prove the credentials of the
applicant as an established expert in the filed.

50 years.
(For retired employee
from Central Govt.
the upper age limit
shall be 65 years)

2.

Consultant
Contr(Geographical actual
Information
System)

1

Essential:- Master’s Degree in ECE/Civil/IT/
Geo-Tech, or in physics/geography/geology/
environmental science/remote sensing/ geoinformatics or any other related disciplines.
Desirable: Ph.D. or M.Tech in Remote Sensing/Geoinformatics related subject.
 Working experience on ArcGIS Server and its
Extension with ArcGIS Apps and ArcGIS Pro
with QGIS/ILWIS/GRASS.
 Working knowledge with Data Model/Metadata/Mapping Scale.
 Working knowledge with Geo-Databases
PostgreSQL/SQL and GIS Server System
(GeoServer & MapServer)/App development in
GIS environment.
 Working experience in processing remotely
sensed data (Image Processing) on different
platforms with different data formats, alongwith
GIS data analysis and data conversion techniques.
 Familiarity with programming languages such
as Python/JavaScript/IDL/R.
Note: Retired Central Government officials
with matching education and experience,
who have held a position with grade pay of
INR 7,600/- may also apply.

A candidate should have minimum 5 years of
work experience (2 years for candidates having
Ph.D degree) in the field of geospatial technology.

40 years.
(For retired employee
from Central Govt.
the upper age limit
shall be 65 years)

2. Remuneration Band Rs. 1,25,000/- - Rs. 1,75,000/- p.m. for Senior Consultant (Landslide & Avalanche) and Rs. 75,000/- - Rs. 1,00,000/- p.m. for Consultant (Geographical
Information System). Remuneration in respect of retired Central Government employee will be fixed as per Ministry of Finance, Department of Expenditure O.M. No. 3-25/2020E.III.A dated 09th December, 2020.
3. The detailed terms and conditions and eligibility criteria (educational qualifications, age, experience etc) for engagement of above position is indicated in the Term of Reference
(ToR) of the above position and may be seen on NDMA website at http://ndma.gov.in
4. Essential /desirable educational qualifications and experiences will be verified with original certificates.
5. Interested individuals may send their bio-data in the prescribed proforma available on the NDMA website alongwith Statement of Purpose (SoP) in 250 words maximum and
copies of certificates establishing their educational qualification, experience to Shri Abhishek Biswas, Under Secretary (Admn.), National Disaster Management Authority,
NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi-110029, Phone No. 011-26701700 within 20 days from the date of publication of advertisement in the Employment
News.
Important Note : Separate applications are required for each position/discipline (Field). Incomplete application will not be considered.
EN 17/13

(Abhishek Biswas)
Under Secretary (Admn)
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No.A.28011/3/2018-E.III
Government of India

Ministry of Jal Shakti
Department of Water Resources,
River Development &
Ganga Rejuvenation
Applications are invited for engagement of two
(02) Consultants on contract basis in Farakka
Barrage Project, by inviting applications from
retired Government officers, as per details and
eligibility criteria and terms and conditions
provided in Department of Water Resources,
River Development & Ganga Rejuvenation and
Farakka

Barrage

Project's

website-

http://jalshakti-dowr.gov.in and http://fbp.
gov.in.
Last date for receipt of application: 02
weeks

from

date

of

publication

in

Employment News. Those who had applied
earlier, need not apply again.
EN 17/53

No. A-12020/02/2021Admn.II
Government of India

Ministry of
Communications
Department of
Telecommunications
20, Ashoka Road, Sanchar
Bhawan, New Delhi-110001

NOTICE
Department of Telecommunications intend to fill up one (01)
post of Senior Administrative
Officer in Wireless Monitoring
Organi-sation, (Headquarters),
Depart-ment of Telecommunications, New Delhi in the Pay
Level 11 of Pay Matrix (pre-

EN 17/57

revised pay scale PB-3 of Rs.
15600-39100/- plus the Grade
Pay of Rs. 6600/-) on promotion/
transfer on deputation basis
(composite
application
vacancy

method).
form

circular

and

The
the

containing

eligibility conditions etc. are
available on this Department's
website

http://dot.gov.in/all-

vacancies. The last date of
receipt of applications is 45
days

from

the

date

of

publication of this notice in
Employment News.
(Anil Kumar Singh)
Under Secretary to the
Government of India
CBC 06201/11/0004/2223
EN 17/41
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National Council
for Cement and
Building Materials
Requires
Director General
The National Council for
Cement
and
Building
Materials, (NCCBM) an
apex national body, is
devoted to technology
generation & research,
education and consultancy
services for the cement and
allied building materials
industries. Its activities
cover the entire spectrum
starting with geology of raw
materials
through
the
processes, the machinery,
the manufacturing aspects
to the final utilization of the
materials in actual constructions and are focused
on in-house programmed
R&D projects, which are
pursued keeping in view the
need of the entire industry
and
sponsored
R&D
projects and industrial
support
services
to
individual industrial units on
specific requests.
The Director General is the
Chief Executive of the
Council and would be
responsible among others
for realizing NCCBM's
vision to be a preferred
technology
partner
to
cement and construction
sectors in the sustainable
development of a better
infrastructure and housing.
Qualification: A first Class
Master's
Degree
in
Engineering or Ph.D. in
Chemical/Ceramic/Civil/
Mechanical/Electrical/lnstru
mentation/ Mathematics &
Computing/
Production/
Industrial/ Energy/ Environment/Quality Management.
Or
PHD in Chemistry/Geology/Physics/Material
Science
Experience: 20 Years
experience in Government/
Public/ Private Sector/
Scientific or Research &
Development Institutions or
in a University of which a
minimum of 5 years should
be in leadership positions in
organization of repute, such
as Head of Production/
Engineering/ Quality/ Technical services/ Professor &
Head of Department in a
Scientific or an R&D
organisation or a University
in the field of Engineering/
Manufacturing/ Research/
Civil/ Construction or Building Materials.
z Preference would be
given to candidates having
R&D experience in areas of
relevance with the activities
of NCCBM.
Continued on page 33
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Department of Anthropology
University of Delhi
Delhi 110007, India
Applications are invited for the post of Junior Research Fellowship
(JRF) and Lab Assistant in Indian Council Medical Research
(ICMR) funded project titled, “A study on Thalassemia
Awareness, Screening, and Counselling among Young Adults

EN 17/32

of Delhi and NCR (India)”.
(a) 1 (One) JRF @ Rs.31,000 + 24% HRA= Rs.38440/-

‚⁄UŒÊ⁄U ﬂÀ‹÷÷Êß¸U ¬≈‹ ⁄UÊc≈˛UËÿ ¬ÈÁ‹‚ •∑§ÊŒ◊Ë

(b) 1 (One) Lab Assistant @ Rs.17000/- pm, for 2nd year

Sardar Vallabhbhai Patel
National Police Academy

@ Rs.17760/- pm (17000+760), for 3rd year @ Rs.18520/- pm
(17760+760)
After

12

months

of

service

@

10%

increment

(PB+GP= 5200+2400= Rs. 7600*10%= 760/-)
Essential Qualification
1. For the post of JRF, the candidate must have completed M.Sc in
Anthropology or Allied Sciences and have qualified UGC-NET in the
respective subject.
2. For Lab Assistant, the candidate must have completed B.Sc in
Anthropology or Allied Sciences.

(÷Ê⁄UÃ ‚⁄U∑§Ê⁄U— ªÎ„U ◊¥òÊÊ‹ÿ)
(Government of India : Ministry of Home Affairs)
„ÒUŒ⁄UÊ’ÊŒ- 500 052: Hyderabad - 500 052
No.15011/3/2014/Estt/A2.(Vol.lll) -1831
Dated: 05/07/2022
Nominations are invited for one post of 'Veterinary Officer', in the
Sardar Vallabhbhai Patel National Police Academy, Hyderabad.
The details are as under:
(i)

Name of the post Veterinary Officer

Desirable Qualification: Field work experience for the post of JRF

(ii) Classification
of the post

General Central Service, Group
'A' Gazetted, Non Ministerial

and knowledge of MS office for the post of Lab Assistant.

(iii) Scale of Pay

PB-3 Rs. 15,600-39, 100/- + Grade
Pay of Rs. 5,400/-. (Revised: Level-10
in the pay matrix : (Rs.56100-177500)

The application along with resume and supporting documents

(iv) Number of post

One

should be emailed or posted to the undersigned within 21 days

(v) Method of
Recruitment

By Deputation (including
short term contract).

The above-mentioned positions are purely on a temporary basis for
three years.

from the date of publication of this advertisement. No TA/DA
shall be paid.
Prof. K.N. Saraswathy
(Principal Investigator)
Department of Anthropology
University of Delhi, Delhi-110007
EN 17/4

Email ID: knsaraswathyanthro@gmail.com

2. The willing and eligible officers should send their nominations to
this Academy through proper channel within 60 days from the
date of publication of this circular in the Employment News.
The format of the application and details regarding age,
qualifications, experience, charter of duty and other conditions of
eligibility etc for the post is available in this Academy website
http://www.svpnpa.gov.in/vacancies.
EN 17/22
l/c Administrative Officer (Estt)
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Continued from page 32

z Application of candidates

working in central/state
government, public sector
undertakings, autonomous
bodies should be forwarded
through
their
cadre
controlling
authorities.
Application not forwarded
through proper channel will
not be entertained.
Age: Not exceeding 55
years as on closing date for
filling application. Relaxable
for internal candidates upto 2
years.
Pay
Allowances
and
Facilities: The post carries
the Pay Scale Level 14 in the
pay matrix of 7th CPC (Rs.
144200/- to 218200/-) plus
DA, HRA, CCA as admissible
to Central Government
Employees,
Conveyance
facilities and other perks as
per the rules of the Council.
Interested candidates may
send their complete bio-data
by 31st August, 2022 to
Shri Arun Kumar, Under
Secretary
(Cement),
Department for Promotion
of Industry and Internal
Trade,
Ministry
of
Commerce and Industry,
Room No. 452, Udyog
Bhawan,
New
Delhi110 011.
CBC 05207/12/0001/2223
EN 17/26

EN 17/2

EN 17/6

F.No. 387/ADMN/NDTL/2022

High Court of
Judicature at Patna

JLN Stadium Complex, East Gate No. 10, Lodhi Road, New Delhi - 110003

Advertisement No. PHC/03/2022

Vacancy Circular

Online applications are invited from eligible candidates for
recruitment to 20 vacant posts of Library Assistant (Group-C
Post) in the High Court of Judicature at Patna, in Level-2 (Rs.
19900/- to Rs. 63200/-) of pay matrix of 7th PRC plus usual
allowances. Cut-off date for required eligibility shall be
01.01.2022.
Minimum Educational Qualification: Intermediate in any
discipline from a recognised Board/ University/ Institution with
Diploma in Library Science/ Library & Information Science from
a recognised Institution and Diploma/ Certificate of at least six
month's course in Computer Application from a recognized
Institution.
Age Limit: 18-37 years with admissible relaxation in upper age
limit (refer to detailed advertisement).
The link for the advertisement no. PHC/03/2022 will remain
active from 11.07.2022 to 24.07.2022 on the official website of
the High Court i.e. www.patnahighcourt.gov.in.
The tentative date of examination (CBT) is 16.08.2022.
For further details, visit the official website of the High Court i.e.
www.patnahighcourt.gov.in.
EN 17/1

Registrar General I/c

National Dope Testing Laboratory
Government of India

National Dope Testing Laboratory (NDTL), an autonomous body under the Ministry of
Youth Affairs and Sports, Government of India, is a premier scientific institute and one of
the World Anti-Doping Agency (WADA)-accredited Laboratories dedicated to human
sports dope testing & allied research. This is the only Laboratory of its kind in the country
having state-of-the-art facilities. It is equiped with the latest and sophisticated analytical
equipment including LC-Orbitrap-HRMS, LC-MS/MS, GC-MS/MS, GC/C/ IRMS, etc. The
Laboratory is pursuing research in the advanced areas of dope science and establishing
collaborations with National and International Institutes. The Laboratory engages
Research Associates for further strengthening of the research activities. Approximately,
10% of the budget of the Laboratory is dedicated for R&D.
2. Applications are invited from eligible and willing officers under Central
Government/State
Government/Public
Sector
Undertakings/Autonomous
Organisations/Central/State Universities for filling up the following posts.
SI. Name of
No. Post

No. of ClassiVacan- fication
cy

Level in the Pay
matrix

Method of
recruitment

1.

Scientist ‘E’ 1

Group 'A'

Level-13 (Rs.1,23,100- Deputation (Including
2,15,900)
Short Term Contract)

2.

Scientist 'D' 1

Group 'A'

Level-12 (Rs. 78,8002,09,200)

Deputation (Including
Short Term Contract)

3.

Scientist 'C' 1

Group 'A'

Level-11 (Rs. 67,7002,08,700)

Deputation (Including
Short Term Contract)

3.The detailed terms and conditions of the posts, application proforma etc. are
available in the vacancy circular placed on the website of NDTL i.e.
www.ndtlindia.com. The maximum age-limit for appointment by deputation (Including
Short Term Contract) shall be not exceeding fifty-six years as on the closing date of
receipt of application. The closing date for submission of applications through proper
channel is 45 days from the date of publication of this vacancy circular in the
Employment News. Complete applications in hardcopies only will be accepted.
Deputy Director(Admn)
Tel No. 011-24368536
CBC 47113/12/0004/2223
EN 17/44
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MINISTRY OF DEFENCE

815 COMBAT ENGINEERING TRAINING CAMP
Recruitment Notice No : 1611/41/A4
DIRECT RECRUITMENT OF CIVILIAN POSTS GROUP ‘C’ VACANCIES
1. Applications are invited for direct recruitment of civilian posts Group ‘C’ vacancies at
815 CETC from the eligible Indian National only for the under mentioned posts:Address

Place of Appointment

Post

Vacancies
UR SC ST OBC TOTAL

Officer Commanding, 815 CETC
PIN 913815
C/O 56 APO

815 CETC Birdhwal,
Suratgarh Rajasthan

Store
Keeper
MTS

01 -

-

-

01

04 -

-

01

05

2. Pay Scale, Minimum education qualification, Experience for the posts is as under:S.
No.

Name of Pay Scale with Classification
Post

Qualification

Age
Limit

A

Store
Keeper

Level – 2 (As per 7th CPC)
and other allowances.
General Central Services, Group
‘C’ Non gazetted, Non Ministerial

12th Class pass or its 18 to 27
equivalent from a
recognized board/
university.

B

MTS

Level – 1 (As per 7th CPC)
and other allowances.
General Central Services, Group
‘C’ Non gazetted, Non Ministerial

10th class pass or its
equivalent from a
recognized board/
university.

18 to 25

ABBREVIATION USED : SC– Schedule Caste; ST– Schedule Tribe; OBC– Other
Backward Caste; UR– Un-Reserved; ESM– Ex Service Men; PH– Physically
Handicapped; TA– Travelling Allowance; DA– Daily Allowance; CETC– Combat
Engineering Training Camp.
3.
Age Relaxations:
(a) For OBC Candidate - Three years for the candidates belonging to OBC.
(b) For SC/ ST Candidate - Five years for the candidates belonging to SC/ST
Category.
(c) For PH Candidate - Ten years for the candidates belonging to Physically
Handicapped. (Additional 05 Years in case of Physically Handicapped belonging
to SC, ST & 03 years for OBC Category)
(d) For Ex-Servicemen - An Ex-servicemen (ESM) who has put in not less than six
months continuous service in the Armed Forces of the Union, shall be allowed to
deduct the period of such service from his actual age and if the resultant age
does not exceed the maximum age limit prescribed for the post for which he
seeks appointment by more than three years, he shall be deemed to satisfy the
condition regarding age limit.
(e) For Government servant - upto 40 years.
4.
Reservation for SC/ST/OBC/ESM/PH will be governed as per existing
Government of India rules in Force.
5.
The CRUCIAL DATE: For determining the age limit shall be the closing date for
receipt of application.
6.
Closing date: Closing date for receipt of application is 30 days from the date
of publication in Employment News including for the applicant located in the
North Eastern States, J&K, Andaman Nicobar Island, Lakshadweep and Remote
area of Himachal Pradesh and Uttarkhand etc. Application must be sent only by
Government post (Ordinary/Registered/Speed Post) or dropped by hand in the
box kept for this purpose at 815 CETC, Birdhwal, Suratgarh (Rajasthan).
7.
How to apply: The application is to be submitted as per the format given, along
with Admit Card (In duplicate), relevant annexures and attested certified copies
of the following documents:(a) Three Passport size recent photographs duly attested by Gazetted Officer, affix
one on right corner of the application and one each on Admit Card (In duplicate)
and two self-attested (on reverse side ) passport size photographs are to be
enclosed separately with the application with name, date of photo and DOB
written at the back side.
(b) Copies of supporting documents, for date of birth (Birth Certificate or 10th Class
Certificate), education qualification and experience certificate issued by
competent authority duly attested by Gazetted Officer are to be attached along
with the application by all candidates. In addition, attested copies of all categories
related certificate like the caste certificate, the non-creamy layer certificate (in
case of OBC candidates), the no objection certificate (in case of persons serving
in Armed Forces/ Government service), and the Discharge certificate (In case of
an Ex-servicemen), be enclosed.
(c) The application can be filled by the candidate either in English or Hindi. Black ink
will be used for typing/writing the application proforma and the blue ink will be
used for filling the individuals’ details therein.
(d) Application form duly filled as per the prescribed format along with supporting
documents, two self-attested passport size photographs and two self-addressed
envelope of size 25cm x 10cm affix stamp Rs. 25/- each, completed in all respect
will be addressed to “The Officer Commanding, 815 Combat Engineering
Training Camp, Pin -913815 C/O 56 APO”. The applicant must seal his
application in an outer envelope and clearly write “APPLICATION FOR THE
POST OF (NAME OF POST)” on the top of the envelope in capital letters.
(e) NOTE. Original certificates should not be sent with the application.
8.
Selection Process. The selection process will comprise of an Initial Screening
of all candidates, a Physical Test (as applicable) Written Test (for all categories).
Final merit will be decided on the basis of combined marks obtained in the Written
Test. No marks will be awarded for physical test, however, it is essential to qualify
the physical test so as to appear for written test. Mere fulfilling of minimum
prescribed qualifications does not vest any right in a candidate for being selected
or called for the selection process.
(a) Initial Screening.
(i)
Screening of applications received till closing date and the time will be carried out
by the departmental Board of Officers to ascertain their correctness and
completeness. Incomplete/ unsigned applications, applications without thumb
impression, application not accompanied with attested copies of certificate, an
application without two self-attested additional photographs will be summarily

rejected and no correspondence in this regard will be entertained. Applications
with over writing in any part of the application will also be rejected. Department
will not be responsible for non-receipt or late receipt of an application due to
postal delay or any other reason.
(ii) Rejection of application. The following applications would be rejected :(aa) Application not as per prescribed format.
(ab) Incomplete/ unsigned application.
(ac) Application without thumb impression.
(ad) Application not accompanied with the attested copies of qualification date of birth
and categories (if applicable).
(ae) Attested passport size photographs (by Gazetted Officer) on the application and
admit card.
(af) Two self attested additional passport size photographs.
(ag) Application with cutting and overwriting in any part of the application.
(ah) Non receipt or late receipt of an application due to postal delay or any reason.
(aj) Non submission of no objection certificate in case of serving in Government
Service/ assumed frees.
(ak) Non submission of discharge certificate in case of ESM.
(iii) All those candidates whose application found correct and are eligible candidates
after scrutiny, will be issued admit card intimating for the written examination date
and the list of such candidates would be displayed seven days before the written
examination date in the office of 815 CETC, Birdhwal, Suratgarh (Rajasthan).
(b) Physical Efficiency Test (PET) (For MTS only). PET shall be conducted for all
short listed candidates who qualify for the post applied. The criteria for PET is to
qualify the 1.6 KM run as per the following timings :(i)
Male candidates in 6 Minutes 30 Seconds
(ii) Female Candidates in 8 Minutes 30 Seconds.
Note : Candidates qualifying the PET would only be called for the written test. The
persons with disability are exempted from appearing in PET.
(c) Written Test. The written examination will be of two hours (2 Hours) duration on
the date to be notified separately. The written test will comprise of four parts as
given below. The question papers will be bilingual, i.e. English and Hindi.
However, the questions on the portion of English language subject will be in
English only. The question will be of a level appropriate to the minimum essential
educational qualification for the different posts
Part

Subject

Maximum
Marks

Part-I

General Intelligence & Reasoning

50

Part-II

Numerical Aptitude

50

Part-III

General English & General Awareness

50

Part-IV

Specialized Trade Topic

50

Total
Duration
2 Hours

(d)
(e)

Venue for Physical test/ written test Military Station Suratgarh (Rajasthan).
Candidates be in possession of admit card, identification proof like voter
card/driving license/adhar card etc. and writing material (pen, pencil, clipboard
etc) for written exam. Candidates are required to bring and submit their original
documents/certificates viz date of birth, education qualification, ITI certificate,
SC/ST/OBC, experience certificate etc. only at the time of Interview.
(f)
Admit card would be carried by the candidates for physical test, written test, and
interview.
(g) RESOLUTION OF TIE CASES. In cases where more than one candidates
secure the equal aggregates marks, tie will be resolved by applying the following
methods one after another:(i)
Total marks in written examination.
(ii) Date of birth, the candidate older in age gets preference.
(iii) Alphabetical order in the first names of the candidates appear i.e. a candidate
whose name begins with the alphabet which comes first in the alphabetical order
gets preference.
(h) Desirable Qualification:
(i)
Store Keeper:- Certificate course in Store Keeping/ Store Management.
Conversant in handling Stores and keeping Accounts in a Store and Knowledge
of Basic Computer Application with one year experience.
(ii) MTS:- Conversant with the duties of MTS with one year’s experience in the
concerned trade viz, Messenger/Safaiwala as applicable.
(j)
Medical Examination. Candidates shortlisted for the final appointment will have
to undergo a Medical Examination as per government rules.
9.
Disqualification. (i) Individual who has entered into or contracted marriage with
a person having a living spouse; or (ii) Individual who, having a spouse living, has
entered into or contracted a marriage with any person, shall not be eligible for
appointment to the service.(iii) Central Government may exempt any person from
the operation of rules at Para quoted above, if satisfied that such marriage is
permissible under the personal law applicable to such person and other party to
the marriage and that there are other grounds for so doing. (iv) Individual who
has furnished wrong information in the application form, false certificate to avail
benefits/ reservation, false/ wrong information in the application form regarding
relatives/ close relatives, working in Ministry of Defence, or who have willfully
suppressed any material information, shall be liable to cancellation of
candidature at any stage of recruitment process and/ or termination of service, if
the candidate has been selected.
(10) Action against candidates found guilty of misconduct. Candidates are
warned that they should not furnish any particulars that are false or suppress any
material information in filling up the application form. Candidates are also warned
that they should in no case temper with entry in a documents or its attested/
certified copy submitted by them nor should they submit a tampered/ fabricated
documents. If there is any inaccuracy or any discrepancy between two or more
such documents or their attested/ certified copies, an explanation regarding the
discrepancy should be submitted. A candidate who is or has been declared by the
Deptt to be guilty of the acts/ omissions specified above including attempt to
Continued on page 35
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commit, or abetting, as the case may be, of all or any of the acts specified in the
under mentioned clauses may, in addition to rendering himself/ herself liable to
criminal prosecution, will also be liable:(a) To be disqualified by the Deptt from selection for which he/she is a candidate,
and/or
(b) To be declared either permanently or for a specified period:(i)
By the Deptt from any examination or selection held by them.
(ii) By the Central Government from any employment under them, and
(iii) If he/she is already in service under Government to disciplinary action under the
appropriate rules.
(c) The acts/omissions which will invite the prosecution mentioned in Para above
are:- Obtaining support of his/her candidature by any means, or Impersonating,
or Procuring impersonation by any person, or Submitting fabricated documents or
documents which have been tampered with, or Making statements which are
incorrect or false or suppressing material information, or Resorting to any other
irregular or improper means in connection with his/her candidature for the
selection or using unfair means during the test, or Writing irrelevant matter
including obscene language or pornographic matter, in the scripts(s), or
Misbehaving in any other manner in the examination hall, or Harassing or doing
bodily harm to the staff employed by the Deptt for the conduct of their test, or
Bringing mobile phone/communication device in the examination hall / interview
room or Canvassing in any form.
11. Appointment.
(a) Medical Fitness: A candidate must be physically and mentally fit for duty
anywhere in India, in any terms/climate/peace/field area etc. A candidate after
such medical examination as may be prescribed by the competent authority if
found to be medically fit only be appointed subject to his merit in the selection
process described the above.
(b) Selected candidate will be appointed at 815 CETC for the post selected subject
to verification of character and antecedents after police verification.
(c) Candidates, who are appointed on the basis of this examination, shall be on
probation for a period of two years and during the period of probation. On
successful completion of the period of probation, the candidates shall, if
considered fit for permanent appointment be confirmed to their post by the
Controlling Authority and subject to verification of certificates submitted in forum
of candidature.
12. Additional Information and General Instruction for all candidates.
(a) New Contributory Pension Policy will be applicable.
(b) The incumbent on recruitment will be on probation for 2 years.
(c) Dates and venue of Physical test/ written test/ Interview will be intimated to the
eligible candidates in due course of time.
(d) One applicant can apply for more than one post if he/ she desired to do so. He/
she should submit separate application for each post.
(e) SC/ST/OBC candidates who apply against unreserved post will not be given any
concession of reserved category, as they will be considered in the unreserved
category.
(f)
Serving Defence Personnel/Central/State Government civilian employees must
furnish “No objection certificate” from their employer/ office while applying,
otherwise their candidature will be cancelled.
(g) Please note that incomplete applications like without affixing photograph,
mismatching photographs, photos not attested by a Gazetted Officer or caste
certificate (as applicable) and/or applicants found over age/ under age on last
date of receipt of application as indicated above will be rejected without intimation
to the candidate.
(h) No TA/DA is admissible. Candidate will make own arrangement for lodging/
boarding during the written exam/skill test/ interview.
(j)
It is made clear that merely fulfilling the basic essential qualification requirements
does not automatically entitle a person to be called for test. The selection will be
made strictly on merit basis. The decision of appointing authority regarding
selection/rejection will be final. It is also made clear that the number of posts/
vacancies is tentative and may be increased/ decreased or recruitment process
can be cancelled/suspended/terminated at any stage, due to administrative
reasons.
(k) The age calculation in cases where re-advertisement is carried out for the same
posts will be the last date prescribed for receipt of applications in the
original/initial advertisement.
(l)
815 CETC will not be responsible for any loss/damage whether direct or
consequential suffered during tests and selection process.
(m) 815 CETC reserves the right to withdraw the vacancies and terminate the
appointment during the period of probation without assigning any reasons.
(n) Canvassing in any form shall disqualify the candidates. No enquiry or
correspondence will be entertained.
(o) Warning : All the candidates are warned to be careful of the self-styled agents
and also requested to report to the Officer Commanding against any malpractice
seen/observed by them.
13. Recruiting Authority’s Decision Final. The decision of the Recruiting Authority
in all matters relating to eligibility, acceptance or rejection of the applications,
penalty for false information, mode of selection, conduct of examination (s) and,
allotment of examination centers and selection to selected candidates will be final
and binding on the candidates and no enquiry/ correspondence will be
entertained in this regard.
14. Court Jurisdiction. Any dispute in regard to this recruitment will be subject to
courts/tribunals having jurisdiction over 815 CETC where the candidate has
Affix passport size photosubmitted the application.
graph duly attested by
FORMAT OF APPLICATION
Gazetted Officer
815 COMBAT ENGINEERING TRAINING CAMP
Officer Signature and Stamp
Application for post of __________________
should not be on the face. Do
(Note : Application be printed/ filled in black/ blue ink only) not staple the photo
1

Full Name of applicant (in capital letters) (in Hindi
& English)

:

2

Father’s Name

:

3

Mother’s Name

:

4

Husband’s Name (if Applicable)

:

Date of birth (with proof certificate)

35

:

Age as on date of publication of advertisement

__Yrs _ Months _ Days

6

Place of Birth (Place/Dis/State)

:

7

Full postal address with PIN Code No
(with phone No) & Nearest Railway Station

:

8

Religion

:

9

Caste (Whether Gen/OBC/ST/SC certificate attach) :

10 Educational qualification (with proof certificate)

:

11 Whether Ex Serviceman if yes, attach copy of
Discharge Certification (write Yes/No)

:

12 Experience (in years) (with proof Certification)

:

13 Registration details of employment exchange
(if any) Exchange Name, Registration No.
valid upto (date)

:

14 Two personal Mark of Identification on the Body

:

15 Sex (Male/Female)

:

16 Marital Status (Married/Single)

:

17 Nationality

:

18 Special Skills (if any)

:

19 Physical Disability write Yes/No, (if yes, attach
Certificate) (Hearing Handicapped Category only)

:

20 If already Employed, give particulars of :(a) Name of organization where employed
(b) Employed from (Date)
(c) Designation
(d) Address of Employer
(e) Date of Retirement.

:

(i)

(ii)

Declaration
I hereby declare that all statements made in this application are true, complete and
correct to the best of my knowledge and belief. In the event of any information being
found false/incorrect or ineligibility being detected before or after the tests or during the
service, my candidature/appointment will stand automatically cancelled.
Place :
(Signature of the candidate)
Date :
Full Name _______________
Encls : 1. Two Self Attested photographs
Thumb impression
2. Attested copies of certificate (____ Sheets)
Left thumb impression of Male Candidate
(Right thumb impression in case of Female Candidate)
815 COMBAT ENGINEERING TRAINING CAMP
ADMIT CARD FOR RECRUITMENT FOR THE POST OF _________________
(Two copies of Admit Card to be submitted along with Application)
To be filled by the Candidate

Affix passport size
photograph duly
attested by
Gazetted Officer
Officer Signature
and Stamp should
not be on the face.
Do not staple the
photo

Name of the Candidate :
Father/Husband’s Name :
Date of Birth
Sex (Male/Female)
Address :House No./Village :
Post/Street :
Location/Taluk :
City/Town/Distt :
State :
Pin Code :
(Delete whichever not
required)
Choice of language for question paper (English/Hindi)

______________________
(Thumb Impression of
candidate)
* Left Thumb for Male.
Right thumb for Female.

_______________
(Signature of the
Candidate)

To be filled by the Department
Index No.

Date of Examination :
Centre of Examination

Timings

Office
Round
Stamp
________________________
Signature of Presiding
Officer

DIRECTIONS FOR THE CANDIDATES
1. Please check the Admit Card carefully for your Name, Course, Date of Birth, Sex,
Test Centre Name and Category. Question Paper shall be made available in English
only.
2. Candidates are advised to reach the venue at least 2 hrs before the exam so as to
complete the registration formalities well before the time. Registration desk will be
closed 60 Minutes prior to the exam. No candidate, in any circumstances, will be
allowed to enter the Examination Centre after the exam.
3. No candidate without Admit Card shall be allowed to sit in the Examination by the
Centre Supdt.
4. Candidates will not be allowed to leave the Examination Hall before the conclusion
of the test.
5. Candidates are not allowed to bring rough paper into the exam room. Blank paper
will be provided for rough work in the exam hall. Candidate will not be allowed to leave
the examination Centre without handing over the rough sheet to the invigilator
concerned after the end of the exam.
6. Calculators, Log Table, Calculating Devices, Communication Device like Cellular
Phone/ Pager/ Docu Pen etc and Textual material are not allowed in the Examination
Centre. Violation of this will lead to cancellation of candidature.
7. Candidate must follow the instructions of the invigilator strictly.
8. The Admit Card is issue provisionally to the candidates subject to his/ her satisfying
conditions.
9. Candidates are requested to carry any one photo identity proof (College ID Card,
Driving Licence, Passport, Ration Card) to the Examination Centre.
10. No candidate will be allowed to carry and baggage inside the Examination Centre.
11. Smoking and eating is strictly prohibited in the examination room.
12. Approach the Centre Supdt/ Invigilator in the room for any technical assistance, first
aid emergency of any other information during the course of examination.
13. For any queries, please contact Tele No 01509-285048.
CBC 10622/11/0031/2223
EN 17/42
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F. No. 01-13/2022-Admn
Government of India

NATIONAL DISASTER MANAGEMENT AUTHORITY
NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi-110029
Tel. No. 26701700
Sub: Advertisement for the one position of Senior Consultant (Psychosocial Care and Social Vulnerability Reduction) in National Disaster Management Authority
(NDMA) on contract basis.
NDMA invites applications from Indian national having requisite qualification and experience for following position:Sl. Name of Position
No.

Post in
Nature

1.

Contractual

Senior Consultant
(Psychosocial Care and
Social Vulnerability
Reduction)

No. of
Vacancy
1

Educational Qualification

Post Qualification Experience

Max. Age Limit

Essential :- Master's Degree in Social
Sciences, Social Work, Psychiatric Social
Work, Psychology, Psychosocial Care and
Gender Studies.
Desirable :- Ph.D in Social Sciences or
related subjects.
Note: Retired Central Government
officials with matching education and
experience, who have held a position with
grade pay of INR 7,600/- may also apply.

1. A candidate should have minimum 10 years
of work experience in disaster management
sector in India with a focus on psychosocial
care for DRR, gender mainstreaming and
vulnerability reduction.
2. Experience in design, implementation and
documentation of psychosocial care programs
for disaster risk reduction.
3. Both the education qualifications and work
experience must prove the credentials of the
applicant as an established expert in the field.

50 years
(for retired
employees from
Central Govt. the
upper Age limit
shall be
65 years)

2. Remuneration Band Rs. 1,25,000 - 1,35,000 - 1,45,000 - 1,55,000 - 1,65,000 - 1,75,000. Remuneration in respect of retired Central Government employee will be fixed as
per Ministry of Finance, Department of Expenditure O.M. No. 3-25/2020-E.III.A dated 09th December, 2020.
3. The detailed terms and conditions and eligibility criteria (educational qualifications, age, experience etc) for engagement of above position is indicated in the Term of Reference
(ToR) of the above position and may be seen on NDMA website at http://ndma.gov.in.
4. Essential /desirable educational qualifications and experiences will be verified with original certificates.
5. Interested individuals may send their bio-data in the prescribed proforma available on the NDMA website alongwith Statement of Purpose (SoP) in 250 words maximum and
copies of certificates establishing their educational qualification, experience to Shri Abhishek Biswas, Under Secretary (Admn.), National Disaster Management Authority,
NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi-110029, Phone No. 011-26701700 within 20 days from the date of publication of advertisement in the Employment
News.
(Abhishek Biswas)
EN 17/3
Under Secretary (Admn.)

EN 17/36

Protection of Plant Varieties and Farmers
Rights Authority
(A Statutory body created by an Act of Parliament)
(Ministry of Agri. & Farmers Welfare, Govt. of India)
NASC Complex, DPS Marg, Opp. Todapur, New Delhi-12

Vacancy Circular
Walk-in Interview for engagement of Consultant (Technical) two positions will be held on
03rd August, 2022 at 11:00 AM at PPV&FR Authority, NASC Complex, New Delhi.
For further details such as qualifications, date and time of interview can be seen at
www.plantauthority.gov.in
CBC 01146/12/0005/2223

I/c Admin
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∑§◊¸øÊ⁄UË ⁄UÊíÿ ’Ë◊Ê ÁŸª◊
Employees' State Insurance Corporation
(üÊ◊ ∞ﬂ¥ ⁄UÊ ÊªÊ⁄U ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U)
(Ministry of Labour & Employment, Government of India)

HEADQUARTERS

◊ÈÅÿÊ‹ÿ
∑§◊¸øÊ⁄UË ⁄UÊíÿ ’Ë◊Ê ÁŸª◊
¬¥øŒË¬ ÷ﬂŸ, ‚Ë.•Êß¸U.¡Ë. ◊Êª¸, ŸßU¸ ÁŒÀ‹Ë-110002

Employees' State Insurance Corporation
Panchdeep Bhawan, C.I.G. Marg, New Delhi-110002

ESI Corporation is looking to induct high caliber professionals on Deputation (Including
Short Term Contract) in the under listed categories of services:
S.No.

Name of Post

Scale of Pay

No. of Vacancy

1.

Actuary

Level-13 (Rs. 1,23,100- 2,15,900)

01

2.

Assistant Actuary

Level-11 (Rs. 67,700- 2,08,700)

01

Officers possessing the required qualifications and experience, as given below, can
apply for these posts: I. POST -ACTUARY
Eligibility Conditions:
Officers of central government or state governments or union territory administrations
or public sector undertakings or universities or recognized research institutions or
statutory or autonomous organizations :
a. (i) holding analogous post on regular basis in the parent Cadre or Department; or
(ii) with five years' service in the grade rendered after appointment thereto on a
regular basis in Level-12 (Rs.78,800-2,09,200) in the pay matrix or equivalent in
the parent Cadre or Department; or
(iii) with ten years' service in the grade rendered after appointment thereto on a
regular basis in Level-11(Rs. 67,700-2,08,700) in the pay matrix or equivalent in
the Parent cadre or Department; and
b. possessing the following educational qualifications and experience:
Essential :
(i) Degree from a recognized University or equivalent.
(ii) Fellow of the Actuarial Society of India or Institute of Actuaries of India.
(iii) Twelve years' experience in actuarial work or matters relating to insurance
sector in a Government Office or Public Sector Undertakings or Statutory or
Autonomous Body.
Desirable: (i) One-year experience in Labour Laws and Social Insurance.
NOTE 1: The Departmental Assistant Actuary in level-11 (Rs.67,700 - 2,08,700) in the
pay matrix with ten years' regular service shall also be considered along with
deputationists and in case he or she is selected for appointment, the post shall be
deemed to have been filled by promotion.
NOTE 2: The Departmental Officers in the feeder category who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
Period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other Organisation or Department of the Central
Government shall ordinarily not to exceed 5 years.
The maximum age limit for appointment by deputation (including short term contract)
shall be not exceeding Fifty-Six years as on the closing date of the receipt of
applications.
II. POST - ASSISTANT ACTUARY
Eligibility Conditions:
Officers of central government or state governments or union territory administrations
or public sector undertakings or universities or recognized research institutions or
statutory or autonomous bodies:
a. (i) holding analogous posts on regular basis in the parent cadre or department; or
(ii) with five years' service in the grade rendered after appointment thereto on a
regular basis in Level-10 ( Rs.56,100-1,77,500) in the pay matrix or equivalent in
the parent cadre or Department, and
b. possessing the following educational qualifications and experience:
Essential :
(i) Bachelor's degree from a recognized university or institute; and
(ii) Associateship in the Actuarial Society of India or Institute of Actuaries of India;
and
(iii) Five years' experience in actuarial work or matters relating to insurance sector
in Government Office or Public Sector Undertakings or Statutory or Autonomous
body.
NOTE 1: The Departmental Deputy Director (Actuarial) in level-10 (Rs. 56,1001,77,500) in the pay matrix with five years' regular service shall also be considered
along with deputationists and in case he or she is selected for appointment to the post,
the same shall be deemed to have been filled by promotion.
NOTE 2: The Departmental Officers in the feeder category who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
Period of deputation (including short -term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other Organization or Department of the Central
Government shall ordinarily not to exceed four years.
NOTE 3: The maximum age limit for appointment by deputation (including short term
contract) shall be not exceeding Fifty-Six years as on the closing date of receipt of
applications.

GENERAL CONDITIONS
1) Actuary/Assistant Actuary appointed on deputation (ISTC) will be posted in ESIC,
Hqrs. Office, New Delhi.
2) Terms and conditions of the appointment of officers selected on deputation basis
will be regulated in accordance with the orders contained in Govt. of India, Ministry
of Finance O.M. No. F.1(11)-E-III(B)/75 dated 07.11.75 read with Govt. of. India,
Ministry of Home Affairs, Department of Personnel & Administrative Reforms OM
No. 6/8/2009-Estt and (Pay-II) dated 17.06.2010 as amended from time to time.
3) Applications should reach the office within 60 days from its publication in the
Employment News.
4) Date for determining the upper age limit, qualification and/or experience will be the
closing date prescribed for receipt of application.
5) Application must be sent in the Bio-data/Curriculum Vitae proforma given in
Annexure-I. This proforma can be downloaded from ESIC's website www.esic.
nic.in. Candidates are advised to fill the Bio-data details in typed format to ensure
legibility and clearly mention the post for which the candidate has applied for.
6) Cadre Controlling Authority of candidates are advised to refer instructions of
Annexure-II of DoPT OM No. AB.14017/28/2014-Estt. (RR) dated 02.07.2015
before forwarding applications.
7) Application duly filled and supported by all relevant documents should be placed
in envelop which should be superscripted: "Application for the Post of _______ on
Deputation/ deputation (including short term contract) basis."
8) Bio-data/Curriculum Vitae not accompanied by supporting certificates/documents
in support of Qualification and Experience claimed by the candidates would not be
processed.
9) Bio-data/Curriculum Vitae in the prescribed format (annexed with educational,
experience certificates/documents, etc.) duly certified and stamped by the
Employer along with the APARs/CRs (Photocopies of each page of APARs/ CRs
duly attested by an officer not below the rank of Under Secretary to the GoI) for
last five years (i.e. 2016-2017 to 2020-2021 or 2017 to 2021), Cadre Clearance,
Vigilance Clearance, Integrity Certificate and No Major or Minor Penalties
certificate (or a list of major or minor penalties imposed on him during the last ten
years, if any) must reach through proper channel to Sh. S. Ravichandran
Insurance Commissioner (P&A), Hqrs. Office, ESI Corporation, C.I.G Marg,
New Delhi-110002 within 60 days from its publication in the Employment
News.
10) In case APAR/CR for a period is unavailable, reason for such unavailability would
be required from Cadre Controlling Authority.
11) Candidates who once apply for the post will not be allowed to withdraw their
candidature subsequently.
12) Any query regarding the application may be addressed to Sh. Bhupender Kumar,
Deputy Director(E-I) at bhupender.kumar@esic.nic.in.
Place: New Delhi
(S. Ravichandran)
Date: 06/07/2022
Insurance Commissioner (P&A)

Annexure-I
BIO-DATA/CURRICULAM VITAE PROFORMA
FOR THE POST OF _______________________________
1.

Name and Address
(in Block Letters)

2.

Date of Birth (in Christian era)

3(i)

Date of Entry into Service

3(ii)

Date of retirement under Central/State
Government Rules

4.

Educational Qualifications

5.

Whether Educational and other qualifications
required for the post are satisfied. (If any qualification has been treated as equivalent to the one
prescribed in the Rules, state the authority for
the same)
Eligibility Conditions, Educational Qualifi
cations and Experience required as
mentioned in the advertisement/ vacancy
circular

Eligibility Conditions,
Educational Qualifications and Experience
possessed by the officer.

a Eligibility Conditions:

a) Eligibility Conditions:

b) Educational Qualifications:

b) EducationalQualifications

Essential:
i.
ii.
c) Experience:

c) Experience:

Essential:
Desirable: (if, any)
5.1

Note: In the case of Degree and Post Graduate Qualifications Elective/main
subjects and subsidiary subjects may be indicated by the candidate.
Continued on page 39
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6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

Block No. 10, CGO Complex, Lodhi Road, New Delhi 110003
No. 19/04/2022-Estt/BSF/12630

7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.
Office/
Post held on From To
Institution regular basis

*Pay Band and Grade
Pay/Pay Scale of the
post held on regular
basis

Nature of Duties
(in detail) highlighting experience
required for the
post applied for

* Important: Pay-band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay band and Grade Pay/Pay
Scale of the post held on regular basis to be mentioned. Details of ACP/MACP with
present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be indicated as below:
Office/
Institution

Pay, Pay Band and Grade Pay
drawn under ACP/MACP Scheme

From

To

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on
deputation/contract basis, please statea) The date
of Initial
appointment

b) Period of
appointment on
deputation/contract

c) Name of the
parent office/organization to which the
applicant belongs

d) Name of the post
and Pay of the post
held in substantive
capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such officer
should be forwarded by the parent Cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases where
a person is holding a post on deputation outside the cadre/organization but still
maintaining a lien in his parent cadre/organisation.
10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the
name of your employer against the relevant column)
a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

Dated : 08 July, 2022

FILLING UP POST OF GROUP 'B' & 'C' (COMBATISED POST) IN BORDER
SECURITY FORCE, AIR WING ON DEPUTATION (INCLUDING SHORT TERM
CONTRACT)/ABSORPTION/RE-EMPLOYMENT BASIS.
Applications are invited on prescribed proforma from eligible candidates for filling up
the following Group 'B' & 'C' posts (Combatized post) in BSF, Air Wing on Deputation
(including short term contract)/ Absorption/Re-employment basis:S.
No.

Posts vacant

Pay Matrix

Vacancies

1.

Senior Aircraft Mechanic (Inspector)

Pay Matrix - 7

10 (short term
contract)

2.

Senior Radio Mechanic (Inspector)

Pay Matrix - 7

06 (short term
contract)

3.

Assistant Radio Mechanic
(Assistant Sub-Inspector)

Pay Matrix - 5

01

4.

Senior Flight Gunner (Inspector)

Pay Matrix - 7

05

5.

Junior Flight Gunner (Sub Inspector)

Pay Matrix - 6

04

6.

Junior Flight Engineer (Sub Inspector) Pay Matrix - 6

07

7.

Inspector/Storeman

Pay Matrix - 7

03

8.

Sub-lnsp (Storeman)

Pay Matrix - 6

Total Posts

04 (short term
contract)
40

2. Details of advertisement containing Application Form, eligibility conditions, method
and modalities of recruitment, Aircraft wise & Stream wise vacancies, vacancy
updation etc. can be seen / downloaded from BSF website www.bsf.gov.in. Step to
see the advertisement-firstly go to web site and further on "BSF Recruitment".
3. The advertisement is open for one year subject to availability of vacancies as per
requirement. Eligible candidates may apply upto one year from the date of publication
of this advertisement in the Employment News. Last date for receipt of applications
will be the last working day of the 12th months from the date of publication of
the advertisement in the Employment News. Vacancies and criteria are subject to
change as per the requirement.
4. For any enquiry contact telephone No. 011-24364851 to 55.
Extension-2612 & 2658.
(Rakesh Negi)
Deputy Inspector General (Estt)
Dated 08 July, 2022
Telephone No. 011-24361877
CBC 19110/11/0048/2223
EN 17/72
19. Contact Details (All details Mandatory)
a) Postal Address of the Candidate:

a)

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

b) Phone No. of Candidate (official):

b)

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

c) Phone No. of Candidate (Personal):

c)

d) Email Id of the Candidate:

d)

e) Phone No. Administration Department (Cadre Controlling):

e)

f) Email ID of the Administration Department (Cadre Controlling):

f)

g) Complete address of Cadre Controlling Authority

g)

14. Total emoluments per month now drawn
PB/Basic Pay in PB/Level as per 7th CPC

Grade Pay

Total Emoluments

15. In case the applicant belongs to an organisation which is not following the
Central Government Pay Scales, the latest salary slip issued by the Organisation
showing the following details may be enclosed.
Basic Pay with Scale of Pay
and rate of increment

Dearness Pay/Interim relief/
other Allowances etc., (with
break-up details)

16. A Additional information, if any, relevant to the post you applied
for in support of your suitability for the post.
(This among other things may provide information with regard to
(i) Additional academic qualifications (ii) Professional training and
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition;
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)
Absorption/Re-employment Basis#
#(Officers under Central/State Governments are only eligible for
“Absorption”. Candidates of non-Government Organizations are
eligible only for Short Term Contract.)
#(The option of “STC”/“Absorption”/Re-employment are available
only if the vacancy circular specially mentioned recruitment by
“STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST

39

Total
Emoluments

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date __________
(Signature of the Candidate)
Address ________________
CERTIFICATION BY THE EMPLOYER/ CADRE CONTROLLING AUTHORITY
The information/ details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the vacancy Circular/Employment News. If
selected, he/she will be relieved immediately.
2. Also certified that;
i)
There is no vigilance or disciplinary case pending/ contemplated against
Shri/Smt. ___________________
ii) His/ Her integrity is certified.
iii) His/ Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years(in this case, APARs/ CRs for either Financial year from 2016-2017 to 20202021 or Calendar Year from 2017 to 2021) duly attested by an officer of the rank
of Under Secretary of the Govt. of India or above are enclosed.
iv) No major/ minor penalty has been imposed on him/ her during the last 10 years
Or A list of major/ minor penalties imposed on him/ her during the last 10 years is
enclosed. (as the case may be)
Countersigned
_____________________________________
EN 17/45
(Employer/ Cadre Controlling Authority with Seal)
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National Company
Law Tribunal
Appointment of
Members
Ministry of Corporate Affairs,
Government of India, New
Delhi invites online applications on portal namely https://
apptrbmembermca.gov.in
from Indian Nationals for 08
(eight) posts of Judicial
Member and 11 (eleven)
posts of Technical Member
in the National Company Law
Tribunal established under
Section 408 of Companies Act,
2013.
The
number
of
vacancies are tentative and
may decrease or increase
without prior notice. These
posts are in the pay level of 15
as per 7th Central Pay
Commission plus allowances
as admissible per month. Pay
protection is available for
applicants, serving or retired
Government
Officer
or
Chairman,
Vice-chairman,
President,
Vice-President,
Presiding Officer, Member of a
Tribunal, Appellate Tribunal or
an authority, or a Judge of
High Court, who are/were in
higher pay scale, including
apex scale in Govt. of India.
Instruction for filling up of
application, eligibility conditions, requisite qualifications
and other details are available
on the portal https://apptrb
membermca.gov.in. Detailed
advertisement may be seen on
the website of the Ministry of
Corporate Affairs (www.mca.
gov.in). DoP&T's website
(www.persmin.nic.in) and
National
Company
Law
Tribunal's website (www.nclt.
gov.in). Applications may be
submitted
online
from
15.07.2022 at 10:00 AM. Last
date for submitting online
application is 12.08.2022 at
05:30 PM.
Print out of the application
forms after final submission on
online portal duly completed,
and signed alongwith copies of
uploaded documents, and
through
proper
channel,
wherever applicable must be
submitted by 05:30 PM of
23.08.2022 to Shri Riazul
Haque, Under Secretary,
Ministry
of
Corporate
Affairs, Room No. 526, A
'Wing', 5th Floor, Shastri
Bhawan,
Dr.
Rajendra
Prasad Road, New Delhi110001.
The process for appointment,
however, be subject to orders/
outcome of the WP (C)
180/2022 filed in the Supreme
Court, or any other similar
petition
in
any
other
Competent Court.
CBC 07101/11/0004/2223
EN 17/66
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Aligarh Muslim University
Aligarh
An Institution of National Importance listed in the
Schedule VII of the Constitution of India
Advertisement No. 03/2022 (T) Dated 08.07.2022

Online Applications, to be filled up at the
Careers Portal of the University https://

Government of India
Ministry of Defence

Defence Research & Development Organisation
Regional Centre for Military Airworthiness [RCMA (AA)], Pune
ARDE Campus, Armament Post, Pashan, Dist.- Pune, Maharashtra-411021
Following fellowship is available in RCMA (AA), Pune, Defence R&D Organisation, Ministry of Defence
for a period of two years (extendable as per rules), at a monthly stipend of Rs.31,000/-(House Rent
Allowance is also admissible as per rules). Applications are invited from candidates possessing below
mentioned qualification: SI. Type of Fellowship Number of
No.
Fellowship

Subject
Discipline

Educational Qualification

1.

Chemical
Engineering

Graduate Degree in professional course
(B.E / B.Tech) in Chemical Engineering
discipline in first division with NET/GATE
qualified. Or
Post Graduate Degree in professional course
(M.E/M.Tech) in Chemical Engineering
discipline in first division both at Graduate
& Post Graduate Level.

careers.amuonline.ac.in, are invited from

Junior Research
Fellow

01

Indian Nationals (including Overseas Citizen of
India (OCI) Cardholders under Section 7A of
the Citizenship Act, 1955) for recruitment to
various Teaching Posts. Last date for receipt
of Online Application Forms is 08.08.2022 upto 11:59 P.M. and the last date for submission
of the Hard Copy of the Online filled Application
Forms is 22.08.2022. The Hard Copies will not
be received after 22.08.2022. The University
will not be responsible for the Postal delay.
Detailed

Instructions

for

filling

up

the

employment application forms have been given
on Pages 4, 5 and 6 of the above Advertisement.
Registrar

EN 17/51
Govt. of India

Ministry of Defence

Border Roads Organisation
General Reserve Engineer Force

Conditions:1.
Upper Age Limit: 28 years for the above Fellowship as on last date of receipt of application. The
upper age limit shall be relaxable to the candidates belonging to Scheduled Castes, Scheduled
Tribes and OBC as per Government of India orders.
2.
Indicate clearly in bold letters on the envelope that "APPLICATION FOR THE POST OF JRF".
3.
Typed application as per given proforma with Xerox copy of testimonials should reach "The
Regional Director, RCMA (AA), Pune, DRDO, Ministry of Defence, ARDE Campus, Armament
Post, Pashan, Dist.- Pune, Maharashtra-411021" within 21 days from the date of publication
of the advertisement.
4.
Affix a recent passport size photograph on the right top corner of the first page of application.
5.
Recruitment will be made through INTERVIEW.
6.
Candidates would be called for interview/selected on the basis of norms prescribed for the post
applied for.
7.
Candidates working in Government / Public Sector Undertakings / Autonomous Bodies should apply
through proper channel.
8.
Candidates will be required to produce Certificates/Testimonials in original at the time of Interview.
9.
It may please be noted that offer of Fellowship does not confer on Fellows any right for
absorption in DRDO.
Regional Director
RCMA(AA), Pune
Government of India
Ministry of Defence
Defence Research & Development Organisation
Regional Centre for Military Airworthiness [RCMA (AA)], Pune
ARDE Campus, Armament Post, Pashan, Dist.- Pune, Maharashtra-411021
Advt. No. & Date : ...............................................................................................
01.

Name in Full (in Block Letters)

...............................…………………

02.

(i) Father's/Mother’s Name
(in Block Letters)

.....................…………………………
…………………………………………

03

Aadhar No.

4 (a) Gender :

Male

Female

4 (c) Date of Birth :

4 (b) Category :

GEN

05.

Correspondence Address:
(in Block Letters)

Reference: Notification No. EN 9/58 dated 28 May-03 Jun
2022
1. With reference to the Advt. No. 02/2022, the last date for
receipt of Applications for the post of Multi Skilled Worker
(Driver Engine Static), which was published in the
Employment News dated 28 May-03 Jun 2022 (Advt. No. EN
9/58) stands extended and following changes are made in
the last date for receipt of applications:(a) Para 5 (p) to General Instructions of Advt. No. 02/2022
For
"within 45 days from the date of publication of this
advertisement from the candidates staying in plains and 60
days from the candidates those in the States of Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Lahaul and Spiti District and
Pangi Sub-division of Chamba District of Himachal Pradesh,
Ladakh division of Leh & Ladakh (UT), Andaman & Nicobar
Islands (UT) and Lakshadweep (UT)".
Read:
"within 75 days from the date of publication of this
advertisement from the candidates staying in plains and 90
days from the candidates those in the States of Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Lahaul and Spiti District and
Pangi Sub-division of Chamba District of Himachal Pradesh,
Ladakh division of Leh & Ladakh (UT), Andaman & Nicobar
Islands (UT) and Lakshadweep (UT)".

06.

Permanent Address:
(in Block Letters)

07.

Contact Details: Phone (with STD code) :

08.

E-mail ID:

09.

Educational Qualification (From Graduation onwards only):

EN 17/70

Examination
Passed

10.

OBC

Please affix a
passport size
photograph recent

SC

ST

4 (d) Age:............ yrs ................ months

Advt. No. 02/2022
Corrigendum

CBC 10901/11/0016/2223

41

Subject(s)

Mobile: +91

University or
Board

Month & Year
of Passing

Division/
Class/Grade

Percentage
(%)/CGPA

Experience (if any) Note: Attach sheets if required
Name of Post/
Designation

Name of the
Organization/Dept.

Period of Service
From
To
YES

Job Description

11.

Whether Qualified NET/GATE Examination:

NO

12

Area of Expertise

13.

Have you ever been debarred for recruitment examination by any Govt. agency
if so give details:

YES

NO

14.

Publications/Published Work

15.

DECLARATION: I hereby declare that, the above furnished particulars are correct to the best
of my knowledge and no information is suppressed. If at any time I am found to have concealed/
distorted any information, my fellowship shall be liable to summarily terminated without any prior
notice. I am ready, to take up and discharge the duties assigned to me anywhere in India, as and
when required.

16.

Place:
Date:

17.

For Office Use Only

CBC 10301/11/0071/2223

Signature of the Candidate
S. No

Signature of the Official
EN 17/67
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No. 33080/MSW/ Deputation/DGAFMS/DG-2B
Government of India

Ministry of
Defence
New Delhi
Subject : Regarding filling up of vacancies of Medical Social
Worker on deputation basis.
1. It is proposed to fill Eight (08) vacancies of Medical Social
Worker (MSW) (Group 'B' Non- Gazetted, Non-Ministerial) in the
Pay Matrix Level-6 (Rs.35400-112400) in the Armed Forces Medical
Stores Depots under DGAFMS.
Deputation :- Govt officer under the Central Government or State
Government or Union Territories or Public Sector Undertaking or
Reorganised Research Institutions or Universities or Semi
Government or Statutory or Autonomous Organisation :(a) (i) Holding analogous posts on regular basis in the parent cadre
or department: or
(ii) With six years service in the grade rendered after appointment
thereto on a regular basis in posts in the Level-5 (Rs.29200-92300)
or equivalent in the parent cadre or department and,
(iii) with ten years service in the grade rendered after appointment
thereto on a regular basis in posts in the Level-4 (Rs.25500-81100)
or equivalent in the parent cadre or department, and
(b) Possessing the following educational qualifications and
experience:
Essential:- Masters Degree in Social Work or Bachelors degree in
Arts with two years Diploma in Social Service Administration from
recognised university or institute.
Desirable:- Two years experience in the field of research in a
University or Institution or Organisation under the Government.
2. Period of deputation:- Period of deputation (including shortterm contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department
of the Central Government shall ordinarily not to exceed three
years. The maximum age limit for appointment by deputation
(including short-term contract) shall be not exceeding 56 years as
one the closing date of receipt of applications.
3. Terms of Deputation:- The terms and conditions of officer
appointed to the post on deputation basis will be regulated in
accordance with Dept of Expenditure OM No. 1/1/008-C dated 13
Sep 2008, DoP&T OM No. 6/8/09 (Estt) (Pay-II) dated 17 Jun 2010
and 17 Feb 2016.
4. The appointment shall be governed by Department of Personnel
& Training OM No. 2/22(B)/2008-Estt (Pay-II) dated 03.09.2008 and
instruction issued from time to time.
5. The competent authority reserves the right for any amendment
like entailment/ enhancement of vacancies, cancellation of the
advertisement in whole or part thereof without assigning any
reason.
6. It is requested that the application (in duplicate) in the given
proforma along with the complete and up to date confidential
reports/APARs of the officers who could be spared in the event of
their selection duly countersigned by the employer may be sent to
the office of the DGAFMS/DG-2B, Ministry of Defence, 'A' Block,
5th Floor, Africa Avenue, New Delhi-110023 within 60 days of
the issue of this advertisement. Applications received after the
last date or without the confidential reports or otherwise found
incomplete will not be considered. While forwarding the application,
it may be verified and certified that the particulars furnished by the
applicant are correct and that no disciplinary/vigilance case is
pending or contemplated against him/her. The details of
major/minor penalties imposed on the applicant during the last 10
years may also be furnished.
7. As regards qualification asked for vide Para 1(a) & (b) above, a
certificate from the competent authority may be attached giving the
details of experience.
8. It may be noted that candidates who once apply for the post will
not be allowed to withdraw his/her candidature subsequently.
(Raj Kumar)
Dy Dir, DG-2B
BIO-DATA PROFORMA
1. Name of the Post applied for :
2. Name and address (in Block letters):
3. Date of birth (in Christian Era):
4. Date of retirement under Central/State Govt Rules
5. Educational Qualification :
6. Whether educational and other qualifications required for the post
are satisfied (If any qualification has been treated as equivalent to
the one prescribed in the rules, state the authority for the same)
7. Qualification/Experience possessed by the Officer:
8. Details of employment in chronological order:
Enclose a separate sheet, duly authenticated by your signature, if
the space below is insufficient.
Office/Inst/
Orgs

Post Duration
held

From

Pay Scale with
Grade Pay and
present Basic
Pay

Nature of
duties

To
Continued on page 43

EN 17/59
No.Z-11023/1(FASAL)/2012-IT(pt.II)
Government of India

Ministry of Agriculture
Department of Agriculture & Cooperation
Applications are invited for filling up of a post of System Manager in Mahalanobis National Crop
Forecast Centre, Near Krishi Vistar Sadan, IARI Campus, Pusa, New Delhi - an Attached Office of the
Department of Agriculture and Farmers Welfare on deputation (ISRC) basis. Details of the post and
eligibility criteria are given below:1.

2.

Classification of
Post

Pay Band/
Grade Pay

Scope of Applications who
can apply

3.

Educational Qualifications and
Experience

4.

General
Central
Service,
Group "A"
Gazetted.

Rs.15600-39100
(PB-3) = Grade
pay of Rs.6600/(Level 11 of
7th CPC)

Officers of the Central or State
Governments or Union Territories
or Autonomous Organizations
or Semi-Government or
Recognised Research Institutes or Universities are eligible;
a) (i) Holding analogous post
on regular basis in the parent
cadre or department.
(ii) Officers having five years of
regular service in the Pay Band-3
(Rs.15600-39100) + Grade Pay
Rs. 5400 in the parent cadre or
Department.
b) Possessing the educational
qualifications and experience as
mentioned in Column 4.

Essential:
M.E. or M.Tech. in Computer
Engineering or Computer Science
or Information Technology with three
years' experience in Computer
System and Network Management
and skills in Programming (e.g.
NET, JAVA, C++). OR
B.E or B.Tech. in Computer
Engineering or Computer Science
or Information Technology with
five years' experience in Computer
System and Network Management
and skills in Programming (e.g.
NET, JAVA, C++).

The period of deputation (including short-term contract) shall ordinarily not to exceed three years. The
maximum age limit for appointment by deputation (including short-term contract) shall be not exceeding
56 years as on the closing date of the receipt of applications. Full details of the vacancy are available on
the Department's official website www.agricoop.nic.in and www.ncfc.gov.in.
Applications of interested and eligible officers, who could be spared in the event of their selection, may be
sent, through proper channel, so as to reach ''Under Secretary (Digital Agriculture), Room No.39,
Department of Agriculture and Farmers Welfare, Krishi Bhawan, New Delhi-110001 (including
attested photocopies of ACR/APARs of last five years i.e from 2017-18 to 2021-22 duly attested on each
page by officer not below the rank of an Under Secretary to the Government of India, Vigilance Clearance
Certificate, Integrity Certificate, Major/Minor Penalty during last ten years) within 60 days from the date
of publication of this advertisement in the Employment News/Rozgar Samachar.
CBC 01101/11/0003/2223
EN 17/64
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Continued from page 42

9. Please state clearly that in view of entries made by you above,
you meet the requirement of the post

:

Yes/No

10. Nature of present employment i.e. whether adhoc, temporary or
permanent

EN 17/50

11. Whether belongs to SC/ST/OBC
Date:

(Signature of the candidate)
(To be completed by the employers)

Shri/ Smt________. His/Her integrity is beyond doubt.
3. It is also certified that no major/minor penalty has been awarded to Shri/ Smt_____ __________ during

It is certified that the information furnished by Shri/ Smt__________

the last ten years.

has been checked as per the service records of the individual and

4. In the event of his/her selection, he/she will be relieved of his/her duties from this office

found correct.

Date:

2. No disciplinary/vigilance case is pending/contemplated against

EN 17/60

(Signature of the competent authority)
(Office Seal)
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Government of India, Ministry of Defence

HQ Northern Command Recruitment Notice 01/2022
Applications are invited from eligible Indian Nationals to fill up following vacancies: Group ‘C’ (Erstwhile Group ‘D’)
Note : Please read instructions carefully before filling up of Application Form. Non completion of any one/or more instruction (s) will entail outright rejection of
application.
Name of Post

Pay Matrix Level & Age
Pay (Rs.)
(Years)

Qualification/Experience required (Essential/Desirable)
(a) Matriculation or equivalent.
(b) Must possess the civil driving license for heavy vehicle and have
two years experience on driving such vehicles.

No. of
vac

SC

ST

05

05

-

Reserved for
OBC
EWS

UR

-

-

-

Civilian Motor
PML-02 (19900Driver
45700/-)
(Ordinary Grade) Rs. 19900/- PM

18-27

Vehicle
Mechanic

PML-02 (1990045700/-)
Rs. 19900/- PM

18-25

(a) 10th Standard pass or equivalent.
(b) Capable of reading number and names of tools and vehicles both in
English and Hindi.
(c ) One year experience of trade.

01

01

-

-

-

-

Cleaner

PML-01 (1800041100/-)
Rs. 18000/- PM

18-25

(a) 10th Standard pass or equivalent.
(b) Should be proficient in trade.

01

01

-

-

-

-

Fireman

PML-02 (1990045700/-)
Rs. 19900/- PM

18-25

(a) 10th Standard pass or equivalent.
14
(b) Must be conversant with the use and maintenance of all types of
extinguishers, hose fittings and fire appliances and equipments, fire
engines, trailer, pumps, foam branches.
(c) Must be familiar with the use and maintenance, first-aid, fire fighting
appliances and Trailer Fire Pump.
(d) Must know elementary principles of Fire Fighting methods employed
in fighting different types of fire.
(e) Must be conversant with foot and appliance Fire Service Drills and
be able to perform the task allotted to the members of fire crew.
(f) Must be physically fit and capable of performing strenuous duties and
must pass the tests specified.
(g) Height without shoes. 165 cms. A concession of 2.5 cms height
shall be allowed for candidates of Scheduled Tribes.
(h) Chest (un-expanded)-81.5 cms.
(j) Chest (on expansion)-85 cms.
(k) Weight 50 Kgs (minimum)

02

01

03

Mazdoor

PML-01 (1800041100/-)
Rs. 18000/- PM

18-25

(a) 10th Standard pass or equivalent.

02

01

-

23

10

01

Total

-

08

-

-

01

03

-

09

Abbreviation: Gen (UR)- General (Unreserved), SC- Scheduled Caste, ST- Scheduled Tribe, OBC- Other Backward Classes.
Note :(a) Weightage for written test will be 100% and physical test will be only qualifying in
nature for all posts.
(b) Post of Mazdoor applicable for candidates as applicable.
(c) Above vacancies are provisional and indicative of the number of vacancies and
subject to change (increase/decrease at a later stage without any further notification).
(d) 10% of posts are reserved for Ex-servicemen and placed against the category
which the individual belongs to.
(e) 5% of the vacancy can be filled by for the meritorious sports person and placed
against the category which the individual belongs to.
Age Limit.
1. Cleaner :(a) 18 to 25 yrs for UR Candidates.
(b) 18 to 28 yrs for OBC Candidates.
(c) 18 to 30 yrs for SC Candidates.
2. Civilian Motor Driver (Ordinary Grade):(a) 18 to 27 yrs for UR Candidates.
(b) 18 to 30 yrs for OBC Candidates.
(c ) 18 to 32 yrs for SC Candidates.
3. Veh Mech:(a) 18 to 25 yrs for UR Candidates.
(b) 18 to 28 yrs for OBC Candidates.
(c) 18 to 30 yrs for SC Candidates.
4. Fireman :(a) 18 to 25 yrs for UR Candidates.
(b) 18 to 28 yrs for OBC Candidates.
(c) 18 to 30 yrs for SC Candidates.
5. Mazdoor :(a) 18 to 25 yrs for UR Candidates.
(b) 18 to 28 yrs for OBC Candidates.
(c) 18 to 30 yrs for SC Candidates.
6. Ex-servicemen. Resultant age after deducting period of service from actual age
should not exceed prescribed age limit by more than 3 years. Calculation of age shall
be as per category for which the application has been made. No physical test will be
conducted for Ex-Servicemen. On selection, Ex-Servicemen will be adjusted against
respective category i.e Gen/SC/ST/OBC.
7. Meritorious Sports Persons. The age limit is 18 to 30 yrs for UR, 18 to 33 yrs for
OBC and 18 to 35 yrs for SC category. Meritorious sports persons should be in
possession of certificate of the competition awarded by following authorities:(a) International competition - Secretary of the National Federation of the game
concerned.
(b) National competition - Secretary of the National Federation OR Secretary of the
State Sports Association of the game concerned.
(c) Age relaxable for government servants is applicable for all the trades upto the age
of 40 years in the case of Gen/UR candidates and up to 45 years in the case of
candidates belonging to the SC/ST/OBC category as per orders instruction issued by
the Central Government from time to time.
(d) No age relaxation is admissible to SC/ST/OBC candidates applying against
unreserved posts.
8. The lower/upper age limits prescribed for the post i.e cutoff date will be 30
days from the date of publication of this advertisement i.e the last date of receipt
of application by the appointing authority.

Probation period.
9. All posts are temporary be made permanent after successful completion a probation
period of two years from the physical date of appointment.
10. Candidates after selection will be subject to All India Service Liability Rule, Field
Service Rules and Army Act 1950 (All India Liability-candidates can be transferred
to anywhere in India Including field area transfer liability).
PHYSICAL / PRACTICAL & WRITTEN TEST
11. The Board of Officer (S) will be detailed to conduct physical and practical marks will
be allowed for the practical/physical tests as these will be only of ‘Qualifying’ nature.
Selection to Gp ‘C’ posts will be allowed for the practical/trade/physical tests, as
applicable.
12. Own Risk Clause. The Department will not (WILL NOT) be responsible for any injury
sustained by candidates while undergoing physical/practical/endurance test during
recruitment procedure and neither will be liable to pay any compensation. Applicants will
also be made to sign indemnity bond to this effect on arrival at the Centre.
13. Physical Tests.
(a) For Fireman. Physical and Endurance test as prescribed in Qualification for
Fireman will be conducted by Board of Officer.
(i) Endurance Test.
(aa) Carrying a man (fireman lift of 65.5 kgs to a distance of 183 meters within 96
seconds).
(ab) Clearing 2.7 meters wide ditch landing on both feet (long jump).
(ac) Climbing 3 meters vertical rope using hands and feet.
(b) For All Trades (except Fireman). Physical tests will be carried out as decided by
the Board of Officers and will be common for all trades to maintain commonality/
transparency of the tests. Candidates will be disqualified immediately on failing to
qualify any of the event and will not (WILL NOT) be permitted to appear in next
event/subsequent tests. The candidate will be immediately escorted out of unit
premises/test venue.
14. Written Test. The written test will form overall merit and minimum passing marks
are 33%. The written test will comprise of four parts as per the details mentioned below.
The Question Paper-cum-Answer Sheet of Written Test will be bilingual i.e in English
and Hindi. However, the questions on the portion of English language will be in English
and to be answered in English only.
(a) For All Trades
Paper

Subject (All parts will
be Objective Multiple
Choice Type)

Part-I

General Intelligence

25

25

Part-II

English Language

50

50

marks

Part-III Numerical Aptitude

25

25

for each

Part-IV General Awareness
(including trade specific
questions)

50

50

wrong
answer

150

150

Total

No. of
Marks Mini- Negative Total
Questions
mum Marking Duration
marks
33%

0.25
2 hrs

(b) Syllabus for Civil Motor Driver (Ordinary Grade), Cleaner, Vehicle Mechanic, Labour
& Fireman (Commensurate to Educational Standard of 10th Class or Equivalent).
Minimum educational qualification is required 10th standard or equivalent for all trades.
(c) Written Test (Part-I,II,III&IV) Details.
(i) Part I-General Intelligence. It would include questions of both verbal and nonContinued on page 47
verbal type.
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The test will include questions on analogies, similarities and differences, space
visualization, problem solving, analysis, judgment, decision making, visual memory,
discrimination observation, relationship concepts, verbal and figure classification,
arithmetical number series, on-verbal series etc. The test will also include questions
designed to test the candidate’s abilities to deal with abstract ideas and symbols and
their relationship arithmetical computation and other analytical functions.
(ii) Part II-English Language: In addition to the testing of candidates understanding of
the English Language, its vocabulary, grammar, sentence, synonyms, antonyms and its
correct usage, etc his/ her writing would also be tested.
(iii) Part III-Numerical Aptitude: This paper will include questions on problems relating
to Number Systems, Computation of Whole Numbers, Decimals and Fractions and
relationship between Number, Fundamental arithmetical operations, Percentages.
Ratio and Proportion, Averages, Interest, Profit and Loss, Discount, use of Tables and
Graphs, Mensuration, Time and Distance, Ratio and Time, Time and Work etc.
(iv) Part IV-General Awareness: Questions will be designed to test the ability of the
candidate’s general awareness of the environment around and its application to
society. Questions will also be designed to test knowledge of current events and of
such matters of everyday observation and experience in their scientific aspects as may
be expected of an educated person. The test will also include questions relating to India
and its neighbouring countries especially pertaining to Sports, History, Culture,
Geography, Economics scene, General Polities including Indian Constitution, and
Scientific Research etc. These questions will be such that they do not require a special
study of any discipline.
NOTE:Only those candidates who secure the minimum qualifying marks ie 33% in the written
examination, will be called for skill /practical test without disclosing their marks in the
said test. Candidates falling to qualify the written test will not (WILL NOT) be permitted
to appear in next event / subsequent tests and the marks obtained will not be disclosed
to them either.
15. Selection will also be subject to the following conditions:(a) Medical Fitness certificate issued by Govt hosp.
(b) Verification of Character and Antecedents.
(c) Verification of SC and OBC status (Belonging/Not belonging to creamy layer)
(d) Verification of Education qualification certificates & Experience certificates.
(e) Verification of all Certificates/document from issuing Authority.
(f) Verification of driving license by DTO/RTO as applicable, in case of CMD trade.
16. Verification of all documents mentioned at Para 15 (a) to (f) are required to be
verified within 90 days of initial dispatch of letters to various department / agencies etc
for document verification. In case any / same / all such letters draw no response within
this stipulated time the candidature of the candidate(s) will stand terminated. 90 days
time is sufficient for dispatching reminders & leveraging provisions of RTI Act 2005.
17. It may be noted that document verification is just another stage in the selection
process. Merely being called for verification of documents does not indicate that his/her
name will also appear in the final merit list. There may occur changes in the merit
position including exclusion from the zone of consideration. Candidature of a candidate
may be cancelled at any stage of the recruitment in case of violation of necessary
instruction/conditions/eligibility.
CENTRE FOR TESTS
18. Document verification / tests will be held at 5171 ASC Bn (MT) (Nearest Railway
Station, Udhampur or at a decided and promulgated by Appointing Authority on dates
mentioned in the Acknowledgement Card (Appendix B). Applicants should report to
5171 ASC Bn (MT) or as directed on the date and time of test/interview as mentioned
therein. No separate letter will be issued for the same. Acknowledgement Card will be
dispatched by Registered Post to only those applicants whose applications and all
supporting documents are found complete and correct in terms of age, mandatory
educational qualification and other parameters as mentioned above. Incomplete applications will be rejected and no correspondence will be made/ entertained in this regard.
Candidates not in possession of the Acknowledgement Card will stand automatically
disqualified. The tests will be conducted over a period of six to eight (6-8) days and
candidates should be prepared for the same. No lodging and boarding or traveling
allowance will be provided by this Head Quarter.
How to Apply
19. Candidates fulfilling the conditions can submit their application only by
REGISTERED/ SPEED/ ORDINARY POST as per the format given at Appendix ‘A’ to
‘B’ in this advertisement and must attach duly attested photocopies of under mentioned
documents from (a) to (h) as applicable duly attested. The photograph and document
should be attested by the Serving Group A / B Gazetted Officer (as per DOPT’s
Order No. S.O.946(E) dated 09 Apr 2009) (www.persmin.nic.in/dopt.asp) alongwith
the application. Original certificates are not (NOT) to be dispatched with application
form, and should be brought in person on the day of the written test/physical/practical.
Dispatch of original documents will entail outright rejection and this Department will not
be responsible for any loss of original docus:(a) Education Qualification Certificate.
(b) Caste Certificate for SC/ST/OBC candidates issued by authorized Govt agency as
applicable.
(c) Discharge Certificate where applicable (for Ex-serviceman).
(d) Birth Certificate.
(e) Heavy Motor Vehicle Driving Licence issued by RTO (for Civilian Motor Driver
(OG) post only).
(f) Experience Certificate (Two years experience after obtaining valid Heavy Motor
Driving Licence).
(g) Domicile Certificate.
(h) Aadhar Card.
Note for For Ex-servicemen (i) Soldier Served as Driver (MT). Civil heavy motor driving Licence and minimum two
years experience certificate, discharge book mentioned experience as driver, required
alongwith above mentioned documents.
(ii) Soldier Served as Soldier GD. Civil heavy motor vehicle driving Licence and
minimum two years experience certificate required alongwith above mentioned
documents experience certificate issued by unit will be accepted.
(iii) Minimum two years heavy motor vehicle driving experience should be after the
Date of issue of civil heavy driving licence.
20. Candidate will enclose a self addressed envelope, affixing postal stamps of Rs. 45/alongwith the application required for dispatch of Acknowledgement / Admit Card if
screened successfully so as to reach Commanding Officer 5171 ASC Bn (MT) PIN:
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905171 C/O 56 APO within 30 (THIRTY) days from the date of publication of this
advertisement. The candidates are required to super scribe on the top of envelop
“APPLICATION FOR THE POST OF” “ ALONG WITH SELF & FATHER’s NAME”.
Acknowledgement/Admit Card and Certificate from Authority to be typed on separate
A4 size plain papers as per Appendix ‘B’. Application will not (WILL NOT) be entertained without Appendix ‘B’ or non receipt of separate envelope duly affixed with
postal stamps of Rs. 45/- and after closing date i.e. 30 days from the date of publication
of this advertisement notice in Employment News and / or other Newspaper. This
Department will not be responsible for any postal delays and no application will be
entertained after the due date.
21. Individual who has furnished wrong information in the application form, false
certificate to avail benefits / reservation, false/wrong information in the application form
regarding relatives or who have fully or partially suppressed any material information
shall be liable to cancellation of candidature at any stage of recruitment process and /
or termination of service if the candidate has been selected.
GENERAL INSTRUCTIONS
22. Before applying for the post, the candidates should ensure that he fulfills the
eligibility and other criteria. Recruitment authorities would be free to reject application
not fulfilling the requisite criteria, at any stage of recruitment, and if erroneously
appointed, such candidates shall be liable to termination from service if appointed.
23. No (NO) application will be accepted in person by hand or through any
representative. The application must be posted to the addressee only under
REGISTERED / SPEED POST/NORMAL POST. Application posted through Courier
etc will not (WILL NOT) be accepted. The department will not (WILL NOT) be responsible for any kind of postal delay either in receipt of application or in dispatch of
acknowledgement cards. Two applications will not (WILL NOT) be accepted in a single
envelope.
24. No (NO) travelling allowance will be admissible for physical / practical / written tests.
Candidates will make their own boarding/lodging arrangement for test. This HQ or Unit
detailed to conduct the tests will not be responsible to pay for any damages in case of
injury/death of candidate during various tests.
25. Application which is incomplete, incorrect, wrongly filled, without signature, without
photograph, photo with wearing cap and goggles/coloured glasses, or without enclosing attested copies of photograph / documents by serving Group A / B Gazetted Officer
or equivalent if applicant is found under / over age on last date of receipt of application
will be rejected on the spot without any reasons/notice. Application can also be rejected
by any other reason as observed by the Board of Officers. The ack card will only be fwd
to all candidates whose application are found complete to all respect.
26. Date, time and place of test will be mentioned in the Acknowledgement Card. No
separate letter except Acknowledgment Card will be issued. ‘At the time of test the
candidates should be in possession of original stamped Acknowledgment / Admit
Card sent by the conducting unit and ORIGINAL certificates in support of age,
educational qualification, experience, caste, and registration certificate from their local
Employment Exchange names already registered with them. Individuals who are not in
possession of Acknowledgement / Admit Card or original certificates will not be
entertained and will be rejected immediately.
27. Candidates living with more than one spouse or married another spouse while the
first spouse is alive are not eligible to apply, if such case(s) comes to light at any stage
of recruitment or post appointment stage the appointing authority will terminate the
appointment.
28. Candidates already employed in Centre/State Govt offices/PSU should submit their
application through proper channel duly submitting service certificate and ‘No
Objection Certificate’ from the employer/department.
29. A bench mark percentage will be fixed for the calling of candidates for tests,
depending on the number of applicants. Since the applications may be short-listed,
mere fulfilment of essential qualifications and experience does not vest any right in a
candidate for being called for written/physical test. All applications received will be
scrutinised / screened and Selection Board / Board of Officers(s) so detailed will
organise subsequent physical / practical and written test. The Selection Board / Board
of Officers reserves the right to call for Test/interview only screened-in candidates and
will not entertain any correspondence in this regard.
30. A select panel equal to the number of vacancies notified and based on the
performance of candidates in written test will be drawn up. All the candidates on the
select panel will be offered an appointment subject to medical fitness test, Police
verification, Education and Caste certificate verification before actual appointments.
The reserve panel will be operated strictly as per merit only in case a candidate from
the select panel refuses appointment or is disqualified. The reserve panel will not be
eligible for any subsequent recruitment i.e. additional vacancies in the same year or
next year.
31. Candidate who apply against OBC category shall attach and produce “Other
Backward Class” certificate applicable for Central Government service and not the
“Backward Class” Certificate duly signed by the appropriate authority.
32. MG ASC, HQ Northern Comd or the Officer nominated by him reserves the right to
withdraw the vacancies and terminate the appointment during the period of probation
without assigning any reasons.
33. Medium of writing in application form and test etc will be in Hindi / English only.
34. The date of publication will be the first day towards the accounting of number of
days for submission of applications.
35. The recruitment process can be cancelled / suspended / postponed without
assigning any specific reasons. The decision of Appointing Authority will be final and no
(NO) appeal will be entertained. Recruitment will be carried out as per latest amendments and all prevailing Government Rules and Regulations.
36. All candidates considered for selection should have passed in each test. The
candidates not passing in any test will not (WILL NOT) be permitted to appear in the
subsequent test(s). The minimum standard for passing in each test will be as under :(a) Written Test Minimum 33%.
(b) Physical / Practical Test Qualifying in nature.
37. Any dispute with regards to the recruitment will be subject to jurisdiction of HQ
Northern Comd, Udhampur.
38. Candidates application will be rejected if “POST APPLIED FOR” column & SELF
& FATHER’s name is left blank on the envelope submitted by the candidate alongwith
application.
39. SC/ST/OBC candidates who apply against un-reserved post will not be given any
age or other concession meant for SC/ST/OBC. Similarly, SC/ST/OBC candidates
selected on merit vis-à-vis the general candidates would
Continued on page 48
not be counted towards SC/ST/OBC quota.
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National Institute of Design
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Ahmedabad, Gandhinagar, Bengaluru
A Statutory Institute under DPIIT
Ministry of Commerce and Industry, Government of India
Paldi, Ahmedabad - 380 007, Phone: 079-26629 500/600
Web: www.nid.edu

RECRUITMENT FOR THE POSITION OF DEPUTY
REGISTRAR AT NID BENGALURU CAMPUS
The Institute invites online applications from eligible candidates
for the position of Deputy Registrar for NID Bengaluru Campus.
For details on the post, eligible criteria, job description, how to
apply, online application form etc. visit www.nid.edu/careers.

Last date of submission of online application is
31st July 2022 (up to 05:00 p.m. IST).
Any modification, addendum, etc. will be posted on the above
referred website only.
CBC 05216/12/0003/2223

EN 17/40

Office of the Commissioner
Coal Mines Provident Fund
Organisation

¬ÈÁ‹‚ ‹ÊßUŸ /Police Line
äÊŸ’ÊŒ/ Dhanbad
Á¬Ÿ-826014 / PIN-826014
( ¤ÊÊ⁄Uπá«U)/(Jharkhand)
Phone No./ »§ÊŸ Ÿ¥. 0326-2202114
Fax No./»Ò§Ä‚ Ÿ¥. 0326-2202297

(A Statutory Organization under Ministry of Coal, Government of India)

◊ÈÅÿÊ‹ÿ /Headquarters
F.No.CMPFO/5/Adm./H.Q./AC&RC-II/Deputation/2022/190

Dated: 13.07.2022

CIRCULAR
Sub:- Extension of last date of advertisement Notice regarding filling up of the post of Regional
Commissioner-II (Level-11 of Pay Matrix) and Assistant Commissioner (Level-10 of Pay Matrix) in
Coal Mines Provident Fund Organisation (CMPFO) on deputation basis.
Kindly refer to this Office Vacancy Circular F.No. CMPFO/5/Adm/ HQ/AC & RC-II/Deputation/2022/76
dated 13.05.2022 regarding filling up of the post of Regional Commissioner-II (Level 11 of Pay Matrix)
and Assistant Commissioner (Level 10 of Pay Matrix) in Coal Mines Provident Fund Organisation
which was published in the Employment News for the period from 04-10 June, 2022 vide EN 10/14.
2. The last date of submission of application is hereby extended to 12th August, 2022.
(A.K. Keshava)
EN 17/63
Regional Commissioner-I (SG)/(Adm)

Continued from page 47

40. Ex-Servicemen and Meritorious Sportsmen will be selected first and will occupy the
slot of SC/ST/OBC/Gen (UR) i.e from any category they belong to and will be adjusted
horizontally against the particular category as per post based reservation roster.
Reservation for rest of the category will be worked out after filling up vacancies for
Exserviceman and Meritorious sportsman.
WARNING:41. All the candidates are warned to be careful from self styled agents/touts and also
requested to report the same to the MG ASC, HQ Northern Comd or the CO/OC of the
unit conducting the tests against any malpractice seen / observed by them.
42. Any mis-representation of facts or other details shall invite rejection of candidature
and registration of criminal proceedings against such candidate(s).
Date :
2022
MG ASC, HQ Northern
Comd
Appendix ‘A’
FORM OF APPLICATION
(Form should be either typed or filled in blue ink ball point pen only)
APPLICATION FOR THE POST OF ______________________________
IN ASC UNITS OF 71 SUB AREA / NORTHERN COMMAND
1. (a) Post applied for ______________________________________________
(b) Have you also applied for any other post featured in this advt :
(Yes/No) (Civilian Motor Driver/ Vehicle Mechanic/ Cleaner/
Fireman/ Mazdoor) (If yes tick the post / posts applied for).
2. Name of the candidate ____________________________________________
(IN BLOCK LETTERS)
3. Father’s Name __________________________________________________
4. Date of birth _______/_______/________ (As per Birth Certificate & attach
photocopy duly self attested).
5. Age as on 01 Jan 2019 for receipt of application (Years __________________
Months_________ Days_______)
6. Identification Mark ________________________________________________
7. Address for Correspondence :House No./Street/Village ____________ Post Office_____________________
Tehsil ___________________________ Distt __________________________
State ____________________________ PIN Code______________________
8. Permanent Address :House No./Street/Village ____________ Post Office_____________________
Tehsil ___________________________ Distt __________________________
State ____________________________ PIN Code______________________
9. For intimation / despatch of Acknowledgement Card / result of various tests):(a) Email address ________________________________________________
(b) Mobile No
1._______________________________ 2. ____________________________
10. Caste (Gen (UR)/OBC/SC/ST)_______________ (Attach photocopy duly self)
(applicable for OBC/SC/ST candidate only).
11. Category for which applied (Gen (UR)/OBC/SC/ST/Ex Serviceman) _________
12. Education Qualification______________________ (Attach photocopy duly self
attested).
13. Civil Driving Licence (for the post of Civilian Motor Driver (OG) only) No. _____
____________ dated ___________ for heavy vehicle valid upto _________ (with
date) issued by ______________ (Attach photocopy duly stamped & attested by
Serving Gazetted Officer Group A/B) or equivalent.
14. Driving Experience Certificate (for heavy veh) (for the post of Civilian Motor Driver
(OG) only) for two years with date of issue (must be after the date of issue of
Driving Licence & attested photocopy duly stamped & attested by Serving
Gazetted Officer Group A/B) or equivalent.
15. Domicile Certificate (Attach photocopy duly stamped & attested by Serving
Gazetted Officer Group A/B) or equivalent).
16. Option for the reservation category of OBC/SC/ST (tick any one only) ________
Signature______________

(a) Option – I. I am OBC / SC/ST candidate but have applied against the vacancy
of general category, I will not avail the relaxation / service benefits / promotional
benefits etc as admissible to the candidates belonging to OBC/SC/ST categories.
OR
(b) Option – II. I am OBC/SC/ST candidate and have applied against the vacancy
of OBC/SC/ST category, I will avail the relaxation / service benefits / promotional
benefits etc as admissible to the candidates belonging to OBC/SC/ST categories.
16. I hereby certified that above particulars furnished by me above are correct and
true to best of my knowledge and belief. I understand that in the event of any
particulars or information given by me found false or incorrect at any stage my
candidature is liable to be rejected or cancelled at any stage.
Date :_______2022
(Signature of the candidate)
FOR OFFICIAL RECORDS ONLY
1.

Received on

2.

Accepted/Rejected

3.

Reasons for rejection

4.

Index No

5.

Date of physical / practical Test

Underage/Overage/Incomplete Documents/
Any other reason to be specified

Presiding Officer
Appendix ‘B’
ACKNOWLEDGEMENT / ADMIT CARD
(Form should be filled either typed or blue ink ball point pen only)
(IN DUPLICATE)
TO BE FILLED IN BY CANDIDATE
1. Post applied for __________________________
2. Name __________________________________
3. Date of Birth ________________________ Age _____
4. Father’s Name _______________________________
5. Category : OBC/SC/Gen(UR)/Ex-Servicemen_________
6. Address for Correspondence
{(To be filled same as per Column 7 of application form (Appx ‘A’)}
House No./Street/Village ____________ Post Office_____________________
Tehsil ___________________________ Distt __________________________
State ____________________________ PIN Code______________________
7. For intimation / despatch of Acknowledgement Card / result of various tests):(a) Email address_________________________________________________
(b) Mobile No 1. ______________________2.__________________________
8. Identification Mark ________________________________________________
Note :- Certified that the above details are correct and filled by me.
(Signature of Candidate)
(LEFT HAND THUMB IMPRESSION FOR MALE)

9.
10.

FOR OFFICE USE (NOT TO BE FILLED IN BY THE CANDIDATE)
Index No__________________________
Date and Time of Physical / Practical / Written Test ______________________

11. Venue of Physical / Practical / Written Test -Reception Centre (Recruitment
Cell) of 5171 ASC Battalion at T Morh next to APS Senior wing Udhampur)
12. Candidate should report to above venue at ________________hrs on _______
___________ alongwith the ORIGINAL documents / Certificates as mentioned in
Para 15 (How to Apply) of the advertisement.
13. Production of this letter in original is mandatory for entry. Entry will be denied in
case not produced or reported late on above given date & time.
(Signature of Presiding Officer/ OIC Recruitment Cell)
Chest No.
(To be filled on reporting of individual)
CBC 10602/11/0024/2223
EN 17/69
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Department of Water Resources, River Development
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Central Water and Power Research Station
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ICAR: Indian Institute of Soil
& Water Conservation

Khadakwasla, Pune-411024
Tel No. 020.24103230/24103248
A ' Walk-in-Interview' will be held at this institute on 17.08.2022 at 10:00AM for selection of
suitable candidates for the following positions to work for "Field survey, Mathematical Model
and Remote Sensing Studies for Coastal Processes associated with Coastal Erosion,
Shoreline Changes Assessment at few locations in Maharashtra Coast" under National
Hydrology Project.
The positions are temporary for a period of 3 years or co-terminus with the term of the project,
whichever is earlier.

218, Kaulagarh Road, Dehradun 248195
(Uttarakhand)
Tel. (O) 0135 275 7214, Fax: 0135 275 7214
2754213 & 2755386
E- mail: caoiiswc@gmail.com

Sr. Name of
No. Post

Advt. No. 04/2022/ICAR-IISWC/Adm.
Eligible candidates are invited for walk-in-interview on
04.08.2022 at 10.00 a.m. for the position of Senior
Research Fellow (01 Position) purely on temporary

1.

No. of
Post

Junior
02
Research
Fellow

basis under ICAR funded project titled "Environmental
tracer based study on erosion induced loss of soil
organic carbon and its impact on agronomic
productivity and environmental quality" at ICARIISWC,

218-Kaulagarh

Road,

Distt

Dehradun,

Uttarakhand as per details given the detailed
Advertisement uploaded in the website of ICAR-IISWC,
Dehradun

under

Notice

Board/vacancies

tab

(http://www.cswcrtiweb.org/). Any further information and changes related to above Advt. shall be
published on the Institute's website only.
EN 17/76

Asst. Administrative Officer (Adm.)

Notice for extension
of last date of
application
In continuation to this
Department advertisement
dated 8th June, 2022
whereby applications from
eligible candidates were
invited
for
existing,
anticipated and unforeseen
vacancies upto 31.12.2022
for the post of Registrar in
Debts Recovery Appellate
Tribunals (DRATs) and Debts
Recovery Tribunals (DRTs) in
Level 12 (Rs. 78800-209200)
of the pay matrix, under
Department of Financial
Services, Ministry of Finance
on deputation basis.
The last date for the receipt of
duly filled in applications with
all the requisite documents in
this Department through
proper channel has been
extended upto 10.08.2022.
For details, the applicants
may visit the website:
finmin.nic.in or at- http://
financialservices.gov.in/
vacancy.
(Subhashchandra Amin)
Under Secretary to the
Govt. of India, New Delhi
Dated 14th July, 2022
EN 17/79

Educational Qualifications Required

Upper
AgeLimit

Essential:
Post Graduate Degree in Basic
28 Years
Sciences OR Graduate/Post Graduate
Degree in Civil Engineering
Desirable: a). Scholars who are qualified
National Eligibility Tests-CSIR-UGC NET
including lectureship and GATE
b). Scholars who are qualified National
level examination conducted by Central
Government Departments and their
agencies and Institutional such as DST,
DBT, DAE, DOS, DRDO, MHRD, ICAR,
ICMR, IIT, IISC, IISER etc.
c). Knowledge of computer and numerical
modelling techniques.

Monthly
Stipend
Payable(Rs)
Rs. 31,000+
HRA

Note: Offer of Fellowship does not confer on the Fellows any right for absorption in CWPRS,
Pune. For further details/ eligibility conditions for selection, visit the Institute's website
www.cwprs.gov.in
CBC 45106/12/0001/2223

EN 17/43

Homi Bhabha Centre for Science Education

Ministry of
Finance
Department of
Financial Services
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TATA INSTITUTE OF FUNDAMENTAL RESEARCH
V. N. Purav Marg, Mankhurd, Mumbai- 400088

Advt. No. 03/2022
Homi Bhabha Centre for Science Education (TIFR), Mumbai hereby invites eligible & interested
candidates for the Walk-In-Selection process of the below mentioned position at HBCSE.
Designation
No. of
Honorarium
Age limit not
Posts &
exceeding
Reservation
(as on
01/07/2022)
Project
01 (UR)
Rs. 48,500/28 Years
Scientific
(Incl. of HRA
Assistant- B
Rs. 7,600/-).
(IT)
For detailed advertisement & date of Selection please visit the following link:
Link: http://www.hbcse.tifr.res.in/advt
Head Administration & Finance

EN 17/47

Food Corporation of India
16-20, Barakhamba Lane, New Delhi-110001
Phone : 011-43527462
The Food Corporation of India invites applications for the post of General
Manager (Engg.) on Re-employment basis. The application form, eligibility
criteria, experience and other necessary information is available on the FCI
website: http://www.fci.gov.in. Applications must be submitted along with
necessary documents by 16.08.2022.
EN 17/62

Deputy General Manager(Estt.)
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Tata Institute of Fundamental Research
National Centre of the Government of India for Nuclear Science
& Mathematics & a Deemed University
1, Homi Bhabha Road, Colaba, Mumbai 400 005

Advertisement No. 2022/14
Applications are invited for the following posts tenable at Mumbai.
Sr. Name of the
No. Post

Reservations
Age
UR SC ST OBC PwBD EWS Max.

Pay Level and Pay
TME
Stage as per 7th CPC (Rs.)
Pay Matrix

1.

1

Pay Level 13;
Pay Stage 1

Engineer (F)One Post

0

0

0

0

0

50

Rs.207839/-

Abbreviation: UR - Unreserved; SC - Scheduled Caste; ST - Scheduled Tribe; OBC - Other
Backward Class; EWS - Economically Weaker Section; PwBD - Persons with Benchmark
Disabilities; TME -Total Monthly Emoluments.
Applications will be accepted ONLY ON-LINE.
SC/ST/OBC/PwBD/EWS candidates can apply for General [Unreserved] Post/s.
Candidates applying for above post and who are eligible for age relaxation as per extant GOI rules are
required to submit applications by POST, along with a copy of relevant certificate in support of age
relaxation (for example ex-servicemen, persons with benchmark disabilities etc.) [SC, ST and OBC
candidates applying for unreserved posts are not eligible for age relaxation and should apply online].
Last date of filling in online applications : 22 days from the date of publication of advertisement.
For qualification, experience, general information and details regarding ON-LINE submission of
application, submission of application by post and for any extension in closing date of
application, please visit the website : http://www.tifr.res.in/positions: Corrigendum, if any, on this
advertisement will be issued only on the Institute's website http://www.tifr.res.in/positions.
Registrar, TIFR
CBC 48124/12/0005/2223
EN 17/94

Headquarters, Coast Guard Region
(North-West)
Post Box No. 09, Sector-11, Gandhinagar-382010
Applications from willing and eligible candidates
recruitment basis: SI. Name of
Category/ Place of Pay Level
Post
No. of Post Work
(a) Engine
UR-01
Gujarat Level-04
Driver
Region in Pay
(Group 'C
Matrix
NonGazetted
NonMinisterial)
EN 17/96
Government of India
Ministry of Electronics & Information
Technology
(MeitY)

Unique Identification Authority
of India (UIDAI)
4th Floor, Bangla Sahib Road, Behind Kali Mandir
Gole Market, New Delhi - 110001

Vacancy circular for filling up the various posts on
deputation (Foreign Service term basis) in UIDAI
HQ, Delhi and Tech Centre Bengaluru.
UIDAI, invites applications for filling up of 03 posts of
Director at UIDAI HQs, New Delhi, 01 post of Director
(Technology) at UIDAI HQ, New Delhi and 01 post of
Assistant Director General (Technology) at Technology
Centre, Bengaluru on deputation (Foreign Service term
basis).
The application may be furnished in the prescribed
proforma and forwarded to Director (HR), Unique
Identification Authority of India, 4th Floor, Bangla Sahib
Road, Behind Kali Mandir, Gole Market, New Delhi110001. The last date for receipt of applications complete in
all respect is 16.08.2022. Application may also be sent
through mail on email id: deputation@uidai.net.in. Since
this vacancy is to be filled up on deputation basis
private candidates are not eligible.
Application received after the last date or otherwise found
incomplete shall not be considered. Further details may be
obtained from the website www.uidai.gov.in.
Director (HR)
Now Aadhaar Enrollment & Updation Facilities can also
be availed at Aadhaar Seva Kendra (ASK). To locate
one near you, visit UIDAI.GOV.IN or Call 1947.
CBC 54103/12/0011/2223

EN 17/93

are invited for filling up following posts on direct
Minimum Qualification

Age

Essential(a) Matriculation or equivalent.
(b) Certificate of competency
as Engine Driver from a
recognized Government Institute
or equivalent.
Desirable:(i) Two years service as
Sarang on a Vessel of over four
hundred Boat Horse Power.

18 to 30 years
(Relaxable for
Govt. Servants,
upto 40 years
in accordance
with the
instructions/
orders issued
by the Central
Govt. from
time to time).
(b) Civilian
UR-03
Gujarat Level-02 Essential18 to 27 years
Motor
Region in Pay
(i) 10th Standard Pass.
(Relaxable for
Transport
Matrix
(ii) Must possess valid driving
Govt. Servants,
Driver (OG)
license for both heavy and
Scheduled
(Group 'C
light motor vehicles.
Castes,
Non(iii) Should have at least two
Scheduled
Gazetted
years experience in driving motor Tribes and Other
Nonvehicles.
Backward Class
Ministerial)
(iv) Knowledge of motor
candidates as
mechanism (should be able to
per Governremove minor defects in vehicles). ment instructions
issued from time
to time)
The details of above mentioned posts can be seen on the web portal of Indian Coast Guard i.e.
www.indiancoastguard.gov.in. Applications of the eligible candidates, complete in all respect, should
reach Headquarters, Coast Guard Region (North-West), Gandhinagar within 30 days from the date
of publication of the advertisement in Employment News.
CBC 10147/11/0007/2223
EN 17/86

Headquarters, Coast Guard Region
(North-West)
Block No. 11 & 12, 7th Floor, Udyog Bhawan, Gandhinagar - 382010
Applications from willing and eligible candidates are invited for filling up following posts on direct
recruitment basis:
SI. Name of
Category/ Place of Pay Level Minimum Qualification
Age
Post
No. of Post Work
(a) Sarang
UR-02
DHQ-15, Pay Level- Essential :18 to 30 years
Lascar
Okha
04 of Pay (a) Matriculation or equivalent
(relaxable for
(Group 'C
Matrix
(b) Certificate of competency
Govt. Servant
Nonas Sarang from a Government
upto 40 years
Gazetted
recognized Institute or equivalent. in accordance
NonDesirable:with the
Ministerial)
(i) Two years experience as
instructions/
Sarang-in-charge of a Vessel
orders issued
of twenty Horse Power.
by the Central
Govt. from
time to time).
The details of above mentioned posts can be seen on the web portal of Indian Coast Guard i.e.
www.indiancoastguard.gov.in. Applications of the eligible candidates, complete in all respect, should
reach Headquarters, Coast Guard Region (North-West), Gandhinagar within 30 days from the date
of publication of the advertisement in Employment News.
CBC 10147/11/0006/2223
EN 17/85

www.employmentnews.gov.in
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Government of India

Ministry of Mines
Geological Survey of India
Northern Region, Sector-E, Aliganj, Lucknow - 226024
Applications are invited for 13 posts of Ordinary Grade Driver on Direct Recruitment basis in Geological Survey of India, Northern Region. The details of the post is given
belowSI. Name of the Post
No. and pay scale

Vacancies (category wise break-up) Educational and other qualification required

1.

UR SC ST OBC EWS Total
08
01 03
01
13*
* Out of 13 post mentioned above,
01 (one) post is reserved for
Ex-Servicemen (Ex-SM)

Ordinary Grade
Driver, General
Central Service
Group-C,
Non-Gazetted
Non- Ministerial
Pay Level 2
(Rs.19,900/- 63,200/-)

(a) (i) Matriculation or its equivalent from a recognized
Board or University.
(ii) Driving license for Light Motor Vehicle (LMV) & Heavy
Motor Vehicle (HMV).
(b) (i) 03 years' experience in driving of trucks, jeeps
or tractors from recognized organization.
(ii) Experience in repairs and maintenance of vehicle.

Age Limit
Not exceeding 25 years (relaxable for
departmental candidates up to 40 years
in accordance with the instructions or orders
issued by the Central Government from
time to time)

Note:- The crucial date for determining the qualifications and age-limit shall be the closing date for receipt of applications from candidates.
Application in prescribed pro-forma completed in all respect should reach by post to "Director & Head of Office, Room No. 304, 3rd Floor, Geological Survey of India,
Northern Region, Sector - E Aliganj, Lucknow - 226024 within 45 days from the date of publication of this advertisement in the Employment News. The detailed
advertisement and prescribed application forms are available on our website: https://www.gsi.gov.in.
(Dr. Shailendra Singh)
Director & Head of Office
EN 17/83
GSI, NR, Lucknow - 226024

Uttarakhand Metro Rail, Urban
Infrastructure and Building
Construction Corporation Limited

Government of India

Ministry of Home Affairs

Department of
Official Language
Central Hindi
Training Institute
7th Floor, Pt. Deendayal
Antyodaya Bhawan
CGO Complex, Lodhi Road
New Delhi-110003
CORRIGENDUM

(A Government of Undertaking)
(CIN: U45309UR 2017 SGC007687)
Letter no. 195 /U.M-24/2022-23
Dated: 23/07/2022
Applications are invited for the following posts, fulfilling required
eligibility criteria at registered office of the company at Dehradun
latest by 13/08/2022 (5:00 pm).
The complete details alongwith application form can be downloaded
from the website www.ukmrc.org.
S.No.

Name of the Post

No. of Post

1.

DGM (Finance)

01

Apropos to the advertise-

2.

Land Officer

01

ment dated 29 January - 4

3.

Junior Land Officer

01

February 2022 for filling up of

4.

Assistant Manager (Town Planner)

01

1 (One) post of Administr-

5.

Assistant Manager (Finance)

01

ative Officer, Pay Matrix

6.

Assistant Manager (Admin.)

01

Level-11,

7.

Junior Engineer (Signal & Telecom)

01

8.

Legal Assistant

01

Rs.67,700-

2,08,700 (Pre-revised pay
scale

PB-3,

Rs.15,600-

39,100 + Grade Pay Rs.
6600)

in

Central

Training

Hindi

Institute,

on

deputation basis.
The last date for receipt of
applications

has

been

extended upto 25 July,
2022 at 5.30 pm. Application
form and other details of the
post can be downloaded
from

the

Department

website
of

of

Official

Language i.e. www.rajbh
asha.gov.in
(Ram Niwas)
Administrative Officer
CBC 19201/11/0008/2223

EN 17/77

MANAGING DIRECTOR

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India

∑§Ê¡Í •ÊÒ⁄U ∑§Ê∑§Ê Áﬂ∑§Ê‚ ÁŸŒ‡ÊÊ‹ÿ
Directorate of Cashewnut and
Cocoa Development
∑Î§Á· ∞ﬂ¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ
Ministry of Agriculture & Farmers Welfare
(DA & FW ) Kochi, Kerala
VACANCY CIRCULAR

Name of Post - Multi Tasking Staff
No. of Post - 01 (One) (UR)
Scale of pay - Rs. 5200-20,200 (GP : Rs. 1800/-)
Age Limit - Between 18-25
EQ - A pass in matriculation or equivalent
Place of posting- Kochi, Kerala - Posts carry
AISL
For details visit https://dccd.gov.in.

EN 17/90

Council of Scientific and Industrial
Research (CSIR)
Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001
Advt. No. 04/2022
CSIR invites applications/nominations for the position of
DIRECTOR, CSIR-National Botanical Research Institute (CSIRNBRI), Lucknow; CSIR-lndian Institute of Integrative Medicine
(CSIR-IIIM), Jammu; CSIR-Indian Institute of Petroleum (CSIR-IIP),
Dehradun; CSIR-National Metallurgical Laboratory(CSIR-NML),
Jamshedpur; and CSIR-lnstitute of Mineral and Material

EN 17/81

CBC 06130/12/0009/2223

EN 17/84

Technology (CSIR-IMMT), Bhubaneswar, in Level 15 of pay-matrix
(Rs. 1,82,200- 2,24,100) plus allowances as applicable in CSIR.
For eligibility criteria and other conditions, please see the
detailed/complete advertisement No. 04/2022 on CSIR website
www.csir.res.in. Applications/nominations may be sent alongwith
complete bio-data and list of publications/patents etc. through email on
email ID drc@csir.res.in or by post to Director Recruitment Cell,
Council of Scientific and Industrial Research (CSIR), Anusandhan
Bhawan, 2, Rafi Marg, New Delhi-110001. The last date of the
receipt of applications is 16.08.2022.
CBC 36202/12/0003/2223

EN 17/92
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PURSUING ENVIRONMENTAL SCIENCE ...
and strategies for environmental
planning. Being an interdisciplinary field of knowledge,
environmental Science includes
specializations
with
multidisciplinary scope in which the
students will learn to address the
challenges of maintenance of
environmental
integrity
for
sustainable development in relation to human activities.

2. Master of Science
(Renewable Energy and
Environment) (MSCRWEE)
The Master of Science in
Renewable Energy and Environment program provides in-depth
knowledge of all major renewable energy sources along with
the conversion process and their
applications gives the opportunity to specialize in various
areas.
The core modules in advanced
technology
concepts
and
methods as well as in the
production and utilization of
sustainable energy give learner
the opportunity in research,
industry and as an entrepreneur
as well. Focus of the course is to
equip the learners with technologies, economics and policy
involving energy systems and
supply with Renewable Energy
sources. Detailed expertise will
be offered in Solar Energy
Systems involving photovoltaic
as well as Thermal Energy
Systems, Wind Energy, Biomass, Geothermal, Tidal and
Wave energy, Hydrogen & Fuel
cells etc along with the energy
conversion and conservation
techniques.

3. Master of Arts (Environmental and Occupational
Health) (MAEOH) and Post
Graduate
Diploma
in
Environmental and Occupational Health (PGDEOH):
Environmental and Occupational Health focuses on
assessing the public health risks
associated with biological,
chemical,
physical,
biomechanical and psychosocial
hazards in natural and built
environments. Environmental
health specialists focus on the
effect of environmental pollution
on the health of human beings.
The human health is a reflection
of socio-economic & physical
environment. The main link
between the workplace and the
general environment is that the
source of the hazard is usually
the same, whether it is an
agriculture activity or an industrial activity. The programme
aims at various concepts related
to general environment, environment at the work place, related
hazards and evaluation of health
risk assessment by providing

solutions to various aspects of
environmental health occupational hazard management,
epidemiology, health policy and
management, and environmental health promotion. The
successful learners will be able
to work with health practitioners,
researchers and policy makers
to develop, evaluate and monitor
health policies, programmes and
practices related to healthy
environments. As per the
Ministry of Environment and
Forests, Environmental and
Occupational health centers are
mandatory at hazardous process
factories/unit and full time
environmental and occupational
health specialists are required
when the number of employees
in the concerned unit exceeds
200. As per the secondary data
available there is an urgent need
for competent professionals in
this field.

4. Master of Arts (Sustainability Science) (MASS) and
Post Graduate Diploma
in Sustainability Science
(PGDSS):
The Sustainability Science is
inter-and multidisciplinary in
character and focuses on
interaction between nature and
society. Sustainability Science is
well established academic
discipline across the world and
acknowledged well as one of the
tools to achieve Sustainable
Development Goals (SDGs) by
2030. In India, IGNOU is the first
University in the country to
introduce this emerging discipline in line with the principles of
National Education Policy 2020.
The MASS mainly focuses on
the genesis and principles of
sustainable development, its
tools,
implementation
and
assessment strategies in a
holistic way. The basics of
natural resource management,
ecological economics, global
and local efforts for sustainable
development through good
governance, law and policy are
integrated in an academic
framework so that students are
able to understand the tools and
techniques in developing and
implementing sustainable development projects. PGDSS will
ensure capacity building, and
skill development in the field of
Sustainability Science. The
PGDSS programme mainly
focuses on the genesis and
principles of sustainable development, its tools, implementation
and assessment strategies in a
holistic way.
The programme objectives are
to provide opportunity to the
learners to deepen their knowledge and understanding about
sustainable development and

Employment News 23 - 29 July 2022
the principles of Sustainability
Science, to expand capacities of
the learners on various theoretical and practical aspects of
sustainable development, to
develop professional knowledge
and skills in formulation, implementation,
monitoring
and
evaluation sustainable development projects and programmes.

ners to carry out risk assessment

5. Post Graduate Diploma
in Environment and Sustainable
Development
(PGDESD):

disaster response in various

The
objectives
of
the
programme are to disseminate
information and exchange knowledge and experiences gained in
the pursuit of the goal of
sustainable development, strengthen regional cooperation in
environmental capacity building
especially in the area of
environmental
management,
and educate and train individuals
from different walks of life, viz.
development
functionaries,
government officials, journalists,
policy makers, farmers, industrialists, grassroots workers,
environmentalists, etc.

6. Post Graduate Diploma
in
Animal
Welfare
(PGDAW):
Animal welfare education is a
multidisciplinary subject which is
evolving rapidly with the core
components of welfare science,
ethics, laws and standards. In
general, we are concerned about
the welfare of all animals that are
managed in some way by
humans, and where we have
particular responsibilities for
their care. In the past, greatest
concern about animal welfare
has been related to livestock
production in agriculture, and
thus 'farm animal welfare' has
received the most attention.
Over time, welfare issues
pertaining to working, performing, companion, zoo and lab
animals have also received
attention. Keeping all this in
view, the PGDAW programme
has covered welfare science,
ethics, laws and standards of all
managed animals like cattle and
buffaloes; sheep and goat; pigs;
poultry; working, performing, pet,
zoo and lab animals. The
objectives of the programme are
to impart science based animal
welfare education through open
and distance learning, and to
build capacities of stakeholders
in taking socially responsible
decisions concerning animal
welfare.

7. Post Graduate Diploma
in Disaster Management
(PGDDM):
The major objectives of the
programme

are

vulnerability

analysis;

generate community awareness,
and

strengthen

mechanism

for

institutional
community

mobilization and participation in
disaster management; develop
communication skills for disaster
preparedness; create greater
awareness

about

emergency

effective

situations;

equip

learners with tools for meeting
emergency
ments;

medical

require-

incorporate

gender

sensitive disaster management
approach; and inculcate new
skills and sharpen existing skills
of government officials, voluntary
activists, development professional and elected representative

for

effective

disaster

management.

8. Post Graduate Certificate in Climate Change
(PGCCC)
In the backdrop of importance
placed on creating awareness
on climate change science and
adaptation strategies by various
ministries under the Government
of India, the programme was
tailor-made to incorporate the
developments in the domain of
climate change with respect to
human influences on climate, the
consequences of climate change,
climate change conventions and
protocols. The learners will be
enriched with knowledge on the
impact of climate change on
terrestrial and aquatic ecosystems. The learners will be
capacitated with the response
options to the climate change
like mitigation and adaptation
strategies.
The major objectives of the
programme are to expose the
learners to the domain of climate
change and conventions on
climate change, to acquaint the
learners with impacts of climate
change on terrestrial and aquatic
ecosystems, equip the learners
with
the
mitigation
and
adaptation strategies against
climate change, to develop an
understanding
on
climate
change assessment tools, and to
acquaint the learners with
interaction between climate
change and society.

9. Certificate in Environmental Studies (CES)
The programme is of use to
general public, at every age and
at all levels of formal and nonformal education. Professionals,
ecologists, hydrologists, foresters,

landscape

administrator

and

architects,
planners,

engineers, industrialists, agri-

provide

culturists, among others, will

comprehensive knowledge to

benefit from this programme.

the

disaster

The NGOs with their dissemi-

preparedness, mitigation and

nation capabilities shall find it

rehabilitation; enable the lear-

very useful.

learners

to

and

on

10. Certificate in Disaster
Management (CDM)
The Foundation Course in
Disaster Management intends to
familiarize the learners with the
meaning, factors, significance,
causes and effects of disasters.
This Course deals specifically
with essentials of disaster
preparedness and focuses on
techniques for effective community participation, besides highlighting ways to collect relevant
information pertaining to disasters and also its effective
dissemination. The Elective
Course Disaster Management:
Methods & Techniques emphasizes various methods and
techniques to be made use of for
appropriate and timely preparation and mitigation of disasters.
This course also focuses on
relevant measures for proper
health and casualty management and techniques for
reconstruction and rehabilitation.

11. Certificate in Health
Care Waste Management
(CHCWM)
The main bottleneck to sound
health care waste management
programme is lack of training
and appropriate skills, insufficient resource allocation and
lack of adequate equipment.
Thus the need to educate
different health care professionals/ workers, NGOs and other
stake holders was identified as a
priority. To cater the needs of
these health care professionals,
IGNOU and WHO, SEARO
decided to develop and launch a
Certificate Programme in Health
Care Waste Management in the
South-East Asia Region Countries. The certficate programme
has been developed in line with
the Bio-Medical Waste Management (BMWM) rules 2016 of
Government of India and safe
management of waste from
health-care activities, WHO
2014. The aim of the programme
is to create essential knowledge
and skills in health care waste
and equip the learners to
manage it effectively and safely
and safeguard the community
against adverse health impact of
health care waste.
The broad Objectives of the
programme are to sensitize the
learners about health care waste
and its impact on health and
environment, acquaint the learner group to existing legislation,
knowledge and practices regarding health care waste Management practices in South East
Asia Region countries, and
equip the learner with skills to
manage health care waste
effectively and safely.

12. Certificate in Solid
Wastes Treatment Techniques (CSWATT):
This programme aims to
develop skilled human resources
Continued on page 55
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BEST ENTRY FOR
BEST
ENTRY

QUESTION OF THE WEEK
The Ministry of Education has launched
India Rankings 2022 in which IIT Madras
has been ranked top among all
educational institutions in the country.
Institute of Science (IISc), Bengaluru has
secured the second position in the
overall ranking and the top rank among
Universities followed by Jawaharlal
Nehru University, Delhi. While Miranda
House, Delhi has topped among the list
of colleges, AIIMS Delhi and IIM
Ahmedabad have also topped in their
respective category. According to you,
what are the qualities that make these
institutions
premier/what
qualities
should an educational institution
possess to become the best?
Entries
may
be
sent
to
writetous.en@gmail.com
latest
by
3/8/2022 in English/Hindi/Urdu and should
be of 200 to 250 words. Entrants must
clearly mention their Name, Age, Full
Address, Email ID and Contact No. The
entry adjudged best will be published in
Employment News/Rozgar Samachar
(issue dated 13 - 19 August, 2022) and
will be eligible for a three-month free
subscription of Yojana/ Kurukshetra/
Ajkal as per the winner's choice.

ISSUE DATED 2 - 8 July 2022

Question: The Government has banned 'single-use' plastic from July 1, 2022. What are
your views on this and how well do you think this ban will help the environment? Also, let us know in
what ways a person can reduce the use of plastic in his/her daily life.
ASHISH MEHTA
NEW DELHI
The Union Government has banned single use plastic from July 1 this year. Single use plastic refers to plastic
items that are used once and discarded. For example, plastic cups, straws, spoons, drinking water packages,
etc.
As an Indian citizen, I think the decision is commendable in many ways as it reduces the threat to the
environment to a major extent whether it is in the form of terrestrial or marine plastic pollution.
But there is another aspect of the problem. The government should also devise mechanism so that plastics
can be replaced as it is difficult for poor vendors to directly shift to cloth bags. Government incentives and
support is necessary.
Positive effects of ban on single use plastic on environment z
It will help in eliminating the microplastics which are very harmful to human beings, animals well as
marine life.
z
As per reports it has been projected that single use plastics could account for 5 to 10 percent of
greenhouse gas emissions by 2050.
There are various practices which we can adopt to minimize the use of plastic z
Make use of bags made of cotton or jute while shopping.
z
The biodegradable and non-biodegradable wastes should be collected separately and disposed of
separately.
z
It is better to recycle plastic waste. As most of the thermoplastics can be recycled very easily thereby
reducing the threat of plastics to some extent.
z
Use 5R principle reduce, reuse, recycle, recover, refuse as much as possible.
z
Instead of using plastic containers for domestic use, you one can use steel or metal containers for
storing food materials.

Continued from page 54

PURSUING ENVIRONMENTAL SCIENCE ...
in the field of Solid Wastes
Management and Technology at
the Local, Regional and National
levels. It seeks to build competencies and professional skills to
avail enhanced employment
opportunities in organizations. It
aims to upgrade the knowledge
and skills of those working in an
organization without a formal
training.

13. Certificate in Solid Waste
Management (CSWM):
Issues

related

to

waste

management are many and so
interlinked that a holistic, scientific and well-planned environmental management strategy is
the need of the hour. Waste
management today involves not
only the collection and trans-

key elements of the waste
management system such as
environmental, social, financial
and

institutional

Learners

will

be

aspects.
able

to

understand the challenges of
waste management and learn
about appropriate and sustainable solutions including appropriate waste management policy
issues.

14. Appreciation Course on
Environment (ACE):
Environment is everybody's
business. It has been observed
that many individuals, who have
the benefit of education and are
actively

engaged

in

their

professions, often have strong
desire to educate themselves on

portation of waste; But also

environmental matters. They

treatment, disposal and recycl-

also want to play a significant

ing. Thus developing a well-

role in environmental manage-

informed and trained workforce

ment of their neighbourhood.

is of fundamental importance to

Sometimes, due to misinfor-

deal

mation

with

these

issues.
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or

availability

Furthermore, as an emerging

information

economy, India is at its peak of

subject,

these

development and consumerism.

despite their enlightened back-

In view of this, waste generation

ground, are not in a position to

is expected to increase manifold.

appreciate significant environ-

There is a strong need of experts

mental issues. They are also

in this field, who can manage the

sometimes misled by adverse

waste generated from develop-

propaganda. Owing to these

ment projects of industries,

reasons,

mining, housing, urban areas

Course on Environment (ACE)

etc.

has been developed by the

the

on

of

excessive

a

individuals

Appreciation

This program provides an

University in collaboration with

overview of the state of solid

the Ministry of Environment and

waste management covering

Forests, Govt. of India, as a non-

credit awareness course.
The objectives of this course
are to disseminate information
on national and international
environmental issues, create
environmental consciousness
among professionals, academicians and other members of
society who can play an active
part in opinion making within the
society so that corrective
environmental action could be
encouraged;
and
facilitate
development of environmental
leadership among individuals
who may organize/participate in
environment upgradation programmes.
15. Appreciation Course on
Population and Sustainable
Development (ACPSD):
Appreciation
Course
on
Population and Sustainable
Development explores the
linkages between 'population'
and 'sustainable development' in
India, focusing on the intersection of population issues with
areas such as health, education,
opportunities for livelihoods,
environmental
safety
and
sustainable development. The
Course is jointly developed by
IGNOU
and
Population
Foundation of India, New Delhi.
The Course is of three months
duration and will be offered
through conventional ODL.

16. Course-wise Registration
and
Certification
Scheme (CRCS):
The University offers a
scheme of Course- wise
Registration and Certification
(CRCS). Under this scheme, one
can register for a single course
or a limited number of courses,

subject to a maximum of 16
credits. For the rules of CRCS in
details one may refer IGNOU
Common prospectus available at
the link: http://ignou.ac.in/ignou/
studentzone/adminssionanounc
ement/1.
The learner may register in
any course offered by IGNOU in
Environment also viz., Environmental Studies, Environmental
Geography, Ecology, Environment and Tourism, Environmental Economics, Environmental Psychology, Environmental Sociology, and History of
Ecology and Environment: India
or any other course of his/her
own
interest.
Candidates
successfully completing the
course(s) opted shall be
provided with a Certificate of
Completion of Course indicating
the score obtained in continuous/term-end
assessment
and credits earned.

are also on offer through online
mode by the University:

Academic Programme on
offer thorugh Online Mode:

Dr. Nurul Hasan is Assistant

Some of the programme which
are offered through ODL mode

Regional Centre, Port Blair)
Views expressed are personal.

1. Post Graduate Diploma in
Environmental and Occupational
Health (PGDEOHOL)
2. Post Graduate Diploma
in

Sustainability

Science

(PGDSSOL)
IGNOU is also supporting
learners online for almost all
activities starting from admission,

counseling

sessions,

assignments submission, exam
form submission, result declaration and follow up at various
levels and now it would be
appropriate to decode ODL as
Online and Digital Learning
instead of Open and Distance
Learning.
(Dr.

Vikas

Singhal

Assistant Regional Director,
IGNOU Regional Centre, Delhi-1,
email: vsinghal@ignou.ac.in,
Regional

Director,

IGNOU
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News Digest
NATIONAL
 NIRF Ranking: IIT Madras, IISc Bengaluru, IIM Ahmedabad, AIIMS Delhi Rank
Best
Indian Institute of
Technology, Madras
has emerged as the
best
educational
Miranda House, New Delhi
1
institution
while
Hindu College, New Delhi
2
Indian Institute of
Presidency College, Chennai
3
Science, Bengaluru
Loyola College, Chennai
4
is best university
Lady Shri Ram College For Women, New Delhi
5
according to the
PSGR Krishnammal College for Women, Coimbatore
6
National InstitutionAtma Ram Sanatan Dharm College, New Delhi
7
al Ranking FrameSt. Xavier’s College, Kolkata
8
work (NIRF)-2022.
Ramakrishna Mission Vidyamandira, Howrah
9
The ranking was
Kirori Mal College, New Delhi
10
released on 15th
July 2022 by Minister of Education Dharmendra Pradhan through a webcast
from the NIRF website for 11 categories of educational institutions. According
to the rankings, IIM, Ahmedabad is the best management institute in the
country followed by IIM, Bangalore, and IIM, Calcutta. AIIMS, New Delhi is the
best medical college, and Savitha Institute of Medical and Technical Sciences
in Chennai is the best dental college. IIT, Madras is the best engineering
college followed by IIT, Delhi, and IIT, Bombay. Miranda House, Delhi is the
best college, followed by Hindu College, Delhi, and Presidency College,
Chennai. Jamia Hamdard in the best Pharmacy institute in the country.
 Shri Parameswaran Iyer Takes Charge as NITI Aayog CEO

Shri Parameswaran Iyer took charge
as the new Chief Executive Officer
(CEO) of NITI Aayog on 11th July
2022. A 1981-batch IAS officer of
Uttar Pradesh cadre, Mr. Iyer has
worked with both the public and
private sectors. He was Secretary in
the Ministry of Drinking Water and
Sanitation in New Delhi from 2016 to
2020. Mr. Iyer spearheaded the implementation of the country's flagship
Swachh Bharat Mission, which successfully delivered access to safe sanitation
to 550 million people.
 17th NIFT Campus Inaugurated in Panchkula, Haryana

Union Textiles Minister Piyush Goyal inaugurated the National Institute of
Fashion Technology (NIFT) at Panchkula in Haryana on 12th July. This is the
17th NIFT campus of the country. An amount of 133.16 crore rupees has been
spent on the construction of this Institute built on 10.45 acres of land. The
NIFT campus has been established in collaboration with the Union Ministry of
Textiles and NIFT, Delhi.
 No Word Banned; Unparliamentary Words Will Be Expunged: LS Speaker

Lok Sabha Speaker Om Birla has stressed that no word has been banned by
the Lok Sabha Secretariat and only those words will be expunged which are
unparliamentary in nature. The response came amid the controversy wherein
some members of the Parliament and political parties have raised objections
over several words which have been listed as unparliamentary by the Lok
Sabha Secretariat in its new booklet. He said, issuing the list of unparliamentary words is a routine process of the Lok Sabha and this practice is in existence since 1954.
 Indian Scientists Develop Novel Mechanism to Inactivate SARS-CoV-2

Indian scientists have developed a new class of synthetic peptides that can not
only block the entry of the SARS-CoV-2 virus into cells but also clump the virus
particles together, reducing their ability to infect the living cell. This novel
mechanism provides an alternative to make viruses like SARS-CoV-2 inactive,
promising a new class of peptides as antivirals. Scientists at the Indian Institute of Science in collaboration with researchers from the CSIR-Institute of
Microbial Technology have exploited this approach to design these peptides.

INTERNATIONAL
 First I2U2 Summit Held Virtually; $US 2 Billion Integrated Food Parks to

be Built Across India
Leaders of India, Israel, UAE, and the US virtually met for the first I2U2 Summit
on 14th July 2022. Prime Minister Shri Narendra Modi joined his Israeli counterpart Yair Lapid, UAE President Mohammed bin Zayed al-Nahyan and US
President Joe Biden for the virtual summit which focussed on the food security crisis and clean energy. In a Joint Statement, I2U2 leaders said, innovative
ways were discussed to ensure longer-term, more diversified food production
and food delivery systems that can better manage global food shocks. During
the Summit, the UAE announced to invest US$2 Billion to develop a series of

Integrated Food Parks
across India. These parks
will incorporate state-ofthe-art
climate-smart
technologies to reduce
food waste and spoilage,
conserve fresh water and
employ
renewable
energy sources. India will
provide appropriate land
for the project and will
facilitate farmers' integration into the food parks.
US and Israeli private
sectors will be invited to
lend their expertise and offer innovative solutions that contribute to the overall
sustainability of the project. These investments will help maximize crop yields
and help tackle food insecurity in South Asia and the Middle East.

ECONOMY
 POP under e-NAM Launched to Facilitate Agriculture Value Chain Services
The Union Minister of Agriculture and
Farmers Welfare has launched the Platform of Platforms (POP) under the eNational Agriculture Market (e-NAM). The
platform was launched by Agriculture Minister Shri Narendra Singh Tomar on the
sidelines of the State Agriculture and Horticulture Ministers' Conference in Bengaluru. With the introduction of POP, farmers
will be facilitated to sell the produce
outside their state borders. This will
increase farmers' digital access to multiple
markets, buyers and service providers and bring transparency in business
transactions with the aim of improving price search mechanism and quality
commensurate price realisation. 41 service providers from different platforms
are covered under POP facilitating various value chain services like trading,
quality checks, warehousing, fintech, market information, transportation etc.
The PoP will create a digital ecosystem, which will benefit from the expertise
of different platforms in different segments of the agricultural value chain.

SPORTS
 India top ISSF Shooting World Cup Medal Tally
In the ISSF Shooting
World
Cup,
India
topped the medal tally
at Changwon in South
Korea. India finished
the tournament with
eight medals including
three golds, four silvers
and one bronze and
was way ahead of hosts
Korea and Serbia in the
medal tally.
Arjun
Babuta won the gold
medal in the men's air rifle category, while the duo of Mehuli Ghosh and Shahu
Tushar Mane bagged gold in the 10m Air Rifle Mixed Team category. The troika
of Arjun Babuta, Shahu Tushar Mane and Paarth Makhija helped the country
bag its third gold medal beating Korea 17-15 in the 10-metre air rifle team
event.
 Govt Launches Revised Schemes for Speedy Delivery of Benefits to
Sportspersons
The Union Ministry of Youth Affairs and Sports has revised several schemes
relating to the welfare of sportspersons in the country. Launching the revised
schemes on 8th July 2022, Sports Minister Shri Anurag Singh Thakur informed
that his ministry has brought out several important amendments to Scheme of
Cash Award to Medal Winners in International Sports Events and their
Coaches, Pandit Deendayal Upadhyay National Welfare for Sportspersons
(PDUNWFS) and Pension to Meritorious Sportsperson Scheme of Department
of Sports with a vision to make these schemes more user-friendly, easy to
access and transparent. The Ministry has also launched web portals for
Schemes of Department of Sports (dbtyas-sports.gov.in) and National Sports
Development Fund website (nsdf.yas.gov.in). These revised schemes will
provide more transparency and accountability to give benefit to sports persons
in record time, the Minister explained.
(Source: AIR/PIB)
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