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BIOTECHNOLOGY SECTOR
DRIVING GROWTH, CREATING JOBS

Ankita

Biotechnology entrepreneurs
are developing game-

changing innovations that will
transform the way we heal, fuel,
and feed the world. As more of
these groundbreaking innova-
tions come to market, they will
not only provide enormous
societal benefits, but will also
serve as a growth engine for our
economy.

Biotechnology, globally recog-
nized as a rapidly emerging and
far-reaching technology, is aptly
described as the "technology of
hope" for its promise of food,
health and environmental
sustainability. The recent and
continuing advances in life
sciences clearly unfold a
scenario energized and driven by
the new tools of biotechnology.
There are a large number of
therapeutic biotech drugs and
vaccines that are currently being
marketed, accounting for a
US$40 billion market and
benefiting over a hundred million
people worldwide. Hundreds
more are in the development

stage. In addition to these, there
are a large number of agri-
biotech and industrial biotech
products that have enormously
helped mankind.
India's Share in Biotech

India is among the top 12
destinations for biotechnology
globally and third largest in the
Asia Pacific region. In 2020, the
Indian Biotech industry reached
a market size of US$70.2 billion,
growing by 12.3% as compared
to the previous year. The
bioeconomy has observed
almost a 95% increase in
valuation over the last five years,
with COVID-19 pandemic

boosting it even further. The
Indian biotechnology industry
amounted to US$ 63 billion in
2019 and is forecast to reach
US$ 150 billion by 2025, with a
CAGR of 16.4%. By 2025, the
contribution of the Indian
biotechnology industry in the
global biotechnology market is
expected to grow to 19% from
3% in 2017. The sector is also
making an increasing contribu-

tion towards national GDP and is
a key part of India's vision of
reaching a US$ 5 trillion eco-
nomy by 2024.

The growth can be attributed to
a range of positive trends such
as growing demand for
healthcare services, increased
demand for food & nutrition,
intensive R&D activities and
strong government initiatives.
Presently, key drivers for growth
in the biotech sector are
increasing investments, out-
sourcing activities, exports and
the government's focus on the
sector. 100% Foreign Direct
Investment (FDI) is allowed
under the automatic route for
Greenfield pharma. 100%
Foreign Direct Investment (FDI)
is allowed under the government
route for Brownfield pharma if
upto 74% FDI is under automatic 
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Skill development has been a
policy priority for the

Government and a vast range of
initiatives have been launched in
recent years with the objective to
skill a large number of youth to
make them employable.
Recognizing the need for
coordination and streamlining of
skill development efforts across
the country, the Ministry of Skill
Development and Entre-
preneurship (MSDE) was set-up
in 2014. A more comprehensive
National Policy for Skill
Development and Entre-
preneurship (NPSDE) was
launched in 2015 which
superseded the NPSD 2009.
NPSDE 2015 set the tone for the
skilling framework in the country
by providing the broad policy
contours for 'Skilling with Scale,
Speed and Standards.' 

NPSDE 2015 estimated that
the average age of the
population in India by 2020
would be 29 years, vis-a-vis 40
years in the US, 46 in Europe

and 47 in Japan. This provided
an important opportunity for India
to convert its demographic
potential into a demographic
dividend and become the Skill
Capital of the world by creating a
qualified and skilled workforce.
However, this required address-
ing two important challenges: (i)
creating progression pathways
for students and prospective job
market entrants to acquire
employable skills and pursue
lifelong learning, and (ii) generat-
ing opportunities for reskilling
and upskilling of existing
workforce, both formal and
informal.

The Skill India Mission was
launched by MSDE to address
these challenges and achieve
the objectives articulated in the
NPSDE 2015. Under the ambit of
the Skill India Mission, over 5.56
crore persons have been
provided skill training since 2015
through various schemes such
as the Pradhan Mantri Kaushal
Vikas Yojana (PMKVY), Jan
Shikshan Sansthan (JSS),
National Apprenticeship Promo-

tion Scheme (NAPS), Craftsman
Training Scheme (CTS) through
Industrial Training Institutes
(ITIs) and other skill development
schemes/programmes across 20
Central Ministries/Departments.
(PIB, 23rd March 2022, MSDE)
The flagship PMKVY, which was
launched in 2015 with a budget
of Rs. 12,000 crore has
managed to provide skill training
to over  1.35 crore persons till
date. (PMKVY dashboard as on
4th May 2022). Under the
Craftsman Training Scheme
through ITIs, over 64 lakh
candidates have been provided

long-term skill training between
2015 and 2021. (PIB, 19th July
2021, MSDE) SANKALP (Skills
Acquisition and Knowledge
Awareness for Livelihood
Promotion) is a World Bank
assisted,Centrally sponsored
scheme of MSDE, launched in
2018. The objectives of
SANKALP are to strengthen the
institutional framework and
delivery of the short-term skill
ecosystem in India, address
issues of quality of skilling and
include marginalized sections in
skill development programmes.
Skills Strengthening for Industrial
Value Enhancement (STRIVE) is
a World Bank financed project
that was launched in 2017.
STRIVE aims to improve access
to quality and market-driven skill
training provided in ITIs and
apprenticeships. 

While a remarkable achieve-
ment has been made through
skilling a large number of
persons through the wide range
of initiatives that have been
undertaken, the current challen-
ges indicate the need to rethink

the policy framework for skill
development. Rapid techno-
logical advancements, the Covid-
19 pandemic and volatility of the
market are continuously transfor-
ming the world of work. While
India's huge youth population
represents a tremendous oppor-
tunity, youth employability
remains a challenge. Employers
and industry representatives
have voiced their concerns
regarding lack of trained labour
in specific sectors and low
productivity of workforce.  India
Skills Report 2022 also noted
that only 48.7% of the Indian
youth were employable.

Moreover, in the coming
decades, the growth and size of
the working-age population will
differ across States, with a
decline in 11 out of the 22 major
States during 2031-41, including
in the Southern States, Punjab,
Maharashtra, West Bengal and
Himachal Pradesh. Meanwhile,
States that lag behind in the
demographic transition, such as
Bihar, Uttar Pradesh, Madhya
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Pradesh and Rajasthan, will
witness a rise in their working-
age population through 2041
and continue to meet the labour
shortage in the former States.
This will demand a migrant
inclusive approach to skill
development in the destination
States to ensure their smooth
integration in the labour market.

A reshaping of skilling strate-
gies is a policy imperative to
ensure that relevant skills are
imparted to the workforce to
improve their employability and
productivity. As a part of the
Government's initiative towards
'Reimagining Skill India Post
Budget 2.0' suggestions have
been invited to reinvent India's
skilling landscape. Innovative
programmes and policy interven-
tions backed by concerted efforts
from different stakeholders are
required to prepare the work-
force for future skill demands in
the economy. We go on to
elaborate recommendations for
reinventing India's skilling
landscape for 'Reimagining Skill
India.'  
Pathways for Vertical &
Horizontal Mobility

The National Education Policy
(NEP) 2020 accords high priority
to vocational education and
addresses the issue of lack of
vertical and horizontal mobility in
the vocational education path-
way through a credit and
academic equivalence frame-
work that can enable students to
progress horizontally as well as
vertically in their academic and
career path. Countries like
Germany, Switzerland and South
Korea have well-established
pathways for individuals to
transition from vocational educa-
tion to academic education.
Integration of vocational educa-
tion with mainstream academic
education and developing path-
ways for academic equivalence
will be critical for reshaping the
skilling landscape in India. 

The nearly 15,000 Industrial
Training Institutes (ITIs), the
mainstay of India's long-term
skilling framework, provide skill
training in over 130 trades to
lakhs of students every year.
Programmes like PMKVY,
DDUGKY and Jan Shikshan
Sansthans provide short dura-
tion courses. For skill training to
become aspirational for the
youth, it is important that all long-
term and short-term training
courses offer academic equiva-
lence and pathways for
candidates to upgrade their skill
and qualification levels. For
instance, if a candidate has
pursued a course with National
Skill Qualification Framework
(NSQF) level 3 or 4, he or she
should be able to upgrade the
skill level with avenues to pursue
a course in the NSQF level 5.  A
candidate should also have
avenues to transition to
academic education from
vocational education and vice-
versa. The creation and opera-
tionalization of this integrated
approach by crafting clear
progression pathways for
students through a unified credit
system will be important.

ITIs have been the backbone
of India's skill training eco-
system. At present, students

pursuing ITI courses pursue
academic courses separately
through options such as the
National Institute of Open
Schooling to obtain a certificate
equivalent to 10th or 12th
grades. Academic education
should be built into the courses
offered by ITIs so that students
are offered 10th and 12th grade
certificates as part of the course
that they opt for in the ITI. State
Directorate of Training and
Technical Education looking
after the ITIs can be turned into
Deemed Universities and
allowed to offer their own
diploma certificates.These initia-
tives that align skill training with
academic education and offer
clear pathways for upgrading
qualifications will go a long way
in making vocational education
aspirational in India. 
Skilling for New & Emerg-
ing Sectors and Lifelong
Learning Opportunities

The Production Linked Incen-
tive (PLI) Scheme for 13 key
sectors, launched with the
objective to boost domestic
manufacturing in sunrise and
strategic sectors holds potential
for job creation of youth. Other
sectors with potential for job
creation include care services
and the gig and platform sector.
The care services sector that
includes health, education and
other personal care services is a
labour-intensive sector which
has witnessed greater demand
during the Covid-19 pandemic.
Immense opportunities have
opened up in the gig and
platform sector as various
platforms have emerged in
recent years offering innovative
solutions in different sectors
such as retail, transport,
personal and home care
services etc. The sector offers
opportunities for workers with
varying levels and range of skill-
sets.Targeted skilling strategies
can help take advantage of
these emerging opportunities in
the economy. 

Special emphasis should also
be placed on skilling for the
emerging sectors such as the
renewable energy sector and 4th
Industrial Revolution (IR) tech-
nologies like artificial intelli-
gence, internet of things, big
data analytics and machine
learning. 4th IR technologies and
the green transition is likely to
lead to the loss of certain job
roles and creation of new ones,
and a smooth transition will
require upskilling in industries
undergoing small-scale disrup-
tion, providing new skills for new
jobs in new sectors and reskilling
workers. A World Economic
Forum-PWC report from January
2021 revealed that investment in
upskilling could potentially boost
the global economy by $6.5
trillion by 2030, and India's
economy by $570 billion. 

To prepare workers to take on
opportunities in new and
emerging sectors, skill training
institutes viz. ITIs and Pradhan
Mantri Kaushal Kendras (PMKKs)
need to develop as centers that
impart state-of-the-art training in
future skills and emerging
opportunities. Since government
resources may not be adequate

for imparting such training at
scale, stronger industry partner-
ships for greater investments,
developing of course curriculum
in future skills and apprentice-
ships that can prepare workers
to take on such roles would be
critical. The PLI scheme may be
reoriented to include a skill
training component. PLI indus-
tries can be incentivized through
one-time capital grants to set up
skill training centres in their
respective industrial corridors/
clusters. These skill centres can
come up as co-ownership
models with state-of-the-art
infra-structure and facilities to
train the youth with a strong
industry connect, both for
supporting latest training facili-
ties and also opportunities for
on-the-job trainings in their
industries. Success of such
initiatives may encourage other
industry clusters and establish-
ments to invest in and set up
their own skill training centres.
Digital & Online Skilling

While digital technologies such
as online learning platforms
have reshaped the design and
delivery of teaching and learning
programmes, the Covid-19
pandemic has accelerated the
uptake of remote learning,
working and earning oppor-
tunities. The skills gap in India,
the Covid-19 pandemic and the
rapid proliferation of digital
technologies all represent a
collective opportunity to deli-
berate skill development strate-
gies and create a talent pool of
skilled workers. Skilling through
digital means can facilitate the
acquisition of technical, trans-
ferable and digital skills, thereby
improving the employability and
adaptability of beneficiaries to
the changing world of work. This
is especially true of sectors such
as IT, health care, digital
marketing, media and entertain-
ment, etc. Digital skilling can
involve a combination of
interactive webinars, down-
loadable training videos, and
demonstrations. Social media
platforms such as WhatsApp,
Instagram and YouTube can
supplement all the above for
discussions, virtual meetings
and knowledge sharing sess-
ions.
Promoting Apprenticeships
for Better Skilling Out-
comes

Apprenticeships are a popular
and effective way of enabling the
youth to acquire practical,
hands-on training to boost their
employability and access to jobs
while at the same time,
addressing the needs of firms to
have skilled workers. Appren-
ticeship training has been a
priority for the Government and
needs to be given greater
emphasis by all stakeholders
including industries and estab-
lishments. NPSDE 2015 empha-
sized apprenticeship training
and work-based-learning and
the Apprentices Act, 1961 has
undergone several amendments
over time to make it more
appealing and flexible to the
dynamic needs of the industry
and the youth. The National
Apprenticeship Promotion Sche-
me (NAPS) was launched in
2016 and over 7.5 lakh youth
have been trained across
industries under NAPS (PIB, 3rd

November 2021, MSDE). India
faces a massive shortage of
skilled workers, but India's firms
are mostly small enterprises that
don't possess the financial
wherewithal or expertise to offer
high-level skill training or
apprenticeships to employees or
apprentices.  Therefore, govern-
ment support for apprenticeship
should be targeted with more
focus on MSMEs and women
apprenticeship. A uniform pay
scale for apprenticeship stipends
will put MSMEs at a more level
playing field with big companies
that often offer higher stipends to
apprentices. Apprenticeships
can be made more attractive/
aspirational to the youth through
decent work conditions, job links
and vertical career progression
routes post training, and oppor-
tunities for up-skilling. India is
among the few countries to 
have an online apprenticeship
management system. Making
this apprenticeship management
system more effective and
streamlined through simpli-
fication of processes and
reduction of compliance burden
can encourage more firms,
establishments and apprentices
to join the apprenticeship pro-
gramme. 
Skill Development for
Women & Girls

Under the Skill India Mission,
MSDE through its various
schemes such as Pradhan
Mantri Kaushal Vikas Yojana
(PMKVY), National Apprentice-
ship Promotion Scheme (NAPS),
Jan Shikshan Sansthan (JSS),
Craftsmanship Training Scheme
(CTS) and Craft Instructor
Training Scheme (CITS)
provides skill development for all
sections of society, including
women. In order to enhance
women participation under
PMKVY, logistics such as
conveyance, boarding and
lodging are covered for women.
30% of seats in Industrial
Training Institutes (ITIs) and
Industrial Training Centers
(ITCs) are reserved for women
candidates. India's female labour
force participation rate is one of
the lowest in the world, and skill
training is an important enabler
to boost female participation in
the economy. Sectors where job
opportunities for women can be
generated need to be identified
so that gender inclusive skill
training can be designed accor-
dingly. The gig and platform
sector, care sector including
health, education, etc. are
promising sectors with the
potential to employ women
across the skill spectrum.
Women also need to be main-
streamed into non-tradi-tional
sectors such as plumbing,
transportation and logistics and
STEM courses for livelihood
opportunities. 

Focus on District Skill
Planning

Recent initiatives have been
undertaken to promote decen-
tralized planning and grassroots
implementation of skilling initia-
tives. Under Pradhan Mantri
Kaushal Vikas Yojana (PMKVY)
3.0, District Skill Committees
(DSCs) under the guidance of
the respective State Skill
Development Missions (SSDMs)

have been tasked with the
development of District Skill
Development Plans (DSDPs) to
assess district-level skill demand
and supply and address skill
gaps. SANKALP (Skills Acquisi-
tion and Knowledge Awareness
for Livelihood Promotion) is a
World Bank supported pro-
gramme to strengthen the skill
planning and implementation
capacity of the district adminis-
tration and the DSCs. Under
SANKALP, MSDE in 2018
instituted the "Awards for Exce-
llence in District Skill Develop-
ment Planning" to award the
best DSDPs. While substantial
progress has been made in
district skill planning, there
remains scope to strengthen the
DSDPs. DSDPs can outline
initiatives aimed at improving
socio-economic inclusion in their
respective districts, such as
through regular outreach acti-
vities, counseling and targeted
skilling programmes for
vulnerable category candidates
including migrant workers. A
dedicated District Skill Officer
can be deputed to overlook the
district skill planning and
implementation process and
coordinate with other depart-
ments and SSDM to achieve
convergence in skilling efforts.
Strategies to train the workforce
to meet global skill needs and
build training and placement
linkages with local industry also
need to be incorporated in the
DSDPs.
Way Forward

Skill development strategies in
India need to be reshaped to
meet the demands of the
dynamic labour market and
changing technologies. Skills
demand is influenced by
economic factors, migration and
demography, among others. The
quality of skilled workforce which
is available in the labour market
depends on the availability and
relevance of skill development
programmes. India's future
skilling strategies should focus
on reskilling, up-skilling and
lifelong learning for all, skilling in
non-traditional sectors for
women and girls. A focus on
increasingly leveraging techno-
logy can help accelerate skill
development and enhance the
quality of learning. Clearly
defined pathways for aligning
skill development with formal
education, upgrading skills and
qualifications as well as mobility
across the skilling and education
domains will be critical to making
vocational education aspirational
in India.  Under cooperative
federalism, constant dialogue
and engagements with the
States and District administration
on skill planning and action
strategies will be essential to
'Reimagining Skill India'. 

(Sh. Kundan Kumar (IAS) is
Adviser (Joint Secretary) :
Industry I, Skill Development
& Employment and Managing
Urbanization Verticals at NITI
Aayog. Dr. Sakshi Khurana is
Consultant, Skill Development
& Employment and Ms. Oshin
Dharap is Young Professional,
Skill Development &
Employment Vertical, NITI
Aayog.) 
Views expressed are personal. 
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Balakrushna Padhi &
Himja 
"Talent and skills are valuable in
powering knowledge-based
economies (Asian Develop-
ment Bank, 2021)."

With increased globali-
zation, competition, and

information, the demand for a
trained workforce has increased
in both developing and deve-
loped nations. To achieve global
quality standards, bring advan-
ced technologies, and enhance
foreign trade in order to boost
industrial and economic develop-
ment, various nations are
thriving to employ skilled
workers who can bring a
competitive edge to the market.
Thus, knowledge and skills are
becoming the drivers of 
a country's social-economic
development. Even empirics
suggest countries with skilled
human capital attain higher
GDP and per capita income.
With abundant capable and
qualified human capital, India
has evolved as a knowledge-
based economy. India does
have a unique position to grow
its market share in the global
outsourcing market which
roughly stands around 65
percent currently. 

It is interesting to note that, at
the global level, India is
uniquely positioned with a
promising demographic dividend
in comparison to the developed
nations that are on the verge of
an aging population. Countries
such as China, Japan, the US,
and European countries are
already coping with the issues
of an aging population and
increasing dependency ratios
whereas India has an average
age of 29 years and a middle-
age much below China and
even OECD countries.
According to the National Policy
for Skill Development and
Entrepreneurship 2015, the
average age of the population in
India in 2020 is 29 years which
is far less than China, USA,
Europe, and Japan which stand
at 37, 40, 46, and 47 years
respectively. The global popula-
tion aged 65 and above was
530 million in 2010 and it is
expected to double (1.3 billion
by 2040) which will lead to a
shortfall in the labour supply
across the globe. The labour
force in the industrialized world
is expected to decline by 4
percent over the next 20 years,
while it is expected to increase
by 32 percent in India. With
lower dependency ratios and a
rare two-decade window of
demographic dividend, India
has a comparative advantage
which can create an opportunity
to become a global reservoir of
skilled manpower for the
economic development across
the globe and within the country
itself. Employment generation is

the primary focus of any
country's developmental pro-
cess. For this rising young-age
population in the country, the
issue of employment generation
becomes the centre of debate
and concern at both national
and international levels. Not
only this, the need of the hour is
productive employment which
was missing in the Millennium
Development Goals (MDG)
2000. Later on in 2005, the goal
of achieving "full and productive
employment and decent work"
was added as a sub-goal of
MDG goal 1. But still, the idea of
productive employment didn't
get much attention. Only after
2015, the International Labor
Organisation 

(ILO) argued to bring
productive employment to the
centre of debate and agenda.
Even, the recent Sustainable
Development Goals (SDGs) 4
and 8 also focused on the skill
aspects. The recent Covid-19
pandemic has impacted the low-
skilled workers across the globe
(ILO, 2021).

There are a plethora of
studies that defined the term
skill in different contexts. Skill is
defined as "the learned ability to
bring about pre-determined
results with maximum certainty;
often with the minimum outlay of
time or energy or both" (Knapp,
1963). Historically it is referred
as to manual craft workers and
technologists (Ainley, 1993;
Keep and Mayhew, 1999).  Skill
refers to the knowledge gained
through education and
experience and encompasses
trade and craft skills through
apprenticeship, as well as high-
level performance in a variety of
fields, including professional,
practice, the arts, and athletics
(Breivik, 2016). According to the
International Classification of
Occupation (ISCO) skill is
defined as the ability to carry out
the tasks and duties of a given
job. Further, there are two
dimensions of the skill- skill
level and skill specialization to
classify occupations into
groups. Even OECD Future of
Education and Skills 2030
referred to skills "as the ability
and capacity to carry out
processes and to be able to use
one's knowledge in a
responsible way to achieve a
goal". The World Employment
Report (1998) defines the term
skill as an acquired and practice
ability, or qualification needed to
perform a job or certain task
completely. It is a multifaceted
term since most of the jobs
involve a combination of skills
which can range from physical
abilities to interpersonal or
cognitive ones.Thus, the defini-
tion or meaning of skill has been
varying in both spatial and
intertemporal aspects but still,
no exact or universal definition
of skill is there.  

In today's world literacy is not
restricted to formal educational
attainment as it has broadened
to the area of skill which
comprises vocational skills,
technical skills, digital skills,
technical know-how, and other
real-world knowledge applica-
tion which are now in demand.
Knowledge and Skill are
becoming the decisive factors in
the social development of any
country. Literature suggests that
having a demographic dividend
without any policy framework is
itself a serious challenge for the
policymakers in the country.
Skills development is one of
most complex  sub-sector to
structure and administer in the
education sector, as it breaks
across organizational bounda-
ries, serving clients with various
delivery mechanisms involving
dynamic market characteristics
(Asian Development Bank
2008).

In India, the concept of skill
development came into exis-
tence in 1956 in the first
Industrial Policy which stressed
formal Technical and Vocational
Training Education and Training
(TVET) with institutions desig-
ned for it. In 1961, the
Apprenticeship act was enacted
to provide practical training to
qualified people and promote a
new skilled labour force. There
after Kothari Commission was
appointed to develop a policy
framework for the education
system in India. First Industrial
Training Institute was set in
1969 by the Ministry of Labour &
Employment, Government of
India, and later on in 1987, the
All India Council of Technical
Education (AICTE) as the
regulator of technical institutions
in the country. With the 1990s
reforms, significant sectoral
employment shifts were
observed with the IT and
service sectors booming. Thus
keeping the paradigm shift
National Skill and Development
Corporation was set up in 2008
with the first National Policy on
Skill Development in 2009 to
enhance the public-private
partnership in skill development.
National Skill Development
Corporation (NSDC) is a not-
for-profit public limited company

incorporated on July 31, 2008
under section 25 of the
Companies Act, 1956. Its aims
to promote skill development by
catalyzing creation of large,
quality and for-profit vocational
institutions. This initiative was
undertaken in consensus with
the state governments,
enterprise owners, experts, and
academia to build capacity in
the course curricula,
competency standards, learning
materials, and assessment
standards in the training
process. Despite the previous
efforts, still a huge skill
mismatch existed which created
a demand-supply mismatch.
Even the study of Mehrotra
(2014) also defined the
employment challenges as,
"India's demographic profile is
changing: a sizeable and
growing proportion of its total
population is in the working age
group, which is a window of
opportunity for the country.
However, the numbers are not
backed by necessary skills.
Over half of the country's
workforce does not have
primary education, and a
miniscule fraction has any
formal vocational education and
training. The contemporary
focus on skill development in
India is aimed at bridging this
gap and skills mismatch."

In India, with the growing
population and stagnant pro-
ductivity, it becomes essential to
study skill development and
jobless growth phenomenon for
various reasons. First of all, due
to the increasing bulge of the
young population in the recent
decades, this is often called as
demographic dividend pheno-
menon. Secondly due to the
segmented labour market
structure, where a majority of
the labour force is engaged in
informal work activities including
the self-employed. Despite of
the success of the economic
reforms post 1990s, there has
been slow growth in the
employment generation in
private sector (in 2000s) which
was termed as the period of
"jobless growth".This has had
substantial implications in the
labour market, since the newest
entrants which primarily

comprise of youth have ended
up working in the informal
sector , despite of poor salaries
and no social security. Over the
years efforts have been taken
for the expansion of primary and
secondary education parti-
cularly in rural India, but still
constraints continue to exist in
educational and training
opportunities. The 11th Five-
year plan aimed at generating
new employment opportunities
with a reduction in overall
unemployment. Post-2012 it
was expected that total
employment would increase but
India saw a decline of 9 million
jobs by the end of 2017-18.
Agriculture sector saw a major
decline of 4.5 million per annum
employment with share of the
agriculture and allied activities
falling to 44 percent. 

Even at global level in 2000,
International Labor Organi-
sation coined the term "NEET"
referring to "Young people Not
in Employment, Education or
Training'. One out of every five
young individuals in the world
falls into the category of NEET,
with women accounting for two-
thirds of all NEETs. Countries
such as India, Saudi Arabia, and
Ethiopia have the largest
disparities between young men
and women. Though statistics in
India show the increased
participation of women in
education but it failed to
translate to a decrease in the
number of NEETs. Thus,
persisting high unemployment
and a rise in the gap between
the employee and the market
demand for skills leads to
economic tension. 

Recently, the Indian
government has implemented
significant legislative and
institutional adjustments to
encourage the development of
skill. It is quite interesting to see
how skill development system
has evolved in India with distinct
dynamics between the private,
government and training insti-
tutes. In 2014, the Government
of India established Ministry of
Skill Development and Entre-
preneurship with Skill India
Mission. Under this, flagship
sectoral Skill Councils were
established to identify the
training programs. Other than
this several other schemes
were developed such as
Pradhan Mantri Kaushal Vikas
Yojana, Skill Acquisition and
Knowledge Awareness for
Livelihood Promotion (SANKALP),
Udaan, Standards Training
Assessment and Reward
Scheme (STAR), Polytechnic
Schemes, Rozgar Mela,
Craftsmen Training Schemes,
etc. to provide skill to the youth
and supplement their employa-
bility. The Government of India
is in a continuous effort to
synchronize the efforts of the
State Governments and private
stakeholders to develop an

KNOWLEDGE AND SKILL BASED
EMPLOYMENT CHALLENGE IN INDIA

Continued on page 17
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route and beyond 74% is under
government approval route. 
FDI up to 100% is allowed under
the automatic route for the
manu-facturing of medical
devices.

India is recognized as a mega
bio-diversity country and bio-
technology offers opportunities
to convert our biological resour-
ces into economic wealth and
employment opportunities. Inno-
vative products and services that
draw on renewable resources
bring greater efficiency into
industrial processes, check
environmental degradation and
deliver a more bio-based
economy.

The Biotechnology sector is
divided into five major segments-
Bio-pharma, Bio-services, Bio-
agri, Bio-industrial, and Bio-
informatics. The biopharma-
ceutical sector accounts for the
largest share of the biotech
industry with a share of 64% of
total revenues, followed by bio-
services with 18% market share.
India is becoming a leading
destination for clinical trials,
contract research, and manu-
facturing activities, which is
further fueling the growth of the
bio-services sector. Bio-agri
segments accounted for 14% of
the biotech industry in 2015-16,
while the remaining market is
catered by bio-industrial (3%)
and bio-informatics (1%). For a
country like India, biotechnology
is a powerful enabling techno-
logy that can revolutionize
agriculture, healthcare, industrial
processing and environmental
sustainability.

There are several social
concerns that need to be
addressed in order to propel the
emergence of biotechnology
innovation in our country such as
conserving bioresources and
ensuring safety of products and
processes. Government and
industry have to play a dual role
to advance the benefits of
modern biotechnology while at
the same time educate and
protect the interests of the
public. Wide utilization of new
technologies would require clear
demonstration of the new added
value to all stakeholders. There
has been substantial progress in
terms of support for R&D, human
resource generation and infra-
structure development over the
past decade. With the intro-
duction of the product patent
regime it is imperative to achieve
higher levels of innovation in
order to be globally competitive.
The challenge now is to join the
global biotech league. 

This will require larger
investments and an effective
functioning of the innovation
pathway. Capturing new
opportunities and the potential
economic, environmental, health
and social benefits will challenge
government policy, public
awareness, and educational,
scientific, technological, legal
and institutional framework. The

issue of access to the products
arising from biotechnology
research in both medicine and
agriculture is of paramount
importance.  Therefore, there
should be adequate support for
public good research designed
to reach the unreached in terms
of technology empowerment.
Both "public good" and "for
profit" research should become
mutually reinforcing.  Public
institutions and industry both
have an important role in the
process.

This is the time for investment
in frontier technologies such as
biotechnology. It is envisaged
that clearly thought-out strate-
gies will provide direction and
enable action by various stake-
holders to achieve the full
potential of this exciting field for
the social and economic well-
being of the nation

Areas of Synergy in Bio-
tech Space

Maritime resource colla-
borations: The economic zone
of the sea as a source of novel
genes and gene products -
biopolymers, novel enzymes,
new therapeutic leads, and other
value-added products such as
osmo-tolerant crops - has hardly
been explored. Marine organi-
sms also present immense
potential as biosensors for
pollution monitoring as well as
bioreactors for production of
novel products. Besides, the
study of deep-sea organisms
including marine microbes has
tremendous implications for
human health. Expertise in these
diverse areas is scattered across
a number of agencies/ institu-
tions.

Environment: Environmental
issues concern everyone. Bio-
technology has tremendous
potential for application to a wide
variety of environmental issues
including conservation and
characterization of rare or
endangered taxa, afforestation
and reforestation. It can help in
rapid monitoring of environ-
mental pollution, eco-restoration
of degraded sites such as mining
spoil dumps, treatment of
effluents discharged by indus-
tries (oil refineries, dyeing and
textile units, paper and pulp
mills, tanneries, pesticide units
etc.), treatment of solid waste,
and so on. A number of
technologies have already been
generated and demonstrated in
the country. The real challenge is
their adoption by the industry,
which has been somewhat
uneven. In general, corporate
groups have not been overly
enthusiastic in adopting bio-
technologies even where they
have proven efficacy. 

The goal of environmental
biotechnology would be to
provide cost-effective and clean
alternatives for risk assessment
and quality monitoring, eco-
restoration of degraded habitats,
conversion of toxic recalcitrant

chemicals into harmless by-
products, bioremediation of
wastes, value-added products
from biomass, control of
biological invasion through
biotechnological interventions,
greener process technologies,
and effective ex situ conser-
vation strategies. These can be
fulfilled through a deeper
understanding - and engineering -
of the metabolic pathways for
degradation of toxicants,
environmental genomics and
proteomics, and other molecular
techniques. 

Industrial Biotechnology: At
present, a third wave of bio-
technology - industrial biotech-
nology - is strongly developing.
Industrial biotechnology (also
referred to as white biotech-
nology) uses biological systems
for the production of useful
chemical entities. This tech-
nology is mainly based on
biocatalysis and fermentation
technology in combination with
recent breakthroughs in the
forefront of molecular genetics
and metabolic engineering. This
new technology has developed
into a main contributor to the so-
called green chemistry, in which
renewable resources such as
sugars or vegetable oils are
converted into a wide variety of
chemical substances such as
fine and bulk chemicals,
pharmaceuticals, bio-colorants,
solvents, bio-plastics, vitamins,
food additives, bio-pesticides
and bio-fuels such as bio-
ethanol and bio-diesel.

The application of industrial
biotechnology offers significant
ecological advantages. Agri-
cultural crops are used as
starting raw materials, instead of
using fossil resources such as
crude oil and gas. This
technology consequently has a
beneficial effect on greenhouse
gas emissions and at the same
time supports the agricultural
sector producing these raw
materials.  Industrial
biotechnology frequen-tly shows
significant perfor-mance benefits
compared to conventional
chemical techno-logy. 

Medical Biotechnology: A
healthy population is essential
for economic development.
Important contributors to the
total disease burden are
infections like HIV-AIDS,
tuberculosis, malaria, respiratory
infections and chronic diseases
affecting the heart and blood
vessels, neuro-psychiatric
disorders, diabetes and cancer.
It is important to synchronize the
technology and products with the
local needs of the health system
and to facilitate technology
diffusion into health practice.

Increasing knowledge about
pathogen genomes and
subtypes, host responses to
infectious challenges, molecular
determinants of virulence and
protective immunity and novel
understanding mechanisms
underlying escaped immunity
and ways to develop novel
immunogens will guide develop-
ment of vaccines against

infectious diseases. Transla-
tional research and ability to
rapidly evaluate multiple
candidates in clinical trials can
help accelerate the pace of
vaccine development.

New directions in manu-
facturing and delivery are
emerging. Major opportunities to
control costs are the more
efficient processes for manu-
facturing of new pharma-
ceuticals, more efficient systems
for production of therapeutic
proteins and biomaterials and
development of drug delivery
systems that release drugs at a
target site. A shift from parenteral
to oral or transcutaneous
administration of drugs and
vaccine holds the promise of
simplifying delivery in health
systems.

Medical biotechnology offers a
significant possibility for Indian
industry to establish a strong
pharmacy sector, a growing
number of small and medium
biotechnology companies, a
large network of universities,
research institutes, and medical
schools and low cost of product
evaluation. The medical bio-
technology sector annually
contributes over 2/3rd of the
biotechnology industry turnover.
The Indian vaccine industry has
highlighted India's potential by
emerging as an important source
of low cost vaccine for the entire
developing world. 

Bio-informatics and IT -
enabled Biotechnology

Bioinformatics has proved to
be a powerful tool for advanced
research and development in the
field of biotechnology. Bioinfor-
matics holds out strong expec-
tations of reducing the cost and
time of development of new
products such as new drugs and
vaccines, plants with specific
properties and resistance to
pests and diseases, new protein
molecules and biological
materials and properties. As the
full genome sequences, data
from micro arrays, proteomics as
well as species data at the
taxonomic level became
available, integration of these
databases require sophisticated
bioinformatics tools. Organizing
these data into suitable
databases and developing
appropriate software tools for
analyzing the same are going to
be major challenges. India has
the potential to develop such
resources at an affordable cost.

To conclude, Biotechnology
can deliver the next wave of
technological change that can be
as radical and even more
pervasive than that brought
about by IT. Employment
generation, intellectual wealth
creation, expanding entre-
preneurial opportunities, augmen-
ting industrial growth are a few of
the compelling factors that
warrant a focused approach for
this sector.

Biotechnology as a subject
has grown rapidly and as far as
employment is concerned it has
become one of the fast-growing
sectors. Employment record
shows that biotechnology has a
great scope in future. Biotechno-
logists can find careers with
pharmaceutical companies,
chemical, agricultural and allied
companies. They can be
employed in the areas of
planning, production and
management of bio-processing
industries. There is a large scale
employment in research labora-
tories run by the government as
well as the corporate sectors.

Biotechnology students in
India may find work in govern-
ment based entity such as
universities, research institutes
or at private centres as research
scientists/ assistants. Alterna-
tively they may find employment
in specialized biotechnology
companies or biotech-related
companies such as pharma-
ceutical firms, food manufac-
turers, aquaculture and agricul-
tural companies that are
engaged in business related to
life sciences ranging from
equipment to chemicals to
pharmaceuticals and diagnos-
tics. The scope of work can
range from research, sales,
marketing, administration, quality
control, breeding, technical
support etc.

There is no doubt that
Biotechnology sector is one of
the sunrise sectors in India
which has a potential to create
millions of jobs. The government
is investing substantially for
creating human capital and
infrastructure with a special
focus on R&D to develop India
into a world class bio manu-
facturing hub. 

(The author is a Research
Scholar in Biotechnology,
Himalayan University, Dehradun.
She can be reached at 
ankitashrivastav062@gmail.com)

Views expressed are
personal.
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DISCLAIMER
The views expressed by the authors in the articles published in
Employment News are their own. They do not necessarily reflect the
views of the government or the organizations they work for.
The contents of the advertisements published in the Employment News
belong to the organization or their representatives. Candidates must
satisfy themselves about the accuracy of the contents and their
implications before applying. The Employment News is in no way
responsible for any liability arising out of the contents/texts of these
advertisements.

IMPORTANT NOTICE
We take utmost care in publishing results of the various competitive
examinations conducted by the UPSC, SSC, Railway Recruitment Boards
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gazette. Employment News will not be responsible for any inadvertent
printing error.
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Online Recruitment Applications (ORA) are invited for Direct
Recruitment by selection through website http://www.upsc
online.nic.in to the following posts by 2nd June, 2022.    
1. (Vacancy No. 22050901114) 
One vacancy for the post of Drug Inspector (Ayurveda), Ministry of
AYUSH (UR-01). Pay Scale: Level-08 in the Pay Matrix as per 7th
CPC plus NPA. Age: 30 years. 
2. (Vacancy No. 22050902414) 
Nine vacancies for the post of Assistant Director (Banking) in
Serious Fraud Investigation Office (SFIO), Ministry of Corporate Affairs
(ST-01, OBC-02, EWS-01, UR-05). Pay Scale: Level-08 in the Pay
Matrix as per 7th CPC. Age: 30 years. 
3. (Vacancy No.22050903314) 
One vacancy for the post of Master in Hindi in Rashtriya Indian
Military College, Dehradun, Ministry of Defence (SC-01). Pay Scale:
Level-10 in the Pay Matrix as per 7th CPC. Age: 40 years.  
4. (Vacancy No. 22050904414) 
Twenty-two vacancies for the post of Assistant Director (Cost),
Office of Chief Adviser Cost, Department of Expenditure, Ministry of
Finance (SC-03, ST-02, OBC-06, EWS-03, UR-08) (PwBD-01)*.  *Of
the twenty-two  vacancies, one vacancy is reserved for candidates
belonging to Persons with Benchmark Disability (PwBD) viz.
Locomotor Disability including Cerebral Palsy, Leprosy Cured,
Dwarfism, Acid Attack Victims and Muscular Dystrophy with disability
i.e. Both legs affected but not arms (BL) or One leg affected (R or L)
(OL) or One arm affected (R or L) (OA)  or One leg and One arm
affected (OLA) or  Leprosy Cured (LC) or Dwarfism (DW) or Acid
Attack Victims (AAV) and Muscular Dystrophy (MDy).  Pay Scale:
Level-10 in the Pay Matrix as per 7th CPC. Age: 35 years. 
5. (Vacancy No. 22050905414) 
One vacancy for the post of Assistant Registrar General (Map)
in Office of the Registrar General, India, Ministry of Home Affairs
(UR-01).  Pay Scale: Level-12 in the Pay Matrix as per 7th CPC.
Age: 50 years. 
6. (Vacancy No. 22050906214) 
Three vacancies for the post of Scientist 'B' (Chemistry) in Central
Forensic Science Laboratory, Directorate of Forensic Science
Services, Ministry of Home Affairs  (OBC-01, UR-02). Pay Scale:
Level-10 in the Pay Matrix as per 7th CPC. Age: 35 years.  

7. (Vacancy No. 22050907214) 
One vacancy for the post of Junior Scientific Officer (Ballistics) in
Central Forensic Science Laboratory, Directorate of Forensic Science
Services, Ministry of Home Affairs (OBC-01). Pay Scale: Level-07 in
the Pay Matrix as per 7th CPC. Age: 33 years. 
8. (Vacancy No. 22050908214) 
One vacancy for the post of Junior Scientific Officer (Explosives) in
Central Forensic Science Laboratory, Directorate of Forensic Science
Services, Ministry of Home Affairs (ST-01). Pay Scale: Level-07 in the
Pay Matrix as per 7th CPC. Age: 35 years.    
9. (Vacancy No. 22050909214) 
Two vacancies for the post of Junior Scientific Officer (Toxicology)
in Central Forensic Science Laboratory, Directorate of Forensic
Science Services, Ministry of Home Affairs (EWS-01, UR-01) (PwBD-
01)*. *Of the two vacancies, one vacancy is reserved for candidates
belonging to category of Persons with Benchmark Disability (PwBD)
viz. Deaf and Hard of Hearing with disability i.e.  Deaf (D) or Hard of
Hearing (HH). Pay Scale: Level-07 in the Pay Matrix as per 7th CPC.
Age: 30 years. 
10. (Vacancy No. 22050910114) 
One vacancy for the post of Senior Lecturer (Obstetrics &
Gynaecology) in Government Medical College & Hospital,
Chandigarh, Department of Medical Education & Research,
Chandigarh Administration (UR-01).  Pay Scale: Level-11 in the Pay
Matrix as per 7th CPC plus NPA. Age: 50 years.  
11. (Vacancy No. 22050911314) 
Eight vacancies for the post of Assistant Professor (Law)  in Dr.
Ambedkar Government Law College, Puducherry, Directorate of
Higher and Technical Education, Puducherry, Government of
Puducherry (ST-01, OBC-02, EWS-01, UR-04). Pay Scale: Level-10
in the Pay Matrix as per 7th CPC. Age: 35 years. 
The crucial date for determining the age limit shall be the closing date
for submission of online application.
The candidates willing to apply for the above posts are advised to visit
Commission's ORA Website http://www.upsconline.nic.in. The
detailed advertisement along-with 'Instructions and Additional
Information to candidates for Recruitment by Selection' has been
displayed on Commission's Website http://www.upsc.gov.in as well
as on the Online Recruitment Application (ORA) website
http://www.upsconline.nic.in.

EN 7/36

No.15/2/2022-RHQ 
Government of India

Staff Selection Commission
Department of Personnel & Training 

Block No. 12, CGO Complex, Lodhi Road, New Delhi-110003

Short Notice 
Subject:- Recruitment to various posts under Phase-X/2022/
Selection Posts- reg. 
Staff Selection Commission is going to conduct recruitment to 334
categories of posts with  1920  vacancies  (tentatively) of different
Ministries/Departments/Organizations of the Government of India
through Phase-X/2022/SeIection Posts Examination in the Computer
Based Examination (CBE) Mode, under Nine Regional Offices of the
Staff Selection Commission.
2. The said examination is tentatively scheduled in the month of
August, 2022.
3. A detailed advertisement along with eligibility criteria, terms &
conditions and application format etc. will be available on the
Commission's website i.e. www.ssc.nic.in from 12.05.2022. Any
corrigendum of the  advertisement will be hosted on the said website
only. Interested candidates may apply online through the website of the
Commission w.e.f. 12.05.2022 till 13.06.2022 (upto 23.30 PM).

Under Secretary (RHQ) 
EN 7/67 SSC (HQ), New Delhi 

Union Public Service Commission
Dholpur House, Shahjahan Road, New Delhi-110069 

INDICATIVE ADVERTISEMENT NO. 09/2022

File N0.3/1/2022-P&P-II 
Dated:02.05.2022

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U Government of India

∑§ÊÁ◊¸∑§, ‹Ê∑§ Á‡Ê∑§ÊÿÃ ÃÕÊ ¬¥‡ÊŸ ◊¥òÊÊ‹ÿ Ministry of Personnel, Public Grievances & 
Pensions

∑§ÊÁ◊¸∑§ ∞fl¥ ¬˝Á‡ÊˇÊáÊ Áfl÷Êª Department of Personnel and Training

∑§◊¸øÊ⁄UË øÿŸ •ÊÿÊª Staff Selection Commission
é‹ÊÚ∑§ ‚¥.-vw, ∑¥§Œ˝Ëÿ ∑§ÊÿÊ¸‹ÿ ¬Á⁄U‚⁄U Block No. 12, CGO Complex
‹ÊäÊË ⁄UÊ«U, Ÿß¸U ÁŒÀ‹Ë- vvÆÆÆx Lodhi Road, New Delhi-110003 

Head Constable (Ministerial)
in Delhi Police Examination, 2022

SHORT NOTICE
F.No. 3/1/2022-P&P-II: Staff Selection Commission will hold the Head
Constable (Ministerial) in Delhi Police Examination, 2022 in the Computer
Based Mode for recruitment to the post of Head Constable (Ministerial)
in Delhi Police.
2. For further details about the recruitment, please refer to the detailed Notice
of Examination to be uploaded on the website of the Commission
https://ssc.nic.in on 17.05.2022. Corrigendum/Addendum/ Notice, if any,
w.r.t the aforesaid examination will be issued on the said website only.
EN 7/14 Under Secretary (P&P-ll)
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EN 7/76

Continued from page 6

Government of India 
Ministry of  Fisheries, Animal Husbandry and Dairying 

(Department of Fisheries) 
Central Institute of Fisheries Nautical and Engineering Training (CIFNET), Fine Arts Avenue, Cochin -16 

ADMISSION NOTIFICATION 2022 
Applications  are  invited  for  the  admission  of  BFSc (NS)/VNC/MFC  for the  year  2022-2023  and  the  application  form  and  Prospectus  can  be downloaded from

CIFNET website: www.cifnet.gov.in and applied with necessary documents and application fee.
BACHELOR OF FISHERY SCIENCE (NAUTICAL SCIENCE) VESSEL NAVIGATOR COURSE (VNC) / MARINE FITTER COURSE (MFC) 
COURSE DETAILS COURSE DETAILS 
1. Four year degree programme ( 8 semester) with integrated practical & onboard 1. Two years trade course with practical training on board fishing vessel out at  
training on ocean going fishing vessels. sea and these Courses  introduced by DGET, New Delhi under Craftsmen
2. Affiliated to CUSAT, Kochi, recognized by UGC and approved by DG Shipping, Training Scheme of NCVT &  eligible for CDC. 
Mumbai & eligible for CDC. 2. The courses are conducted at CIFNET Kochi/Chennai/Visakhapatnam.
3. The course will be conducted at CIFNET, Kochi only. ELIGIBILITY: Pass in 10th Standard with 40% marks in Maths and Science 
ELIGIBILITY : 10 + 2 with minimum 50% marks in all subjects of PCB or  PCM and separately and the candidates who are appearing for 10th exams during 2022 are
only pass in 10 + 2 with PCB or PCM is enough for SC/ST and  the candidates, who also eligible. 
are appearing for 10+2 exams during 2022 are  also eligible. AGE : 15 to 20 yrs as on 1st August 2022. Upper age is relaxable to SC/ST by  
AGE : 17 to 20 years as on 1st October, 2022 ( max. age for lateral entry - 22 years) 5 yrs. 
Intake Capacity: (40+5) seats (Gen/Gen-EWS/OBC-NCL/SC/ST/ - 34, Coastal Union Intake capacity: VNC -20, MFC-20 at CIFNET Kochi/Chennai/Visakhapatnam 
Territory-4, NRI -1, Foreign National/Dept of Fisheries-1, Lateral Entry System-5 (Gen/Gen-EWS/OBC-NCL/SC/ST- 16 seats & State Government/UT Sponsorship-4 
(refer prospectus). seats at each centre/course preferably from fishermen community)
MODE OF SELECTION:  Common Entrance Test (CET) & Academic Merit MODE OF SELECTION: All India basis Common Entrance Test (CET)
CET centres : Kochi, Chennai & Visakhapatnam Note : The selected candidates will be paid Rs. 1500/- per month as stipend 
CET Date : 02.07.22 (Saturday) and on completion of VNC/MFC, Post Institutional Training will also be offered 
Application fee:  General/ OBC Rs. 500/- and for SC/ST Rs. 250/- can be paid  with stipend of Rs. 20500/- pm and onetime  Uniform allowance of Rs. 2500/-. 
through bharatkosh.gov.in, NTRP portal to Govt. account as furnished below. CET centres : Kochi, Chennai, Visakhapatnam, Kolkata, Patna

CET Date : 16.07.22 (Saturday)
Application fee: General/OBC Rs. 300/- and for SC/ST Rs. 150/-  can be
paid through  bharatkosh.gov.in, NTRP portal to Government account 
as furnished below.

NTRP Portal  Non-registered users- Welcome to Non-Tax Receipt Portal  Purpose : Service fee and fee for Fishery education - NIFPHAT, CIFNET, PAO,
COCHIN   Pay & Accounts Office (PAO) : 008744-PAO F&AHD, Cochin M/O AHD & Fisheries Drawing & Disburing Ofiice (DDO) : 208771
CENTRAL INSTITUTE OF FISHERIES NAUTICAL & ENGTINEERING TRAINING, Cochin, Ernakulum, Kerala.
1. Filled in application along with necessary documents like marksheet (SSLC/HSC), community certificate if SC/ST/OBC(NCL)/EWS/Coastal Union Territory and
also the e-receipt/ generated from Bharatkosh for the payment of application fee through online must be sent to  "The Director, CIFNET, Fine Arts Avenue, Kochi-
682016" 
2. Last Date to receive the filled in application alongwith necessary documents  is 20.06.2022. 

EN 7/38 A.K. CHOUDHURY, DIRECTOR 

Q/CAD/578/01/2021
Government of India

Ministry of External Affairs
New Delhi 

ADDENDUM 
Subject: Filling up of a post of Deputy Secretary (Hindi).

This is in reference to Ministry's circular of even number published in EN No.
45/12/2022 issued on 5th February, 2022 inviting applications to fill up one
post of Deputy Secretary (Hindi) in the Ministry of External Affairs on
"deputation / re-employment (for ex-serviceman)" basis.
2. The last date of receipt of applications from the candidates has been
extended to 31st May, 2022. The eligibility conditions, qualification and
experience for applying for the post shall remain unchanged as per the
detailed advertisement published in EN No. 45/12/2022 issued on 5th
February, 2022. (Ajith John Joshua)

Under Secretary (Cadre)
EN 7/65 Tel: 23085368

Protection of Plant 
Varieties and Farmers' 

Rights Authority
(A Statutory Body created by an Act of Parliament)

(Ministry of Agri. & Farmers Welfare, Govt. of India) 

NASC Complex, DPS Marg, Opp. Todapur, New Delhi-12

VACANCY CIRCULAR

Walk-in Interview for the engagement of Consultant (Civil
Engineering) one position will be held on 20th May, 2022 at
11:00 AM at PPV&FR Authority, NASC Complex, New Delhi.
For further details such as qualifications, date and time of
interview can be seen at www.plantauthority.gov.in.

I/c Admin
davp 01146/12/0001/2223 EN 7/50
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GOVERNMENT OF INDIA

MINISTRY OF DEFENCE
RECRUITMENT NOTICE FOR THE POSTS OF LIBRARIAN, STENO GRADE II, LDC, FIREMAN, DAFTRY,

MESSENGER, BARBER, WASHERMAN, & RANGE CHOWKIDAR AT HQ WESTERN COMMAND 
& FORMATIONS UNDER WESTERN COMMAND

1. Applications invited for Central Recruitment of Defence Civilian Employees at Command level from eligible male/ female candidates of Indian citizenship, to reach Central
Rect Agency, HQ PH & HP (I) Sub Area, PIN – 901207 C/o 56 APO by Ordinary/Registered/Speed post. Trade wise vacancies alongwith their level in their Pay Matrix, Pay Scale,
Category wise distribution and minimum essential qualifications as per trade are given below:-

S. Name of Posts Pay Scale Minimum Essential Qualification Categories Total Earmark
No. & Level Vacancy Vacancy

UR OBC SC ST EWS for ESM 
(a) Librarian (Rs 35400 to Rs 112400) (a) Bachelor of Arts/Science/Commerce Degree 01 - - - - 01 -

Level - VI (b) Bachelor of Library Science Degree
(b) Steno (Rs 25500 to 81100) 01 01 - - - 02 -

Grade–II Level - IV 12th pass or equivalent
(c) LDC (Rs 19900 to Rs. 63200) 01 02 01 01 01 06 02

Level - II
(d) Fireman (Rs19900 to Rs. 63200) 02 - 01 - - 03 -

Level - II
(e) Messenger 07 04 01 - 01 13 04

(f) Barber (Rs. 18000 to Rs. 56900) - 01 - - - 01 -
(g) Washerman Level - I 10th class pass or equivalent. 01 - - - - 01 -
(h) Range 01 - - - - 01 -

Chowkidar
(j) Daftry 01 - - 01 - 02 -

2. The above post is subject to all India service liability including field service.
3. Age limit and its relaxation for all posts:-

S. No. Cat Age Relaxation Remarks
(a) UR & EWS 18 Yrs to 25 Yrs
(b) OBC 18 Yrs to 28 Yrs
(c) SC/ST 18 Yrs to 30 Yrs
(d) ESM As per laid out policy Ref to our online advertise- 

in vogue ment for calculation of age.
(e) Central Govt Age relaxation for govern-

Employees ment servants upto
40 years as per instructions 
or orders issued by the 
Central Government from 
time to time.

4. Candidate will forward application properly sealed in an envelope to the address
mentioned against the post applied for through Ordinary/ Registered /Speed Post.
Application in person will not be accepted. Candidates are requested to super scribe
the words “APPLICATION FOR THE POST OF _______________” on top of
envelope while sending the application form.
5. Last date for receipt of applications is 21 days (28 days in case of candidate of
Andaman & Nicobar and Lakshadweep) from the date of publication of the
advertisement in the Employment News.
6. The date for determining the age limit shall be the closing date for receipt of
application.
7. Photocopy of the following certificates to be attached alongwith application duly self-
attested.
(a) Four (04) Passport size photographs self-attested one pasted on the right corner

of application and one on acknowledgement card and two attached with the
application form.

(b) Self-attested copies of following certificates will also be submitted with
application:-
(i) Educational qualification certificates.
(ii) Date of Birth certificates.
(iii) Caste certificates where applicable.
(iv) Discharge certificate for Ex-servicemen where applicable.
(v) Aadhar Card.

(c) Self addressed envelope affixing postal stamp of Rs. 25/-.
Note: Central Government Civilian employees must furnish “No Objection
Certificate” from their employer/ office.
8. Incomplete/ ineligible application will be deemed invalid and rejected without
intimation to the candidate. Only the eligible candidates will be called for the written
examination.
9. To reduce the number of candidates for written examination for one category of
post,screening of application will be carried out based on the percentage of marks
obtained in the Examination mandated as essential QR.
10. It is clear that merely fulfilling the basic essential qualifications requirement does
not automatically entitle a person to be called for Test / Interview. The selection will be
made strictly on the merit basis. The decision of appointing authority regarding
selection / rejections will be final.
11. It is also made clear that no. of posts/ vacancies are tentative and recruitment
process can be cancelled/ suspended/ terminated fully or partially by the appointing
authority at any stage due to administrative or any other reasons.

12. The question paper of written test (Objective type) will be in bilingual i.e English &
Hindi as under:-

Subject Remarks
General Intelligence & Librarian: The standard of question will be as per B.A.
Reasoning standard basis.

LDC and Steno Grade II: The standard of question will 
General Awareness be as per 12th standard basis.

# Not applicable for Steno Grade II.
General English Fireman/ Messenger/ Barber/ Daftry/Washerman/

Range Chowkidar: The standard of question will be as
Numerical Aptitude # per 10th standard basis.

13. Canvassing in any form shall disqualify the candidates. No enquiry or
correspondence will be entertained.
14. No TA/DA is admissible. Candidates will make their own arrangement for lodging/
boarding during the test.
15. It is advised that all the applicants must refer to our online advertisement for
more details about the recruitment process.
16. Application format and the postal address of which the application is to be sent are
as under :-
To
Central Recruiting Agency
PH & HP (I) Sub Area
Pin-901207 C/o 56 APO

APPLICATION FOR THE RECRUITMENT OF LIBRARIAN, STENO GRADE II,
LDC, FIREMAN, DAFTRY, MESSENGER, BARBER, WASHERMAN, & RANGE

CHOWKIDAR AT HQ WESTERN COMMAND & 
FORMATIONS UNDER WESTERN COMMAND

1. Post applied for (fill only one post) : ______________________
2. Name of Candidate (in block letters) : ____________________
3. Father’s Name : _____________________________________
4. Mother’s Name : _____________________________________
5. Date of Birth: DD MM YYYY
6. Gender : ___________________________________________
7. Age as on last date prescribed for receipt of application.

Years ___________ Months ______________Days _________________
8. Address for Correspondence:-

House No. ____________________  Street/ Village _______________________
Post Office ____________________ Tehsil ______________________________
Distt ________________________ State _____________ Pin Code __________

9. Permanenet Address:-
House No. ____________________  Street/ Village _______________________
Post Office ____________________ Tehsil ______________________________
Distt ________________________ State _____________ Pin Code __________

10. Educational Qualification
Ser Qualification Name of Name of Board/ Percentage of 
No. School/ University Marks obtained (upto two

College decimal, example 50.60)
Note: Attach Self Attested Mark Sheet of all education qualification.

11. Category for which applied (please tick one):-
UR OBC SC ST EWS

12. If applied for the reservation for Ex-Servicemen:-
(a) Date of enrolment (in Army/Navy/Air Force):  ________________________
(b) Date of Retirement: ____________________________________________

Affix recent
passport size
photograph

duly self
attested

Continued on page 9
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Continued from page 8

(c) Total Service: _________ Years ____________ Months ____________ Days. 
(Attach copy of discharge certificate) 

13. Whether registered with any Employment Exchange: Yes/No _______________ 
(If yes, mention Registration Number and name of employment exchange)

14. Whether employed in Central Govt Service? Yes/ No _____________________
If yes, mention service details as under:
Name of Office Details Name of the Date of Appointment

Employer Post
15. Mobile No. _____________________ Email-ID __________________________

DECLARATION

16. I hereby certify that above particulars mentioned in the application are true and
correct to the best of my knowledge and belief. I understand that in the event of my
information being found false or incorrect at any stage or not satisfying the eligibility
criteria according to the requirements of the advertisement my candidature/
appointment is liable to be cancelled/terminated. I agree that department has the right
to transfer/ post me to anywhere in India.
Dated : (Signature of candidate)
Place :

EN 7/19EN 7/42

Notice
Ministry of

Finance
Department of

Financial
Services

Applications are invited from
eligible and willing
candidates for existing,
anticipated and unforeseen
vacancies upto 30.06.2022
for the post of Assistant
Registrar and Recovery
Officer in Debts Recovery
Tribunals (DRTs) in Level 11
(Rs. 67700-208700) of the
pay matrix, respectively,
under Department of
Financial Services, Ministry
of Finance on deputation
basis.
It may be noted that the last
date for receipt of duly filled
in applications through
proper channel along with
requisite documents in this
Department is 16th June,
2022. For details, please
visit the website: http://
financialservices.gov.in/
Vacancy.

(Subhashchandra Amin) 
Under Secretary to the

Govt. of India
New Delhi, Dated 2nd May,
2022 EN 7/39

Advertisement Notice No. ADM/CON/R-VIII/06
Government of India
Ministry of Culture

National Library
Belvedere, Alipore, Kolkata- 700027

National Library, Kolkata invites applications for the following post to be filled up on
deputation basis:

Post No. of Pay Scale
Post

Assistant Manager-cum-Storekeeper 01 Level-04 (Rs. 25,500-
G.C.S., Group-C, Non-Gazetted, Non- 81,100/-) plus Special
Ministerial, in National Library, Non- allowance of Rs. 250/- per
Statutory Departmental Canteen, Kolkata month

2. The application form and other details of the post can be downloaded from the
website of the National Library www.nationallibrary.gov.in. Last date of receipt of
application will be 60 days from the date of publication of this advertisement in
Employment News. Head of Office
davp 09122/11/0001/2223 EN 7/35

Saha Institute of Nuclear
Physics, Kolkata

No.: SINP/Estt/Advt/06/2022

Date: April 8, 2022

Recruitment of Registrar

Please visit the institute website www.saha.ac.in for

information on the above position. Last date of

receiving application is June 07, 2022.

davp 48135/12/0001/2223 EN 7/10

FOR OFFICE RECORDS ONLY
1. Application received on:___________________________________________
2. Application accepted / rejected:_____________________________________
3. Reason for rejection: Underage/ Overage/Documents incomplete /Photo or

documents not attested / any other reason to be specified .__________________
4.     Index No. ____________________Date of Test___________________________

ACKNOWLEDGEMENT CARD
1. Name  ____________________________________________
2. Date of Birth _______________________________________
3. Father’s Name _____________________________________
4. Name of the Post ___________________________________
5. Correspondence Address : -

House No /Street/Village ____________________________________________ 
Post Office______________ Tehsil _________________State  ______________
Dist ___________________________  Pin Code ________________________
Mobile No. ________________________E-mail  _________________________

6. Date of reporting for Test ____________________________________________ 
7. Venue for Test ____________________________________________________
davp 10202/11/0001/2223 EN 7/34

Affix recent
passport size
photograph

duly self
attested
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„Ù≈U‹ ¬˝’¥œ, ∑‘§≈UÁ⁄U¥ª ∞fl¥ ¬Ù·Ê„Ê⁄U ‚¥SÕÊŸ, ¬Í‚Ê, Ÿß¸ ÁŒÀ‹Ë -vvÆÆvw
(¬ÿ¸≈UŸ ◊¥òÊÊ‹ÿ ∑‘§ •œËŸ ∞∑§ SflÊÿûÊ ÁŸ∑§Êÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U)

Institute of Hotel Management, Catering & Nutrition  
Pusa, New Delhi-110012

(An Autonomous Body under Ministry of Tourism, GOI)
»§ÙŸ Ÿ¥’⁄U/ Phone No: 011-25842429, 25841411, fl’‚Êß≈U/Website: www.ihmpusa.net 

ß¸-◊‹— ihmpusa@rediffmail.com
Á⁄UÁÄÃ§‚ÍøŸÊ/Vacancy Notice

‚¥SÕÊŸ Á‡ÊˇÊáÊ ‚„ÿÙªË ‚¥ÁflŒÊªÃ ∑‘§ ¬Œ ∑‘§ Á‹∞ •ÊflŒŸ •Ê◊¥ÁòÊÃ ∑§⁄UÃÊ „Ò. Á‡ÊˇÊáÊ ‚„ÿÙªË ∑§Ê ∑§Êÿ¸ „Ù≈U‹ ¬˝’¥œ ‚¥SÕÊŸÙ¥ ◊¥ •ŸÈ÷fl ¬˝ÊåÃ ∑§⁄UŸ ∑§Ê ∞∑§ •fl‚⁄U „Ò ¡ÙÁ∑§ ⁄UÊc≈˛UËÿ „Ù≈U‹ ¬˝’¥œ ∞fl¥ ∑‘§≈UÁ⁄U¥ª ∞fl¥ ¬Á⁄U·Œ ∑§Ë ÿÙ¡ŸÊ „Ò
Á¡‚ ß‚ ‚¥SÕÊŸ ◊¥ •¥ªË∑Î§Ã Á∑§ÿÊ ªÿÊ „Ò.
The Institute invites applications for the post of "Teaching Associate" (Contractual) Teaching Associateship is a chance for practice teaching in the IHMs and regulated under
the Teaching Associateship Scheme of NCHMCT, adopted by the Institute.

¬Œ ∑§Ê ŸÊ◊ ¬ŒÙ¥ ∑§Ë ‚¥ÅÿÊ flÃŸ◊ÊŸ •Êfl‡ÿ∑§ ÿÙÇÿÃÊ •ÊÿÈ ‚Ë◊Ê
Name of the post No. of Posts Scale of Pay Educational and other Qualifications Age Limit

Á‡ÊˇÊáÊ ‚„ÿÙªË (‚¥ÁflŒÊªÃ) ∑È§‹ ¬Œ/ Total flÃŸ- L§. wz,ÆÆÆ/- ¬˝ÁÃ ◊Ê„ + Full time Master's Degree in Hospitality/ Hotel Administration/ Hotel Æv.Æ|.wÆww  ∑§Ù xÆ fl·¸ 
Teaching Associate Post= Æ5 wz,ÆÆÆ/- ¬˝ÁÃ ◊Ê„ ∑‘§ flÃŸ ¬⁄ Management/ Culinary Art securing not less than 55% marks in ‚ •Áœ∑§ Ÿ„Ë¥. ∞‚‚Ë, ∞‚≈UË  
(Contractual) (UR - 03) wz% ∞fl¥ z% ¬˝ÁÃ fl·¸ ∑§Ë flÊÁ·¸∑§ aggregate from a recognized University/ Institute after a full time •ı⁄ U¬Ë«Ë ∑‘§ ◊Ê◊‹ ◊¥ ™§¬⁄UË

(OBC - 01) flÎÁh ∑‘§ ‚ÊÕ degree (for minimum of 3 years duration)  in Hospitality/Hotel •ÊÿÈ ‚Ë◊Ê ◊¥ z fl·¸ Ã∑§ ∑§Ë
(SC -01 ) Pay-Rs.25,000/- P.M.+ Administration/ Hotel Management/ Culinary Art securing not  less ¿Í≈U „Ò •ı⁄U ¡Ò‚Ê Á∑§ ‚◊ÿ-

25% over the Salary of than 55% marks in aggregate from a recognized University/Institute ‚◊ÿ ¬⁄U ÷Ê⁄UÃ ‚⁄U∑§Ê⁄ mÊ⁄UÊ U 
Rs.25,000/-P.M. with Annual and should have qualified NHTET with prescribed percentage, •ãÿ üÊÁáÊÿÙ¥ ∑‘§ Á‹∞ ÁŸÁŒ¸c≈U 
Increment of @5% P.A. conducted by NCHMCT. Á∑§ÿÊ ªÿÊ „Ò.

OR 01.07.2022 Not
¬ÍáÊ¸∑§ÊÁ‹∑§ ◊ÊS≈U⁄U Á«ª˝Ë •ÊÁÃâÿ/„Ù≈U‹ ¬˝‡ÊÊ‚Ÿ/„Ù≈U‹ ¬˝’¥œŸ/¬Ê∑§ ∑§‹Ê ◊¥ Á∑§‚Ë ◊ÊãÿÃÊ- exceeding 30 years.
¬˝ÊåÃ Áfl‡flÁfllÊ‹ÿ/‚¥SÕÊŸ ‚ ∑È§‹ Á◊‹Ê∑§⁄U ∑§◊ ‚ ∑§◊ zz% •¥∑§ „ÊÁ‚‹ ∑§⁄UŸÊ ∞fl◊˜ Upper age limit is
¬ÍáÊ¸∑§ÊÁ‹∑§ Á«ª˝Ë (ãÿÍŸÃ◊ x fl·¸ ∑§Ë •flÁœ ∑‘§ Á‹∞) •ÊÁÃâÿ/„Ù≈U‹ ¬˝‡ÊÊ‚Ÿ/„Ù≈U‹ Relaxable upto 5 
¬˝’¥œŸ/¬Ê∑§ ∑§‹Ê ◊¥ Á∑§‚Ë ◊ÊãÿÃÊ ¬˝ÊåÃ Áfl‡flÁfllÊ‹ÿ/‚¥SÕÊŸ ‚ ∑È§‹ Á◊‹Ê∑§⁄U ∑§◊ ‚ years in case of SC,
∑§◊ zz% •¥∑§ „ÊÁ‚‹ ∑§⁄UŸÊ •ı⁄U ∞Ÿ‚Ë∞ø∞◊‚Ë≈UË mÊ⁄UÊ •ÊÿÙÁ¡Ã ∞Ÿ∞ø≈UËß¸≈UË ◊¥ ST & PD and as
ÁŸœÊ¸Á⁄UÃ ¬˝ÁÃ‡ÊÃ ∑‘§ ‚ÊÕ ©ûÊËáÊ¸ „ÙŸÊ øÊÁ„∞. specified for other
Full time Bachelor's Degree in Hospitality/ Hotel Administration/Hotel categories by Govern-
Management/Culinary Art from a recognized University/Institute ment of India from
securing not less than 55% marks in aggregate and at least 2 years time to time.
of hospitality industry experience and also should have qualified
NHTET with prescribed percentage, conducted by NCHMCT.
Á∑§‚Ë ◊ÊãÿÃÊ ¬˝ÊåÃ Áfl‡flÁfllÊ‹ÿ/‚¥SÕÊŸ ∑§‹Ê ‚ •ÊÁÃâÿ/„Ù≈U‹ ¬˝‡ÊÊ‚Ÿ/„Ù≈U‹ ¬˝’¥œŸ/ 
¬Ê∑§ ∑§‹Ê ◊¥ ¬ÍáÊ¸∑§ÊÁ‹∑§ SŸÊÃ∑§ ∑§Ë Á«ª˝Ë ∑§È‹ Á◊‹Ê∑§⁄U ∑§◊ ‚ ∑§◊ zz% •¥∑§ •ı⁄
U∑§◊ ‚ ∑§◊ w ‚Ê‹ ∑‘§ •ÊÁÃâÿ ©lÙª ∑‘§ •ŸÈ÷fl ∑‘§ ‚ÊÕ-‚ÊÕ ∞Ÿ‚Ë∞ø∞◊‚Ë≈UË mÊ⁄UÊ
•ÊÿÙÁ¡Ã ∞Ÿ∞ø≈UËß¸≈UË ◊¥ ÁŸœÊ¸Á⁄UÃ ¬˝ÁÃ‡ÊÃ ∑‘§ ‚ÊÕ ©ûÊËáÊ¸ „ÙŸÊ øÊÁ„∞.
Note: The period of service rendered as a teacher at UG level of 
Hospitality subject on contract basis shall be reckoned as valid 
experience for above purpose.
ŸÙ≈U— •ŸÈ’¥œ ∑‘§ •ÊœÊ⁄U ¬⁄U •ÊÁÃâÿ Áfl·ÿ ∑‘§ SŸÊÃ∑§ SÃ⁄U ¬⁄U Á‡ÊˇÊ∑§ ∑‘§ M§¬ ◊¥ ¬˝ŒÊŸ 
∑§Ë ªß¸ ‚flÊ ∑§Ë •flÁœ ∑§Ù ©¬⁄UÙÄÃ§©Œ˜Œ‡ÿ ∑‘§ Á‹∞ flÒœ •ŸÈ÷fl ∑‘§ M§¬ ◊¥ ◊ÊŸÊ ¡Ê∞ªÊ.
Those having Ph. D degree in Hospitality related subject from a 
recognised University/Institute after above prescribed qualifi-
cation, need not to qualify NHTET.
©¬⁄UÙÄÃ§ÁŸœÊ¸Á⁄UÃ ÿÙÇÿÃÊ ∑‘§ ’ÊŒ Á∑§‚Ë ◊ÊãÿÃÊ ¬˝ÊåÃ Áfl‡flÁfllÊ‹ÿ/‚¥SÕÊŸ ‚ •ÊÁÃâÿ 
‚ ‚¥’¥ÁœÃ Áfl·ÿ ◊¥ ¬Ë∞ø«Ë ∑§Ë Á«ª˝Ë ⁄UπŸ flÊ‹Ù¥ ∑§Ù NHTET ©ûÊËáÊ¸ ∑§⁄UŸ ∑§Ë 
•Êfl‡ÿ∑§ÃÊ Ÿ„Ë¥ „Ò

Selection Process-

1. For the Post of "Teaching Associates" NHTET score/PHD weightage will be taken from relevant records and Skill Tests will be conducted by the Institute.

øÿŸ ¬˝Á∑˝§ÿÊ-
v. ““≈UËÁø¥ª ∞‚ÙÁ‚∞≈U˜‚”” ∑‘§ ¬Œ ∑‘§ Á‹∞ •Êfl‡ÿ∑§ NHTET S∑§Ù⁄U/ÁflœÊ ¬ÊÁ⁄UÁœ ∑‘§ •¥∑§ ©ÁøÃ •Á÷‹πÙ¥ ‚ ¬˝ÊåÃ Á∑§ÿ ¡Ê∞¥ª •ı⁄U ÁflÁ÷ãŸ ÁS∑§‹ ≈US≈U ‚¥SÕÊŸ mÊ⁄UÊ •ÊÿÙÁ¡Ã Á∑§ÿ ¡Ê∞¥ª.

‚Ê◊Êãÿ ‡ÊÃZ
v. •ÊÚŸ‹ÊßŸ •ÊflŒŸ ¬òÊ ÁŸœÊ¸Á⁄UÃ ¬˝ÊM§¬ ◊¥ ‚¥SÕÊŸ ∑§Ë fl’‚Êß≈U- www.ihmpusa.net ¬⁄U ©¬‹éœ „Ò¥. •ÊflŒŸ ¬òÊ ÁŒŸÊ¥∑§ 03.Æ6.wÆww Ã∑§ ÷⁄U ¡Ê ‚∑§Ã „Ò¥.
w. •œÍ⁄UÊ •ÊflŒŸ πÊÁ⁄U¡ ∑§⁄U ÁŒÿÊ ¡Ê∞ªÊ.

x. Á‹ÁπÃ ¬⁄UËˇÊÊ/∑§ı‡Ê‹ ¬⁄UËˇÊÊ/‚ÊˇÊÊà∑§Ê⁄U ◊¥ ‡ÊÊÁ◊‹ „ÙŸ ∑‘§ Á‹∞ ©ê◊ËŒflÊ⁄UÙ¥ ∑§Ù ∑§Ùß¸ ≈UË∞/«Ë∞ Œÿ Ÿ„Ë¥ „ÙªÊ.

y. ‚ˇÊ◊ ¬˝ÊÁœ∑§Ê⁄UË Á∑§‚Ë ÷Ë SÃ⁄U ¬⁄U Á∑§‚Ë ÷Ë •ÊflŒŸ ∑§Ù •SflË∑§Ê⁄U/SflË∑§Ê⁄U ∑§⁄UŸ •ı⁄U Á’ŸÊ ∑§Ùß¸ ∑§Ê⁄UáÊ ’ÃÊ∞ Á⁄UÁÄÃ ∑§Ù ÷⁄UŸ/ Ÿ ÷⁄UŸ/•Ê¥Á‡Ê∑§ M§¬ ‚ ÷⁄UŸ ∑§Ê •Áœ∑§Ê⁄U ‚È⁄UÁˇÊÃ ⁄UπÃÊ „Ò.

GENERAL CONDITIONS

1. The online application form in the prescribed format is available on the Institute's website-www.ihmpusa.net. Application form can be filled upto 03.06.2022.

2. Incomplete application will be rejected.

3. No TA/DA would be paid to the candidates for appearing in written test/skill test/interview.

4. The competent authority reserves the right to reject/accept any application at any stage and fill/not fill/partial filling of the vacancy without assigning any reason(s).

““Œ‡Ê ∑‘§ ‚’‚ •‹¥∑§ÎÃ •ÊÁÃâÿ Á‡ÊˇÊ∑§Ù¥ ∑‘§ ‚ÊÕ Œ‡Ê ∑‘§ ¬˝◊Èπ ‚¥SÕÊŸ ◊¥ ∑§Ê◊ ∑§⁄UŸ ∑§Ê SflÁáÊ¸◊ •fl‚⁄U”” 

"Golden opportunity to work in the premier Institution of the Country alongside the most decorative Hospitality Educator in the Country"

EN 7/11 ¬˝œÊŸÊøÊÿ¸/Principal
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EN 7/22

No. 46/2/2022-R&R 
Government of India 

Ministry of Power 
Shram Shakti Bhavan, Rafi Marg

New Delhi - 110001
dated 29th April, 2022 

VACANCY CIRCULAR 

The Appellate Tribunal for Electricity (APTEL) was set up at New
Delhi by Government of India under the provisions of the Electricity
Act, 2003 to hear appeals against the orders of the Adjudicating
Officer or Appropriate Commission, with its headquarters in Delhi
via Notification dated 7.4.2004. As per Section 112 of the Electricity
Act 2003, the Tribunal consists of a Chairperson and three other
Members (including one Judicial Member). Section 30 (1) of the
Petroleum and Natural Gas Regulatory Board Act 2006 (19 of
2006) stipulates that APTEL shall be the Appellate Tribunal for
purposes of the Petroleum Act. Ministry of Petroleum and Natural
Gas has also provided one Technical Member (P&NG) in the
tribunal whose terms and conditions of service shall be the same as
applicable to other Members of APTEL (thus bringing the total
number of Members to four, excluding the Chairperson). 
2. Appointment to the post of Judicial Members is governed by the
relevant provisions of the Tribunal Reforms Act, 2021 and the
Tribunal (Conditions of Service) Rules, 2021. One post of Judicial
Member in the Tribunal will fall vacant on 4.12.2022 on
completion of tenure of present incumbent. The anticipated
vacancy is required to be filled up. 
3. Qualification: A person shall not be qualified for appointment as
Judicial Member, unless he,-- 
(i) is, or has been, a Judge of a High Court; or
(ii) has, for a combined period of ten years, been a District Judge
and Additional District Judge; or
(iii) has been an advocate for ten years with substantial experience
in litigation in matters relating to power sector before Central
Electricity Regulatory Commission, State Electricity Regulatory
Commission, Appellate Tribunal for Electricity, High Court or
Supreme Court. 
4. Salary: The Member shall be paid a salary of Rs. two lakh
twenty- five thousand per month. In case a person appointed as
Member is in receipt of any pension the pay of such person shall be
reduced by the gross amount of pension drawn by him. 
Allowance: (1) Members shall be entitled to draw allowances and
benefits as are admissible to a Government of India officer holding
Group 'A' post carrying the same pay. 
(2) Notwithstanding anything contained in sub-rule (1), with effect
from the 1st January, 2021, the Members shall have option to avail
of accommodation to be provided by the Central Government as
per the rules for the time being in force or shall be eligible for
reimbursement of house rent subject to a limit of One lakh twenty-
five thousand rupees per month in case of Members of Tribunals. 
4. The other terms and conditions of the appointment of a candidate
will be governed by the provisions of the Tribunal (Conditions of
Service) Rules, 2021 and Tribunal Reforms Act, 2021. 
5. Procedure for selection:- The Search-Cum-Section Committee
constituted under the Tribunal Reforms Act 2021 for recommending
names for appointment to the said post shall scrutinise the
applications with respect to suitability of application for the posts by
giving due weightage to qualification and experience of candidates
and shortlist candidates for conducting personal interaction. The
final selection will be done on the basis of overall evaluation of
candidates done by the Committee. 
6. Application Procedure:- Applications of eligible and willing
officers are requested through proper channel (wherever
applicable) and are accompanied with (i) bio-data in the proforma
at Annexure-I (ii) Certificate to be furnished by the employer/ head
of office/ forwarding authority as in Annexure-II (iii) clear
photocopies of the up-to-date CR/APAR dossier of the officer
containing CR/APARs of at least last five years duly attested by a
Group A Officer (iv) cadre clearance (v) integrity
certificate/clearance from vigilance and disciplinary angle as in
Annexure-III (vi) statement giving details of major or minor
penalties, if any, imposed on the officer during the last ten years, to
the following address, so as to reach this office by latest 10.6.2022
addressed to
"Deputy Secretary (R&R), Ministry of Power, 2nd Floor, Room
No. 222A, Shram Shakti Bhawan, New Delhi 110001." 
7. No TA/DA will be admissible to the candidates if called for
interview/interaction. The candidates are required to make own
arrangements. Advertisement and prescribed application form
can be downloaded from Ministry of Power's website i.e.
https://powermin.gov.in. The prospective candidates have also to
give a declaration that he/she does not have any financial or other
interest, which is likely to affect prejudicially his/her functioning as
Member of the Appellate Tribunal for Electricity. 
8. The application may also be emailed at debranjan.
chattopadhyay@nic.in. Any application received after due date
will not be entertained. 

(D. Chattopadhyay)
Deputy Secretary to the Govt of India 

EN 7/24 Tel : 23715250
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Navodaya Vidyalaya 
Samiti

Autonomous Organization under
Ministry of Education, Government of India

B-15, Sector 62, Noida, UP. -201309

NOTIFICATION
Navodaya Vidyalaya Samiti, an Autonomous Organization
under the Ministry of Education (Department of School
Education & Literacy) invites applications through proper
channel from Indian nationals for filling up 01 (one) post of
Executive Engineer in Pay Level - 11 of 7th CPC on
deputation for its Headquarters at NOIDA initially for a period
of three years as per standard terms and conditions of
deputation prescribed by Govt. of India.
The detailed information regarding qualification, experience,
etc. and prescribed proforma for application is available
under 'Recruitment' section on the website
www.navodaya.gov.in. The last date for submission of
application is 15.06.2022.
EN 7/1 Issued by Navodaya Vidyalaya Samiti

Oil Industry
Development Board 

(Ministry of Petroleum & Natural Gas) 
OIDB Bhawan, Plot No.-02, Sector -73

Noida- 201301, Tel: 0120-2594613 
No.6/6/2021-OIDB 
Reference is invited to this office's vacancy circular of even
number dated 22.2.2022 uploaded on the website of this
office i.e. www.oidb.gov.in and advertisement of even
number, published in Employment News dated 05-11 March
2022 & various news daily dated 05 March 2022, uploaded
on this office's website for filling up of one post of Financial
Adviser & Chief Accounts Officer (FA & CAO) in level-13
on deputation basis in Oil Industry Development Board
(OIDB) located at Sector-73, Noida, U.P.
Last date for receipt of application in OIDB is hereby
extended upto 18th May 2022. 
Note: For any further updates in this matter, you are
requested to visit OIDB's website i.e. www.oidb.gov.in.

Sanjay Kashyap 
Manager (P&A)

davp 33113/12/0001/2223 EN 7/31

No.1(440)/CFSL(H)/2021/

Central Forensic Science Laboratory
Directorate of Forensic Science Services 

MHA, Govt. of India
Amberpet Post, Ramanthapur, Hyderabad-500 013 
(Phone Nos. 040-27038429, Fax No. 040-27039281)

Filling up of 01 Post of Senior Scientific Assistant in Biology Division, CFSL
Hyderabad (Central Government Service Group 'B' 
Non-Gazetted, Non-Ministerial) on deputation basis

It is proposed to fill up one post of Senior Scientific Assistant in Biology Division in
Central Forensic Science Laboratory, Ramanthapur, Hyderabad on deputation basis,
in Level-6 (Rs.35400-112400/-) of the Pay Matrix (Group 'B', Non-Gazetted, Non
Ministerial).
2. Eligibility: Officers of the Central Government or State Government or Union
Territories or Autonomous or Statutory Organization or Public Sector Undertakings or
University or Recognized Research Institution:
A (i) Holding analogous posts on regular basis in the parent cadre or department; or
(ii) With six years of regular service in Level-5 in the Pay Matrix (Rs.29200-92300/-) or
equivalent; and
B. Possessing the requisite educational qualifications as stated below:
Master Degree in Botany or Zoology or Microbiology or Biotechnology or Biochemistry
or Physical Anthropology or Genetics or Forensic Science with Botany or Zoology as
one of the subjects or papers during all the three years of Bachelor of Science level
from a recognized University; or B.E. or B.Tech in Biotechnology from recognized
University.
3. Period of deputation including the period of deputation in another ex-cadre post held
immediately proceeding this appointment in the same or some other organization/
department of the Central Government shall ordinarily not exceed three years.
4. It is therefore requested that applications in the prescribed proforma in Annexure I
in respect of suitable, eligible and willing officials who can be spared immediately, if

selected, may please be sent to the DIRECTOR, CENTRAL FORENSIC SCIENCE
LABORATORY, RAMANTHAPUR, HYDERABAD - 500013 within a period of eight
weeks from the date of publication of this advertisement along with their up to date
ACR Dossiers (If available) and vigilance clearance certificate.
5. Please note that the nominations received through proper channel will only be
entertained.

DIRECTOR
ANNEXURE-I

1. Name of the Candidate (in block letters) :
2. Date of birth & age :
3. Educational Qualifications :
4. Name of the present Office/Organization to :

which you belong, along with complete address
5. Present post held with date and scale of pay :

(Pay Band/Grade Pay)
6. Present Basic Pay (Pay level) :
7. If permanent from what date :
8. Total period of experience & nature of work :
9. Whether belongs to SC/ST :
10. Remarks :

Place:                                                                       (Signature of the Candidate)
Date:

(TO BE FILLED BY THE FORWARDING OFFICE)
No. Dated:
Particulars mentioned above have been verified from the records and found correct. It
is certified that no disciplinary proceedings or departmental enquiry are pending or
contemplated against the official and that his integrity is certified.
Recommendations (if any):
Dated: Signature of the competent authority

EN 7/2

EN 7/7
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Admission Notification
(Session: May-June 2022)

Applications are invited from eligible candidates for following training programmes:
S. Course Name Duration NSQF Eligibility Course/Tuition Fee*
No. Level
1. Advance Diploma in Computer Application 05 Months 4 Intermediate (10th + 2) General/OBC and other 

Accounting and Publishing (ADCAAP) (200 Hours) Candidates: 50% fee concession
2. Certification Course in Data Entry and Office 4 Months 4 10+2 in an stream with min 50% marks OR to 20 candidates based on merit.

Automation (CCDEOA) (135 Hours) ITI Certificate (One Year) after Class 10th with SC/ST/EWS  
min. 50% marks in ITI (Women) candidates:  NIL

3. Solar-LED Lighting Product (Design and Manu- 9 Months 4 10th/ITI/12th
facturing (SLLPDM) (350 Hours)

4. Certified Embedded Software Engineer 6 Months 7 B.E./B.Tech in Electronics/Electronics & Comm-
(840 Hours) unication/Electrical/Electrical and Electronics/

Instrumentation/Electronics & Instrumentation/ General/OBC and other 
Instrumentation & Control/Biomedical/Computer Candidates: 50% fee concession
Science/Information Technology. to 20 candidates based on merit.

5. Certified Cloud Computing Engineer 6 Months 5 B.E./B.Tech, BCA, B.Sc. (IT/Computer Science/ SC/ST candidates: NIL
(840 Hours) Electronics) OR Equivalent of any of these

6. ‘O’ Level 1 Year 5 10+ 2 OR ITI/(One Year) after class 10th OR
(520 Hours) Polytechnic Engineering Diploma

7. Course on Computer Concepts (CCC) 2 Months 3 Any Qualification
(80 Hours)

*Registration/Examination fee payable extra by candidate directly on NIELIT student portal.
Interested candidate may register on https://nielit.gov.in/haridwar/content/howtoregister. Last date for applying is 11th June 2022.

Advanced Training/Short-Term Courses (ONLINE):
S. Programme Duration Seats Fee in Rs.** Eligibility
No.
1. Cloud Computing 4 Weeks 30 2400 - Graduates/Undergraduates from a recognized university OR
2. Web Application Development using Apache, 4 Weeks 30 2400 - ‘O’/’A’/’B’ Level from NIELIT OR

MySQL and PHP - B.E./B.Tech (undergoing/complete) or any equivalent qualification
3. Internet of Things (loT) using Arduino 4 Weeks 30 2400 from a recognized university OR
4. Android Application Development 4 Weeks 30 2400 - Diploma in Engineering in relevant stream from a recognized institute/
5. Machine Learning using Python 4 Weeks 30 2400 board
6. Web Designing 4 Weeks 30 2000 Note: Prior basic knowledge of computers is essential in each case
7. JAVA Programming 4 Weeks 30 2000
8. Programming in Python 4 Weeks 30 2000
9 Digital Marketing 4 Weeks 30 2400 - Basic knowledge of computers
10. AutoCAD 4 Weeks 30 2000
11. Industrial Automation using PLC/SCADA 8 Weeks 30 4800 - B.E./B.Tech (undergoing/complete) or Diploma in Electronics/

Electrical or allied branches from a recognized university/board
Visit https://nielit.gov.in/haridwar/content/online-courses for further details and online registration.
The Fee indicated against each course includes Registration, Training, Assessment and e-Certification Fee. **GST at 18% will be payable extra.
Candidate may opt for project of 2 weeks duration in addition to course work in the training programmes listed at SI.No. 1-8 in above table. No additional fee is payable for
project Period.
e-Certificate will be provided after successful completion of training. Printed certificate may be obtained by paying Rs. 200/- extra towards printing, postage and handling charges.
Instructor led sessions will be conducted by highly qualified and experienced faculties, e-Content/presentations will be shared using LMS portal.
Offline courses also available at campus. Interested candidates may call 01334-235617, 8171710289, 9368349990 (call & WhatsApp) or drop a mail on
haridwar@nielit.gov.in for details.
Seats are limited and will be filled on first-come-first-serve basis. NIELIT reserves rights for increasing/decreasing number of seats.

Advt No. NIELIT/HDW/2019/ADM/05 (Vol. iii)/131 Head (Academics)
davp 06149/12/0002/2223 EN 7/84

Applications are invited from officers/officials under the Central or State Governments including Union
Territories or Central Armed Police Forces or Public Sector Undertakings or Recognised Research
Institutions or Universities or Semi Government or Statutory or Autonomous Organisation to fill up the
following vacancies in Group ‘B’ & 'C' posts in Bureau of Civil Aviation Security (BCAS), an attached
office of the Ministry of Civil Aviation, Govt. of India on deputation (ISTC) basis :- 
Sl. Name of the post  Level in the    Vacant 
No. Pay Matrix Posts
1. CASLO Coordinator Level - 7 2 
2. Senior Aviation Security Officer (SASO) Level - 7 5 
3. Aviation Security Officer (ASO) Level - 6 61 
4. Staff Car Driver (Grade I) Level - 5 7 
5. Staff Car Driver (Grade II) Level - 4 2 
6. Deputy Aviation Security Officer (DASO) Level - 4 8 
7. Senior Aviation Security Assistant (SASA) Level - 3 19 
8. Aviation Security Assistant (ASA) Level - 2 14 
9. Staff Car Driver (OG) Level - 2 1 
10. Dispatch Rider Level - 2  11 

(The number of vacancies shown in the table above are tentative
and the exact number of vacancies may increase or decrease at the
time of selection.) 
2. The details like General conditions, Eligibility criteria, Age limit,
Proforma of application form etc. are available on the website of
BCAS (i.e. https://bcasindia.gov.in/#!/vacancy_circular). 
3. Interested and eligible officers/officials may send their
applications in the prescribed proforma along with the copies of the
APARs for the last five years duly attested on each page by an
officer not below the rank of an Under Secretary to the Govt. of India,
Cadre Clearance, Vigilance Clearance, Major/Minor Penalty
Statement of last ten years through proper channel to the
undersigned within 60 days from the date of advertisement of
this vacancy in the Employment News. 

(Rakhee Sadhu) 
Dy. Director (Pers.) 

Tel. No. 011 - 23718561 
davp 03105/11/0001/2223 EN 7/83

No: A-40020/1/2022-PERS-BCAS (E-212883) 
Government of India 

Ministry of Civil Aviation

Bureau of Civil Aviation Security 
`A' Wing, I-III Floor, Janpath Bhawan, Janpath, New Delhi 

VACANCY CIRCULAR 
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÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India  

Áfl∑§Ê‚ •ÊÿÈÄÃ ∑§ÊÿÊ¸‹ÿ
Office of the Development Commissioner

∑§ÊøËŸ Áfl‡Ê· •ÊÁÕ¸∑§ ˇÊòÊ
Cochin Special Economic Zone 

∑§ÊÄ∑§ŸÊ«U, ∑§ÊÁëøŸ/Kakkanad, Cochin-682037
ŒÍ⁄U÷Ê·/Phone: 0484- 2413234, 2413111 

»Ò§Ä‚U/Fax: 0484-2413074  
fl’‚ÊßU≈U: www.csez.gov.in, ß¸U-◊‹— office@csez.gov.in

Subject: Filling up of 1 post of Assistant Development Commissioner in Pvt SEZ
located in Mangalore on deputation basis. 
It is proposed to fill up the following post on deputation basis. The experience and
qualifications required for the post is indicated in Annexure I. 
1. Assistant Development Commissioner, Mangalore SEZ: 1 post. (Group `B'-
Gazetted) 
Pay Level in the Pay Matrix:7, Scale of Pay: Rs.44900-142400 (Pay Band of Rs. 9300-
34800/- [PB 2] with Grade Pay of Rs. 4600/-) 
Method of Recruitment: Deputation on cost recovery basis.
2. It is requested that applications, in the given Proforma (Annexure II) of the eligible
and willing officers who could be relieved in the event of selection, along with the
following documents, may please be forwarded to the Development Commissioner,
Cochin Special Economic Zone, Cochin through proper channel within 2 months
from the date of publication of this advertisement in the Employment News. 
(a) Complete and up-to-date confidential reports for the last five years, in original or

attested Photostat copies thereof. 
(b) Integrity Certificate/Vigilance Clearance. 
(c) Details of major/minor penalties imposed during the last 10 years (if no penalties

have been imposed, it should be stated). 
3. Applications received after the last date or without the confidential reports or other
relevant documents or otherwise found incomplete will not be considered.
4. The appointment will be on deputation basis. The period of deputation shall ordinarily
not exceed 3 years. The terms of deputation will be regulated in accordance with the
standard terms and conditions prescribed by the Department of Personnel & Training
(Website:www.persmin.nic.in), Govt. of India vide their O.M. No. 6/8/2009-Estt (Pay-
II) dated 17/06/2010, as amended from time to time. Officials who volunteer for the post
will not be permitted to withdraw their names later. 
5. Advance copy of applications will not be entertained. The details are also available
on the website www.csez.gov.in.

(Boni Prasada Rao) 
Deputy Development Commissioner 

Annexure I 
Experience and Qualifications for the Posts  

Methodology for filling up of the post 
(i) The appointment will be on deputation basis. 
(ii) The employee of the Central Govt or State Govt or PSU of Central Govt or State

Govt may alone be considered for the posts in other SEZs located in Kerala and
Karnataka. 

(iii) Educational qualification, work experience and other eligibility conditions like age
limit etc would be the same as provided in the Recruitment Rules prescribed for
the respective posts in the Central Govt SEZs. 

Assistant Development Commissioner (Group B - Gazetted)
Name of the post: Assistant Development Commissioner
Scale of Pay: Pay Level in the Pay matrix 7, Scale of Pay Rs. 44900 -142400/- Pay in
the pay band Rs. 9300-34800 (PB-2) with Grade Pay of Rs.4600/-(pre-revised)
(Group ‘B’- Gazetted-Ministerial). 
Method of Recruitment: Deputation on cost recovery basis 
No. of vacancies: 01
Details of the vacancies: Mangalore SEZ, Mangalore 
Eligibiliity 
An employee of the Central Govt or State Govt or PSU of Central Govt or State Govt 
(a) (i) holding analogous posts on regular basis in the parent cadre or Department; or
(ii) with three years' service in the grade rendered after appointment thereto on regular
basis in the scale of pay of Rs. 5500-9000 (pre-revised) (PB 2 ) or equivalent in the
parent cadre or department; or 
(iii) with eight years regular service in the grade rendered after appointment thereto on
a regular basis in the scale of Pay of Rs 5000-8000 (Rs 9300-34800 with Grade pay of
Rs. 4200) (PB 2) or equivalent in the parent cadre or department; and 
(b) possessing two years experience in the field of Industrial development or foreign
trade. 
(Period of deputation including the period of deputation in another ex cadre post held
immediately preceding this appointment in the same or some other organization or
department of Central Govt. shall ordinarily not exceed 3 years. The maximum age limit
for appointment by deputation shall not exceed 56 years as on the closing date of
receipt of application).

ANNEXURE - II 
BIODATA

1. Name of the candidate (In block letters) 
2. Name & Address of the office in which presently 

working 
3. Post held at present 
4. Name of the post applied for 
5. Name of the SEZ for which applied
6. Date of Birth 
7. Date of retirement 
8. Educational Qualifications 
9. Present Basic Pay 
10. Post held on regular basis with Scale of Pay and 

date of appointment thereto on regular basis 
11. Permanent post held with scale of pay and date of 

confirmation 
12. Details of Employment, in chronological order (enclose a separate sheet, 

duly authenticated by your signature, if the space below is insufficient)

SI. Office/Institution/ Post held From To Scale of pay and Nature of
No.  Organization   basic pay   duties

13. Nature of present employment, ie, whether adhoc,
temporary or permanent  

14. In case the present employment is held on
deputation/contract basis, please state.
(a) The date of initial appointment 
(b) Period of appointment on deputation/contract 
(c) Name of the present Office/Organization to 

which you belong 
15. Additional information, if any, which you would 

like to mention in support of your suitability 
for the post (Enclose a separate sheet, if 
the space is not sufficient) 

16. Experience 
17. Whether belongs to SC/ST
18. Date of return from last deputation, if any 
19. Whether the mandatory cooling off period of  

3 years completed as per the DoP & T O.M. 
No.6/8/2009-Estt.(Pay-II) dated 17/6/2010 

Date Signature  of the applicant 
Mobile No. 

Email id:
Certification by the Employer/Cadre Controlling Authority 

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the vacancy circular. If selected, he/she will
be relieved immediately. 
2. Also certified that-
(i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt 
(ii) His/her integrity is certified 
(iii) His/Her CR dossier in original is enclosed/photocopies of the APARS for the last

5 years duly attested by an officer of the rank of Under Secretary of the Govern-
ment of India or above are enclosed. 

(iv) No major/minor penalty has been imposed on him/her during the last 10 years or
A list of major/minor penalties imposed on him/her during the last 10 years is 
enclosed (as the case may be). 

Countersigned 
EN 7/12 (Employer/Cadre Controlling Authority with Seal)

F.N. A- 12016/1/2021-E.I-ES (99558)
Government of India

Ministry of Agriculture & Farmers Welfare 
Department of Agriculture & Farmers Welfare 

Directorate of Economics & Statistics
119, F-Wing, Shastri Bhawan, New Delhi

Dated the 28 April, 2022
Subject: Filling up 01 (One) post of Assistant Library & Information Officer on
deputation basis in the Directorate of Economics & Statistics.
It is proposed to fill up 01 (One) post of Assistant Library & Information Officer in
the Level 7 (Rs. 44,900 - 1,42,400) of Pay Matrix in the Directorate of Economics and
Statistics (an attached office of the Department of Agriculture & Farmers Welfare) on
transfer on deputation basis for a period of 2 years which may be extended further.
The details of the post, eligibility conditions, etc, are given in the Annexure-I and
applications in prescribed proforma as per Annexure-II.
2. The last date of receipt of the application will be 60 days from the date of
publication of the advertisement in the Employment News.

(Dr. Ramesh Kumar Yadav)
Joint Director (Admn.)

Tele. # 23385495
Annexure-l

1. Name of the Post : Assistant Library & Information Officer
2. Classification : General Central Service Group 'B', Gazetted, Non-Ministerial
3. Pay Band and Grade Pay : Level 7 (Rs.44,900 -1,42,400) of Pay Matrix
4. Method of Recruitment :Deputation (Initially for a period of 2 years which may be
extended further)
5. Eligibility Essential : Officer under the Central Government :- (a) (i) Holding
analogous posts on regular basis; or (ii) with five years service in the post in Level 6
(Rs. 35,400 - 1,12,400) of Pay Matrix or equivalent; and
(b) Possessing the educational qualifications and experience as under:-
(i) Bachelor's Degree in Library Science or Library and Information Science from a
recognized University or Institute.
(ii) Two years' professional experience in a Library under Central or State Government
or Autonomous or Statutory Organization or Public Sector Undertaking or University or
Recognized Research or Educational Institute.
Desirable:- (i) Master's Degree in Library Science or Library and Information Science
of recognized University or Training Institute.
(ii) Diploma in Computer Application from a recognized University or Institute.
(iii) Economics as one of the subject as Degree level.
Note-: Deputation conditions will be governed by DoPT guidelines.
6. Postal Address : Dr. Ramesh Kumar Yadav, Joint Director (Administration),
Directorate of Economics & Statistics, Ministry of Agriculture and Farmers Welfare,
Department of Agriculture and Farmers Welfare, 119, F-Wing, First Floor, Shastri
Bhawan, New Delhi-110001.

Continued on page 15



Institute of Hotel Management
Catering Technology and 

Applied Nutrition 
An Autonomous Body under Ministry of Tourism,

Government of India 
Mawdiangdiang , Mawkasiang East Khasi Hills District

Shillong- 793018 (Meghalaya) 
E-mail: ihmctan.shillong@gmail.com 

Website: www.ihmshillong.nic.in 
Phone No.: 6033096587/ 9436312249 

EMPLOYMENT NOTIFICATION  
Applications are invited from eligible candidates for the post
of Principal (Direct Recruitment). 
1 (one) post of Principal (UR) 
Details with regards to the essential qualifications, age
and other terms and conditions etc. For the above post
is available at the Institute's website i.e. ihmshillong.
nic.in 
Applications with complete Bio-data, along with attested
copies of testimonials must reach to the Institute on above
mentioned address within 30 days from the date of
advertisement up to 5.00 P.M. Candidates already
employed should send their application through proper
channel to the Chairperson Commissioner & Secretary
(Tourism), Government of Meghalaya. The envelope should
be mentioned "The applications for the post of Principal".
Incomplete and applications received late will not be
entertained. The Institute will not be responsible for any
postal delays. The competent authority reserves the right to
reject any application without assigning any reason to fill or
not to fill the vacancy. 

Chairman 
EN 7/23 IHM, Shillong

Government of India
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National Disaster Management Authority 
NDMA Bhawan,  A-1, Safdarjung Enclave, New Dehli- 29, Phone-011-26701700

F.No. 01-28/2021-Admn.
Sub: Advertisement for appointment for one post of Assistant Advisor (Information Technology)
on deputation basis in National Disaster Management Authority (NDMA).
NDMA invites applications from the officers of the Central Government or Defence Forces or Central
Police Organizations or Police or State Government or Union Territories with following qualification and
experience to fill up the post of Assistant Advisor (IT) on deputation basis in NDMA:-
SI. Name of Post Post by Va- Salary Educational  Experience Max.
No. Nature cancy Qualification Age 

Limit
1. Assistant Advisor Deputation 01 Level 11, Bachelor's Degree Five years' exp- 56 

(Information as per 7th in Computer  erience in han- years
Technology)/ CPC (Rs. Science or Electro- dling of Infor-
Group ‘A’ post 67,700- nics Infomation mation 

2,08,700 Technology or Technology
in the Telecommuni- Networks.
Pay cations from a
Matrix) recognized 

University or 
institute or 
equivalent.

2. The detailed terms and conditions and eligibility criteria (educational qualification, age, experience etc)
for appointment on deputation basis may be seen on NDMA website at https://ndma.gov.in/en/
careers.html. Terms of deputation will be governed by DoPT OM No. 6/8/2009-Estt(Pay.ll) dated
17/06/2010 as amended from time to time.
3. Interested candidates may send their applications in the prescribed proforma available on the NDMA
website alongwith certificates establishing their educational qualification, experience and grade pay/pay
level in the pay matrix of 7 CPC through proper channel so as to reach to Under Secretary (Admn.),
National Disaster Management Authority, A-1, Safdarjung Enclave, New Delhi-110029 within 45
days from the date of publication of advertisement in the Employment News. Incomplete
application will not be considered.

EN 7/20

Lal Bahadur Shastri National Academy of
Administration (LBSNAA), Mussoorie - 248179

[Government of India: Ministry of Personnel, Public Grievances & Pensions]
(Department of Personnel & Training)

E-mail: aoadmn[dash]lbsnaa[at]gov[dot]in, Website- http://www.lbsnaa.gov.in
No. A-35015/1/2022-ADM Date:  28-4-2022

VACANCY CIRCULAR ON DEPUTATION/ABSORPTION
Lal Bahadur Shastri National Academy of Administration, a Central Training Institute
for training of All India Services [AIS] and other Civil Services (Group-A)  located at
Mussoorie, District Dehradun, Uttarakhand proposes to invite applications from the
willing and eligible candidate for the following posts on Deputation or Absorption or
Re-employment basis as mentioned against each post [Detailed vacancy circular
uploaded on the official website of this office viz. https://www.lbsnaa.gov.in/
vacancy.php.  Applicants are advised to ensure their eligibility to apply for a post by
visiting this website. 
Sl. Name of Post Method of recruitment
No.
1 Store Keeper (01 Post) Deputation (including short-

Level-6 (Rs. 35,400-1,12,400) term contract) or Absorption 
2 Junior Account Officer (01 Post) Deputation 

Level-6 (Rs. 35,400-1,12,400)
3 Library and Information Assistant (03 Post) Deputation

Level-6 ( Rs. 35,400-1,12,400)
4 Data Entry Operator (Grade - C) (01 Post) Deputation

Level-6  (Rs. 35400-112400)
5 Data Entry Operator (Grade - B) (01 Post) Deputation

Level-5  (Rs. 29200-92300)

6 Assistant Physical Training Instructor/ Deputation / Absorption
Sports Officer (01 Post) - 
Level-5 (Rs. 29200-92300)

7 Radiographer (01 Post) Deputation/Absorption 
Level-5  (Rs. 29,200-92,300)

8 Offset Machinemen (01 post) Deputation
Level-5  ( Rs. 29,200-92,300)

9 Stenographer (Grade-II) (02 Post) Deputation
Level-4  (Rs. 25500-81100)

10 Staff Car Driver (Grade-II) (01 Post)- Deputation/Absorption/
Level-4  (Rs. 25500-81100) Re-employment of Armed 

Forces Personnel
11 Staff Car Driver (Ordinary Grade) (01 Post) Deputation/Absorption/

Level-2 (Rs. 19900-63200) Re-employment of Armed 
Forces Personnel

Applications of only such willing and eligible candidates will be considered which will
be received through proper channel and accompanied with (i) Bio-data as in
proforma at Annexure-II, (ii) Photocopies of up-to-data CR/APARs dossiers of the
official for the last five years, duly attested on each page by a Gazetted Officer
(original ACRs/ APARs may not be sent) ; (iii) Cadre Clearance; (iv) Vigilance
Clearance / Integrity Certificate and (v) Statement giving details of minor/ major

penalties imposed on the official, if any, within 60 days of the publication of this
advertisement in the "Employment News" to the Deputy Director, In-charge
Administration, Lal Bahadur Shastri National Academy of Administration,
Mussoorie - 248179.  Applications received after the last date or without the
documents noted above or otherwise found incomplete will not be considered.
Candidate may send Advance copy through email aoadmn[dash]lbsnaa[at]gov
[dot]in
EN 7/25 Assistant Director (Establishment) 

Annexure-ll
PROFORMA

1.   Name:
2.   Date of Birth
3.   Date of retirement under present Department/Organization
4.   Educational Qualifications
5. Whether educational qualification required for the post are satisfied, if any qualifi-

cation has been treated as equivalent to the one prescribed in the rules, state the
authority, for the same.

6. Experience/Qualifications possessed by the Officer
7. Please state clearly whether in the light of entries made by you above, you meet

the requirements of the post.
8. Details of employment in the chronological order in the format given below. Enclose

a separate sheet, duly authenticated by your signature, if required.
Office/lnstt./ Post From To Level and present Nature of duties 
Orgn. held Basic Pay therein performed

9. Nature of present employment i.e., ad-hoc or temporary or quasi permanent or
permanent.

10. In case, the present employment is held on deputation/contract basis, please 
state:
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent office/organization to which you belong

11. Additional details about present employment. Please state whether working under;
(a)   Central Government
(b)   State Government
(c)    Union Territory
(d)   Agricultural Universities

12. Total emoluments per month, now drawn.
13. Additional information, if any, which you would like to mention in support of your

suitability for the post. Enclose a separate sheet if the space is insufficient.
14. Whether belongs to SC/ST/OBC
15. Remarks
Date Signature of the Candidate 

Address:
It is certified that particulars furnished are correct and no disciplinary case is either
pending or contemplated against the officer and no penalty, major or minor, was
imposed on the officer during the last 10 years and his integrity is beyond doubt.

Signature of the Head of Department/ 
EN 7/21 Head of the Office/Organization

Continued from page 14
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÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

Government of India

πÊŸ ◊¥òÊÊ‹ÿ

Ministry of Mines

÷Ê⁄UÃËÿ πÊŸ éÿÍ⁄UÊ
Indian Bureau

of Mines
Invites applications for one

post of Principal Private

Secretary, Indian Bureau of

Mines, in the Pay Level - 10

(Rs. 56100-177500) on

deputation basis from the

officers of Central Govern-

ment or State Government

or Union Territory Adminis-

tration.

The last date of receipt of

application for the post in

the Department is 60 days

from the date of

publication of this adverti-

sement in the Employ-

ment News. For more

details, please visit website:

https://www.ibm. gov.in.

(Parag M. Tadlimbekar)

Suptdg. Mining Geologist

& Head of Office

EN 7/18

EN 7/16

EN 7/46

Sainik School Nalanda 
(A Residential Public School run under the aegis of Sainik Schools Society

Ministry of Defence, Govt. of India & Affiliated to CBSE, New Delhi)

APPOINTMENT OF STAFF ON CONTRACTUAL BASIS

1. Applications are invited from for the following post on contractual basis at Sainik School Nalanda:-

S. Name of No. of Reservation Qualification Age (on last Consolidated Last date for
No. the Post Post Category date of receipt Pay (Rs. Per receipt of

of application) Month) application
(a) Ward Boy 02 Unreserved Essential:- 18 to 50 Years 20,000.00 21 May 22

(Reserved Should have passed 10th from a recognised Board. 
for Male) Desirable:

(i) Communication in English, Higher Qualification, Experience in 
handling the students in a Residential School/ Institution, Knowledge 
of computer with typing. 
(ii) Experience in Housekeeping duties or working as Hostel 
Warden/ Ward Boy in any Residential School will be given preference. 
(iii) In addition to this, preference will be given to those who possess 
Degree/ Diploma in Home Science or having done Dietitian's course 
and have basic medical knowledge including first aid. 
(iv) The candidate should be physically fit.  

2. How to apply. 
(a) Eligible and interested candidates (male only) may apply in the prescribed application format as available at the school website www.sainikschoolnalanda.edu.in with
passport size photograph. 
(b) Duly filled prescribed application form alongwith self attested copies of academic documents, experience certificate, caste certificate (if applicable), unstamped self-
addressed envelope (9'x4') and a non-refundable Demand Draft for Rs. 500/- drawn in favour of the Principal, Sainik School Nalanda payable at SBI, VIMS Pawapuri (Branch
Code No. 18429) or PNB, Pawapuri (Branch Code No. 294200) should reach the Principal, Sainik School Nalanda, Vill-Nanand, PO-Pawapuri, Dist-Nalanda, State-Bihar,
Pin Code 803115 by Ordinary/ Registered/ Speed Post/ Courier/ By hand on or before the date as prescribed above. 
(c) Fee may be deposited through online also on the link provided at the Sainik School Nalanda website under ‘Online Fee’ option. 
(d) The school will not be responsible for any postal delay or loss of documents enroute. All application reaching this school after the due date will not be accepted. 
(e) Only shortlisted candidates will be called for Written Test & Skill Test and only those candidates who will qualify in the Written Test will be eligible for the next test.  
(f) No TA/DA for attending the Written Test or any other test is admissible. 
(g) The school administration reserves the right to reject the incomplete applications/ cancel the vacancies due to administrative/ policy reasons. 
(h) The relaxation for Ex-Servicemen candidates are applicable as per the Central Govt Rules. 
(j) For further details, please contact on 8340218798 on all working days. Principal, Sainik School Nalanda
Place/ Date: Nalanda/01 May 22 EN 7/27
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ecosystem for entrepreneurship
and capacity building. The
primary thrust has been towards
two distinct issues of the skill
market- under-provision and the
absence of quality provision.
Thus the Ministry of Skill
Development and Entre-
preneurship (MSDE) is in a
continuous effort to facilitate
enrolment in long-term courses
along with short-term training
for the youth entering the job
market. 

Despite the various efforts
and initiatives by the govern-
ment, a long journey awaits to
make every youth of the country
adequately skilled, but still, a
huge mismatch exists. The
major reason behind this could
be the presence of informality in
the economy. It is estimated that
almost 91 percent of the
workforce is engaged in the
informal sector which generally
employs a workforce with low
skill and lower wages without
any proper training. Though the
literature suggests with tech-
nical education and training the
probability of getting higher
salaries or remuneration increa-
ses, informality in the economy
doesn't incentivise such initia-
tives. Further, mere 4.69
percent of the total workforce in

the country is formally trained
which is quite low in contrary to
the countries such as Germany
(75%) and South Korea (96%).
In terms of labour demand and
supply there is a case of skill
mismatch due to technological
progress, rapid development of
Information and Communication
Technology (ICT) which are
demanding workers to have
more of cognitive skills over
physical ones (OECD, 1997).
This transition is termed as
Fourth Industrial Revolution,
popularly termed Industry 4.0
which comprises a wide range
of technological advances in the
global market ranging from big-
data analytics to industrial
automation. With the advent of
Industry 4.0 (Fourth Industrial
Revolution) the provisioning of
employment and skilling is a
major challenge not only in India
but also across the globe. This
will transform the traditional
production processes into digital
ones offering flexibility to the
industries to leverage innova-
tion with automation. Thus, the
adoption of such a revolution
will eliminate the lower-skilled
jobs with increased productivity.
This can even result in the
movement of value-adding
operations to the developed

nations as the developing ones
may have a scarcity of required
skills.

Therefore, a skill-centered
education system needs to be
developed and coordinated well
with the demand and supply of
geographies, industries, and
markets. These initiatives
should be more concentrated
on the lagged/backward areas
where there is an abundance of
the idle labour force. Apart from
this, the institutional and
financial frameworks must
provide a reliable bridge
between the world of learning
and its practical applicability in
order to make the training
programs relevant. The four
major stakeholders-businesses,
labour, government, and train-
ing providers must work at the
same scale in synchroni-zation
to make the efforts productive
and fruitful. In India, skill
development is dependent on
government funding or public-
private partnership. It is often
regarded as a non-scalable
model and under-invested.
There is a general reluctance
among the masses towards fee-
based models as the majority of
the people are averse to paying
fees for training modules. When
it comes to loans for skill

development activities, it is
likewise seen as a high-risk
activity due to the low return on
investment. Skill-based employ-
ment prospects are looked at
with low dignity providing low
wages and salaries. Along with
this most of the population is
associated with the
unorganized sector so skilling
and convincing such section of
the population about
occupational standards and job
roles becomes chall-enging. The
overall focus should be drawn on

encouraging international
mobility both within and across
the countries to become the
"skill capital" of the world. 

(Balakrushna Padhi is an
Assistant Professor in the
Department of Economics
and Finance at BITS Pilani,
Rajasthan Campus & Himja is
a doctoral student in
Economics in the Depart-
ment of Economics and
Finance at BITS Pilani,
Rajasthan) 

Views are personal.

Continued from Page 3

KNOWLEDGE AND SKILL BASED ...

EN 7/26

•ÁäÊ∑§Ê⁄UË ¬˝ÁflÁc≈U

Ã∑§ŸË∑§Ë SŸÊÃ∑§ ∑§Ê‚¸ (≈UË ¡Ë ‚Ë-136) (¡Ÿfl⁄UË 2023 ◊¥ ÁŸäÊÊ¸Á⁄UÃ) ∑§

Á‹∞ •ÊÚŸ‹ÊßUŸ •ÊflŒŸ •Ê◊¥ÁòÊÃ Á∑§∞ ¡ÊÃ „Ò¥U.

•ÊflŒŸ 11 ◊ß¸U 2022 ‚ 09 ¡ÍŸ 2022 Ã∑§ πÈ‹ „Ò¥U.

OFFICER ENTRY

Online applications are invited for Technical Graduate

Course (TGC-136) (Scheduled in Jan 2023).

Applications are open from 11 May 2022 to 09 Jun 2022.

ŸÊ≈U —

1. ‚ŸÊ ◊¥ ÷ÃË¸ ¬ÍáÊ¸ÃÿÊ ¬Ê⁄UŒ‡ÊË¸ •ÊÒ⁄U ◊ÈçÃ „ÒU. Œ‹Ê‹Ê¥ ‚ ‚ÊfläÊÊŸ ⁄U„¥U.

2. ÁflSÃÎÃ ŸÊÁ≈UÁ»§∑§‡ÊŸ ∑§ Á‹∞, ∑Î§¬ÿÊ www.joinindianarmy.nic.in ¬⁄U ¡Ê∞¥.

Note :

1. Recruitment in the Army is totally transparent and free. Beware of touts.

2. For detailed Notification, please visit www.joinindianarmy.nic.in
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F.No.- 1-6/DCD/2020-21
Government of India

Ministry of Agriculture & Farmers Welfare
Department of Agriculture & 

Farmers Welfare

Directorate of Cotton
Development

Bhoomi Sarvekshan Bhavan
Nagpur- 440013, Maharashtra

E-mail : director_docd@rediffmail.com/
director-dcd@gov.in

CORRIGENDUM
Reference advertisement published in 2-8 April, 2022 edition
of Employment News regarding engagement of one (01)
Consultant in this Directorate purely on contractual basis
for monitoring of National Food Security Mission (NFSM)
activities during 2022-23, the period of receipt of
application has been extended for 30 days from the date
of publication of Corrigendum in Employment News.

(Dr. Subhash Chandra)
EN 7/89 DIRECTOR

Employment  News
7th Floor, Soochna Bhawan
C.G.O Complex, Lodhi Road

New Delhi-110003
Circulation: 

sec-circulation-moib@gov.in
Advertisement : 

sec-advertise-moib@gov.in
Grievance : 

engrievance@gmail.com
Editorial : 011-24369443
Advertisement : 011-24369429/30
Tele Fax : 011-24369430
Circulation : 011-24365610
Accounts (Advt.): 011-24369419

Shubha Gupta
General Manager
Manogyan R Pal
Senior Editor
Shikha Baraily, Editor
Ikra Khan, Editor (Advt.)
Abhishek Chaturvedi
Editor (Circulation)
D.K.C. Hrudhainath
Joint Director (Production)
Ganeshi Lal
Assistant Director (Prod.)

Employment News
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F.No. 2-1/2021-NRAA
Government of India

Ministry of Agriculture & Farmers Welfare 
Department of Agriculture & Farmers Welfare
(National Rainfed Area Authority)

NASC Complex, 2nd Floor, Dev Prakash 
Shastri Marg, Pusa, New Delhi-110012

Subject: Engagement   of   Senior   Technical   Consultant
and   Technical Consultant in NRAA on contract basis.
National Rainfed Area Authority (NRAA) invites applications
for engagement against one position each of Senior Technical
Consultant (Forestry/Agro-forestry) and Technical Consultant
(Horticulture) on contract basis.
2. For further details relating to eligibility and other terms and
conditions, the applicants may visit NRAA official website
www.nraa.gov.in under the link www.nraa.gov.in/Recruit
ment.aspx. The last date for receipt of applications is 45
days from the date of publication in Employment News.

(Bikram Singh)
Section Officer

Ph:011-25842838
Email: nraapc2007@gmail.com

davp 01145/12/0005/2223  EN 7/49

Wildlife Crime Control Bureau
Government of India 

(Ministry of Environment, Forest & Climate Change)
Engagement of Consultant on contract basis 

Applications are invited for engagement of the one
Associate  (Legal) "B" on contractual basis for one-
year:
Essential : Consultant should have Bachelor's of Law (LLB)
or  equivalent from recognized University and/or Institute in
India, recognized by the Bar Council of India having
experience of more than two (02) years and upto three (03)
years. Enrolled as an Advocate with the Bar Council of India
or any State Bar Council, under the provision of the
Advocates Act, 1961.
Desirable : (i) Experience of handling cases related to
environment  forests, biodiversity and wildlife etc, in a
Government of India or State Government Department/
Board:
(ii) Possessing a Diploma/Certificate of specialization in
related subjects/fields from a recognized University/
Institution.
For terms of reference, eligibility criteria, remuneration, other
details and application form etc please see the vacancy
circular on our website: www.wccb.gov.in.

EN 7/29 EN 7/43

No.1 (439)/CFSL(H)/2021/

Central Forensic Science Laboratory
Directorate of Forensic Science Services

MHA, Govt. of India, Amberpet Post, Ramanthapur
Hyderabad-500 013 (Phone Nos. 040-27038429, Fax No. 040-27039281)

Filling up of 01 Post of Senior Scientific Assistant in NAA Division
CFSL, Hyderabad (Central Government Service Group 'B'

Non-Gazetted, Non-Ministerial) on deputation basis
It is proposed to fill up one post of Senior Scientific Assistant in Neutron Activation
Analysis (NAA) Division in Central Forensic Science Laboratory, Ramanthapur,
Hyderabad on deputation basis, in Level-6 (Rs. 35400-112400/-) of the Pay Matrix
(Group 'B', Non-Gazetted, Non- Ministerial).
2. Eligibility: Officers of the Central Government or State Government or Union
Territories or Autonomous or Statutory Organization or Public Sector Undertakings or
University or Recognized Research Institution:
(A) (i) Holding analogous posts on regular basis in the parent cadre or department; or 
(ii) With six years of regular service in Level-5 in the Pay Matrix (Rs.29200-92300/-)
or equivalent; and
(B) Possessing the requisite educational qualifications as stated below:
Master Degree in Chemistry or Physics or Forensic Science with Chemistry or Physics
as one of the subjects or papers during all the three years of Bachelor of Science level
from a recognized University.
3. Period of deputation including the period of deputation in another ex-cadre post held
immediately proceeding this appointment in the same or some other organization/
department of the Central Government shall ordinarily not exceed three years.
4. It is therefore requested that applications in the prescribed proforma in Annexure-l
in respect of suitable, eligible and willing officials who can be spared immediately, if
selected, may please be sent to the DIRECTOR, CENTRAL FORENSIC SCIENCE
LABORATORY, RAMANTHAPUR, HYDERABAD - 500013 within a period of eight

weeks from the date of publication of this advertisement along with their up to date
ACR Dossiers (If available) and vigilance clearance certificate.
5. Please note that the nominations received through proper channel will only be
entertained.

Director
ANNEXURE-I

1. Name of the Candidate (in block letters) :
2. Date of birth & age :
3. Educational Qualifications :
4. Name of the present Office/Organization to :

which you belong, along with complete address
5. Present post held with date and scale of pay :

(Pay Band/Grade Pay)
6. Present Basic Pay (Pay level) :
7. If permanent from what date :
8. Total period of experience & nature of work :
9. Whether belongs to SC/ST :
10. Remarks :

Place:                                                                       (Signature of the Candidate)
Date:

(TO BE FILLED BY THE FORWARDING OFFICE)
No. Dated:
Particulars mentioned above have been verified from the records and found correct. It
is certified that no disciplinary proceedings or departmental enquiry are pending or
contemplated against the official and that his integrity is certified.
Recommendations (if any):
Dated: Signature of the competent authority

EN 7/3
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EN 7/37

EN 7/70

Sub:- Filling up of post of Staff Car Driver (Ordinary Grade) in NIFPHATT - reg.
Applications are invited to fill up the following post in the National Institute of
Fisheries Post Harvest Technology and Training which is a subordinate office
under the Ministry of Fisheries, Animal Husbandry, Dairying on Direct
Recruitment basis:
Name of the post: Staff Car Driver (Ordinary Grade)
No. of posts: One (Unreserved)
Pay Band: Level 2 in Pay Matrix 19900-63200
Eligibility Essential: 
1. +2 or equivalent from a recognized Institution/Board/ University.
2. Valid Motor driving license for driving heavy vehicles.
3. Three years practical experience of driving heavy vehicles.
Age: Upto 28 years
5 years for SC / ST
3 years for OBC
Period of Military service plus 3 years in case of Ex-Servicemen.
Note 1: The crucial date of determining the age limit shall be the closing date for receipt
of applications from candidates except the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul and Spiti District and Pangi sub-division
of Chamba District of Himachal Pradesh, Andaman and Nicobar Islands and
Lakshadweep. 
Note 2: In the case of recruitment made through the Employment Exchange, the crucial
date for determining the age limit, in each case, shall be last date up to which the
Employment Exchange is asked to submit the names.

Government of India
National Institute of Fisheries Post Harvest      

Technology and Training
P.B.No. 1801, Foreshore Road, Cochin-682016

Eligible candidates should send their applications in the given proforma alongwith
attested copies of certificates of qualification and experience to the Director, National
Institute of Fisheries Post Harvest Technology & Training, P.B. No. 1801,
Foreshore Road, Cochin - 682016, within 30 days from the date of publication of
this advertisement. The Registration No. of the Employment Exchange should be
noted in the application form. The envelope should be superscribed " Application for the
post of Staff Car Driver (Ordinary Grade)", as the case may be.
Applications received after due date or found incomplete in any other manner will not
be considered.

(Dr. Shine Kumar C.S)
DIRECTOR

Format of Application Form
1. Advertisement No:
2. Serial No. of the post
3. Post applied for
4. Name of Employment Exchange where registered, if any :
5. Employment Exchange Registration No., if any :
6. Name of the applicant (Mr./Miss./Mrs.)    :

In block letters
7. Date of birth: Date Month Year

8. Father's Name:

No. A1/2-5/2009 Date: 20.04.2022

Notification

Continued on page 21
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Continued from page 20

Government of India 
Ministry of Defence 

Defence Research & Development 
Organization (DRDO) 

Centre for Advanced Systems (CAS) 
Yadgarpally (V), Keesar (M), Hyderabad -501301 

Closing Date: 21 days from the date of publication in Employment News 
ADV NO.CAS/HRD/JRF/01/2022 
Applications are invited for the following fellowships (JRF) initially for a period of two years (extendable as
per rules) from young and motivated candidates. 

S. Discipline No. of Lab/ Educational Qualifications/     
No. Fellow- Estt Specializations 

ships
01 Electronics and 01 CAS BE/B.Tech in Electronics & Communications /Instrumen-

Communications/ tation/Computer Science Engineering from a recognized 
Instrumentation/ university in first division with valid a NET/GATE score. OR
Computer ME/M.Tech in Electronics & Communications/ Instrumen-
Science Engg. tation/  Computer Science Engineering from a recognized  

university in first division at both B.E/B.Tech and
M.E/M.Tech Level. 

Junior Research Fellowship (JRF): Stipend of Rs. 31,000/- p.m (HRA and Medical facilities shall be
admissible as per Govt rules). 
2. Age Limit: 28 years as on last date of receipt of application. The upper age limit shall he relaxable
for the candidate belonging SC, ST and OBC as per Govt. of India orders. 
IMPORTANT INSTRUCTIONS: 
1. Typewritten application with complete bio-data along with sell-attested copies of mark sheets, degree
certificates and other testimonials should reach Director CAS, Yadgarpally (V), Keesara (M),
Hyderabad- 501301 within 21 days from the date of publication of the advertisement. Affix a recent
passport size photograph on the right top corner of the first page of the application. Please send a crossed
Indian Postal Order of Rs. 10/- drawn in favor of Director, CAS Yadgarpally (V), Keesara (M), Hyderabad
along with the application.(Candidates belonging to SC/ST and OBC are exempted from this payment.)
Candidates working in Govt/Public Sector Undertakings/Autonomous Bodies should apply through proper
Channel. 
2. Candidates need to produce their original documents for proof of educational qualifications, caste, age.
and No Objection Certificate (where applicable), along with passport size Photograph, before the
Interview Board. They may bring project Report/Technical work demo in front of their Candidature.
3. NO TA/DA will be admissible for the interview: the candidate have to make their own boarding/ lodging
and transport arrangements. 
4. It may please be noted that offer of Fellowship does not confer Fellows any right of absorption
in DRDO any query may please contact at 040 --23474115/23474011). 
5. The qualification prescribed above are the minimum required for the posts. Shortlisted candidates as
per merits will be called for written test/interview and others may assume that they have not been short
listed on merit. 
Incomplete application are liable to be rejected. Please quote the advertisement No. on the envelope
subscribing the name of the post applied for. 

(B. VENKATESWARA RAO), Sc `G' 
DOMS 
for Director, CAS 

APPLICATION PROFORMA
Advertisement No. and Date 
1. Post applied for: 
2. Name (in full): 
3. Father's Name: 
4. Date of Birth: 
5. Address for Correspondence: 
6. Permanent Address: 
7. Mobile No. 
8. Whether SC/ST/OBC: 
9. Education Qualification (10th Standard onwards) 

Qualification Institution/ Year of Subjects Marks 
University Passing Percentage

10. Experience (Attach copy of the same) 

Post Held Name of the From To Nature of work Salary 
Employer 

11. Any other Information 

I certify that the particulars given above are correct. 

Date:  Signature

davp 10301/11/0023/2223 EN 7/33

Photograph

EN 7/59

9. Address (in full) ...............................................................
...............................................................
...............................................................

10. Nationality:
11. Category to which belong (SC/ST/OBC):
12. Whether Ex-Serviceman (Yes/No):
13. Whether Physically Handicapped(Yes/No):
14. Academic/Technical/Professional qualifications

(Beginning with matriculation level with photocopies 
of certificates)

Sl. Name of Year of Univ./ Div./Class/ Subjects % of 
No. Exam passing Board Grade marks

15. Experience (attach photocopies of certificates in support of 
experience) :

Sl. Name of Period Desig- Pay Nature Reasons 
No. Employer/ From To nation scale/ of for  

Org. Pay duties leaving

I solemnly declare that the statement made by me in this form are
correct to the best of my knowledge and belief.
Dated : (Signature of the candidate)

Certified that the particulars filled by ...............................have been
verified and found correct. Also certified that no vigilance case is
pending/contemplated against the officer.

(Signature of the Employing Authority
EN 7/13 with stamp and date)
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Central
Bureau of

Investigation 
VACANCY
CIRCULAR

Applications are invited from
eligible and willing officers
under the Central Govern-
ment or State Governments
for filling up of three posts of
Dy. Advisor (Civil Engin-
eering) in PB-3 (Rs. 15600-
39100) with GP of Rs.
5400/- (Pre-revised) (Level-
10 as per 7th CPC) on
deputation.
For general instructions,
Details of Post/Eligibility
Criteria (Annexure-I) and
Bio-data proforma (Annex-
ure-II), please visit CBI
website www.cbi.gov.in.
The applicants may send
their applications along with
all required documents/
information through proper
channel to Dy. Director
(Pers.), Central Bureau of
Investigation, 5-B, 7th
Floor, C.G.O. Complex,
Lodhi Road, New Delhi-
110003 so as to reach
within 60 days of publica-
tion of this vacancy
circular in Employment
News.

EN 7/68

Sainik School Purulia
PO. Sainik School-723104, Dist. Purulia (WB)

www.sainikschoolpurulia.com
VACANCY

SI No. Name of Post No. of Vacancy Eligibility Pay Level Age
01 TGT (HINDI) 01 ESSENTIAL QUALIFICATION Level 07 21 - 35 yrs

Regular Basis (UR) (a) Graduate in Hindi with at least 50% marks in all three years during graduation and (Rs. 44900- as on
50% marks in aggregate. 142400) 01.05.2022
(b) B.Ed from a recognized university.
(c) Qualified in CTET/STET conducted by Central/State Govt and valid for the year 2022.
Desirable
(a) Teaching experience of two years in CBSE affiliated school, preferably residential.
(b) Proficiency in Games & Sports, NCC, Co- curricular activities.
(c) Knowledge in Computer Applications.
(d) Obtained minimum 50% marks in B.Ed.

02 TGT (Science) 01 ESSENTIAL QUALIFICATION :
Regular Basis (UR) (a) Graduate with subjects (Botany, Zoology and Chemistry) with at least 50% marks in Level 07 21 - 35 yrs

all three years during graduation and 50% marks in aggregate Or Four years Integrated (Rs. 44900- as on
course of regional college of education of NCERT in the subject (Botany, Zoology 142400) 01.05.2022
and Chemistry).
(b) B.Ed from a recognized university.
(c) Qualified in CTET/STET conducted by Central/State Govt and valid for the year 2022.
Desirable
(a) Teaching experience of two years in CBSE affiliated school, preferably residential.
(b) Proficiency in Games & Sports, NCC, Co- curricular activities.
(c) Knowledge in Computer Applications.
(d) Obtained minimum 50% marks in B.Ed.

03. Sainik School Purulia is a residential school functioning under the aegis of Sainik Schools Society, which is registered under Society Registration Act of XXI of 1860 (Punjab
Amendment) Act 1957 as extended to UT of Delhi. Being a residential school the role of a teacher at Sainik School is demanding as well as satisfying. In addition to academics,
a teacher has to be a part of all extra / Co-curricular and training activities.
04. ALLOWANCES: Rent free accommodation, Transport & Medical Allowances, Subsidized Education for two children, NPS and Gratuity etc as per Sainik Schools Society
Rules & Regulations.
05. Application (as per the format given in the school website www.sainikschoolpurulia.com alongwith copy of all the certificates in hardcopy to be forwarded to the Principal,
Sainik School Purulia, along with bio data, attested copies of certificates, two recent passport size photographs, and a bank DD (Non-refundable) of Rs. 400/- for General /OBC
and Rs. 200/- for SC/ST candidate drawn in favour of "Principal, Sainik School Purulia. Application must reach to this school within 21 days from the date of publication.
School will not be responsible for postal delay. Only short listed candidates will be called for test / interview. No TA/DA admissible for attending test/interview. The school
administration reserves the right to cancel the vacancy due to administrative / policy reason.
EN 7/58 Sd/- PRINCIPAL
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EMPLOYMENT NEWS
QUESTION OF THE WEEK

In the 88th edition of Mann ki Baat, Prime Minister Narendra Modi urged the citizens to celebrate International
Museum Day by visiting museums in their city to know more about our country's heritage. If you have visited any
museums, let us know which museum is your favourite. What did you like about that museum and how was your
experience? 
Entries may be sent to writetous.en@gmail.com latest by 25/05/2022 in English/Hindi/Urdu and should be of 200 to 250
words. Entrants must clearly mention their Name, Age, Full Address, Email ID and Contact No. The entry adjudged best
will be published in Employment News/Rozgar Samachar (issue dated 4-10 June 2022) and will be eligible for a three-

month free subscription of Yojana/ Kurukshetra/ Ajkal as per the winner's choice.
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BEST 
ENTRY

BEST ENTRY FOR ISSUE
DATED 23-29 APRIL 2022
Question: April 23rd is
celebrated as World Book
Day across the globe. Tell
us about the significance
of books in the
intellectual growth of an
individual and which
genre you find most
interesting. Which book/
author left a lasting
impact on your mind and
why?
BHUMIKA MISHRA
KOLKATA, WEST BENGAL

Books are the elixir of life. A
room without books can be
compared to a room without
windows as books are the
windows which help us to get a
view of the world. Books are
vast treasure troves of
knowledge which help us
understand things without
necessarily having to
experience them. Books help
to change the way we think and
help us develop a perception.
Being an avid book reader
myself, I have noticed several
changes in myself, since books
help us scrutinize our
behaviour and what changes
we need to make within
ourselves as well as effectively
guide us in becoming a
polished person by letting us
know how we can change for
the greater good. Books often
stir our imagination and
unleash us into a realm that
traverses time and space and
makes us courageous by
helping us to dare to dream.
Books help us in our
intellectual development by
helping us in our creative
process. The life of a person
without books is like a life
without colors and colors are
important. Books are as
indispensable for life as is food
since they provide us with
intellectual nutrition. Books
help in our cognitive develop-
ment and also improve our
concentration level. Books are
the jewels of knowledge which
are invaluable and stay with us
for lifetime.

My favorite genre is self- help
books, since these provide me
an insight into life and ways in
which one can cultivate good
qualities. My favorite book is
Life's Amazing Secrets by 
Gaur Gopal Das, which, by 
the medium of interesting
anecdotes, lets us know that
there are very little things in our
life which hold great
significance and that we need
to develop positive thinking.



Telecommunication has been
recognized the world-over as

a powerful tool of development
and poverty reduction through
empowerment of masses. It is
one of the key elements of the
Sustainable Development Goals
(SDGs) of the United Nations
Agenda for Sustainable Develop-
ment for 2030, reflecting its
growing reach, better networks
and adoption of tools and
solutions that enhance digitisa-
tion of systems, processes and
interactions across key sectors
like agriculture, banking, health-
care, etc. in developing and
middle income countries. 

To bring the world's attention
to this powerful tool, World
Telecommunication Day has
been celebrated annually since
1969 on May 17, marking the
founding of the International
Telecommunication Union (ITU)
and the signing of the first

International Telegraph Conven-
tion in 1865.

In 2005, the World Summit on
the Information Society called
upon the UN General Assembly
to declare May 17 as World
Information Society Day to focus
on the importance of information
and communication technologies
(ICT) and the wide range of
issues related to the Information
Society raised by WSIS. The
General Assembly adopted a
resolution in 2006 stipulating that
World Information Society Day
shall be celebrated every year
on May 17. In November 2006,
the ITU Plenipotentiary Con-
ference in Antalya, Turkey,
decided to celebrate both events
on May 17 as World Tele-
communication and Information
Society Day.

Theme for 2022
This year's theme raises

awareness of the important role
of telecommunications/ICTs in
supporting people to stay
healthy, connected and indepen-
dent - physically, emotionally and
financially. Telecommunications
and Information Communication
Technologies (ICTs) have a role
to play in achieving healthier
ageing, and also in helping
people build smarter cities,
combat age-based discrimi-
nation at the workplace, ensure

financial inclusion of older
persons, and support millions of
caregivers across the world.
Supporting a life of healthy
ageing is also critical for the
sustainability of economic and
health systems. The ITU hopes
to foster initiatives to accelerate
digital technologies for older
persons and healthy ageing that
will contribute towards the UN
Decade of Healthy Ageing.
Importance of Tele-

communication 
With a subscriber base of

around 2 billion, India is currently
the world's second-largest
country in terms of telephone
connections. India's mobile sub-
scriptions now constitute more
than 98% of all telephone
subscriptions. The Internet is
now akin to global information
infrastructure. The Government
has placed considerable empha-
sis on internet and broadband in
the country as a part of its 'Digital
India' campaign. 

The main medium for internet
access is mobile telephony. With
extensive reach and affordability,
mobile telephony has helped in
bringing unconnected sections
of population with the network
and in the mainstream, thereby
reducing the digital divide, which
has assumed added significance
during the pandemic.

Telecommunications reduce
transaction costs by decreasing
the cost of acquiring information,
create opportunities for addi-
tional transactions, and therefore
contribute to economic efficiency
and growth. Reducing trans-
action costs is a major
contribution of telecommunication
to the economic growth of a
nation. Information, and the
facilities for accessing, process-
ing, and disseminating it in
electronic form, have become a

strategic resource as important
as land, labour and capital.

Higher economic growth
places more demand on the

existing and newer tele-
communications services there-
by inducing the development of
the sector while the economic
growth itself makes the
necessary investment resources
available. In this context, the
Government of India has played
an important role and supported
the telecom sector by appro-
priate and benign policies.
Through policy initiatives, the
Government has ensured fair
competition among service
providers, and a fair and
proactive regulatory framework
has made telecom services
affordable and within reach of
the common person of the
country.
Telecommunications Set Up in
India

In India, the Department of
Telecommunications (DoT) is,
inter-alia, responsible for
Telecom Policy; Licensing and
Coordination matters relating to
telegraph, telephones, telecom
wireless data; international
cooperation in matters
connected with telecommuni-
cations, promotion of standardi-
zation, Research & Develop-
ment (R&D) in Telecommuni-
cations; and promotion of private
investment in the sector. DoT is
also responsible for frequency
management in the field of radio
communication in close coordi-
nation with the international
bodies. DoT enforces wireless
regulatory measures by monitor-
ing wireless transmission of all
users in the country.

A Telecom Commission was
set up by the Government of
India in 1989 with administrative
and financial powers of the
Government of India to deal with
various aspects of telecommuni-
cations. The Commission was
redesignated as the 'Digital
Communications Commission' in
2018. The Digital Communi-
cations Commission is responsi-
ble for: a) formulating the policy
of Department of Telecommuni-
cations for approval of the
Government; b) preparing the
budget for the Department of
Telecommunications for each
financial year and getting it
approved by the Government;
and c) Implementation of

Government's policy in all
matters concerning telecommuni-
cation.

During the difficult pandemic
period, initiatives of the
Department ensured seamless
connectivity, uninterrupted
services, work from home, and
online classes to name a few. 

India has been taking concrete
steps towards development of
telecom standards. The 5Gi
standards developed within India
have now been recognised by
ITU as one of the three
technologies for 5G. With more
than 1.2 billion telecom
subscribers, a robust ecosystem
of start-ups and innovation hubs,

India is poised to contribute
meaningfully in developing tele-
com standards further. A 6G
Technology Innovation Group
(TIG) has also been constituted
by DoT with the objective to co-
create and participate in the
development of 6G technology
ecosystem through increased
participation in capability des-
cription, standards development
at international standard setting
bodies.

India recently signed Host
Country Agreement with the
International Telecommunication
Union for establishment of Area
Office & Innovation Centre at
New Delhi. International Tele-
communication Union is the
United Nations specialised
agency for Information and
Communication Technologies -
ICTs. The Area Office and
Innovation Centre of ITU at New
Delhi is expected to serve South
Asian countries namely
Afghanistan, Bangladesh,
Bhutan, Iran, Maldives, Nepal,
Sri Lanka and India. The Area
Office shall also have an
Innovation Centre, which is
expected to give impetus to
research and development in
telecommunication technologies
in South Asia.  

National Digital Communi-
cations Policy

The National Digital Communi-
cations Policy, 2018 (NDCP) was
launched by the Government
with a vision to fulfill the
information and communication
needs of citizens and enterprises
through establishment of a
ubiquitous, resilient, secure,
accessible and affordable Digital
Communications Infrastructure
and Services. The policy aims to
support India's transition to a
digitally empowered economy
and society. The policy further
seeks to unlock the trans-
formative power of digital
communications networks for
achieving the goal of digital
empowerment and improved
well-being of the people. 

The policy has three
missions:
a) Connect India: To promote

'Broadband for All' as a tool
for socio-economic develop-
ment, while ensuring service
quality and environmental
sustainability. In order to
operationalize 'Broadband
for All', National Broadband
Mission was launched in
2019 with a vision to enable
fast track growth of digital
communications infra-
structure, to bridge the digital
divide for digital empower-
ment and inclusion, and to
provide affordable and uni-
versal access to broadband. 

b) Propel India: To harness the
power of emerging digital
technologies, including 5G,
AI, IoT, Cloud and Big Data to
enable provision of future
ready products and services,
and to catalyze the fourth
industrial revolution (Industry
4.0) by promoting invest-
ments, innovation and IPR. 

c) Secure India: To secure the
interests of citizens and
safeguard the digital
sovereignty of India with a
focus on ensuring individual
autonomy and choice, data
ownership, privacy and
security; while recognizing
data as a crucial economic
resource.

National Broadband Mission
Enabling Broadband connecti-

vity across the country is
essential to bridge the Digital
divide between rural-urban and
rich-poor and to promote e-
governance, transparency,
financial inclusion, ease of doing
business and the socio-
economic development of
citizens. With the objective to
provide  'Broadband for All',
'National Broadband Mission'
was launched by the Govern-
ment on December 17, 2019 to
enable fast track growth of digital
communications infrastructure,
to bridge the digital divide for
digital empowerment and
inclusion, and to provide afforda-
ble and universal access to
broadband. 

EN  EXPLAINS

Continued on page 39
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Directorate General, BSF
Block No. 10, CGO Complex, Lodhi Road, New Delhi - 110 003 

(Ministry of Home Affairs)
No.1/58/2019-Pers/BSF/9894-995 
Subject:-Filling up of the post of Commandant (Works) (Combatised Posts) in
BSF on transfer on deputation basis.
It has been proposed to fill up the posts of Commandant (Works) in the Border
Security Force on deputation basis for a period of 3 years. The eligibility conditions are
as under:- 
S. Post/Pay Scale No. of Eligibility conditions for appointment on 
No. Posts deputation basis
1. Commandant 02 MEDICAL FITNESS

(Works) Notwithstanding anything contained in these rules, 
Level-13 only those persons who are in medical category 
(Rs. 123100- SHAPE-I, shall be eligible for appointment, and
215900) in Pay OFFICERS OF  CENTRAL PARA MILITARY
Matrix FORCES

(i) holding analogous post on regular basis; or 
with five years regular service in Level-12 
(Rs.78800-209200/-) in Pay Matrix with fifteen 
years Group-`A' service and
(ii) possessing a Degree in Civil Engineering; and
(iii) Fifteen years experience in execution of civil
works. 
OFFICERS FROM CENTRAL OR STATE 
GOVERNMENT 
(i) holding analogous post on regular basis; or in
Level-12 (Rs.78800-209200/-) in Pay Matrix or
equivalent with five years regular service in the
grade; and 
(ii) possessing a Degree in Civil Engineering; and 
(iii) Fifteen years experience in execution of civil
works. 
(The departmental officers in the feeder category 
who are in the direct line of promotion will not be
eligible for consideration for appointment by depu-
tation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion. 
The period of deputation including period of depu-
tation in another ex-cadre post held immediately
preceding this appointment in the same or some
other Organization/ Department of the Central
Government shall ordinarily not exceed three 
years.The maximum age limit for appointment by
deputation shall not be exceeding 52 years as on
the closing date of receipt of applications.) 

2. Since the post is required to be filled up urgently, nomination of eligible/willing
candidates may be forwarded in the given proforma as per Annexure alongwith copy of
CR dossiers duly attested for the last five years to the Dy. Inspector General (Pers.),
Directorate General, BSF, Block No. 10, CGO Complex, Lodhi Road, New
Delhi- 110003 so as to reach this HQr within 60 days of publication of this
advertisement in the Employment News. While forwarding the nominations,
concerned departments may please verify and certify that the particulars furnished by
the candidates are correct and that no disciplinary or vigilance case is pending/
contemplated against the candidates. It may also be confirmed that in the event of
selection for appointment, the officer concerned will be relieved of his duties. 
3. The officers selected for these posts will be governed under the provisions contained
in DOP&T OM No. 6/8/2009-Estt (Pay.II) dated 17 June, 2010 as amended from time
to time during the period of his deputation. 
4. Officers who volunteer and are sponsored for the post will not be permitted to
withdraw their name later and applications received directly from the candidates will not
be entertained. 
5. The details of this letter are also being made available on this organization website
at http://www.bsf.nic.in  

( A K Sharma)
DIG (Pers )  

BIO-DATA

1. Name of the candidate :
2. Date of Birth :
3. Educational Qualifications 

(Photocopy of Degree in Civil/Electrical 
Engineering must be attached) 

4. Medical Category :
5. Details of employment, in chronological order 

Office/Institute/ Post held From To Scale of pay Nature of
Organization  & basic pay  duties 

6. Present scale of pay and present pay with 
Next Increment : 

7. Whether belongs to SC/ST
8. Whether any penalty is imposed/ in force. :

If yes, details thereof  
9. Details of Training Programmes attended : 
10. Nature of present employment i.e. ad-hoc or; 

temporary or quasi-permanent or permanent : 

Space for
photograph 

11. In case the present employment is held on : 
deputation/ contract basis, please state 
a. The date of initial appointment 
b. Period of appointment on deputation/ 
contract 
c. Name of the parent office/ organization 
to which you belong.  

12. Are you in Revised Scale of Pay? If yes give :
the date from which the revision took place 
and also indicate the pre-revised scale 

13. Total emoluments per month now drawn : 
14. Additional information, if any, which you : 

would like to mention in support of your suita-
bility for the post. Enclose a separate sheet, 
if the space is insufficient. 

Signature of the candidate 
Address__________________

Certificate to be furnished by the Employer/Head of Office/ 
Forwarding Authority 

1. Certified that particulars furnished by Sh. ________ are correct and he possess
educational qualifications and experience mentioned in the advertisement. 

2. There is no disciplinary/vigilance case pending/contemplated against him. 
3. His complete CR dossier/ACRs for the last 5 years duly attested (on each page)

are enclosed. 
4. His integrity is beyond doubt. 
5. No major/minor penalties has been imposed on him during last 10 years. 
6. In the event of selection of Shri________________he will be relieved of his duties

in this office. 
SIGNATURE 
Name 
Designation 

Office with seal.
davp 19110/11/0014/2223 EN 7/53

Annexure-l

National Capital Region 
Transport Corporation Ltd.

(A joint venture of Govt. of India and participating State Govts.)
Gati Shakti Bhawan, INA, New Delhi-110023

VACANCY NOTICE
(No. 17/2022, 18/2022 & 19/2022)

NCRTC invites applications from experienced professionals, having expertise in the
field of Train Operations, Coordination and Civil Engineering in Railways/Metro Project
for recruitment on Deputation/ Absorption basis. The detail of the posts is as under: -
S.  Post & Pay-scale No. of Max Qualification & Experience
N. Posts & Age  

Cat. (Yrs.)
1. Dy. General Manager/ 01 50 Qualification

Operations (One) Graduate.
Rs. 70000-200000 (E4) Experience
(on Absorption basis) Minimum 8 years work experience

at Executive level (E2/ L9 level 
and above) in Operations Depart-
ment in Metro Rail/Indian Railways.
lt should include developing  opera-
tions plan/procedures, OCC/DCC/ 
CC management/Operations
training, train headway analysis, 
safety measures, station manage-
ment etc.

2. Assistant Manager/ 01 40 Qualification
Civil (One) B.E./B.Tech.(Civii) or equivalent.
Rs.50000-160000(E2) Experience
(on Absorption basis) Minimum 5 years work experience

of construction in Railways/ Metro
Rail project. 
This includes experience of cons-
truction of multi-storied office/ 
residential buildings.

3.  Sr. Executive 01 40 Qualification
(Coordination) (One) Essential
Rs.40000-140000 (E1) Graduate.
(on Deputation/Absorption Preferable
basis) MBA.

Experience
Minimum 5 years work experience     
required in coordination and       
official functions.

- The posts S.N.-1 & 2 are purely on Absorption Basis.
- The post S.N.-3 is on Deputation or Absorption Basis.
- Last date of receipt of application will be as per the detailed vacancy notice on
NCRTC website.
- This is an indicative advertisement. For more detail about experience, eligibility
criteria, application form, information regarding addition/ deletion of posts/ disciplines,
amendments and corrigendum, kindly see vacancy notice No. 17/2022, 18/2022 and
19/2022 in "Career" section of NCRTC website-www.ncrtc.in.
EN 7/30 Additional General Manager/HR
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DIRECT RECRUITMENT OF CIVILIAN GROUP 'C' HQ WESTERN COMMAND  
(i) Applications from eligible Indian Citizens are invited for the posts as indicated below:-
Application form as duly completed in all respects alongwith all requisite documents, duly self attested, should reach MH Jalandhar Cantt within 45 days from the date of
publication of this advertisement in tne Employment News. 
Sr. Name of No. of UR (Un- SC (Sche- ST (Schedu- OBC (Other EWS ESM Quota PH (Physi- Pay Age Qualification
No. Post/Unit Posts reserved) dule Caste) led Tribes) Backward (Economic (Ex-Service cally Handi- Matrix

Classes) Weaker men) capped)
Section)

01 Barber 02 02 0 0 0 0 01 for 0 L-1 18-25 Essential: Matriculation pass  
UR-ESM Yrs or equivalent from recognized 

board with proficiency in 
barber's trade job 
Desirable: One year experi-
ence in the trade

02 Chowkidar 11 08 01 0 0 02 01 for (UR- 01 HH L-1 18-25 Essential: Matriculation pass 
ESM) & 01 (Hearing Yrs or equivalent from recognized
for SC or Handicapped) Board.
EWS-ESM) Desirable:- Conversant with 

the duties of the respective 
trades with one year's experie-
nce in the trades 

03 Cook 04 02 0 0 01 01 01 for (UR L-2 18-25 (i) Matriculation or equivalent
or OBC- Yrs and (ii) Must have knowledge
ESM) of Indian Cooking and Pro-

ficiency in trade.  
04 Statistical 01 01 0 0 0 0 0 L-5 18-25 Essential: (i) Degree of recog-

Assistant Yrs nized university with Economics
or Statistics or Mathematics as 
a subject 
(ii) Two years experience in 
statistical work/research in govt 
office/commercial concern. 
Desirable: (i) Knowledge of 
compilation methods and 
statistical techniques in statis-
tical work. Working knowledge 
of record Machine 

05 Tradesman 08 05 01 01 0 01 01 for (UR- 01 OH L-1 18-25 Essential: Matriculation pass
Mate ESM) & 01 (Orthopaedic Yrs or equivalent from recognized

for ST-ESM Handicapped) Board.
or EWS- Desirable: Conversant with the
ESM) duties of respective trades with 

one year's experience  
06 Washerman 12 09 0 01 01 01 01 for (EWS- L-1 18-25 Essential: Matriculation pass

ESM & 02 Yrs or equivalent from recognized
for (UR- Board.
ESM) (i) Must be able to wash 

military/Civilian clothes 
thoroughly well 

07 Safaiwali 27 15 04 0 04 04 0 01 VH L-1 18-25 Essential: Matriculation pass
(Visually Yrs or equivalent from recognized
handicapped) Board. 

Desirable: Conversant with 
the duties of respective trades 
with one year's experience 

Total 65 42 06 02 06 09 09

The above mentioned trades are for the units as per the posts earmarked to those
units i.e.:- BH Delhi, MH Ambala, MH Amritsar, MH Kasauli, MH Palampur, MH Yol,
SHO Jalandhar, HQ WC (Med), 172 MH, MH Jalandhar, MH Patiala, CH (WC), 167
MH, Army hospital RR, MH Bakloh, MH Shimla. 
Note:- Abbreviation used : UR-Unreserved, SC-Scheduled Caste, ST-Scheduled
Tribes, OBC-Other Backward Casted, EWS-Economically Weaker Section, PH-
Physically Handicapped. 
(Note: Disability of a person should not be less than 40% or as per Govt of India Order
till last date of application. Disability certificate should be issued from the competent
authority as prescribed by the Govt of India.) 
2. Place and date of examination will be intimated later. 
3. The candidates will be put through a selection process. Selection will be made as
per existing Govt. Rules and regulations. Selection will be made strictly on the basis
of merit in the written exams and quality in the skill/trade test if any.  
4. IMPORTANT INSTRUCTION TO THE CANDIDATES/ APPLICANTS:- 
S. No. IMPORTANT INSTRUCTIONS
(a) Closed date for receiving of application will be 45 days from the date of 

publication of the advertisement. 
(b) Unit /Est will not be responsible for any postal delay or failure.   
(c) Persons working in Central/State/PSU must apply through proper channel 

alongwith the certificate from their establishment that no 'disciplinary action is 
contemplated/ pending against them and that they have no objection in 
releasing them in case of selection.  

(d) New entrants to Government service, entering on or after 01 Jan 2004 are 
governed by the New Defined Contribution Pension Scheme (Known as New 
Pension Scheme).

(e) Number of posts is likely to change. No extra weightage will be given to 
additional/extra or higher qualification for recruitment. 

(f) It may also be made clear that merely fulfilling the basic selection criteria does 
not automatically entitle a person to be called for written or skill/trade test. 

g) The posts carry the all India service liability i.e the individual can be posted 
anywhere in India 

(h) All candidates must enclose self addressed Envelope affixed Rs 25/- postal 
stamp and fee in the form of Postal Order of Rs 100/- in favour of Commandant

S. No. IMPORTANT INSTRUCTIONS
MH Jalandhar Cantt and two recent passport size photos in addition to 
affixing in the application. Fee will be exempted as per Government of India 
provision. The postal order should be issued on or after the date of publication 
of advertisement. The application fee is non refundable. However, sponsor 
candidates by the local Employment Exchanges , the ZSWO Office Army 
Welfare Placement Org or any other Government of India Agency etc have to 
pay the fee.  

(j) Copy of all educational certificates , caste certificate, Copy of PPO & discharge 
book in case of Ex-servicemen will be attached after self attestation. For the 
purpose of Indian Nationality any one of the following documents must should 
also be enclosed with application. 
(i) Birth Certificate (ii) Domicile Certificate (iii) Nationality Certificate (iv) Indian 
Passport (v) Permanent Residence certificate. 

(k) If the number of application received in response to the advertisement is large 
and it will not be possible to arrange examination for all the candidates. 
The Unit reserves the right to restrict the number of candidates to reasonable 
limit on the basis of either percentage of' marks obtained in the prescribed in 
advertisement or experience. 

(I) The candidate must clearly superscribe “Application for the post of _________
on the top of the Envelope and category in Capital letter. The reserved 
category candidate should also write their category on the left hand corner 
of the envelope. 

(m) Every applicant must apply separate for each post. 
(n) Incomplete or unsigned application and without left/right thumb impression or 

application not accompanied by self attested copies of certificate or application 
received at unit after the last date of receipt of application or without additional 
photographs duly self attested will be summarily rejected and No correspondence
in this regard will be entertained.  

(o) The application can be filled by the candidates either in English/Hindi. 
(p) No boarding or lodging/expenses on travelling for the post will be 

provided. Candidate must make their own arrangements.   
(q) Application will be accepted only through Registered post or Speed post. 

Continued on page 27
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Continued from page 26

S. No. IMPORTANT INSTRUCTIONS
The application should be addressed to Commandant, Mlilitary Hospital 
Jalandhar Cantt. Pin- 144005

(r) Usage of unfair means during the exam will be considered the misconduct 
and will lead to disqualification of the candidature. There may be negative 
marking in written exams.

5. Rejection: The following acts/omission would render a candidate/application
disqualified:-

(a) Furnishing of false, inaccurate or tampered information'. 
(b) Improper filling of application. 
(c) Any other reason as observed by the Board of Officer. 
(d) Obtaining supports for his/her candidature through unfair means. 

6. The crucial date for determining the age limit will be the closing date for receipt of
application from the candidate be 45 days from the date of publication and extra 07
days (i.e. 52 days from the date of publication) for candidate in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Nagaland, Tripura, Sikkim, Ladak sub-division of Jammu
and Kashmir State, Lahaul and Spiti district of Pangi Sub-division of Himachal Pradesh
Andaman and Nicobar Islands and Lakshadweep from the area of publication of
advertisement of Employment News. 
7. Unit will not be responsible for any injury which may occur during the written/
physical/Trade test. 
8. Some unscrupulous elements may approach you with the assurance of the procuring
appointment for you through illegal gratification. You must not fall prey to such false
assurance or exploitation and must not entertain or encourage such elements in any
way it is emphasized and reassured that selection test will be done on merit only in a
transparent manner. 
9. Examination paper and their distribution:- 
Paper Subject No. of Marks Duration of

Questions Examination
Paper-I General Intelligence & Reasoning 25 25

(Objective Multiple Choice Type)
Paper-II General Awareness (Objective 50 50 2 Hours

Multiple Choice Type)
Paper-III General English (Objective 50 50

Multiple Choice Type)
Paper-IV Numerical Aptitude (Objective 25 25

Multiple Choice Type) 
The question papers of Written Test will be bilingual i.e. English & Hindi. However, the
question on the portion of English Language subject will be in English only. The
question will be of Degree standard for the post of (Statistical Assistant) and of 10th
standard for the post of (Barber, Chowkidar, Cook, Tradesman Mate, Washerman,
Safaiwali ). There may be negative marking also.  
10. Relaxation of age/Fee/Medical Examination/Standard of suitability: Any kind of
relaxation to any candidate of any category of will be as per DoP&T orders till last date
of application.

APPLICATION FORM 
Annexure "A"

Application for the post of _______________________________________________
Ref Emp News Paper _________  Advertisement No. ________dated ____________
The Commandant 
Military Hospital Jalandhar Cantt 
Pin Code No 144005 (Pb) 
1. Full Name (in Block letters) (a) (In Hindi) __________ (In English)___________
2. Father's Name/Husband's Name (In Block letters) _______________________

Mother's Name (in Block letters) _____________________________________

Photo duly
self attested

3. Date of Birth (as per school Certificate)  _______________________________
4. Age as on last date of receipt of application ___years____ months _____ days 
5. Category (Tick the correct option) (Gen /OBC/SC/ST/EWS/PH/ESM)) ________

enclosed certificate) 
6. (a) Nationality _____________ (b) Religion ____________________
7. Address in full with PIN Code and Mobile Number:- 

(a) Communication Address : Village/ Mohalla/House No. _________________
Post Office ________ Tehsil________  Police Station _______ District _______ 
State _____________ Pin Code _____________ 
Mobile Number ____________________ 
(b) Permanent Address : Village/ Mohalla/ House No. ________________ 
Post Office ________ Tehsil________  Police Station _______ District _______ 
State _____________ Pin Code _____________ 
Mobile Number _____________________________________
(c) E-mail ID ____________________________________________________ 

8. Details of Academic/Technical & Professional Qualificaltions.  

Name of Year of Name of % of Division Remarks
the Exam Passing Recognised marks
Passed University/ obtained

Board of
Examination

(Attested copies of certificate in support of above are to be enclosed) 
9. Experience/if any (Please attach certificate)_______________________________ 
10. Whether Govt Servant, if yes, give details of office address, post held, pay scale
and date of entry in Govt Service_____________________________________ 

Signature of candidate
DECLARATION 

1. I undertake that the above informations furnished is correct and true to the best of
my knowledge. If at any stage it is found that informations furnished is wrong or
important relevant information was hidden then my candidature will be cancelled
immediately without any notice. If I am holding any post then my service will be
terminated immediately without notice. 
2. I can be transfer anywhere in India and I am ready to serve at the posted place
willingly and without any condition. 
3. I am aware and I have no objection that number of vacancies advertised for which I
have applied can he abolished/decreased/ increased without any notice before
declaration of final result. 

Signature of the Candidate 
Name __________________

Encl : 1. Three self attested Photographs 
2. Postal Order/DD in favour of “Commandant' MH Jalandhar Cantt" 
Postal Order/DD No. ___ & Date ___ for Rs 100/-
3. Attested copies of certificate : (                ) Sheets 

(Left Thumb Impression of Male Candidate 
Right Thumb impression in case of Female Candidate) 

Signature of the Candidate 
Name__________________

davp 10604/11/0001/2223 EN 7/52

EN 7/73

‹Ê∑§Á¬˝ÿ ªÊ¬ËŸÊÕ ’⁄UŒ‹Ò ˇÊòÊËÿ
◊ÊŸÁ‚∑§ SflÊSâÿ ‚¥SÕÊŸ

Ã¡¬È⁄U — •‚◊ — Á¬Ÿ — 784001

LGB Regional Institute of 
Mental Health

(An Autonomous body under Ministry of Health
and Family Welfare, Govt. of India) 

Website: www.lgbrimh.gov.in
E - Mail: mail@lgbrimh.gov.in

Post Box No. 15 :: FAX No. (03712) 233623 
TEZPUR :: 784001 :: ASSAM

No. LGB/Estt/246/01/Part-IV/2611 Dated : 5th May, 2022

Advertisement No. 12/2022
LGB Regional Institute of Mental Health, Tezpur,
Assam invites application in the prescribed format from
the Indian Citizens for appointment to the posts of
Chief Finance and Accounts Officer, Chief
Administrative Officer, Accounts Officer, Matron,
Assistant Administrative Officer and Assistant
Accounts Officer on deputation basis. Last date of
submission of application is 31.05.2022. Details of
requirements such as E.Q, Experience, Age etc. is
available in the Institute website. Interested candidates
may download the application form and other details
from the Institute website www.lgbrimh.gov.in.
EN 7/75 Director
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÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India
√ÊSòÊ ◊¥òÊÊ‹ÿ/Ministry of Textiles

„UÕ∑§⁄UÉÊÊ Áfl∑§Ê‚ •ÊÿÈÄÃ ∑§Ê ∑§ÊÿÊ¸‹ÿ
Office of the Development Commissioner for Handlooms

’ÈŸ∑§⁄U ‚flÊ ∑¥§Œ˝/Weavers’ Service Centre
πÊŸÊ¬Ê⁄UÊ, ªÈflÊ„UÊ≈UË-781022/Khanapara, Guwahati-781022

ŒÍ⁄U÷Ê·/Ph : 0361-2302599, 2303586, ß¸U-◊‹/E-mail : wscguw@gmail.com
NOTICE INVITING APPLICATION

Advt. No. WSC/GAU/1/22 : Applications are invited from the eligible officials for filling up of the following
General Central Services Group 'B' Non-Gazetted posts on deputation basis by the Director, Weavers’
Service Centre, IIHT Campus, Jawahar Nagar, Khanapara, Guwahati-781022, a subordinate office under
the office of the Development Commissioner for Handlooms.

Sl. Name of Pay level & Pay Matrix/ No. of Place of Posting 
No. Post Pay band & Gr. Pay Vacancy
01. Assistant Level-6 Pay Matrix Rs. 35400-112400 (Pre-revised 04 At any WSC/IIHT

Pay band-2 of Rs. 9300-34800 plus grade located at Kolkata/
pay of Rs. 4200) Guwahati.

02. Steno- Level-6 Pay Matrix Rs. 35400-112400 (Pre-revised Pay 02 At IIHT Fulia/WSC
grapher Gr.I band-2 of Rs. 9300-34800 plus grade pay of Rs. 4200) Guwahati 

For details about qualification, age limit, selection process and application format etc. please log on DC
(Handloom)’s website : www.handlooms.nic.in. Last date of receipt of application will be 45 days
from the date of publication of the advertisement in Employment News. 
EN 7/64 Director (EZ)

Government of India
National Technical Research

Organisation
Recruitment Notice

Applications are invited from eligible officers to fill up the

following vacancy in National Technical Research

Organisation:-

S. Name of the Pay Level in No. of Method of

No. Post the Pay Matrix vacancy Recruitment

(7th CPC)

(i) Chief Engineer Level-14 01 (One) Deputation basis

Application in prescribed proforma completed in all respects

should reach “Director (Estt.), National Technical

Research Organisation, Block-III, Old JNU Campus, New

Delhi-110067” within 30 days from the date of

publication of this recruitment notice in Employment

News. The requisite details with regard to eligibility criteria,

application proforma and other terms and conditions are

available in the detailed recruitment notice uploaded on the

website ntro.gov.in

Deputy Director (R)
davp 58101/11/0004/2223 EN 7/55

Centre for Development of Advanced
Computing (C-DAC) is a premier R&D
organization of the Ministry of Electronics &
Information Technology (MeitY), carrying out
R&D in IT, Electronics and associated areas.

Applications are invited for various technical posts on
contract & on a consolidated salary. The details regarding
the post & how to apply are available at our website:
www.cdac.in. Interested candidates may visit ''careers''
page of www.cdac.in for detailed notification and to apply
online on or before May 16, 2022. Note: Addendum/further
communication in this regard, if any, will be notified in C-
DAC's website only.
Address: C-DAC, Gulmohar Cross Rd.No.9, Juhu, Mumbai
400049 (Advt No. : CDACM/Consal/1/2022)

One Vision One Goal.......... Advanced Computing for
Human Advancement

davp 06138/12/0002/2223 EN 7/51

No. BB/3505/2017/VoI-IV/27

Brahmaputra Board
Ministry of Jal Shakti

Deptt. of Water Resources, RD & GR
Basistha Guwahati-29

Dated -07.04.2022
Last date of receipt of Application: 25.05.2022

PRESS NOTIFICATION
Applications are invited for filling up the following posts on
deputation basis in Brahmaputra Board, Guwahati-29, a Statutory
Body established under an Act of Parliament:

1. Deputy Chief Engineer
2. Superintending Engineer
3. Deputy Secretary
4. Executive Engineer (Civil)
5. Executive Engineer (Mech.)
6. Assistant Executive Engineer (Civil)
7. Assistant Executive Engineer (Mech.)
8. Accounts Officer
9. Section Officer (Sectt.)
10. Private Secretary

The details of eligibility criteria, pay, number of posts, application
form etc are available in the Board's website http://brahmaputra
board.gov.in/. Interested candidates are requested to visit the
website.

Secretary 
Brahmaputra Board

davp 45108/12/0001/2223 EN 7/54EN 7/61
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EN 7/79

EN 7/88

Division of Genetics
ICAR-Indian Agricultural Research

Institute, New Delhi-110012

Rice/2022-23
Online Interview

Online Interview for the selection of posts of Research
Associate (1), Junior Research Fellow (2),
Lab/Field Assistant (1) in the DBT funded project:
“Genomics-assisted breeding for development of Dry-
DSR ready Basmati rice varieties”, Senior Research
Fellow (1) in the HHU & BMGF funded project
“Transformative Strategies for Controlling Rice
Disease in Developing Countries”, Young
Professional-II(1) in the DBT funded project entitled
“Mainstreaming rice Iandraces diversity in varietal
development through genomic predictions: A model for
large-scale utilization of gene bank collections of rice”
and Senior Research Fellow (1) in the ICAR & BMGF
funded project entitled “Application of next generation
breeding genotyping and digitalization approaches for
improving the genetic gain in Indian staple crops-Rice”
is to be conducted at Division of Genetics, ICAR-
Indian Agricultural Research Institute, New Delhi. The
posts is purely on contractual basis, for detailed
information please visit www.iari.res.in
EN 7/62 Sr. Admn. Officer

Sri Aurobindo Institute of Rural Development 
Krishi Vigyan Kendra (ICAR) 

Gaddipally (v)- 508201, Garedepally (M) Suryapeta District, Telangana State

Applications are invited to the following vacant post under scheme of Krishi Vigyan Kendra, Gaddipally,

Suryapet district (NGO) and position Co-terminus with the scheme. 

SI. Vacant Post/Pay Scale No. of Age  Educational Qualifications
No. positions Limit

1. Senior Scientist cum - 01 47 Essential: Doctoral degree in relevant subject 

Head KVK Years including relevant basic sciences with 8 years

(PB-4, 37400-67000, experience in the relevant subject as Scientist/

GP- 9000) Lecturer/Extension Specialist or equivalent 

position in the pay band - 3 of Rs. 15600-39100

with Grade pay of Rs. 5400/Rs. 6000/Rs. 7000/ 

Rs. 8000 having made contribution to research/

teaching/ extension education as evidenced by 

published work/innovations and impact. 

For SC, ST = 5 Years, BC= 3 Years, Physically Handicapped - 5 Years age relaxation. 

For details please contact: Mobile Nos: 9849063796, 9989884719
Email Ids: gaddipally_kvk6@yahoo.co.in, sairdkvkgaddipaIly@gmail.com 
Last date of receipt of applications: 15 days from the date of advertisement. 

EN 7/63
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Government of India
Ministry of Defence

Department of Defence Production
Directorate General of Quality Assurance 

Chief Quality Assurance Establishment (Weapon Spears)
DQAN/NMRL Complex, 9th Floor, Naval Dockyard

Tiger Gate, Mumbai - 400023
Advertisement No: Closing Date: Refer Para 5
1. Applications are invited for the post mentioned below from the eligible candidates
in the prescribed proforma appended below by Registered/Speed Post. Applications
sent by ordinary mail or any other form of mail will not be accepted.

Name of the Scale of Pay Distribution of Vacancies* Remarks
Post UR SC ST OBC EWS TOTAL
Civilian Motor Pay Level - 2 01 -- -- 01 -- 02
Driver (CMD) [Rs.5200-20,200 
(OG) GP 1900/-]

*Subject to variation of vacancies
(a) Abbreviations Used. Gen-General, UR-Unreserved, SC- Scheduled Caste, ST-
Scheduled Tribe, OBC- Other Backward Class, ESM - Ex-Servicemen, EWS -
Economic Weaker Section, PWDs- Persons with Disabilities.
(b) Place of Work. Selected candidates will be liable to serve anywhere in India.
However, initial place of posting is likely to be at Mumbai.
(c) Reservation. Reservation for SC/ST/OBC/ESM/EWS/PwDs categories is as
per extant Government Orders.
2. Qualification & Age. 
Name of AGE ELIGIBILITY CONDITIONS/QUALIFICATION
DR Post
Civilian Not exceeding (i) Matriculation or equivalent from a recognised 
Motor 27 Years. Board.
Driver - (relaxable for  (ii) Professional skill in driving, knowledge of motor 
Ordinary departmental mechanics, general smartness and holding a valid 
Grade candidates upto the permanent license for driving cars and heavy  
(CMD) age of 40 years in vehicles with at least four years' experience in 
(OG) case of general driving. 

candidates and 45 Desirable : 
years in case of (i) Should have Oral and Written skill in Hindi.
candidate belonging (ii) Familiarity with GPS. 
to the SCs & STs) (iii) Knowledge of Area, Roads & Neighbourhood.

(iv) Polite & professional disposition.
(v) Minimum visual activity 6/6
(vi) Clean Driving Record
(vii) Proven Experience as Driver

3. Age Relaxation. Permissible relaxations of upper age limit for different categories
are as under:-

Category Age Relaxation permissible beyond the upper age 
limit

Ex-Servicemen 03 years after deduction of the military service rendered 
from the actual age as on the closing date for receipt 
of application.

Departmental candidates Upto 40 years of age 
with minimum 03 years 
continuous service

Note:- Central Government civilian employees claiming age relaxation should be in
possession of certificate in the prescribed format (Annexure-I) from their office in
respect of the length of continuous service which should not be less than three years
as on the closing date for receipt of application. They should continue to have the
status of Central Government civilian employees from the date of application till the
time of appointment, in the event of their selection.
4. Age Determination/Crucial Date. 
(a) The crucial date of determining the age limit would be the closing date for receipt
of applications from candidates i.e. 21 days from the date of publication of
advertisement in the Employment News in respect of all candidates, irrespective of
their place of residence. 
(b) The crucial date for determining age limit in case of candidates from Employment
Exchange shall be the last date upto which the Employment Exchange is asked to
submit the names.
5. Application Closing Date. The closing date for receipt of applications from
candidates will be 21 days from the date of publication of advertisement in
Employment News while the last date of receipt of application from the candidates
residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman &
Nicobar Islands and Lakshadweep will be 28 days from the date of publication of
advertisement in Employment News.
6. Mode of Selection.
(a)  Short-listing of Applications. Where the number of applications received is too
large in proportion to the vacancies and it is not convenient or possible for the
department to call all the candidates for the skill test/written test, department at their
discretion, may restrict the number of candidates to a reasonable limit, based on the
marks obtained in the qualifying examination.
(b) Scheme of Written Examination. The question papers of written test (objective
type-multiple choice question) will be of 10th standard and bilingual (except for
General English) covering aspects as stated below:-
(i) Skill Test at prescribed norms:Civilian Motor Driver (CMD) (OG) -   Driving Test,
knowledge of motor mechanics.

(ii) Written Test. Only those candidates qualifying in written test in following subjects
will be called for skill test:-

S.No. Subject Question Marks
(a) General Intelligence and Reasoning 25 25

(b) General Awareness 25 25

(c) English Language and Comprehension 25 25

(d) Numerical Aptitude 25 25
(c) Date of Examination. Exact date, time and venue of examination will be
communicated in the Call letter.
(d)  Appointment Letter. The appointment of provisionally selected candidates will be
strictly based on satisfaction of Document Verification, Medical Examination and other
requirement as specified by the Government of India.
(e) Success in the examination confers no right of appointment unless Government is
satisfied after such enquiry as may be considered necessary that the candidate is
suitable in all respects for appointment to the service/post.
(f) The candidates applying for the examination should ensure that they fulfil all the
eligibility conditions for admission to the examination. Their admission at all the stages
of examination will be purely provisional, subject to their satisfying the prescribed
eligibility conditions. If, on verification, at any time, it is found that they do not fulfill any
of the eligibility conditions, their candidature for the examination will be
cancelled/services terminated, if already appointed.
(g) Candidates, who are appointed on the basis of this examination, shall be on
probation for a period of two years and during the period of probation, the candidates
would be required to undergo such training or pass such examinations as prescribed
by the Controlling Authority. On successful completion of the period of probation, the
candidates shall, if considered fit for permanent appointment, be confirmed to their
post by the Controlling Authority.
(h) Drawal of Merit list/Result. Merit list will be drawn and result declared on the
basis of marks obtained in the written test only.  
(j) Resolution of Tie cases. In case where more than one candidate secures equal
marks, tie will be resolved by applying the following methods one after another: - (i)
Date of birth, with older candidates placed higher. (ii) with higher marks in Numerical
Aptitude then Reasoning & then General Awareness.
7. How to Apply. The envelope must be clearly superscribed on the top as
APPLICATION FOR THE POST OF CMD (OG) and CATEGORY "___________"
(i.e. SC/ST/OBC/UR/EWS/ESM/PWDs) and sent by only Registered/Speed Post to
below mentioned address along with the following documents :-
The Application should be addressed to:
The Chief Quality Assurance Officer
Chief Quality Assurance Establishment (WEAPON SPARES)
Post Box No. 414, Mumbai - GPO , Pin - 400001
(a) Duly completed application on the prescribed format as per Appendix 'A I' typed
in English (in A4 size paper) along with admit card  as per Appendix 'A II' in duplicate. 
(b) One self-addressed envelope (size approximately 25 cm x 10 cm)  should be
enclosed with the application form for sending call letter.
(c) Three recent passport size, one self-signed photograph affixed in appropriate box
on the application form and other two self-signed photographs, one each on the admit
cards.
(d) The Government Servants are to produce No Objection Certificate from the
Employer (Annexure-I).
(e) Self attested certificates in respect of Ex-servicemen duly indicating the proof of
ex-servicemen issued by competent authority, where applicable (Annexure-II).
(f) EWS candidate should attach self-attested photocopy of income and asset
certificate issued by a competent authority in the prescribed format.
8. Nature of Duties in Brief. Indicative duties and responsibilities of the post are as
follows:-
(a) Receiving and dropping of officers for meetings, presentations etc.
(b) Maintenance of upkeep of the car engine.
(c) Maintenance of km log book.
(d) Knowledge of motor mechanics.
Note. The above list of duties is only illustrative and not exhaustive. Section/
Department may add in the list, duties of similar nature, ordinarily performed by
officials at this level.
9. Instructions. 
(a) Only Indian nationals can apply for the above posts.
(b) Application received after the due date (even due to postal delay) will be rejected
summarily and no correspondence will be entertained.
(c) The following act/omissions will render a candidate/applicant disqualified/
application rejected: -
(i) Application not in the prescribed format or incomplete or unsigned or undated or
improperly filled.
(ii) Furnishing of false, inaccurate, tampered or dubious information.
(iii) Application not accompanied by self-attested copies of certificates/ prescribed
certificates in support of age, qualification, caste, disability, discharge etc, as
applicable.
(iv) If more than one application is submitted by the candidate for the same post.
(v) Any other deemed irregularity or reason as observed by the Board of Officers.
(vi) Canvassing in any form and/or bringing in any influence, political or otherwise, will
entail disqualification.
(vii) In case the candidate is found using unfair means or adopting any malpractice at
any stage of selection process.
(viii)  If the candidate not found to possess the essential qualification.
(ix) If the Application of candidate who is working in Government Establishment is not
received through proper channel with NOC.
(x) Duration of the test can be one day or more. No TA / DA is admissible for the test.
Candidates will make their own arrangement for lodging/boarding during the test.
(xi) Though essential qualification for the post is matriculation for CMD(OG), higher
qualification, if any, possessed by the candidate is to be disclosed in the application
form.
10. The recruitment process can be cancelled/postponed/suspended/terminated
without any notice/assigning any reasons, at any stage. Continued on page 33 
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Appendix A I
¬Á⁄UÁ‡Êc≈U ∑§ I

APPLICATION •ÊflŒŸ ¬òÊ (CMD - OG)
(To be filled in Block Letter only)

(S¬C •ˇÊ⁄UÙ¥ ◊¥ ÷⁄UÊ ¡Êÿ)
Reference advertisement No. 2381/Group 'C'/2021-22/Mumbai dated __________.
(ÁŒŸÊ¥∑§ ..................... ∑‘§ ÁflôÊÊ¬Ÿ ‚¥ÅÿÊ wx}v/‚◊Í„ “ª”/wÆwv-ww/◊Èê’ß¸ ∑‘§ ‚¥Œ÷¸ ◊¥)
1. Name of the Applicant (in Block Letters) •ÊflŒ∑§ ∑§Ê ŸÊ◊ (S¬c≈U •ˇÊ⁄UÙ¥ ◊¥)—
Last Name__________________ First Name________
2. (a) Father's / Husband's Name Á¬ÃÊ/¬ÁÃ ∑§Ê ŸÊ◊ :
(b) Mother's Name ◊ÊÃÊ ∑§Ê ŸÊ◊ :
3. Permanent Address SÕÊß¸ ¬ÃÊ :
4. Address of correspondence ¬òÊÊøÊ⁄U ∑‘§ Á‹∞ ¬ÃÊ :
5. (a) Date of Birth (in figure & word) ¡ã◊ ÁÃÁÕ (•∑§Ù¥ •ı⁄U ‡ÊéŒÙ¥ ◊¥) :
(b) Age as on closing date •ÊflŒŸ πà◊ „ÙŸ ∑§Ë ÃÊ⁄UËπ ∑§Ù •ÊÿÈ :
_____Yrs ____Months____ Days fl·¸______ ◊„UËŸ_____________ÁŒŸ____________
(c) Age relaxation claimed, if any •ÊÿÈ ◊¥ ¿Í≈U ÿÁŒ „Ò : Yes/No „Ê¥/ŸÊ
(if yes, specifically mention name of quota) ÿÁŒ „Ê¥ ÃÙ üÊáÊË ∑§Ê ©À‹π ∑§⁄¥
6. Name of Employment Exchange where Registered, if any 
⁄UÙ¡ªÊ⁄U ∑§ÊÿÊ¸‹ÿ ¡„Ê¥ ¬¥¡Ë∑Î§Ã „¥Ò  (ÿÁŒ „Ù ÃÙ)
7. Employment Exchange Registration No., if registered
⁄UÙ¡∏ªÊ⁄U ∑§ÊÿÊ¸‹ÿ ¬¡Ë¥∑§⁄UáÊ ‚¥ÅÿÊ(ÿÁŒ ¬¥¡Ë∑Î§Ã „Ù ÃÙ) :
8. Nationality ⁄UÊc≈˛ËÿÃÊ :
9. Whether belongs to SC/ST/OBC/Ex-Serviceman/PWD: Yes/No
ÄUÿÊ •ŸÈ‚ÍÁøÃ ¡ÊÁÃ/•ŸÈ‚ÍÁøÃ ¡Ÿ¡ÊÁÃ / •ãÿ Á¬¿«∏Ê flª¸/¬Ífl¸ ‚Òãÿ ∑§◊Ë¸/ ÁŒ√ÿÊ¥ª √ÿÁQ§ ‚ ‚¥’ÁœÃ „Ò¥ (ÿÁŒ
„Ê¥ ÃÙ üÊáÊË) (if yes, mention the category)
10. Sex (Male / Female) Á‹¥ª (¬ÈL§·/SòÊË) :
11. Educational Qualification ‡ÊÒˇÊÁáÊ∑§ ÿÙÇÿÃÊ :
Sl. Educational University/ Year of Subject Marks (%) 
No. Qualification Board Passing Áfl·ÿ and  Division
∑˝§◊ ‚¥. ‡ÊÒˇÊÁáÊ∑§ ÿÙÇÿÃÊ ÿÍÁŸflÁ‚¸≈UË/’Ù«¸ ¬Ê‚ ∑§⁄UŸ ∑§Ê fl·¸ ¬˝Ê#Ê¥∑§ ∞fl¥ üÊáÊË

12. Experience, if any •ŸÈ÷fl, ÿÁŒ ∑§Ùß¸ „Ù :
Sl. Post held Emoluments From To Name & address Nature 
No. ¬ŒŸÊ◊ ÷ûÊ ∑§’ ‚ ∑§’ Ã∑§ of employer of Work
∑˝§◊ ÁŸÿÙÄÃÊ ∑§Ê ¬ÃÊ ∑§Êÿ¸ ∑§Ê ŸÊ◊
‚¥.

13. Additional Qualifications, if any •ÁÃÁ⁄UÄÃ ÿÙÇÿÃÊ Áflfl⁄UáÊ ÿÁŒ „Ò ÃÙ :
14. Details of Certificates Enclosed ‚¥‹ÇŸ ¬˝◊ÊáÊ ¬òÊÙ¥ ∑§Ê Áflfl⁄UáÊ :
15. Any other details if any ∑§Ùß¸ •ı⁄U ¡ÊŸ∑§Ê⁄UË ÿÁŒ „Ù :
16. Email ID for correspondence (if any) ß¸ ◊‹ ¬ÃÊ (ÿÁŒ „ÒU ÃÙ) :
17. Telephone / Mobile No.ŒÍ⁄U÷Ê·/◊Ù’Êß‹ ‚¥ÅÿÊ :

DECLARATION ÉÊÙ·áÊÊ
I do hereby declare that the particulars furnished above by me are correct to the best
of my knowledge and belief. In the event of any information being found to be incorrect
at a later date, my candidature / appointment may be cancelled / terminated without
any notice.
◊Ò¥ ÉÊÙ·áÊÊ ∑§⁄UÃÊ „Í¥/∑§⁄UÃË „Í¥ Á∑§ ™§¬⁄U ÁŒÿÊ ªÿÊ Áflfl⁄UáÊ ◊⁄U ôÊÊŸ •ı⁄U Áfl‡flÊ‚ ∑‘§ •ŸÈ‚Ê⁄U ‚„Ë „Ò¥. ◊⁄U mUÊ⁄UÊ ÁŒÿÊ
ªÿÊ Áflfl⁄UáÊ •‚àÿ ¬Ê∞ ¡ÊŸ ¬⁄U ◊⁄UÊ •ÊflŒŸ/÷ÃË¸ Á’ŸÊ ‚ÍøŸÊ ∑‘§ •◊Êãÿ •ı⁄U ⁄UŒ˜Œ ◊ÊŸÊ ¡Ê∞ªÊ.
Left thumb impression of male candidate ’Êÿ¥ „ÊÕ ∑‘§ •¥ªÍΔ ∑§Ê ÁŸ‡ÊÊŸ (¬ÈL§· •ÊflŒ∑§Ù¥ ∑‘§ Á‹∞)
Right thumb impression of female candidate ŒÊÿ¥ „ÊÕ ∑‘§ •¥ªÍΔ ∑§Ê ÁŸ‡ÊÊŸ (SòÊË •ÊflŒ∑§Ù¥ ∑‘§ Á‹∞)

Place: SÕÊŸ •ÊflŒ∑§ ∑‘§ „SÃÊˇÊ⁄U (Signature of Applicant)
Date:  ÁÃÁÕ

Appendix A II
¬Á⁄UÁ‡Êc≈U ∑§ II

ADMIT CARD(Bilingual) ¬˝fl‡Ê ¬òÊ (Ám÷Ê·Ë)
(TO BE FILLED IN BLOCK LETTERS ONLY) (S¬c≈U fl ’«∏ •ˇÊ⁄UÙ ◊¥ ÷⁄UÊ ¡Êÿ)
(To be typed / written in double space & font size 14 on A-4 size paper)

(A-y ¬¬⁄U ¬⁄U »§Ùã≈U ‚Êß¸¡ vy ≈UÊß¬ / Á‹ÁπÃ «’‹ S¬‚ ◊¥ »§Ù≈UÙ ‚Á„Ã)
Name of the post applied for (in Bold letters) ¬ŒŸÊ◊ Á¡‚∑‘§ Á‹∞ •ÊflŒŸ ÁŒÿÊ ªÿÊ „Ò:
Ref: Advertisement No. 2381/Group 'C'/2021-22/Mumbai dated _________.
(ÁŒŸÊ¥∑§ ...................................... ∑‘§ ÁflôÊÊ¬Ÿ ‚¥ÅÿÊ wx}v/‚◊Í„ “ª”/wÆwv-ww/◊Èê’ß¸ ∑‘§ ‚¥Œ÷¸ ◊¥)
1. Name of the Applicant •ÊflŒ∑§ ∑§Ê ŸÊ◊ :
Last Name___________________ First Name__________
(in full & Block Letters)
2. Father's / Husband's Name Á¬ÃÊ/¬ÁÃ ∑§Ê ŸÊ◊ : ___________
3. Complete postal address ¬ÃÊ : __________
4. Date & Time of Skill Test/Written Test (for official use only)
ÁŒŸÊ∑¥§ •ı⁄U ‚◊ÿ ∑È§‡Ê‹ÃÊ / Á‹ÁπÃ ¬⁄UËˇÊÊ (∑§ÊÿÊ¸‹ÿ ∑‘§ ©¬ÿÙª „ÃÈ): ________________
5. Venue of Skill Test/Written Test
∑È§‡Ê‹ÃÊ / Á‹ÁπÃ ¬⁄UËˇÊÊ ∑§Ê SÕÊŸ (¬ÃÊ) : ________________
(∑§ÊÿÊ¸‹ÿ ∑‘§ ©¬ÿÙª „ÃÈ / for official use only)
6. Date & Time of Skill Test/Written Test
∑È§‡Ê‹ÃÊ / Á‹ÁπÃ ¬⁄UËˇÊÊ ∑§Ê ÁŒŸ •ı⁄U ‚◊ÿ : ________________
(∑§ÊÿÊ¸‹ÿ ∑‘§ ©¬ÿÙª „ÃÈ/ for official use only)
Left thumb impression of male candidate ’Êÿ¥ „ÊÕ ∑‘§ •¥ªÍΔ ∑§Ê ÁŸ‡ÊÊŸ (¬ÈL§· •ÊflŒ∑§Ù¥ ∑‘§ Á‹∞)
Right thumb impression of female candidate ŒÊÿ¥ „ÊÕ ∑‘§ •¥ªÍΔ ∑§Ê ÁŸ‡ÊÊŸ (SòÊË •ÊflŒ∑§Ù¥ ∑‘§ Á‹∞)

•ÊflŒ∑§ ∑‘§ „SÃÊˇÊ⁄ (Signature of Candidate)

Note: ŸÙ≈U
1. All original certificates and mark sheets in support of entries made in application form
will have to be produced at the time of reporting of Skill Test/Written Test, failing which
the candidature is likely to be cancelled. ‚Ê⁄U ◊Í‹ ¬˝◊ÊáÊ ¬òÊÙ¥ ∞fl¥ •¥∑§ ‚Ê⁄UÁáÊ•Ê¥ ∑§Ù Á¡Ÿ∑§Ë ¬˝ÁflÁC
•ÊflŒŸ ¬òÊ ◊¥ ∑§Ë ªß¸ ∑È§‡Ê‹ÃÊ / Á‹ÁπÃ ¬⁄UËˇÊÊ ∑‘§ ‚◊ÿ „Ò ©¬‹éœ ∑§⁄UŸÊ •Êfl‡ÿ∑§ „Ò  •ãÿÕÊ ©ê◊ËŒflÊ⁄UË ∑§Ù
⁄UŒ˜Œ ∑§⁄U ÁŒÿÊ ¡ÊÿªÊ.
2. Admit card should be submitted in duplicate with Sl. 1, 2 & 3 duly filled in by the
applicant.  •ÊflŒŸ ¬˝fl‡Ê ¬òÊ ∑§Ë ŒÙ ¬˝ÁÃ •ÊflŒ∑§ mUÊ⁄UÊ, Á‚Á⁄Uÿ‹ ‚¥ÅÿÊ v,w ∞fl¥ x ¬˝ÁflÁc≈UUÿÙ¥ ∑§Ù ÷⁄U∑§⁄U ¡◊Ê
∑§Ë ¡Êÿ.

ANNEXURE-I
•ŸÈ‹ÇŸ∑§ - I

FORM OF CERTIFICATE TO BE SUBMITTED BY CENTRAL GOVERNMENT
CIVILIAN EMPLOYEES SEEKING AGE - RELAXATION

(To be filled by the Head of the Office or Department in which the candidate is working).
1. It is certified that *Shri/Smt./Km. ______________________ is a Central
Government Civilian employee holding the post of ____________________in the pay
scale of Rs.___________________ with not less than 3 years regular service in the
grade as on closing date.
2. There is no objection to his appearing for the _________ Examination 2021-22
and/or skill test of the Examination.  The individual will be relieved on his selection for
the post.

Signature ___________________
Office seal Name______________________
Place:
Date :
(*Please delete the words which are not applicable.)

ANNEXURE-II
•ŸÈ‹ÇŸ∑§-II

UNDERTAKING TO BE GIVEN BY THE CANDIDATE 
WHO IS AN EX-SERVICEMAN.

I understand that, if selected on the basis of the recruitment/examination to which the
application relates, my appointment will be subject to my producing documentary
evidence to the satisfaction of the Appointing Authority that I have been duly
released/retired/discharged from the Armed Forces and that I am entitled to the
benefits admissible to Ex-Servicemen in terms of the Ex-servicemen Re-employment
in Central Civil Services and Posts rules, 1979, as amended from time to time.
I also understand that I shall not be eligible to be appointed to a vacancy reserved for
Ex-SM in regard to the recruitment covered by this examination, if I have at any time
prior to such appointment, secured any employment on the civil side (including Public
Sector Undertakings, Autonomous Bodies/Statutory Bodies, Nationalized Banks, etc.)
by availing of the benefits admissible to Ex-SM.
I further submit the following information:
(a) Date of appointment in Armed Forces __________________
(b) Date of discharge _________________________________
(c) Length of service in Armed Forces _____________________
(d) My last Unit / Corps _________________________________
Place: (Signature of the Candidate)
Date:
davp 10203/11/0005/2223 EN 7/82
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Sfl-„USÃÊˇÊÁ⁄UÃ »§Ê≈UÊ

No. 47/1/2021-ADMIN-I-Part(1) 
Government of India 

Ministry of New &
Renewable Energy 

Block No. 14, CGO Complex, Lodhi Road, New Delhi -110 003 
Applications are invited from eligible candidates in terms of the provisions of the
Recruitment Rules (2015) governing the Scientists in the Ministry of New and
Renewable Energy for filling up the post of Scientists 'G' (04 Posts) in the Ministry of
New and Renewable Energy in the Level 14 (Rs.144200-218200/-) on deputation
basis. Full details of the vacancy circular are available on Ministry of New and
Renewable website www.mnre.gov.in.
The last day for receipt of applications is 30 days from the date of publication of
this advertisement in the Employment News. (Yoginder Singh) 

Under Secretary to the Govt. of India 
davp 28101/11/0003/2223 EN 7/87

÷Ê.∑Î§.•ŸÈ.¬.- ⁄UÊc≈˛UËÿ ‚◊Á∑§Ã ŸÊ‡ÊË¡Ëfl ¬˝’¥äÊŸ •ŸÈ‚¥äÊÊŸ ∑¥§Œ˝ 
‹Ê‹ ’„UÊŒÈ⁄U ‡ÊÊSòÊË ÷flŸ, ¬Í‚Ê ¬Á⁄U‚⁄U, Ÿß¸U ÁŒÀ‹Ë- 110012

ICAR- National Research Centre for Integrated
Pest Management Lal Bahadur Shastri Building 

Pusa Campus, New Delhi-110012
Ph: 011-25843936, 25843935, Fax: 011-25841472

E-mail: www.hoa.ncipm@icar.gov.in
Walk in Interview 

WALK IN INTERVIEW for selection of one post of Research Associate in the
Research Project "Artificial Intelligence based Mobile App for Identification of Key
Pests of Brinjal and Okra and their management-reg" is to be conducted at ICAR-
NCIPM, LBS Building, Pusa Campus, New Delhi-12 on 07th June, (Tuesday) 2022
at 11.00 AM in the Training Hall. The posts are purely on contractual basis. For detailed
information please visit the Institute website: www.ncipm. res.in 
EN 7/28 Administrative Officer
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OFFICE MEMORANDUM
Subject : Filling up of one Post of Director Level-13, Rs. 1,23,100-2,15,900 (pre-
revised PB-4, Rs. 37,400-67,000 + 8700) on deputation basis in Central Hindi
Training Institute, New Delhi, a subordinate office of Department of Official
Language, Ministry of Home Affairs.
The services of one suitable officer are urgently required for appointment to the post of
Director, in Central Hindi Training Institute, a subordinate office of the Department of
Official Language, Ministry of Home Affairs on deputation basis, in the revised pay
scale Pay Matrix Level-13, Rs. 1,23,100-2,15,900 (Pre-revised PB-4, Rs. 37400-67000
+ Grade pay of Rs. 8700). The qualification and experience required for the post and
other details are given in Annexure-I. The pay of selected officer will be regulated in
accordance with the Department of Personnel & Training Office Memorandum No.
6/8/2009-Estt (Pay-II) dated 17th June, 2010, as amended from time to time. 
2. It is requested that the application (in duplicate) in the given proforma (Annexure-II)
of suitable, willing and eligible officers and who can be spared immediately on selection
may be sent to the undersigned within 60 days from the date of issue of the Office
Memorandum or from the date of publication of this Office Memorandum in
Employment News/Rozgar Samachar, whichever is later along with the following
documents:- 
(i) Clear Photostat copies of their ACR/APAR for the last 5 years i.e. 2015-16 to 2019-
20 duly attested by Group 'A" Gazetted Officer. 
(ii) Integrity Certificate. (iii) Certificate confirming that no disciplinary/vigilance case is
either pending or being contemplated against the officer. 
(iv) A statetment showing major or minor penalties, if any, imposed on the applicant
during the last 10 years. (If no penalty has been imposed, a ‘NIL’ certificate should be
enclosed). 
(v) Cadre clearance in respect of the applicant. 
3. Application received after the closing date or without the photostat copies of
ACR/APAR duly attested by a Group ‘A’ officer or without recommendation of the
concerned office or otherwise found incomplete are liable to be rejected. Officers who
apply for the post will not be allowed to withdraw their candidature subsequently. While
forwarding the applications, it may be verified and certified that particulars furnished by
the officer are correct. It may also be confirmed that in the event of selection for
appointment, the officer concerned will be immediately relieved of his duties. 

( M. L. WADHWANI)
DIRECTOR (ADMN)

Annexure-I

Qualification, experience and other details required for the post of Director,
Central Hindi Training Institute, Department of Official Language,

Ministry of Home Affairs, New Delhi. 
1. Name of the post Director
2. No. of Post(s) 01 (ONE) 
3. Classification General Central Service Group A- Gazetted 

Non-Ministerial. 
4. Scale of Pay Pay Matrix Level-13, Rs. 1,23,100-2,15,900 ( Pre-revised 

PB-4, Rs. 37400-67000 + Grade pay Rs. 8700) 
5. Period of depu- The period of deputation including period of deputation

tation & age limit in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shall ordinarily 
not to exceed four years. The maximum age limit for
appointment by deputation shall not be exceeding 
56 years as on the closing date of the receipt of 
aplications.  

6. Eligibility Deputation: Officer under the Central Government :- 
(a) (i) holding analogous posts on regular basis in the 
parent cadre or department; or 
(ii) with five years' service in the grade rendered after 
appointment thereto on a regular basis in post in the Pay
band-3, of Rs. 15600- 39100 with grade pay of Rs.7600 
(pre-revised pay scale Rs. 12000- 16500) or equivalent in
the parent cadre or department and 
(b) possessing the following educational qualifica-
tions and experience: 
(i) Master's degree of a recognized University or equiva-
lent in Hindi with English as a subject at the Degree 
level; OR
Master's degree of a recognized University or equivalent 
in English with Hindi as a subject at the Degree level; 
OR
Master's degree of a recognized University or equivalent 
in any subject with Hindi and English as subjects at the
Degree level OR
Master's degree of a recognized University or equivalent 
in any subject with Hindi medium and English as a 
subject at the Degree level OR 
Master's degree of a recognized University or equivalent 
in any subject with English medium and Hindi as subject 
at the Degree level. 
(ii) Twelve years' experience of Terminological work in 
Hindi and/or translation work from English to Hindi or 
vice-versa preferably of Technical or Scientific Literature,
OR 
Twelve years' experience of teaching, research, writing or
journalism in Hindi. 

Note 1: The Departmental Officers in the feeder category 
who are in the direct line of promotion shall not be 
eligible for consideration for appointment on deputation
Similarly, deputationists shall not be eligible for consi-
deration for appointment by promotion.

7. Duty of Post 1. Director is the Chief Executive Officer of the Central 
Hindi Training institute. The overall responsibility for
implementing the Hindi Teaching rest on the Director 
who directly reports to the Department of Official Langu-
age. He is the Head of the Department in respect of both
Central Hindi Training Institute and Hindi Teaching 
Scheme. He is appointing/disciplinary authority in respect
of various Group "C" and Group ‘B’ posts.
2. To implement the policy relating to Central Hindi 
Training Institute/Hindi Teaching Scheme. 
3. To review the performance of full time and part-time
training centres under their control and give recommen-
dations regarding closing/opening of training centres. 
4. To call meetings of the officer in over all-charge of 
Hindi Teaching Scheme of the different centres and 
to establish regular contact with them and ensure 
sufficient enrolment and attendance in the classes. 
5. To fully comply with the orders/Instructions given by 
the Joint Secretary (OL) and other higher officers of 
the Department of Official Language. 
6. To ensure full utilisation of the capabilities of Deputy
Directors, Assistant Directors, Hindi Pradhyapak and 
other staff working under his charge. 
7. To control and oversee various examinations conduc-
ted under the Hindi Teaching Scheme as well as Central 
Hindi Training Institute. 
8. To formulate Five Year Plans for timely and effective
implementation of the policies of Govt. of India with 
regard to Hindi Teaching. 
9. To exercise control over budgetary expenditure of the
Central Hindi Training Institute as well as Hindi Teaching
Scheme. 
10. To exercise the financial powers vested in him as Head 
of the Department, as per Delegation of Financial Power
Rules 1978.

Annexure-II

BIO-DATA/CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) : 

(Mob. No. and E-mail Id)
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 
ii) Date of retirement under Central/State
4. Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications 
as mentioned in the RRs by the Administrative Ministry/Department/Office at  
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects 
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by 
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To *Pay Band and Grade Nature of Duties
Institution regular basis Pay/Pay Scale of the (in detail) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned.  

File No. 14034/18/2021-OL (Training) 
GOVERNMENT OF INDIA/BHARAT SARKAR 

MINISTRY OF HOME AFFAIRS/GRIH MANTRALAYA

DEPARTMENT OF OFFICIAL LANGUAGE/RAJBHASHA VIBHAG
NDCC-II Building, Jai Singh Road, New Delhi-1                                   Dated : 12/1/22

Continued on page 35
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Details of ACP/MACP with present Pay Band and Grade Pay where such benefits 
have been drawn by the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity 
Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay in the Pay Band Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you 
applied for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis.  
# (Officers under Central/ State Governments are only eligible   
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).
# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned 
recruitment by “STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date __________ 
Place _________ (Signature of the Candidate)

Address with E-mail Id.________________
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. .......................................
ii) His/her integrity is certified.
iii) His/Her ACR/APAR Dossier in original is enclosed/photocopies of the ACR/APARs

for the last 5 years duly attested by an officer of the rank of Under Secretary of the
Govt. of India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal)

davp 19201/11/0002/2223 EN 7/86

Continued from page 34

CORRIGENDUM
CORRIGENDUM TO ADVERTISEMENT NOTICE PUBLISHED ON

02 OCT 2021 FOR POSTS LDC AND MTS
1. Refer Advertisement Notice for recruitment of 02 x LDC and 02 x MTS at HQ Army Training Command, Shimla (H.P.), published in the
‘Tribune’ Newspaper Amar Ujala on 02 Oct 2021 and Employment News for the period 02 Oct 2021 to 08 Oct 2021.
2. The following amendment be carried out in terms of Para 1 (a) & (b) of the above Advertisement Notice. Applications are invited from the
under mentioned posts as per remarks column:-
For

S.No. Name of Posts Category Total No. of Posts
Gen SC OBC

(a) LDC 01 - 01 02

(b) MTS 02 - - 02

Read

S.No. Name of Categories Total Reserved for ESM/ Remarks
Post Vacs. PH/MSP categories 

out of Total vacs.
LDC UR OBC SC ST EWS ESM PH MSP **(a) Fresh applications are invited for all posts and  

(a) 04** 02 01## - - 01$$ 04 01$$ - - categories i.e. (4x LDC and 5x MTS)

(b) MTS (b) Application already received in the month of Oct 2021 

05** 03 02## - - - - - - - against the above mentioned advertisement published on
2nd Oct 2021 for the posts (2x LDC and 2x MTS) will be
also considered.
##(c) Candidates belonging to $$ESM & EWS Categories 
for 2 x LDC posts and candidates belonging to OBC
categories for 2 x MTS posts (2 x OBC) who had applied
earlier against the UR posts of LDC & MTS earlier may
forward their fresh applications alongwith OBC/ESM/
Income Certificate against claimed category.

3. The vacancies reserved for
Ex-Servicemen, persons will be
filled first and adjusted against
respective categories.
4. The last date for receipt of
application is 21 days from the
date of publication of the
“Corrigendum” in the
Employment News. Since
Employment News is published
for a week, last day will be
counted as day 1. Example for
period 1-7 April 2022, 07 Apr
2022 will be counted as day 1. In
case of candidates belonging to
Meghalaya, Arunachal Pradesh,
Mizoram, Sikkim, Andaman
Nicobar, Island and
Lakshadweep, time limit will be
28 days from the date of
publication of this advertisement.
However, the crucial date for
determining the age limit for all
shall be the closing date of
receipt of Application i.e., 21
days from the date of publication.
5. Detailed eligibility criteria and
application form are available on
www.indianarmy.nic.in.
6. Application Form, NOT
confirming to the prescribed
format given in the website, will
NOT be accepted. No
representation in this regard will
be accepted. Merit list will be
prepared based on marks
obtained in “Written Test”.
davp 10631/11/0001/2223
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Government of India
Department of Atomic Energy

Raja Ramanna Centre for Advanced Technology
Advertisement No. RRCAT-2/2022 

Last Date for Receipt of Online Application: 14/06/2022
Online Applications are invited from eligible candidates for appointment to the following posts in Raja
Ramanna Centre for Advanced Technology (RRCAT), Indore :-
Post Post  Discipline Pay(Rs.) Reserved for
Code Level SC ST OBC EWS UR Total
B-1 Scientific Assistant/C Automobile Engineering 44900  L-7 0 0 1 0 0 1
B-2 Scientific Assistant/C Mechatronics 44900 L-7 0 0 0 0 1 1
B-3 Scientific Assistant/C Electrical Engineering 44900 L-7 0 0 0 1 0 1
B-4 Scientific Assistant/C Electronics / Electrical 44900 L-7 0 0 0 1 0 1

Engineering
B-5 Scientific Assistant/B Biology 35400 L-6 0 0 0 0 1 1
B-6 Scientific Assistant/B Electrical Engineering 35400 L-6 1 1 1 0 1 4
B-7 Scientific Assistant/B Electronics Engineering 35400 L-6 2 1 2 0 3 8
B-8 Scientific Assistant/B Physics 35400 L-6 1 1 1 1 2 6
B-9 Scientific Assistant/B Horticulture 35400 L-6 0 0 0 0 1 1
B-10 Scientific Assistant/B Civil Engineering 35400 L-6 1 0 0 0       1 2
B-11 Scientific Assistant/B Animal Husbandry/ 35400 L-6 0 0 1 0 0 1

Zoology
B-12 Scientific Assistant/B Biotechnology/Zoology/ 35400 L-6 0 0 0 0 1 1

Microbiology/Bio-
chemistry

B-13 Scientific Assistant/C Hotel Management 44900 L-7 0 0 0 0 1 1
C-1 Technician/C Wireman 25500 L-4 0 1 0 1 0 2
C-2 Technician/C Computer Network 25500 L-4 0 0 1 0 1 2
C-3 Technician/C Millwright 25500 L-4 0 0 0 1 0 1
C-4 Technician/C Draftsman (Electrical) 25500 L-4 0 1 0 0 0 1
C-5 Technician/C Electrical 25500 L-4 1 1 0 0 1 3
C-6 Technician/B Fitter 21700 L-3 2 1 1 1 3 8
C-7 Technician/B Optical Science 21700 L-3 0 0 0 0 1 1
C-8 Technician/B Physiotherapy 21700 L-3 0 0 0 0 1 1
C-9 Technician/B Glass Blowing 21700 L-3 0 0 1 0 0 1
C-10 Technician/B Carpenter 21700 L-3 0 0 1 0 0 1

Candidates may please visit RRCAT website <http://www.rrcat.gov.in/hrd/Openings/Current_
Openings.html> where full details regarding age, eligibility, educational qualification and required
experience etc. could be seen from 07/05/2022 onwards and online application can be submitted.
davp 48106/11/0001/2223 EN 7/78

Annexure 'A'

Mahanadi Water Disputes Tribunal
Government of India

Ministry of Jal Shakti, Deptt. of Water Resources
River Development & Ganga Rejuvenation 

4th Floor, 'A' Wing, Janpath Bhawan, Janpath 
New Delhi-110001

Tele Fax- 011-23711487 
E- mail: mahanaditribunal@gmail.com

Recruitment of various Group ‘A’ & ‘B’ posts in Mahanadi Water
Disputes Tribunal on deputation (including short-term contract
basis)/Re-employment basis in Mahanadi Water Disputes Tribunal
from the Employees /Officers of Central Govt./U.T./State
Governments/P.S.U on deputation on existing terms and conditions
of deputation issued vide DOPT OM No. 6/8/2009-Estt. (Pay II)
dated 7th June, 2010 or as amended from time to time and for re-
employment, employees / officer retired from Central Govt./
U.T./State Governments/P.S.U on existing terms and conditions of
re-employment issued vide DOP&T O.M. No. 3/03/2016-Estt.(Pay II)
dated 01.05.2017 or as amended from time to time.

S. Name of the Post No. of  Level in Pay Matrix
No. Post
1. Private Secretary 01 Level - 8

2. Principal Private Secretary 02 Level-11

3. Court Master 02 Level- 11

4. Executive Engineer 01 Level- 11

**Person(s) applying for more than one should submit
separate application for each post(s)

For more information/details of the post(s), terms and conditions etc,
please visit the Ministry of Jal Shakti, Deptt. of Water Resources, RD
& GR website i.e.http://jalshakti-dowr.gov.in/vacancies. Last
date for receiving the application at above address for the
post(s) is 30 days from the date of publication in Employment
News. {Soft-copy of the application as advance copy may be send
through E-mail to so1-mwdt-mowr@gov.in}.
EN 7/81 Registrar



Localisation of Sustainable Development Goals 
Gram Panchayats Adopt Nine Broad Themes

SPOTLIGHT

India is a signatory to the United Nations 2030 Agenda
for achieving inclusive, people centric and holistic

Sustainable Development through 17 identified goals.
The government of India is operating with strategic
visioning, prioritization and implementation methods to
achieve the Sustainable Development Goals (SDGs)
with the motto of "Leave No One Behind" through "Whole
of Government and Whole of Society." The SDGs are
cross-cutting in nature and a particular SDG can be
mapped to many ministries which can be addressed
through various schemes. Keeping this aspect in view,

the Ministry of Panchayati Raj has initiated thematic
approach through aggregating the 17 SDGs into 9 broad
themes for localization of the goals at the grass root level
and their attainment through concerted and collaborative
efforts of all concerned stakeholders. The initiative has
been adopted recognizing the fact that the objectives of
national development require the involvement of people,
local governments and all stakeholders. The goals need
to be translated into policies at the local level, which are
relevant and applicable to the communities being served.
The 9 broad themes adopted by the Panchayati Raj

Institutions for achieving the SDGs 2030 are:
1. Poverty Free and Enhanced Livelihoods Village
2. Healthy Village
3. Child Friendly Village
4. Water Sufficient Village
5. Clean and Green Village
6. Self Sufficient Infrastructure in Village
7. Socially Secured Village
8. Village with Good Governance
9. Engendered Development in Village

Enhancing Income Generation Capacity of SHGs &
Others (Low Cost - No Cost Activities)

FORMATION OF SELF HELP
GROUP

In the village level
SHG Federation at GP Level

  Bank linkages for loan
  Entrepreneurship development
  Focusing on Ease of doing Business for Trade Registration Certificate
  Market linkage for best return of the produces

TO ARRANGE SCHEME BASED
TRAINING AND CONSTRUCTION
OF TRAINING SPACE FOR
TRAINEES & SHG MEMBERS

TO SUPPORT SHG
MOVEMENT IN
DIFFERENT ISSUES

PROMOTION OF VARIOUS ECONOMIC
ACTIVITIES THROUGH:

FACILITATING SPECIAL ECONOMIC ACTIVITY
AND THEIR CONVERGENCE WITH FUND AND
FUNCTIONARIES AT GP LEVEL

Poverty Free and Enhanced Livelihood Village

Pre-requisites for a Healthy Villages

Healthy Village

Theme 1

Theme 2

Theme 3A

Theme 1  
Poverty Free and Enhanced Livelihoods Village

Vision: The goal envisions poverty free Panchayat that ensures
there is social protection so that none slip back to poverty. A village
where there is growth and prosperity with enhanced livelihoods for all.

Local Goals and Targets: Comprehensive coverage of all
eligible beneficiaries under livelihood and social protection
schemes including PDS, ICDS, etc Economic development and
employment generation through individual/ collective enterprises 
Ensuring people (poor & vulnerable) are receiving sufficient food at
subsidized price all the year Increase the income of farmers in
engaged in agriculture Ensure access to basic services (housing,
water and sanitation) Reduce poverty by providing wage
employment under MGNREGS. 

Role of Gram Panchayats: Identification of people living with
multiple deprivations as per SECC/MA data Effective distribution
of job cards Facilitate registration in PDS Income generation
through skill training, entrepreneurship development and employ-
ment. Improvement in land productivity irrigation, better seeds,
bio-fertilizers, identification of appropriate new technologies, use of
KVKs Strengthening SHGs by handholding training and initiate
thrift credit activities and accessing bank linkages Plan
Convergence of GPDP funds and programs.

For implementing the goal, various committees including the
Standing Committees working for Poverty Free and enhanced
Livelihood and Local Committees / Krishi Vigyan Kendras/ Farmers
Friends/Farmer Producer Organizations/Pashu Sakhi/Krishi Sakhi/
Self Help Groups etc have been entrusted with different roles
aimed at capacity building of villages by ensuring participation for
inclusive planning. The efforts of these committees will be backed
up by ASHAs, health workers, doctors, Anganwadi workers,
agriculture-related functionaries, literacy workers and teachers,
bankers, departments and agencies, Rozgarsevaks, social
activists, school management committees (SMC), private sector,
non-governmental organizations and local experts. 

Theme 2 
Healthy Village

Vision: Ensure healthy lives and wellbeing for all at all ages. 
Local Goals and Targets: Eliminate stunting and wasting 

Eliminate anaemia amongst adolescent girls and women 
Low cost, highly nutritious and locally procured cereals,

vegetables, fruits, eggs etc. Preventive and curative measures
for communicable diseases Zero maternal deaths, child deaths
under 5 years Provision for medical care and health facilities for
all. 

Role of Gram Panchayats: Awareness on age at marriage
and pregnancy Adolescent health (Nutrition, counselling, use &
safe disposal of sanitary napkins) Complete immunization of
mother and children Prevention and treatment of communicable
diseases (TB, HIV etc). Prevention and treatment of non-
communicable diseases / lifestyle diseases (diabetes, cancer etc)

Old-age care support and Nutritional to children and women 
Issues related to mental health and disabilities 24x7 Helpline at
Panchayats Promotion and use of AYUSH.

Theme 3
Child Friendly Village

Vision: To ensure that all children are able to enjoy their rights
for survival, development, participation and protection to reach
their full potential. 

Local Goals and Targets: Ensure Healthy Children 100%
enrolment in the school Reduction in child marriage cases No
trafficking cases 100% child labor free Ensure protected
environment from all kinds of violence against children Ensure
equal access to education for persons with disabilities Ensure
quality of education through the PTAs/SMCs. 

Role of Gram Panchayat: Ensure quality nutritious food to all
children aged under five years Monitor the services of the ICDS
& Health Centers Nutri Garden in the AWCs & schools 
Organize health camp to monitor the stunted growth among
children Ensure routine immunization of children Ensure
inclusive and quality education Ensure Safe Drinking Water and
hand-washing unit in school Monitor quality of Mid-Day Meal 

Continued on page 38
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 Fully immunized
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Availability of
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Safe Drinking
Water
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Theme 3B

Theme 4

Theme 5

Ensure protection from all violence & abuses 
Ensure no incidences of child marriage & trafficking Ensure

safe and protected Reduce the cases of child labour and track
the migration Organize Bal Sabha to ensure children's participation
in development activities Organize Bal Sabha to ensure
children's participation in development activities. 

The goals under the theme will be executed by the Standing
Committees working for child development, local committees
working for child development, as well as other local bodies such
as the Village Level Child Protection Committee / School
Management Committee / Parent Teacher Association / Mother
Teacher Association / Anganwadi Monitoring Committee etc.

Support will also be provided by ICDS supervisors, ASHAs,
doctors, Anganwadi workers, literacy workers, teachers, health
workers, Police, Child Protection officials, sports officials and
associations, Self-Help Groups (SHGs) and their federations,
NRLM CRPs, Rozgarsevaks, school management committee
(SMC), local experts, social activists, NGOs, Community Based
Organizations, etc. 

Theme 4
Water Sufficient Village

Vision: A village with Functional House Tap Connections to all,
with targeted standard of quality water supply, good water
management and abundant water availability for agriculture and all
needs, and conserving its water ecosystem. 

Local Goals and Targets: Access to adequate clear water to
all and potable water facilities Access to sanitation facilities in the
villages Ensure 100% usage of HHL Develop mechanism on
grey water treatment & purification Ensure 100% ODF. Address
ground water depletion, arsenic contamination, rainwater
harvesting and groundwater recharge Maintain ecosystem
through conservation of natural resour-ces.

Role of Gram Panchayat: Educate all households on 
key aspects of usage and management of water and sanitation
assets Water Sufficient Village Ensure adequate and 
functional toilet facilities for boys and girls in schools and
Anganwadi Ensuring maintenance of toilet of public places
including those in markets and Gram Panchayat premises Select
appropriate technology for water supply and grey water
management by using technology like magic pits, kitchen
gardening Liaise with respective agencies for ensuring adequate
water supply, potable drinking water and water analysis and

measurements People's committee formation
and their capacity building for managing the assets
existing and being created. Promoting modern
agriculture and water use technologies 

Safeguarding water bodies and monitoring water
quality Plan for operation and periodic
maintenance of drinking water supply infra-
structure. 

Theme 5
Clean and Green Village

Vision: Creating a village for the future of our children, which is
lush and green with nature's bounty, using renewable energy,
clean, protecting environment and climate resilient. 

Local Goals & Targets: 100 % usage of non-renewable
energy 100 % ODF Ensure greenery by plantation and nursery
bed Reduce the use of firewood Ensure access to energy to all
for lighting, house hold devices, cooking, irrigation Ensure
conservation & maintenance of bio-diversity and eco-system. 

Role of Panchayats: Promote use of solar energy 
Efficient distribution of electricity Effective liquid and solid

waste management System Harnessing local water resources 
Community-based management of natural resources including
forests, water bodies and sacred groves Planting of natural
vegetation in highslope areas, barren and other common lands and
alongside roads Promote organic Farming and Sustainable
fishing Encourage community ponds for fisheries 

Empower the standing committee / working committee
constituted for restoration of natural conservation Prohibit usage
of single use plastics. 

Theme 6

Theme 6
Self Sufficient Infrastructure in Village

Vision: To achieve Self-sufficient Infrastructure and ensure
access for all to adequate, safe and affordable housing and basic
services. 

Local Goals and Targets: Establishment of playgrounds 
Drinking Water Toilets Quality Infrastructure for Schools,
AWC, Health Centre, CSC Ensure all weather connectivity roads,
solar street lights and community solar tree Ensure pucca house
for all Ensure proper covered drainage system.

Roles of Panchayats: Assess and plan for water needs 
solid and liquid waste being generated - (biodegradable and non-
biodegradable) and its management Self-Sufficient Infrastructure
Ensure functional toilets in schools, Anganwadis and public places 

Assess the various needs of energy - for cooking, heating,
lighting, irrigation, household food processing, industries,
commercial establishments like shops and hotels Select
appropriate technology choice for WASH services Assess the felt
needs for infrastructure through participatory surveys 

Form people's committees for managing the assets created 
Educate all households on the key aspects of usage and

management of water and sanitation assets Identify appropriate
schemes for becoming self-sufficient infrastructure villages. 

Continued from page 37
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Theme 7

Theme 7 
Socially Secured Village

Vision: Every person in the village must feel cared for and all
eligible must be covered by social security systems.

Local Goals and Targets: Improve living standards of the BPL
HHs Ensure social protection schemes Enrolment of children
and pregnant women under ICDS Providing productive
employment Appropriate infrastructure Reduced inequalities
and all forms of discrimination. 

Role of Gram Panchayat: Facilitate registration in PDS 
Develop criteria for identification of the poor, destitute and

vulnerable Promote infor-mation about various schemes for poor
and vulnerable groups Monitor the services Strengthen Gram
Sabha for ensuring responsive, inclusive and participatory
representation Ensure the timely access of the services to the
citizen Plan rehabilitation for the differentlyabled person 

Ensure safe & secure environment for women and girl children 
Support rehabilitation of the victim and ensure legal action 
Ensure inclusive and quality education Ensure quality

infrastructure in the schools & health centers Ensure complete
registration of all births Ensure equal work opportunities 

Facilitate to generate employment.

Theme 9

Theme 9 
Engendered Development in Villages

Vision: To achieve gender equality, provide equal opportunities,
empower women and girls in a safe environment. 

Local Goals and Targets: Reduce crimes against women and
girls Ensure safety of women in all public and private spheres 

Improve participation of women in socio-political, economic
activities and participation in community-based organizations 

Equal wages for equal pay to the women. Ensure quality
nutritious food to all girl children aged under five years 

To facilitate banking service for woman Reduce the maternal
mortality ratio Create environment for total enrolment and
retention of girl children in school. 

Role of Gram Panchayat: Ensure Mahila Sabha are
conducted in the GP Encourage participation of women in Gram
Sabha Ensure safe and secured environment Create
awareness and provide better health care facilities to women and
girl child Ensure equal access to women in the implementation of
all development programs Ensure quality nutritious food to
pregnant women, girl child aged under five years and adolescent
girls Ensure that all girls complete free, equitable and quality
primary and secondary education Enroll poor women in SHGs
and create opportunities for economic development activities 

Ensure equal access for all women to affordable and quality

Theme 8

Theme 8 
Village with Good Governance

Vision: Ensuring benefits of development under various
schemes and responsive service delivery to all residents of GP
through Good Governance. 

Role of Panchayats: Hub of activities for governance Admi-
nistrative work Service delivery Common Service Center Co-
locate line departments Utilization of local skilled/semi-skilled
youth For sharing information Enhanced service delivery
through ICT thereby improving quality of life Organize Capacity
Building Convergence with other Scheme committees 

Effective Delivery of Citizen Charter Developing Grievance
Redressal Mechanism Holistic Panchayat development plan with
people's participation Covering social, economical,
environmental aspects Appro-val in Gram Sabha. 

The execution of the goals under the theme will be supported by
anganwadi workers, Rozgar Sevaks, literacy workers and
teachers, ASHAs, village-level Social Auditor, National Rural
Livelihood Mission (NRLM) Community Resource Persons (CRPs),
Panchayat Executive Officer, livestock workers, officials of different
departments, Self-Help Groups (SHGs), Gram Panchayat Level
Federations, Village Water, Sanitation & Nutrition Committee and
the Panchayat Standing Committe etc. 

Continued from page 38

technical, vocational and tertiary education 
Earmark adequate funds in the budget for women
development Ensure equal access to women in

the implementation of all development programs 
Ensuring equal wages for equal work. 

-EN Team

Distribute Nutri Mix to
the tribal children

Awareness camp on legal
provision for women

Organize awareness
camp on different

issues of women and
child development

Low Cost No Cost Activities

Timeline

Transparency

Engendered Development in Villages

The National Broadband
Mission aims to: 
a) address policy and

regulatory changes required
to accelerate the expansion
and creation of digital
infrastructure and services; 

b) create a digital fiber map of
the Digital Communications
network and infrastructure,
including Optical Fiber
Cables (OFC) and Towers,
across the country; 

c) work with the Department of

Space, to make available
adequate resources required
for extending connectivity to
far flung areas of country
through satellite media; 

d) encourage and promote
adoption of innovative
technologies for proliferation
of broadband especially by
the domestic industry; 

e) develop a Broadband
Readiness Index (BRI) to
measure the availability of

digital communications
infrastructure and conducive
policy ecosystem within a
State/UT; 

f) promote direct and indirect
employment as a result of
development of Digital
Communications infrastruc-
ture across the country and
through the digital economy.

Prime Minister's Wi-Fi
Access Network Interface
(PM-WANI)

To accelerate proliferation of 
Broadband services through 
public Wi-Fi networks in the

country, the Government in 2020
approved setting up of Public
Wi-Fi Networks by Public Data
Office Aggregators (PDOAs) and
Public Data Offices (PDOs). This
framework takes forward the
goal of NDCP-2018 of creating a
robust digital communications
infrastructure across India.
Proliferation of Broadband
Services through public Wi-Fi
networks is a step towards
Digital India and consequential
benefits thereon. This will 
encourage technology entre-
preneurs to develop and deploy

Wi-Fi technology solutions
triggering Make in India. This
new eco system will also enable
new business models for
shopkeepers as potential PDOs
to provide high speed broad-
band services. No License Fee
for providing broadband services
using public Wi-Fi Hotspots will
encourage its proliferation and
penetration across the length
and breadth of the country.

Compiled by Annesha
Banerjee and Anuja
Bhardwajan

Source: DoT/UN

Continued from Page 24
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NATIONAL
PM Successfully Concludes Visit to Three European Countries
Prime Minister Shri Narendra
Modi returned to Delhi on 5th
May after concluding his suc-
cessful visit to Germany,
Denmark and France. It was the
Prime Minister’s first visit
abroad in 2022. In Berlin, Shri
Modi held bilateral talks with
Federal Chancellor of Germany
Olaf Scholz and the two leaders
co-chaired the sixth edition of
the India-Germany Inter-Governmental Consultations.  It was the Prime Minister’s
first IGC with Chancellor Scholz, and also the first such Government-to-Govern-
ment consultations of the new German government, which assumed office in
December last year. On the second leg of the visit, Shri Modi travelled to Copen-
hagen and participated in the 2nd India-Nordic Summit hosted by Denmark, along
with Prime Ministers of Denmark, Iceland, Norway, Sweden and Finland. The bilat-
eral component of the visit included talks with Danish PM Mette Frederiksen as well
as an audience with Queen Margrethe-II. The visit provided both sides an oppor-
tunity to review the progress, as well as examine ways to further expand the mul-
tifaceted cooperation.  The Summit focused on subjects like post-pandemic eco-
nomic recovery, climate change, innovation and technology, renewable energy, the
evolving global security scenario and India-Nordic cooperation in the Arctic region.
On his return journey Shri Modi briefly stopped over in Paris. He met French Pres-
ident Emmanuel Macron and conveyed congratulations in person just ten days
after his re-election. Prime Minister Modi invited President Macron to visit India at
his earliest convenience to hold detailed discussions on the areas of cooperation
outlined during the visit and to finalise the modalities of realising the goals thus
identified.

National Behaviour Change Communication Framework for Garbage Free
Cities
Swachh Bharat Mission-Urban 2.0, under the aegis of the Ministry of Housing and
Urban Affairs, has launched the ‘National Behaviour Change Communication
Framework for Garbage Free Cities’ to strengthen the ongoing Jan Andolan for
‘Garbage Free Cities’. The initiative shall serve as a guiding document and blue-
print for States and Cities to undertake large scale multimedia campaigns along
with intensive and focused inter-personal communication campaigns. The frame-
work focuses on intensifying messaging around the key focus areas of source seg-
regation, collection, transportation, and processing of waste, plastic waste man-
agement, and remediation of legacy dumpsites to truly transform the urban land-
scape of India.  

Vinay Mohan Kwatra Assumes Charge as New Foreign Secretary
Senior IFS officer Vinay Mohan Kwatra assumed
charge as India's new Foreign Secretary on 1st May
2022. He succeeded incumbent Harsh Vardhan
Shringla. A 1988 batch IFS officer, Mr. Kwatra was
earlier serving as India’s Ambassador to Nepal.  

India Chosen as ‘Country of Honour’ at Cannes Film Market
India is the official Country of Honour at the Marche’ Du Film, organized alongside
the 75th edition of Cannes Film Festival which is taking place from 17th May to 28th
May. This comes as India celebrates its 75th year of Independence whereas
Cannes Film Festival is marking its 75th anniversary. This is for the first time that
Cannes will have an official Country of Honour. However, it will continue annually
with different nations in the future too.According to Union Minister for Information
and Broadcasting Shri Anurag Thakur, the Country of Honour Status ensures
India’s presence as Focus Country with spotlight on India, its cinema, its culture
and heritage. India is also a Country of Honour at the Cannes Next, under which 5
new Start Ups would be given an opportunity to pitch to the Audio-Visual Industry.
Ten professionals will participate on the Animation Day networking. India has been
given an opportunity to pitch 5 selected movies at the “Goes to Cannes Section”. 

Nominations for Padma Awards-2023 Open till 15th September
The nominations for Padma
Awards-2023 will remain open
till 15th of September this year.
The Padma Awards, namely,
Padma Vibhushan, Padma
Bhushan and Padma Shri, are
amongst the highest civilian
awards of the country. Home
Ministry said that online nominations and recommendations for the Padma Awards-
2023 have opened on 1st of May, which will be announced on the occasion of
Republic Day next year. The award seeks to recognize work of distinction and is
given for distinguished and exceptional achievements and service in all fields of
Art, Literature and Education, Sports, Medicine, Social Work, Science and Engi-

neering, Public Affairs, Civil Service, Trade and Industry. The Ministry said, gov-
ernment is committed to transform the Padma Awards into People’s Padma.

INTERNATIONAL
India-UAE Comprehensive Economic Partnership Agreement Comes into Force
The historic India-UAE Comprehensive Economic Partnership Agreement (CEPA)
which was signed between the two nations on 18 February 2022, officially entered
into force on 1st May 2022 with the flagging off the first consignment of goods com-
prising of Jewellery products from India to UAE.  Overall, India will benefit from
preferential market access provided by the UAE on over 97 % of its tariff lines
which account for 99% of Indian exports to the UAE in value terms particularly from
labour-intensive sectors such as gems and jewellery, textiles, leather, footwear,
sports goods, plastics, furniture, agricultural and wood products, engineering prod-
ucts, pharmaceuticals, medical devices, and automobiles. As regards trade in serv-
ices, Indian service providers will have enhanced access to around 111 sub-sectors
from the 11 broad service sectors.  CEPA is expected to increase the total value of
bilateral trade in goods to over US$100 billion and trade in services to over US$ 15
billion within five years.

ECONOMY
India’s Services Exports Set a New Record of US$ 254.4 Billion
India’s services exports has set a new record of US$ 254.4 billion in the financial
year 2021-2022. The new record achieved in 2021-22 beats the previous high of
US$ 213.2 billion in 2019-20. Also, services exports hit an all-time monthly high of
US$ 26.9 billion in March 2022. As per the latest available data, telecommunica-
tions, computer, and information services, other business services and transport
were the top contributors in services exports during April-December 2021.

India’s Pharma Exports Grow By 103% since 2013-14
India's pharma exports witnessed a
growth of 103 percent since 2013-14
from Rs 90,415 crore in 2013-14 to Rs
1,83,422 crore in 2021-22. The exports
value achieved in 2021-22 is the pharma
sector’s best performance ever.  It is a
remarkable growth with exports growing
by almost US$ 10 billion in 8 years. The
pharma exports in 2021-22 sustained a
positive growth despite the global trade
disruptions and drop in demand for COVID-related medicines. 

Eight Core Industries Post Robust Growth during Last Fiscal
The Index of Eight Core Industries (ICI) posted robust growth of 10.4 percent
during 2021-22 fiscal as compared to the corresponding period of previous fiscal.
ICI measures combined and individual performance of production in selected eight
core industries viz. Coal, Crude Oil, Natural Gas, Refinery Products, Fertilizers,
Steel, Cement and Electricity. The eight core industries comprise 40.27 percent of
the weight of items included in the Index of Industrial Production (IIP).

SPORTS
Khelo India 2022 University Games Concludes with Jain University Being
Crowned Champions

A glittering closing ceremony on 3rd May drew curtains on yet another memorable
edition of the Khelo India University Games 2021 which witnessed the country’s
young and aspiring athletes use the platform to bring laurels to their respective uni-
versities. Union Minister for Home Affairs and Cooperation, Shri Amit Shah, chief
guest for the closing ceremony, presented the overall champion's title to hosts Jain
Deemed-to-be University who ended their campaign with an impressive 20 gold, 7
silver, and 5 bronze medals. Lovely Professional University, Punjab won 17 gold
medals, 15 silver, and 19 bronze. Defending Champions Panjab University finished
third in the medal tally with 15 gold, 9 silver, and 24 bronze medals.

(Source: AIR/PIB)
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